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TENNESSEE HIGHER EDUCATION COMMISSION
Summer Quarterly Meeting
Nashville Room, 3" Floor, Tennessee Tower
July 22, 2021
8:30 a.m. - 11:00 a.m. CDT

Adoption of Agenda
Approval of Minutes, May 20, 2021 Meeting
Chairman’s Report
Executive Director’s Report
Consent Calendar
I. Postsecondary Education Authorization

Institutional Reauthorization

Authorization of New Institutions

Approval of New Programs

Optional Expedited Authorization

Recommendations for Appointments to the Committee on
Postsecondary Educational Institutions

monNnw>

Il. Off-Campus Centers

A. Motlow State Community College: UT Space Institute Center
B. Nashville State Community College: North Davidson Center

I1l. 2021-22 Proposed Operating Budgets
Regular Calendar
I. Outcomes-based Funding Formula Update

Il. University of Tennessee Southern

A. Appropriation Request Integration
B. Academic Programs



Il. New Academic Programs

A.

™

G.

University of Memphis, American Sign Language and Deaf Studies,
Bachelor of Arts

University of Memphis, Applied Physiology and Neuromechanics, PhD
University of Memphis, Doctor of Physical Therapy

University of Tennessee, Chattanooga, Applied Leadership, Bachelor of
Applied Science

University of Tennessee, Martin, Cybersecurity, Bachelor of Science
University of Tennessee, Martin, Veterinary Science and Technology,
Bachelor of Science

University of Tennessee, Martin, Criminal Justice, Master of Science

IV. Facilities Master Plans

A.
B.

University of Memphis
Walters State Community College

V. Appointments to Advisory Board for HBCU Success

VI. Election of Officers

VII. Selection of Audit Committee Member

VIIl. Academic Program Review (Information Item)



TENNESSEE HIGHER EDUCATION COMMISSION
Minutes of the Spring Quarterly Meeting
Nashville Room, 3" floor
Tennessee Tower
May 20, 2021
Link to recording:

THEC Commission Meeting 5/20/2021 (tn.gov)

Chairman Evan Cope called the meeting to order at 8:30 a.m.

Member PRESENT ABSENT
Chairman Evan Cope
Commissioner Nancy Dishner
Secretary Tre Hargett
Commissioner Tara Scarlett
Commissioner Pam Koban
Treasurer David Lillard
Commissioner Sarah Morrison X
Commissioner Jay Moser
Commissioner Vernon Stafford
Commissioner Dawson Hassler
Commissioner Frank Watson
Commissioner AC Wharton
Comptroller Jason Mumpower
Commissioner Dakasha Winton X

x

XX | X|X|X

XX | X|X|X|X

At the start of the meeting there were ten (10) members physically present and one (1)
member present via conference call, constituting a quorum. At 8:35 a.m. one (1) member,
Comptroller Jason Mumpower, joined the meeting via conference call, for a total of twelve
(12) members present for the meeting.

ADOPTION OF AGENDA
Secretary Hargett made a motion to adopt the agenda. Commissioner Stafford seconded the
motion. A roll call vote was taken, and the motion passed with 11 ayes.

APPROVAL OF JANUARY 28, 2021 MINUTES
Commissioner Dishner made a motion to approve the minutes. Commissioner Scarlett
seconded the motion. A roll call vote was taken, and the motion passed with 11 ayes.


https://dgs.streamingvideo.tn.gov/Mediasite/Play/370641e9bbc443be899c80635f551b8a1d

CHAIRMAN'S REPORT:
Chairman Cope delivered his report.

EXECUTIVE DIRECTOR REPORT:
Executive Director Dr. House provided her report.

AGENDA ITEMS

Chairman Cope suggested that the commission vote on the consent calendar as one item
unless there were any objections. Secretary Hargett made a motion to approve the consent
calendar as one item. Commissioner Stafford seconded the motion. Aroll call vote was taken,

and the motion passed with 12 ayes.

Financial and Statistical Reporting Policy Amendment

Amanda Klafehn presented information on the financial and statistical reporting
policy amendment which aligns the policy with the format of other policies in the
THEC Policy Manual, clarifies language on THEC's statutory requirements and
authorities, and adds or removes language consistent with applicable legislative
action.

Commissioner Scarlett moved to adopt the amendment. Commissioner Wharton
seconded the motion. A roll call vote was taken, and the motion passed with 12 ayes.

Off Campus Location: East Tennessee State University, BlueSky Chattanooga
Center

Dr. Jeffrey Norfleet presented information on the partnership between East
Tennessee State University and Blue Cross Blue Shield of Tennessee to address the
need for skilled information and technology professionals by opening an off-campus
instruction center at BlueCross BlueShield of Tennessee. The center will be provided
at no cost to East Tennessee State University and will provide graduates with the
opportunity to receive a job offer from BlueCross BlueShield upon graduation. The
off-campus location will be staffed by full-time staff and faculty members.

Commission members asked questions and a discussion followed. Commissioner
Dishner motioned to approve. Commissioner Stafford seconded the motion. A roll
call vote was taken, and the motion passed with 12 ayes.

2021-22 Binding Tuition and Fee Ranges

A. Range for Tuition



B. Range for Tuition and Mandatory Fees

Dr. Steven Gentile presented the recommended range of 0-2% for tuition and a 0-2%
for tuition and mandatory fees.

Commission members asked questions and a discussion followed. Commissioner
Wharton motioned to approve. Commissioner Stafford seconded the motion. A roll
call vote was taken, motion passed with 11 ayes and 1 nay. Commissioners voting aye
were: Cope, Dishner, Hargett, Hassler, Koban, Moser, Mumpower, Scarlett, Stafford,
Wharton, and Winton. Commissioner Watson voted nay.

New Academic Programs
A. East Tennessee State University, Digital Media, Master of Fine Art

Dr. Tony Pittarese, Associate Dean of the College of Business and Technology at East
Tennessee State University presented information on the Master of Fine Art in Digital
Media. The Master of Fine Art in Digital Media aligns with the National Association of
Schools of Art and Design for the purpose of providing a terminal degree to meet the
growing need in the industry for highly qualified digital artists. Those graduating from
this program will also be credentialed to teach at the college level post-graduation.

Commission members asked questions regarding the program and discussion
followed. A motion to approve the program was made by Treasurer Lillard.
Commissioner Scarlett seconded the motion. A roll call vote was taken, and the
motion passed with 12 ayes.

B. East Tennessee State University, Orthotics and Prosthetics, Master of
Science

Dr. Don Samples, Dean of the College of Clinical and Rehabilitative Health at East
Tennessee State University presented information for the Master of Science in
Orthotics and Prosthetics program. This program is a specialized healthcare
profession that combines a unique blend of clinical and technical skills needed to care
for patients who have neuromuscular and musculoskeletal disorders or patients who
have partial or total absence of a limb. This program would complement the existing
Doctor of Physical Therapy and the proposed Doctor of Occupational Therapy to
provide a variety of physical rehabilitation programs through the College of Clinical
and Rehabilitative Health Sciences. This program will seek accreditation from
Commission on Accreditation of Allied Health Education Programs and the National
Commission on Orthotic and Prosthetic Education.



Commission members asked questions about the program and discussion followed.
A motion to approve the program was made by Commissioner Lillard. Secretary
Hargett seconded the motion. A roll call vote was taken, and the motion passed with
12 ayes.

