
TEACHER/ 
PRINCIPAL SCALE 2014-2015 Manchester City Schools 

BELOW IS THE REGULAR PAYSCALE FOR TEACHERS FOR MANCHESTER CITY SCHOOLS 

YEARS EXP 	Total BS 	Total MA Total MA+30 Total EDS Total DR 

0 	37450 40503 43490 44344 47321 

1 38912 42390 45091 46056 49033 

2 39212 42746 45458 46436 49414 

3 39563 43182 45871 46885 49879 

4 40198 43930 46591 47616 50678 

5 40908 44719 47453 48451 51500 

6 41655 45578 48355 49337 52409 

7 42357 46378 49158 50201 53249 

8 43193 47250 50052 51081 54163 

9 43898 48082 50855 51941 55038 

10 44542 48833 51606 52721 55804 

11 45257 49845 52480 53550 56659 

12 45956 50381 53215 54381 57492 

13 46686 51226 54068 55303 58457 

14 47832 52279 55166 56393 59508 

15 48641 53448 56310 57599 80740 

16 49460 54150 57240 58408 61539 

17 50573 55526 58247 59333 62472 

18 50685 55634 58357 59443 62584 

19 50869 55829 58560 59649 62816, 

20 50927 55885 58621 59711 62878 

25 51465 56422 59159 60249 63417 

28 51906 56864 59603 60690 63861 

r 

Three components would determine extra/incentive/bonus bay for teachers. (TAP Form_ ula 
1. 50% 	Skills, Knowled e and Responsibilites (from 4 evaluations on everyone) 
2. 30% 	Individual Value Added 
3. 20% 	School Value Added 

[ 
The amount of extra/incentive/bonus nay would vary accordingly: 

Level 1 and 2 teachers would only be eligible for extra pay if their individual value added is 3 or greater and if the school value added is 3 
or greater. 

Based on the TAP formula above, Level 3, 4 and 5 Teachers can receive a performance bonus based on scores of all three levels. 
Incentive pay is based on the TAP Model for Performance Based Compensation and calculated by NIET. These teacher amounts will 
vary from school to school based on the number of teachers in each pool. This composite list will be provided to the administration of 

Manchester City Schools for payment out to the teacher on the next school year fall paycheck through the TAP Grant monies. 



• 

• 

Notes for Mentor and Master Teacher Selection 

1. Allow teachers to indicate on Letters of Intent if they desire to be a master/mentor teacher. 

Master Teacher 

2. Roles and responsibilities of master teacher 

Analyze student data together with principal 

Help to create and institute an academic achievement plan for your school 

Lead cluster groups with confidence, enthusiasm, and accuracy of information 

Provide demonstration lessons, coaching and team teaching to career teachers 

Spend time teaching students (Recommendation is 2 hrs. per day) 

Collaborate with other master teachers to develop learning resources and curriculum 

Partner with principal in evaluating teachers 

Lead field testing 

"Make things happen" in your school through leadership team participation, research, cluster 

group planning, individual growth plan management, evaluations and conferencing, and 

classroom follow-up 

3. Master teachers must have a SKR score of 4 (rounds from 3.76 or above) 

4. To apply for master teacher, the applicant must present a portfolio with the following: 

Evidence to support teacher has above proficient scores on TAP rubric 

Documented student achievement gains (at class or individual student level) from prior position 

Have one documented area of expertise (Natonal Board Certification, Master's degree or 

beyond in curriculum and instruction) 

Provide a teaching video or provide a demonstration lesson in powerpoint 

Provide lesson plan from classroom instruction, cluster, or field testing 

• 



• Mentor Teacher 

1. Supports career teachers' teaching experience 

2. Analyze student data with the TLT 

3. Help to create and institute school improvement plan 

4. With support from master teacher, provides classroom follow-up and feedback to career 

teachers on instructional practices 

Assist in planning instruction with career teachers 

Engage in professional development activities 

Conduct evaluations including follow-up 

Assist in "making things happen" at your school by being a participant in TLT meetings, assist 

masters with cluster group planning, conduct formal and informal evaluations and 

conferences, and regularly work with career teachers through coaching. 

Earn a 3.5 SKR score(rounds from 3.26 

Provide a teaching video or provide a demonstration lesson in powerpoint 

Provide lesson pan from classroom instruction, cluster, or field testing 

How master /mentor bonuses are figured: 

For the mentor/master teacher with student data (she has a group of students she has taught), the 

award pool monies will be allocated as follows: 

50% SKR (determined by school/teacher surveys) Skills, Knowledge, and Responsibilities 

30% Classroom achievement gains (TVAAS score) 

20% School achievement gains (TVAAS score) 

The pool for mentor teachers has $4500 per mentor and will be allocated to mentors who score a 3 

or above on classroom and school TVAAS and at least a 3.26 or higher on his/her SKR. 