C. East Tennessee State University, Doctor of Occupational Therapy

Dr. Don Samples, Dean of the College of Clinical and Rehabilitative Health at East
Tennessee State University presented information for the Doctor of Occupational
Therapy program. The curriculum will emphasize in-depth evaluation and
intervention skills with a focus on disease, body functions and structure while
integrating activity limitations, participation restrictions, and contextual factors. The
program will utilize a problem-based learning approach with an interprofessional
focus, which will prepare graduates to practice with appropriate skills and expertise
in diverse practice settings that require collaboration, teamwork, and the ability to
break down silos that are prominent in traditional health care curricula. This program
will seek accreditation from the Accreditation Council of Occupational Therapy
Education (ACOTE).

Commission members asked questions about the program and discussion followed.
A motion to approve the program was made by Commissioner Dishner.
Commissioner Scarlett seconded the motion. A roll call vote was taken, and the
motion passed with 12 ayes.

D. University of Memphis, Master of Non-Profit Management

Dr. Tom Nenon, Provost, University of Memphis presented the Master of Non-Profit
Management program. This program was designed based on the guidelines provided
by the Nonprofit Academic Centers Council (NACC) which is the accrediting body for
nonprofit programs. Students in the program will have a choice of two educational
tracks to pursues, fundraising/philanthropy or social justice, as well as the option of
a generalist nonprofit management program. These specializations will benefit the
local nonprofit community and better define its niche among NACC accredited
programs.

Commission members asked questions about the program and discussion followed.
A motion to approve the program was made by Commissioner Stafford. Treasurer
Lillard seconded the motion. A roll call vote was taken, and the motion passed with
11 ayes and 1 abstention. Commissioners voting aye were: Cope, Dishner, Hassler,
Koban, Moser, Scarlett, Stafford, Watson, Hargett, Lillard, and Mumpower.
Commissioner Wharton abstained.



E. University of Tennessee Knoxville, Geographic Information Science and
Technology, Bachelor of Science

Dr. R.J. Hinde, Vice Provost for Academic Affairs at University of Tennessee Knoxville
presented information on the Bachelor of Science in Geographic Information Science
and Technology. The Geographic Information Science program is an interdisciplinary
field that encompasses a wide range of application areas, including transportation
logistics, network analysis, emergency management, urban planning, public health,
resource and environmental management, location intelligence, and energy
analytics. This program will allow graduates to bridge the gap between advanced
geographic information technology and real-work problems/applications and to use
spatial mapping, modeling, and analytics to make informed decision.

Treasurer Lillard made a motion to approve the program. Commissioner Scarlett
seconded the motion. A roll call vote was taken, the motion passed with 11 ayes.
Secretary Hargett was out of the room during the vote.

V. Legislative Update
Lou Hanemann gave the legislative update.

Chairman Cope adjourned the meeting at 10:56 a.m.

NEXT THEC COMMISSION MEETING:
Thursday, July 22, 2021 in Nashville

THEC Chairman Evan Cope THEC Secretary AC Wharton, Jr.
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Agenda Item: I A
DATE: July 22, 2021
SUBJECT: Institutional Reauthorization

ACTION RECOMMENDED: Approval

BACKGROUND INFORMATION: The Commission, under the Tennessee Higher
Education Authorization Act of 2016, has the “power and duty” to act upon
applications for authorization to operate an educational institution in the state. For
the institutions listed below, applications have been reviewed to determine whether
all documentation was submitted in accordance with the Act and postsecondary
rules. The Committee on Postsecondary Educational Institutions met on July 8, 2021
and endorsed staff recommendations for reauthorization as described below.

Authorized Locations With Regular Authorization
(September 1, 2021 - August 31, 2022) (42)

1. Accelerated College of the Bible International (Hendersonville, TN - Code:
1865)
Austin's Beauty College (Clarksville, TN - Code: 1842)
Bill Rice Bible Institute (Murfreesboro, TN - Code: 1912)
Boilermaking and Welding Institute (Memphis, TN - Code: 1930)
Catholic Charities of Tennessee, Inc. (Nashville, TN - Code: 1964)
Certified Medical Academy LLC (Cordova, TN - Code: 1938)
Comprehensive Health Academy of Tennessee, LLC (Memphis, TN - Code:
1913)

8. Covenant Theological Seminary (Nashville, TN - Code: 1771)

9. Cumberland Institute of Holistic Therapies, Inc. (Brentwood, TN - Code: 1257)
10. Dental Assistant School of Memphis, LLC (Memphis, TN - Code: 1839)
11. Dental Staff School of Tennessee (Franklin, TN - Code: 1263)
12. Drive-Train (Jackson, TN - Code: 1270)
13. Elite College of Cosmetology (Lexington, TN - Code: 1851)
14. Excel Dental Training Institute (Hermitage, TN - Code: 1690)
15. Faith is the Victory Life Christian Bible Institute (Nashville, TN - Code: 1275)
16. Franklin Hair Academy School of Cosmetology (Franklin, TN - Code: 1841)
17. Health - Tech Institute of Memphis (Memphis, TN - Code: 1288)
18. Massage Institute of Memphis, LLC (Memphis, TN - Code: 1412)
19. Middle Tennessee Cardiovascular Institute (Nashville, TN - Code: 1916)
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21.
22.
23.
24.
25.
26.
27.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.
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41.
42.

NouhkwwnN =

Mister Wayne's School of Unisex Hair Design (Cookeville, TN - Code: 1849)
Nashville School of Massage Therapy (Franklin, TN - Code: 1736)

New Horizons Computer Learning Center of Nashville (Nashville, TN - Code: 1444)
NHLA Inspector Training School (Memphis, TN - Code: 1445)

North American Lineman Training Center, LLC (McEwen, TN - Code: 1446)
North Central Institute (Clarksville, TN - Code: 1447)

Paul Mitchell the School Knoxville (Knoxville, TN - Code: 1848)

Paul Mitchell the School Murfreesboro (Murfreesboro, TN - Code: 1852)
Richmont Graduate University (Chattanooga, TN - Code: 1467)

Savvy Coders (Chattanooga, TN - Code: 1958)

Shear Perfection Academy of Cosmetology (Nashville, TN - Code: 1937)
Swift Driving Academy (Memphis, TN - Code: 1495)

Tennessee School of Beauty of Knoxville, Inc. (Knoxville, TN - Code: 1836)
Tennessee School of Massage (Memphis, TN - Code: 1499)

The Blackbird Academy (Nashville, TN - Code: 1703)

The Hair Academy (Fayetteville, TN - Code: 1846)

The Healthcare Institute Inc. (Memphis, TN - Code: 1765)

The Healthcare Readiness Institute (Memphis, TN - Code: 1761)

TN Professional Training Institute (Murfreesboro, TN - Code: 1681)

Truck Driver Institute, Inc. (Tupelo, MS - Code: 1513)

Tulsa Welding School (Jacksonville, FL - Code: 1515)

Vanderbilt University Medical Center (Nashville, TN - Code: 1935)
Waterdogs SCUBA and Safety LLC (Clarksville, TN - Code: 1919)

Authorized Locations With Temporary Authorization
(September 1, 2021 - August 31, 2022) (7)

A Better You Academe (Chattanooga, TN - Code: 1990)

Competitive Edge Dental Assisting Academy, LLC (Kingston, TN - Code: 1991)
Cumberland Health Careers Institute, LLC (Clarksville, TN - Code: 1984)

Elite Bartending School Nashville (Nashville, TN - Code: 1992)

Future Truck Drivers of America LLC (Memphis, TN - Code: 1976)

Integrity Healthcare Training Solutions (Tullahoma, TN - Code: 1993)
Massage Institute of Cleveland (Cleveland, TN - Code: 1411)



Agenda Item: l. B.
DATE: July 22, 2021
SUBJECT: Temporary Authorization of New Institutions

ACTION RECOMMENDED: Temporary Authorization

BACKGROUND INFORMATION: The Commission, under the Tennessee Higher Education
Authorization Act of 2016, has the “power and duty” to act upon applications for
authorization to operate an educational institution in the state. For the institutions listed
below, applications have been reviewed, site visits have been performed, and staff has
determined that all necessary documentation and bonds have been secured. The
Committee on Postsecondary Educational Institutions met on July 8, 2021 and endorsed
staff recommendations for Temporary Authorization of these institutions.

A. Class A Driving Academy Memphis, TN
3739 Hickory Ridge Mall, Memphis, Tennessee 38115

Corporate Structure: Not-for-Profit Corporation
Accreditation: None
Title IV Funding: No

Class A Driving Academy is seeking approval for one new program. The program will be
offered in a residential format. Instruction will be provided by the faculty from their
authorized location in Memphis, Tennessee.

1. Program: Truck Driver Training
Credential Awarded: Certificate of Completion
Length of Program: 160 Contact Hours

4 Weeks

License/Certification Required for Employment: CDL-A
Licensing Board/Agency: Tennessee Department of Safety and Homeland Security



B. Contemporary Music Center Brentwood, TN
559 Church Street East, Brentwood, Tennessee 37027

Corporate Structure: Limited Liability Company (LLC)
Accreditation: The Higher Learning Commission (HLC)
Title IV Funding: Yes

Change of Ownership:

Contemporary Music Center, formally owned by the Council for Christian Colleges and
Universities, was purchased by Smart Experience Institutes LLC on January 13, 2021. The
institution is a Limited Liability Company (LLC) and has been authorized by THEC since
April 23, 2015.

Contemporary Music Center is seeking approval to revise one program. The program will
be offered in a residential format. Instruction will be provided by the faculty from their
authorized location in Brentwood, Tennessee.

1. Program: Entertainment Industry Studies (Revised)
Credential Awarded: Semester Credit Hours
Length of Program: 16 Semester Credit Hours
3.75 Months
C. Progressive Resources LLC Memphis, TN

6000 Poplar Avenue, Suite 250, Memphis, Tennessee 38119

Corporate Structure: Limited Liability Company (LLC)
Accreditation: None
Title IV Funding: None

Progressive Resources LLC is seeking approval for one new program. The program will be
offered in a distance learning format. All instruction is provided on-line.

1. Program: IT Database Analyst
Credential Awarded: Certificate of Completion
Length of Program: 24 Contact Hours

1 Month



D. Ross College Sylvania, OH
5834 Monroe Street STE F-J, Sylvania, Ohio 43560

Corporate Structure: Not-for-Profit Corporation
Accreditation: Accrediting Bureau of Health Education Schools (ABHES)
Title IV Funding: Yes

Ross College is seeking approval for one new program. The program will be offered in a
blended format. Instruction will be provided by the faculty from their authorized location in
Sylvania, Ohio, as well as on-line. This institution is recruitment only.

1. Program: Pharmacy Technician
Credential Awarded: Diploma
Length of Program: 66.5 Quarter Credit Hours
9 Months
E. Ross Medical Education Center Johnson City, TN

3021 East Oakland Avenue, Johnson City, Tennessee 37601

Corporate Structure: Not-for-Profit Corporation
Accreditation: Accrediting Bureau of Health Education Schools (ABHES)
Title IV Funding: Yes

Change of Ownership:

Ross Medical Education Center was formally owned by Ross Education Holdings, LLC. On
February 1, 2021, Ross Education Holdings, LLC converted to Ross Education Holdings, Inc.
The institution is a not-for-profit corporation and has been authorized by THEC since July
25, 2013.

Ross Medical Education Center is seeking approval to revise one program. The program will
be offered in a residential format. Instruction will be provided by the faculty from their
authorized location in Johnson City, Tennessee.

1. Program: Medical Assistant (Revised)
Credential Awarded: Diploma
Length of Program: 44.5 Quarter Credit Hours

8.5 Months



F. Ross Medical Education Center Knoxville, TN
206 N. Seven Oaks Drive, Knoxville, Tennessee 37922

Corporate Structure: Not-for-Profit Corporation
Accreditation: Accrediting Bureau of Health Education Schools (ABHES)
Title IV Funding: Yes

Change of Ownership:

Ross Medical Education Center was formally owned by Ross Education Holdings, LLC. On
February 1, 2021, Ross Education Holdings, LLC converted to Ross Education Holdings, Inc.
The institution is a not-for-profit corporation and has been authorized by THEC since
January 29, 2015.

Ross Medical Education Center is seeking approval to revise one program. The program will
be offered in a residential format. Instruction will be provided by the faculty from their
authorized location in Knoxville, Tennessee.

1. Program: Medical Assistant (Revised)
Credential Awarded: Diploma
Length of Program: 44.5 Quarter Credit Hours
8.5 Months
G. United Training Academy Memphis, TN

5100 Poplar Ave, Suite 218, Memphis, Tennessee 38137

Corporate Structure: Limited Liability Company (LLC)
Accreditation: None
Title IV Funding: No

Change of Ownership:

United Training Academy was formally named New Horizons Computer Learning Center of
Memphis and owned by 5P NH Company. The institution was purchased by James Cox,
Jamie Fiely, Tiffany Wallace, and United Training Management LLC on December 6, 2020
and thereafter changed the institution’s name to United Training Academy. The institution
is a Limited Liability Company (LLC) and has been authorized by THEC since January 27,
2000.

United Training Academy is seeking approval to revise five programs. The programs will be
offered in a blended format. Instruction will be provided by the faculty from their
authorized location in Memphis, Tennessee, as well as on-line.
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Program:

Credential Awarded:

Length of Program:

Program:

Credential Awarded:

Length of Program:

Program:

Credential Awarded:

Length of Program:

Program:

Credential Awarded:

Length of Program:

Program:

Credential Awarded:

Length of Program:

Business Administration Associate (Revised)
Certificate of Completion

216 Contact Hours

3 Months

Business Administration Professional (Revised)
Certificate of Completion

450 Contact Hours

6.25 Months

Medical Office Administration (Revised)
Certificate of Completion

180 Contact Hours

2.5 Months

Network Systems Administrator Professional
(Revised)

Certificate of Completion

648 Contact Hours

9 Months

Security IT Associate (Revised)
Certificate of Completion

216 Contact Hours

3 Months



Agenda Item: l. C.
DATE: July 22, 2021
SUBJECT: New Programs

ACTION RECOMMENDED: Approval

BACKGROUND INFORMATION: The Commission, under the Tennessee Higher Education
Authorization Act of 2016, has the “power and duty” to act upon applications for
authorization of educational programs in the state. Applications have been reviewed and
staff has determined that all necessary documentation for new program applications is in
accordance with the Act and postsecondary rules. The Committee on Postsecondary
Educational Institutions met on July 8, 2021 and endorsed staff recommendations for
approval.