The pool for master teachers has $9000 per master and will be allocated to masters who score a 4 

or above on classroom and school TVAAS and at least a 3.76 or higher on his/her SKR. 

Attachment: (SAMPLE COMPENSATION MODEL) 

• 

• 



Tdacher's Name 59,000.00 	 $1 500. 0 3 

43 National Institute for Ecellence rt Teachmg. Do not duplicate without permission. 

Career with Achim'. 	Award Proportion 	SKR 

0.17 	 ,).90 

SKR Score 	Student Achiev. 	Student Achiev. Score 	SKR Pay 	Student Achiev. Pay 	Score of 5 

'..,, 	 0.20 

52,700.00 	 $1,800.00 

Teacher 1 5 5 	 $2,100.00 $1,588.24 	 $600.00 $4,288.24 

Teacher 2 4.5 4 	 $1,800.00 $952.94 	 $600.00 53,352.94 

Teacher 3 3 3 	 $600.00 $158.82 	i 	$600.00 51,358.82 	1 

Master with Ach ley. 	Award Proportion 	SKR 	 SKR Score 	Student Achlev. 	Student Achlev. Score 	SKR Pay 	Student Ach ley. Pay 	Score of 5 

0.11 	 0.50 	 030 	 0.20 

Teacher's Name 	$6,000.00 	 $3,000.00 	 $1,800.00 	 $1,200.00 
u .4-...t...:,,,,..., .,...., 

Teacher 4 
, 

5 	 2 	 51,500.00 

} i 

50.00 $600.00 $2,100.00 

Teacher 5 I- 	4 	$1,500.00 $1,800.00 $600.00 $3,900.00 

Mentor with Adslev. 	Award Proportion 	SKR 	 SKR Score 	Student Achiev. 	Student Achiev. Score 	SKR Pay 	Student Achiev. Pay 	Score of 5 

0.06 	 0.50 	 0.30 	 0.20 

Teacher's Name 	$3,000.00 	 $1,500.00 	 5900.00 	 $600.00 
... 

Teacher ti 4 4 	 51,5u0.00 	 S900.00 	 5600 A 	 $3,000.00 

$.11231.1..2 :VI,: ill:ZIP:2=Z. 	.4,..--".N.%==2".;., 	.4.7=a-k...,44...1.,,,T. ,!, .: 	 ' :47:72:72%.. 	 - -.4,1t44,..AA. 	 _ 	11:.7.;:;:e*";.%-n77: 

CareerwithoutAdsheu 	Award Proportion 	SKR 	 SKR Score 	 SKR Pay 	 Score of 5 

0.33 	 0.50 	 0.50 

Teacher's Name 	$18,000.00 	$9,000.00 	 59,000.00 

Teacher? 2.5 $346.15 $1,500.00 $1,846.15 

Teacher8 4.5 $2,076.92 $1,500.00 $3,576.92 

Teacher 9 
.----- 

3 $692.31 $1,500.00 $2,192.31 

Teacher 10 4 $1,730.77 $1,500.00 $3,230.77 

Teacher 11 4 $1,730.77 $1,500.00 $3,230.77 

Teacher 12 $2 423 08 $1 500 00 $3 923 08 
, , 

131111111111k 	  

rtei 

Teacher's Na 

i
nae .,..,  

Teacher 15 

I Teacher 16 

Teacher 17 

Teacher 18 

It 	Award Proportion 	SKR 

$12.003.00 

SKR Score SKR Pay Score of 5 

56,000.1x1 

5 

4.5 

4 

3.5 

Award Pool based on $3,000 x 18  (number of teachers)  = $54,000.00 

Expenditure 

$54,000.00 

1----  

OCT. Pay Score of 5 SKR Score 

4 00 

51,500.00 

$1,500.00 

Si 

$3,500.00 

Teacher 

Teacher Ii  

Teacher 14 

MasterivdourAchiev. 	Award Proportion 	SKR 

0.11 

..0 

	

52,400.00 	 $1,500.00 

	

$1,800.00 	 51,500.00 

91,200.00 

$600.00 

$3,900.00 

$3,300.00 

	

$1,500.00 	 $2,700.00 

	

$1,500.00 	 $2,100.00 

Required SKR Scores 

* Note: The "Award Proportion" is determined by the number of teachers in the category divided by the total number of teachers in the compensation model. 
For example: 3 career teachers divided by 18 total number of teachers, or 3/18, = .17 



• 	 • 
I. Description of Differentiated Elements (Required Section) 

Directions: For each element of the district's differentiated pay plan, use the table below to provide a description of how the district will differentiate pay. The 

plan must include at least one  of the elements listed below in the left-hand column, in addition to education and experience. 