A. Academy of Allied Health Careers Chattanooga, TN
5600 Brainerd Road, Suite C-3, Chattanooga, Tennessee 37411

Corporate Structure: Limited Liability Company (LLC)
Authorization Date: November 14, 1997

Accreditation: Council on Occupational Education (COE)
Title IV Funding: No

Highest Credential Offered: Certificate

Academy of Allied Health Careers is seeking approval for one new program. The program
will be offered in a residential format. Instruction will be provided by the faculty from their
authorized location in Chattanooga, Tennessee. Academy of Allied Health Careers is also
seeking approval to revise two programs. The programs will be offered in a distance
learning format. All instruction is provided on-line.

1. Program: Medical Administrative Assistant/Electronic Health
Records Specialist (Revised)
Credential Awarded: Certificate of Completion
Length of Program: 247 Contact Hours

2.25 Months Full-Time
4.25 Months Part-Time



2. Program:
Credential Awarded:
Length of Program:

Nursing Assistant
Certificate of Completion
144 Contact Hours

1.5 Months Full-Time

3 Months Part-Time

License/Certification Required for Employment: Certified Nurse Aide
Licensing Board/Agency: Tennessee Department of Health/Division of Healthcare

Facilities

3. Program:
Credential Awarded:
Length of Program:

Professional Coder Plus (PC+) (Revised)
Certificate of Completion

612 Contact Hours

5 Months Full-Time

10 Months Part-Time

B. Cumberland Academy of Dental Assisting, PLLC Smyrna, TN
1540 Rock Springs Road, Smyrna, Tennessee 37167

Corporate Structure:
Authorization Date:
Accreditation:

Title IV Funding:

Highest Credential Offered:

Limited Liability Partnership (LLP)
November 6, 2020

None

No

Certificate

Cumberland Academy of Dental Assisting, PLLC is seeking approval to revise one program.
The program will be offered in a distance learning format. All instruction is provided on-

line.

1. Program:
Credential Awarded:
Length of Program:

Monitoring of Nitrous Oxide (Revised)
Certificate of Completion

5 Contact Hours

1 Day

License/Certification Required for Employment: Nitrous Oxide Monitoring

Certification

Licensing Board/Agency: Tennessee Board of Dentistry



C. Dark Horse Institute

Franklin, TN

230 Franklin Road, Building 14, Suite A, Franklin, Tennessee 37064

Corporate Structure:
Authorization Date:
Accreditation:

Title IV Funding:

Highest Credential Offered:

Limited Liability Company (LLC)
April 28, 2011

None

No

Diploma

Dark Horse Institute is seeking approval for one new program. The program will be offered
in a residential format. Instruction will be provided by the faculty from their authorized

location in Franklin, Tennessee.

1. Program:
Credential Awarded:
Length of Program:

D. Delta Technical College

Composition and Songwriting
Certificate of Completion

300 Contact Hours

3 Months

Horn Lake, MS

6530 Interstate Boulevard, Horn Lake, Mississippi 38637

Corporate Structure:
Authorization Date:
Accreditation:

Title IV Funding:
Highest Credential Offered:

Sole Proprietorship

April 28, 2011

Accrediting Commission of Career Schools and Colleges
(ACCSC)

Yes

Diploma

Delta Technical College is seeking approval for one new program. The program will be
offered in a residential format. Instruction will be provided by the faculty from their
authorized location in Horn Lake, Mississippi.

1. Program:
Credential Awarded:
Length of Program:

CDL Refresher
Certificate

40 Contact Hours
5 Days

License/Certification Required for Employment: CDL-A
Licensing Board/Agency: Tennessee Department of Safety and Homeland Security



E. Lab Four Professional Development Center Memphis, TN
1255 Lynnfield Road, Memphis, Tennessee 38119

Corporate Structure:
Authorization Date:
Accreditation:

Title IV Funding:
Highest Credential Offered:

Not-for-Profit Corporation

April 24,2008

Accrediting Council for Continuing Education and
Training (ACCET)

No

Associate Degree

Lab Four Professional Development Center is seeking approval for three new programs.
The programs will be offered in a blended format. Instruction will be provided by the
faculty from their authorized location in Memphis, Tennessee, as well as on-line.

1. Program:
Credential Awarded:
Length of Program:

2. Program:

Credential Awarded:
Length of Program:

3. Program:

Credential Awarded:
Length of Program:

Cisco Certified Expert: CCNP Enterprise
Certificate of Completion

144 Contact Hours

2 Months Full-Time

4 Months Part-Time

Cisco Certified Expert: Cisco Certified CyberOps
Professional

Certificate of Completion

144 Contact Hours

2 Months Full-Time

4 Months Part-Time

Microsoft Certified Expert: Microsoft Certified Azure
Security Engineer Associate

Certificate of Completion

72 Contact Hours

1 Month Full-Time

2 Months Part-Time



F. Lab Four Professional Development Center Nashville, TN
44 Vantage Way, Suite 503, Nashville, Tennessee 37228

Corporate Structure:
Authorization Date:
Accreditation:

Title IV Funding:
Highest Credential Offered:

Not-for-Profit Corporation

January 26, 2012

Accrediting Council for Continuing Education and
Training (ACCET)

No

Associate Degree

Lab Four Professional Development Center is seeking approval for three new programs.
The programs will be offered in a blended format. Instruction will be provided by the
faculty from their authorized location in Nashville, Tennessee, as well as on-line.

1. Program:
Credential Awarded:
Length of Program:

2. Program:

Credential Awarded:
Length of Program:

3. Program:

Credential Awarded:
Length of Program:

G. Swift Driving Academy

Cisco Certified Expert: CCNP Enterprise
Certificate of Completion

144 Contact Hours

2 Months Full-Time

4 Months Part-Time

Cisco Certified Expert: Cisco Certified CyberOps
Professional

Certificate of Completion

144 Contact Hours

2 Months Full-Time

4 Months Part-Time

Microsoft Certified Expert: Microsoft Certified Azure
Security Engineer Associate

Certificate of Completion

72 Contact Hours

1 Month Full-Time

2 Months Part-Time

Memphis, TN

1940 East Brooks Road, Memphis, Tennessee 38116

Corporate Structure:
Authorization Date:
Accreditation:

Title IV Funding:

Highest Credential Offered:

S-Corporation
August 18, 1995
None

No

Certificate

12



Swift Driving Academy is seeking approval to revise one program. The program will be
offered in a blended format. Instruction will be provided by the faculty from their
authorized location in Memphis, Tennessee, as well as on-line.

1. Program: Truck Driving (Revised)
Credential Awarded: Certificate of Completion
Length of Program: 150 Contact Hours

3 Weeks

License/Certification Required for Employment: CDL-A
Licensing Board/Agency: Tennessee Department of Safety and Homeland Security

H. TECH901 Memphis, TN
1350 Concourse Avenue, Suite 375, Memphis, Tennessee 38104

Corporate Structure: Not-for-Profit Corporation
Authorization Date: November 7, 2019
Accreditation: None

Title IV Funding: No

Highest Credential Offered: Certificate

TECH901 is seeking approval for one new program. The program will be offered in a
blended format. Instruction will be provided by the faculty from their authorized location
in Memphis, Tennessee, as well as on-line.

1. Program: Data Analytics
Credential Awarded: Certificate of Completion
Length of Program: 69 Contact Hours

3.5 Months



Agenda Item: l. D.
DATE: July 22, 2021
SUBJECT: Optional Expedited Authorization

ACTION RECOMMENDED: Approval

BACKGROUND INFORMATION: The Commission, under the Tennessee Higher Education
Authorization Act of 2016, has the “power and duty” to act upon applications for
authorization to operate an educational institution in the state. For the institutions listed
below, applications have been reviewed and staff has determined that all necessary
documentation has been submitted. The Committee on Postsecondary Educational
Institutions met on July 8, 2021 and endorsed staff recommendations for Optional
Expedited Authorization of these institutions.

Optional Expedited Authorized Locations (15)

1. Bellevue University Knoxville, TN

2.  Bellevue University - Online Bellevue, NE

3. Bellevue University- Chattanooga State Community College Chattanooga, TN
4.  Embry-Riddle Aeronautical University - Fort Campbell Fort Campbell, KY
5. Galen College of Nursing Nashville, TN

6. Lindsey Wilson College Oak Ridge, TN

7.  Ross College Hopkinsville, KY
8.  SAE Institute of Technology Nashville, TN

9. Troy University - eTroy Troy, AL

10.  University of St Augustine for Health Sciences Austin, TX

11.  University of St Augustine for Health Sciences Coral Gables, FL
12.  University of St Augustine for Health Sciences San Marcos, CA
13.  University of St Augustine for Health Sciences St. Augustine, FL
14. University of St. Augustine for Health Sciences Irving, TX

15.  Webster University Millington, TN



Agenda Item: l. E.
DATE: July 22, 2021

SUBJECT: Recommendations for Appointments to the Committee on
Postsecondary Educational Institutions

ACTION RECOMMENDED: Approval

BACKGROUND INFORMATION: Tenn. Code Ann. § 49-7-207 creates under the auspices
of the Commission a Committee on Postsecondary Educational Institutions, which shall
have responsibility for oversight and regulation of institutions pursuant to part 20 of title
49, chapter 7.

The committee shall be composed of the executive director of the Tennessee Higher
Education Commission, who shall serve as chair, and twelve (12) persons appointed by
the Commission. Persons appointed by the Commission shall be broadly representative
of the geographical characteristics of the state. Six (6) members of the committee shall
be employed by, hold an ownership interest in, or otherwise be affiliated with an
institution or other entity subject to the committee's supervision and oversight. Four (4)
members shall be representative of the public interest and shall have no association or
relationship with the institutions. Two (2) members shall be representative of community
based organizations that have an interest in postsecondary occupational education.

Commission staff is recommending the reappointment of three (3) current committee
members to the Committee on Postsecondary Educational Institutions for a three-year
term beginning on July 1, 2021 through June 30, 2024.

1. Reappointment: Mr. Bill Faour, Director/Owner, Chattanooga College Medical,
Dental and Technical Careers

Serves as one employed by, holding ownership in, or otherwise affiliated with an
institution or other entity subject to the Committee’s supervision and oversight.
Represents East TN

2. Reappointment: Mr. Ron Gillihan, Director/Owner, Master’'s Barber & Styling
College

Serves as one employed by, holding ownership in, or otherwise affiliated with an
institution or other entity subject to the Committee’s supervision and oversight.
Represents Middle TN



3. Reappointment: Mr. John Keys, Former Commissioner, Veteran Affairs for the
State of Tennessee

His membership represents the public interest having no association with such
institutions. Represents Middle TN

Other members of the Committee are:

Dr. Emily House, Executive Director, TN Higher Education Commission
Chairperson, serves by virtue of position as Executive Director of THEC/TSAC

Ms. Vicki Burch, Retired President/Owner, West Tennessee Business College
Serves as representative of the public interest having no association with such
institutions. Represents West TN

Mr. Larry Griffin, President, Mid-South Christian College

Serves as one employed by, holding an ownership in, or otherwise affiliated with an
institution or other entity subject to the Committee's supervision and oversight.
Represents West TN

Mr. Gaylon Hall, Director Emeritus, William R. Moore College of Technology
Serves as representative of community based organization that has an interest in
postsecondary occupational education. Represents West TN

Dr. Keith Lindsey, Professor, Knoxville College

Serves as one employed by, holding an ownership in, or otherwise affiliated with an
institution or other entity subject to the Committee's supervision and oversight.
Represents East TN

Reappointment: Mrs. Lethia Mann, Community Development Manager, Regions Bank
Serves as representative of the public interest having no association with such institutions.
Represents Middle TN

Mr. Andy McComas, Director/Owner, North American Lineman Training Center, LLC
Serves as one employed by, holding an ownership in, or otherwise affiliated with an
institution or other entity subject to the Committee's supervision and oversight.
Represents Middle TN

Mrs. Morlunda Lattimore, Nashville After Zone Alliance (NAZA) Southeast Zone
Director, YMCA of Middle Tennessee

Serves as a representative of a community based organization that has an interest in
postsecondary occupational education. Represents Middle TN



Mr. Steve South, President/Owner, South College

Serves as one employed by, holding an ownership in, or otherwise affiliated with an
institution or other entity subject to the Committee's supervision and oversight.
Represents East TN

Dr. Earlie Steele, Former Assistant Professor and Supervisor of Special Education for

Student Teachers, Fisk University
Serves as representative of the public interest having no association with such
institutions. Represents Middle TN
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Agenda Item: . A.

DATE: July 22, 2021
SUBJECT: Off-Campus Location Center
Motlow State Community College

University of Tennessee Space Institute Center

ACTION RECOMMENDED: Approval

BACKGROUND INFORMATION

Pursuant to Tenn. Code Ann. 849-7-202(q)(3) the Tennessee Higher Education
Commission is to review and approve or disapprove all proposals for off-campus
centers at public institutions. Furthermore, THEC Policy A7.4A: Off-Campus Instruction
- Community Colleges and Universities defines an off-campus center as “a location that
is geographically apart from the main campus where students can enroll and
complete academic programs.” Additionally, campuses are required to provide a
continuing administrative presence at any off-campus center as evidenced by at least
one full-time or part-time administrator housed on-site.

Motlow State Community College (MSCC) would like to propose an off-campus center
at the University of Tennessee Space Institute (UTSI) located at 411 B. H. Goethert
Parkway, Tullahoma, Tennessee. The proposed center will offer a certificate and
associate degree program in Mechatronics. The proposed center located in a
distressed area will allow MSCC an opportunity to address an underserved group of
students who are near UTSI.

Motlow State Community College has a facilities usage agreement with UTSI that will
provide annual usage of classroom and laboratory space. Additionally, MSCC has
committed funds to retrofit the space to accommodate the necessary requirements
for the Mechatronics program. The estimated cost to start courses at UTSI are
estimated to be $75,000 with 16 students projected to enroll. There are plans to have
a faculty member present on-site who will provide an administrative presence. Upon
approval, MSCC will notify the Southern Association of Colleges and Schools
Commission on Colleges (SACSCOC) and the Association of Technology, Management
and Applied Engineering (ATMAE) accrediting agencies.