Many plans may include a combination of several elements; therefore, please add rows or repeat differentiated elements as needed. For example, the plan may 

include two different types of additional instructional roles. Also, please feel free to delete from the table or leave blank any differentiated elements that will 

not be used in your plan. 

Appendix B of this document contains an example of each type of differentiated element. Please review that example prior to completing the table below. 

Differentiated 	 Description 
Element 

Compensation Type and Size 	 Reach Estimated Cost Estimated 
Salary 

Expenditures 
Describe how the district will 

differentiate for this element. 

Include the criteria for 

receiving the award. 

Will the compensation be 

given as a bonus or a base 

pay increase? 

How much will qualifying 

teachers receive? 

Eligibility How many 

teachers are eligible for this 

type of compensation? 

Forecasted participation: 

How many teachers do you 

estimate will receive the 

award? 

How much does 

the district 

estimate it will 

pay out for this 

differentiated pay 

element? 

What 

percentage of 

salary 

expenditures 

(excluding 

benefit costs) 

does this 

element cover? 
Hard-to-Staff 
(School, Subject, 
or Placement) 

Not applicable 

Performance Performance bonuses will be 
paid to teachers relative to 
their skills, responsibilities, 
and knowledge (SKR), 
classroom achievement, and 
schoolwide achievement. 

Pay for performance will be 
paid as a stipend. Teachers 
will qualify based on an SKR 
score of 2.5 or higher( 50% of 
bonus), and a classroom 
value-added score of 3 or 
better(30%) and a school — 
wide value-added score of 3 
or better. The higher their 
scores, the more money they 

Eligibility: All full-time 
teachers 

Forecasted 
participation:98% or better 
based on prior evaluations, 
and individual and school 
TVAAS data 

The district has 
allocated $1500 
per teacher. 

This award 
makes up 
approximately 
3% of the 
district's annual 
salary cost. 

4 



• 	• 	• 
receive. The award pool is 
based on $1500 x the 
number of teachers in a 
school. 

Additional 

Instructional 

Roles or 

Responsibilities 

Master teachers work an 
additional 20 days, lead cluster 
mtgs,field test instructional 
strategies and evaluate 
teachers. They do not have a 
classroom but model a 
minimum of 2 hours daily in 
classrooms. Masters work 
with groups of students. 
Mentor teachers have 
classroom responsibilities, 
evaluate teachers, assist in 
field testing and work an 
additional 10 days. The 
principal leads weekly 
Leadership mtgs,evaluates 
teachers, and leads the TAP 
reform in the school. He is also 
responsible for the annual 
school review. The assistant 
principal becomes the data 
expert for the school, assists 
the principal in conducting 
leadership mtgs, attends 
cluster mtgs, and guides 
teachers in their development 
of IGPs. 

Masters have the same 
formula for compensation: 
SKR-50, classroom-30, and 
school-wide-20. Masters can 
earn as much as $9000 with 
a 3.76 or high SKR, and 
3,4,5's on classroom and 
schoolwide TVAAS. 
Mentors have the same 
formula for compensation 
and can earn as much as 
$4500 with a 3.26 or higher 
SKR score, and 3,4 or 5 on 
classroom and schoolwide 
TVASS. 
Assistant principals and 
principals have a 50-30-20 
formula with 50% from 
school value-added, 30% 
from TILS evaluation, and 
20% from leadership survey. 
Assistants can earn a stipend 
of $2500 and the principal 
can earn $4000. 
Anyone with a 2 TVAAS 
classroom or schoolwide 
score is not eligible for 
stipend. 

5 masters, 6 mentors, 3 
assistants, and 3 principals 
are eligible and expected to 
receive a stipend. 
Forecasted participation 
based on prior evaluations 
and the schoolwide TVAAS 
scores from last year. 

The district has 
allocated $91,500 
for masters, 
mentors, 
assistants, and 
principals. 

These awards 
will make up 
approximately 
15% of a 
master's salary, 
8% of a 
mentor's salary, 
4% of an 
assistant's 
salary, and 5% 
of a principal's 
salary. 

Education Not applicable 
Experience Not applicable 

5 
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