OnJune 7, 2020, the Tennessee Board of Regents approved the proposed off-campus
center for the University of Tennessee Space Institute Center to be effective Fall 2021.
Appendix A provides the TBR approval and a summary of the proposed off-campus
center.
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June 7, 2021

Dr. Michael Torrence, President
Motlow State Community College
PO Box 8500

Lynchburg, TN 37352-8500

Dear Dr. Torrence:

The academic action listed below has been reviewed by TBR staff and approved by the
Tennessee Board of Regents following a 30-day review period that ended on June 4, 2021, in
accordance with TBR Policy: 2:01:01:00, Approval of Academic Programs, Units, and
Modifications. Motlow State Community College is approved to implement the academic action
as proposed.

o Establish a new off-campus teaching Center: The University of Tennessee Space
Institute, at 411 BH. Goethert Parkway, Tullahoma, TN 37388 in Coffee County
with proposed implementation in Fall 2021

In addition to approval from the Tennessee Board of Regents, authorization from The Tennessee
Higher Education Commission (THEC) is also required. The proposal has now been submitted to
THEC with a request to place it on the agenda of the next quarterly meeting of the Commission in
July. Motlow State Community College is authorized to implement the new Center as proposed
once a Center Code has been assigned by THEC. Until such time, it will continue to be operated

as a site.

Should you have any questions concerning this Board action, please contact Dr. Treva Berryman
at 615-366-4442.

Sincerely,

DocuSigned by:

7E046D30A13B498...

Flora W. Tydings, Ed.D.
Chancellor

FWT: 1l

c: Dr. Russ Deaton, TBR

Dr. Emily House, THEC
Chattanooga State Community College | Cleveland State Community College | Columbia State Community College | Dyersburg State Community College
Jackson State Community College | Motlow State Community College | Nashville Sla?‘ Community College | Northeast State Community College | Pellissippi State Community College
Roane State Community College | Southwest Tennessee Community College | Volunteer Sfate Community College | Walters State Community College | Tennessee Colleges of Applied Technology



MOTLOW STATE

COMMUNITY COLLEGE
ACADEMIC AFFAIRS

Motlow State Community College is requesting a new off-campus center at the
University of Tennessee Space Institute (UTSI) to offer certificate and associate degree level
Mechatronics courses. With the recent availability of Bridgestone’s Mechatronics equipment,
UTSI felt there was both community need and support for the program in that part of our service
area. Students in this part of Motlow’s service have not previously had the opportunity to take
Mechatronics courses in their community. The equipment is available at our other three major
locations.

Mechatronics student success rates have been extremely positive. For example, we
currently have a 100% job placement rate for Motlow’s certificate recipients and an 89% job
placement rate for those with Associates degrees. As a part of the college’s strategic plan, goals
are written to “enhance access to higher education,” “develop programs to enhance completion,”
and “increase the number of students who complete certificates and associate degrees.” These
goals are in alignment with the Tennessee Board of Regents (TBR) strategic plan and the
Governors Drive to 55 initiative that outlines efforts for the state’s completion agenda.
Additionally, expanding to this location aligns with the Master Plan.

The target audiences for the classes include:
e High school students seeking a certificate or AAS degree in Mechatronics
e Traditional or non-traditional students seeking a certificate or AAS degree in
Mechatronics

A sample schedule for the first year is shown below:

Fall Semester:

Course Number Course Description Equipment Description
MECH 1310 Electrical Components Electrical & Electrical Control Trainer
MECH 1320 Mechanical Components and Mechanical Trainer for Mechatronics

Electrical Drives
MECH 1350 Industrial Robotics Robotic Stem Cart

Spring Semester:

MECH 1330 (Electro) Pneumatic and Hydraulic Fluid Power Trainer for Mechatronics

Control Circuits

MECH 1340 Digital Fundamentals and PLC Trainer for Mechatronics
Programmable Logic Controllers
MECH 2320 Motor Control Motor Trainer for Mechatronics

P.O. Box 8500, Lynchburg, TN 37352-8500 3 931.668.7010 EXT 2110 / www.mscc.edu



The Facility Use Agreement between UTSI and Motlow provides year-over-year use of
classroom and laboratory space in one of their test buildings for our Mechatronics AAS degree
program. The space allocated to use consists of a classroom and two adjoining rooms to be used
as laboratory space. Because the three rooms were formerly used for a chemistry lab and wind
tunnel test bay, our facilities department is coordinating equipment removal with the UTSI
facilities group. When the rooms are empty, they will be refurbished to make them appropriate
for the use intended. The classroom will be fitted with a state-of-the-art audio-visual smart
screen, Wi-Fi, and other equipment required for a conducive learning environment. In both lab
spaces, the necessary utilities will be modified or installed to provide the appropriate pneumatics
sources and voltages to power our equipment.

The square foot available consists is:

1. Office and storage closet — 400 square feet
2. Classroom — 560 square feet
3. Level 1 lab — 600 square feet
4. Level 2 lab — 570 square feet

The addition of the UTSI classroom and lab space, and related Mechatronics courses will
have no impact on any existing programs, facilities, or equipment. Motlow’s service area falls in
a portion of Middle Tennessee that is considered a distressed area. As such, there is an
underserved group of potential students in close proximity to UTSI. Additionally, it is located
next to a U.S. Air Force base which has a large number of incumbent trades employees that have
expressed an interest in obtaining an AAS Mechatronics degree. The addition of this facility is
necessary to support our ever-growing demand for Mechatronics credentialed employees.

Costs to start these courses at this facility are estimated to be approximately $75,000.
Motlow State has funds available to support this move. Therefore, we feel this move will benefit

the students and employers of Coffee and the surrounding counties and stimulate further
economic growth in the region.

Brian Gafford
Director of Facilities Services

Dr. Greg Sedrick
Special Assistant to the President

Hilda Tunstill
Vice President for Finance and Administration

P.O. Box 8500, Lynchburg, TN 37352-8500 4 931.668.7010 EXT 2110 / www.mscc.edu
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Agenda Item: Il. B.

DATE: July 22, 2021
SUBJECT: Off-Campus Location Center
Nashville State Community College

North Davidson Campus

ACTION RECOMMENDED: Approval

BACKGROUND INFORMATION

Pursuant to Tenn. Code Ann. 849-7-202(q)(3) the Tennessee Higher Education
Commission is to review and approve or disapprove all proposals for off-campus
centers at public institutions. Furthermore, THEC Policy A7.4A: Off-Campus Instruction
- Community Colleges and Universities defines an off-campus center as “a location that
is geographically apart from the main campus where students can enroll and
complete academic programs.” Additionally, campuses are required to provide a
continuing administrative presence at any off-campus center as evidenced by at least
one full-time or part-time administrator housed on-site.

Nashville State Community College (NaSCC) is proposing an off-campus center to be
named the North Davidson Center. The proposed center will be located at 1520
Gallatin Pike North, Madison, Tennessee. The center will offer Associates of Applied
Science degrees in Business and Hospitality Management, as well as technical
certificates in related fields. The proposed center will provide NaSCC the opportunity
to support the state of Tennessee’s Higher Education attainment goals by supplying
the community of north Davidson County a campus in which skills in business
administration and management can be earned. Nashville State Community College
is projecting 250 students will be enrolled in year one.

Nashville State Community College will hire a full-time director who will provide an
administrative presence at the North Davidson Center. Nine additional support staff
members will be hired to assist in administrative responsibilities such as recruitment,
admissions, financial aid, advising, testing services, and campus safety. Two faculty
members will be added during the first year and two additional members in the
following two years. Faculty time will be split between the Main Nashville Campus and
Southeast Campus in Antioch due to proximity.

On April 30, 2020, the Tennessee Board of Regents approved the proposed off-
campus center for the North Davidson Center to be effective January 2022. Appendix
A provides the TBR approval and a summary of the proposed off-campus center.



DocuSign Envelope ID: A854A183-503F-4BE0-AD94-222B9711198B

ed
r
t THE COLLEGE SYSTEM
of TENNESSEE

1 Bridgestone Park, Third Floor
Nashville, Tennessee 37214
615-366-4400 OFFICE 615-366-3922 FAX

tbr.edu

May 3, 2021

Dr. Shanna Jackson, President
Nashville State Community College
120 White Bridge Road

Nashville, TN 37209

Dear Dr. Jackson:

The academic action listed below has been reviewed by TBR staff and approved by the
Tennessee Board of Regents following a 30-day review period that ended on April 30,
2020, in accordance with TBR Policy: 2:01:01:00, Approval of Academic Programs,
Units, and Modifications.

o Establish a new off-campus teaching facility: The North Davidson Center
at 1520 Gallatin Pike North, Madison, Tennessee 37115 with proposed
Implementation January 2022

In addition to approval from the Tennessee Board of Regents, authorization from The
Tennessee Higher Education Commission (THEC) is also required. The proposal has
now been submitted to THEC with a request to place it on the agenda of the next
quarterly meeting of the Commission in July. Nashville State Community College will be
authorized to implement the new Center as proposed once a Center Code has been
assigned by THEC.

Should you have any questions concerning this Board action, please contact Dr. Treva
Berryman at 615-366-4442.

Sincerely,

DocuSigned by:

7E046D30A13B498...

Flora W. Tydings, Ed.D.

Chancellor
FWT: rl
c: Dr. Russ Deaton, TBR
Dr. Emily House, THEC
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Roane State Community College | Southwest Tennessee Community College | Volunteer State Community College | Walters State Community College | Tennessee Colleges of Applied Technology



Nashville State Community College Off-Campus Center
Request in North Davidson County
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After Acquisition of Facilities Documentation

The State Building Commission approved this North Davidson Campus project in February 2017 and the
building is currently under construction.

Off Campus Center Location

Nashville State Community College is seeking approval to offer classes beginning in January 2022 at the
following location, which is 16.3 miles from the White Bridge Road campus in Nashville, TN:

North Davidson Campus
Nashville State Community College

1520 Gallatin Pk. N.
Madison, TN 37115

This location is 16.3 miles from the White Bridge Road (“main”) campus of Nashville State Community
College.

Proposed Implementation Date
January 2022
Need for Center

Needs Assessment and Need for Proposed Program Offerings:

The Nashville State Community College Master Plan approved by TBR, THEC, and the State Building
Commission in the 2016-17 academic year provided supporting evidence for establishing two new
campuses in Davidson County. Regional Employment Outlook data in the Master Plan show several
programs that have “excellent” job outlook and this information was used as a guide to begin a search
for property in North Davidson County in 2017, after State Building Commission approval. Property on
Gallatin Pike North was purchased in August, 2017 and planning for the structure began. The North
Davidson Campus is approximately 38,400 square feet and is currently under construction.

The world was a different place in 2017 when the most recent College-wide Master Plan was completed.
Therefore, it was imperative for the College that decisions regarding academic planning and regional
workforce needs be reviewed in light of the COVID-19 pandemic. The Northern Middle Tennessee Local
Workforce Development Board, in partnership with the Nashville Area Chamber of Commerce, released
a 2020 Middle Tennessee Workforce Study in January 2021 to provide an updated regional workforce
needs assessment roughly one year into the COVID-19 pandemic
(https://www.nashvillechamber.com/economic-development/talent-development/workforce-study).
Occupational needs assessments for Davidson County published in the report led to the discovery of
several occupational supply gaps in Middle Tennessee.

Figure 29 from the 2020 Middle Tennessee Workforce Study (reproduced below) demonstrates that
current projections indicate that there will be more jobs in the Business Service Industry Cluster in



Middle Tennessee over the next five years than can be filled by the projected workforce. In addition, the
two assessment —opportunity gap graphics reproduced below (Source: Northern Middle Tennessee
Local Workforce Development Board presentation to NSCC) show projected workforce gaps in the
Business Industry Cluster Specifically in the areas of: Management, Financial Management,
Administrative Services Managers, and Transportation, Storage, and Distribution Managers. The well-
established A.A.S. in Business with Concentrations in Management, Logistics, Marketing and Retail, and
Entrepreneurship, as well as a technical certificate in Retail Management, make Nashville State
Community College uniquely prepared to provide a robust education to residents of North Davidson
County that will prepare them for entry into these high need fields. In addition, upon TBR approval, the
recently updated AAS in Hospitality Management with a concentration in Hotel Management and a new
29-credit hour technical certificate in Hotel Management provide opportunities for students to gain
managerial skills specifically in management in lodging services.

Figure 29. Potential Average Annual Occupation Gaps over 5 Years in Nashville & Clarksville MSAs

Annual | Pre-COVID-19 | Annual | Annual | Total | Projected
soc Occupation Supply | Employment | Growth | Sep | Annual |Empioyment |Accumulated | Accumulated | Average
Gap 202001 Demand | Demand [Demand | 2030 Supply 2025 [Demand 2025| Wages
72,538 1,592 6,627 8,218 88,456 15,682 20,709 $75,400

29-0000 = Healthcare Practitioners and Technical | (1,005)

11-0000 | Management (763) 81,427 1,617 9,747 | 11,364 97,596 24580 28,396 | $102,500
13-0000 | Business and Financial Operations (428) 65,650 1,334 8,755 10,089 78,991 22,783 24,921 566,400
15-0000 | Computer and Mathematical (314) 28,175 746 2,854 3,600 35,632 7,909 9,479 $77,600
47-0000 | Construction and Extraction (179) 47,579 1,039 7,449 8,488 57,967 18,938 19,834 | S44,100
49-0000 | Installation, Maintenance, and Repair (175) 45,086 739 6,298 7,036 52,475 16,479 17,352 | $46,200
25-0000 | Educational Instruction and Library (153) 55,765 908 7,712 8,619 64,840 19,105 19,870 | §50,700
17-0000 | Architecture and Engineering (136) 14,870 281 1,682 1,963 17,681 4,262 4,943 §74,400
21-0000 | Community and Social Service (79) 18,317 406 2,867 3,274 22379 7,490 7,884 $45,900
31-0000 | Healthcare Support (75) 40,044 1,238 8,026 9,264 52,424 18,721 19,097 $30,300
19-0000 | Life, Physical, and Social Science (53) 7,078 141 876 1,017 8,490 2,330 2,595 $63,500
23-0000 | Legal (50) 8,042 154 804 958 9,585 2,113 2,362 $98,500
27-0000 | Arts, Design, Entertainment, Sports, (32) 25,590 361 4,135 4,496 29,203 7,541 9,703 $55,400
and Media

Source: JobsEQ



Assessment — Opportunity Gaps

Occupation Gaps
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A search for job postings on March 8, 2021 for the 37115 zip code yielded the following number of
listings by term: “management” 9,214 results, “logistics” 854 results, “business” 10,000 + results, and
“finance” 1,043 results which demonstrates an immediate need for workers in the business industry
sector in North Davidson County.

Both the Nashville State Master Plan from 2017 and the 2020 Middle Tennessee Workforce Study show
North Davidson County to be a part of the service area in which a relatively high proportion of adults do



not have a college degree compared to other areas of the city. Nashville State proposes to target the

residents of North Davidson County by providing access to educational programs that lead to high wage

occupations in the Business Service Industry Cluster by opening a campus easily accessible by public

transportation in the community. The addition of the North Davidson Campus of Nashville State will

further the College’s ability to support the State of Tennessee higher education completion agenda by

providing the community of North Davidson with a campus center where citizens of the area can earn

an Associate Degree in Business.

Projected Enrollment:

Academic Year

Projected Headcount

Projected FTE

Year 1 250 150
Year 2 500 300
Year 3 750 450
Year 4 1000 600
Year 5 1175 700




Finances

One-time Expenditures

Year 1 Year 2 Year 3 Year 4 Year 5
New/Renovated Space?! S 25,200,000 S - S - S - S -
Equipment S 550,000 S - $ - $ - S -
Library $ 50,000 $ - $ - $ - $ -
Sub-Total One-time $ 25,800,000 S - S - S - S -

Recurring Expenditures
Year 1 Year 2 Year 3 Year 4 Year 5

Administration
Salary 91,600 93,400 95,000 97,000 99,000
Benefits 27,000 28,000 29,000 30,000 31,000
Sub-Total Administration 118,600 121,400 124,000 127,000 130,000
Faculty
Salary 99,400 202,776 308,220 314,384 320,672
Benefits 34,790 70,972 107,877 110,034 112,235
Sub-Total Faculty 134,190 273,748 416,097 424,418 432,907
Support Staff
Salary 326,800 333,336 340,003 346,803 353,739
Benefits 114,380 116,668 119,001 121,381 123,809
Sub-Total Support Staff 441,180 450,004 459,004 468,184 477,548
Operating
Equipment 550,000 15,000 15,000 100,000 15,000
Other 500,465 525,525 551,800 579,400 608,500
Sub-Total Operating 1,050,465 540,525 566,800 679,400 623,500
Sub-Total Recurring 1,744,435 1,385,677 1,565,901 1,699,002 1,663,955
TOTAL EXPENDITURES 27,544,435 1,385,677 1,565,901 1,699,002 1,663,955

Year 1 Year 2 Year 3 Year 4 Year 5
FTE 150 300 450 600 700
Revenue 493,200 986,400 1,479,600 1,972,800 2,301,600
Revenue over Expenses
excluding Capital -111,577 -399,277 -86,301 273,798 637,645
Revenue over Expenses
including Capital -27,051,270 -399,277 -86,301 273,798 637,645




One Time Expenditures:

The Facility in North Davidson is currently under construction and a budget of $25,200,000 has been
approved by the State of Tennessee. We anticipate an additional $600,000 will be taken from expended
plant funds to supply computers, printers, copiers, library materials, lab equipment, and necessary
furnishings to outfit the facility prior to operation.

Recurring Expenditures:

Nashville State will post a position for a full-time Director of the North Davidson Campus in 2021. The
Salary range listed in the budget on page 6 is on the high side of the salary range for the position at the
college with 35% figured for benefits. Beginning in year two, the salary of the Director increases by 2%
to accommodate an annual raise.

Initial support staff at the North Davidson Campus will include nine positions in year 1. These positions
are outlined in the following breakdown:

Computer Laboratory

Technician $33,000.00
Student Support Specialist Il $37,500.00
Student Support Specialist Il $37,500.00
Student Success Advisor $37,500.00
Security Guard 2 - 2nd shift $28,200.00
Police Officer - 2nd Shift $45,400.00
Security Guard 2 - 1st Shift $28,200.00
Police Officer - 1st Shift $45,400.00
Maintenance Worker $34,100.00

These staff members will assist the Director in student facing responsibilities such as recruitment,
admissions, financial aid, advising, and testing services as well as in efforts to provide a safe learning
environment. Beginning in year two, salaries increase by 2% to accommodate an annual raise.

If enrollment trajectories are met, Nashville State anticipates the following outline of full-time faculty
members assigned to the North Davidson Campus:

Instructor $49,700.00 Y1 Y2 Y3 Y4 Y5
Instructor $49,700.00 Y1 Y2 Y3 Y4 Y5
Instructor $49,700.00 Y2 Y3 Y4 Y5
Instructor $49,700.00 Y2 Y3 Y4 Y5
Instructor $49,700.00 Y3 Y4 Y5
Instructor $49,700.00 Y3 Y4 Y5



Two faculty will be added in year one, with two additional in years two and three. Beginning in year
two, salaries of faculty members increase by 2% to accommodate annual raises. The proximity of the
North Davidson campus to the main campus in Nashville and the Southeast Campus in Antioch allows
for faculty to be split between campuses as enrollments increase.

In year one, equipment cost covers outfitting two science labs. Equipment costs are budgeted to
maintain and replace equipment as needed in years two, three, and five. The $100,000 expenditure in
year 4 is budgeted to accommodate a technology update/replacement for computers that were
purchased prior to opening the building.

“Other” is the budget category that covers anticipated non-personnel budget line items as follows
(items increase 5% each year to accommodate increases in costs of vendor services and supplies over
time):

North Davidson Campus Proposed Operational Budget (“other” on chart):

Proposed

Organization Description budget Notes
Biology 23,760 Supplies $18,880 + tutors $1000.
English 1,200 Tutors
Math 1,200 Tutors
North Davidson Campus 13,160 General supplies and travel
Student Services 24,660 Includes supplies and part-time temporary salary dollars
Marketing 63,600
Custodial 62,000 Cleaning services
Hourly Personnel 75,000 Additional contract security as needed
Landscaping Services 30,120
Telephone 33,265
Utilities 172,500
Total 500,465

Shortfalls in non-capital expenses in year one will be made up by not hiring all positions on July 1, 2021.
This will not prove difficult since classes will not be offered until January 2022. Shortfalls in years two
and three will be absorbed by budget surpluses in other areas or by decreases in operating costs or
postponing the addition of faculty positions as is warranted.



Facilities

The Following Spaces make up the New North Davidson Campus. The square footage of the building
estimated at 38,400 square feet. Floor plans are shown in the following three pages.

8 — Bathrooms 17 — Offices 5 — Entrances

1 — Wellness Room 5 — Store Rooms 12 — Tutoring Rooms

1 - Book Store 5 — Utility Rooms 3 — Parking lots

1 - Food Pantry 1 —Testing Center 2 — Street Entrances

5 —Student Lounges 2 — Floor Library Spaces 4-5 Technology Services
7 — Classrooms 3 — Conference Rooms Division and Operation’s
3 —Labs 3 — Stairwells Rooms

Level 1 Floor Plan
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Level Two Floor Plan

-

52 -.-—--—---l

Sehakab X2

95t
N K4 et
- A
= i3 -
| Rl
Q&’" —71—T1
£550] ) ::1:;|.
°
=t
93T
) !
i 59z B —
Z8T
- ; |
¢
3
BT A
F -
yei s é v !
r‘ l" e t———
B s minie °
! 3l
s’
[¥14 ‘l
= -

¥

- ~ =
= ==
s = =
S sSiE
E=
Y
~ %

AWTWND $000

oL SNNDT0

4

1O YL 2R

wr LD $D00
™ ET )
182
RV RS
-\‘
N,
\\
N,
\\
PRV Ny,

T MATT NS HOURTRES 504 IWORY S0TY
OGN Gt IO SN IndMOY

- MY CELOBE DRSO MR FO SN
e ATRNNTIO0 PG | BINEM UCN

gk

10



Level Three Floor Plan
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Faculty and Staff

Nashville State will post a position for a full-time Director of the North Davidson Campus in 2021. The
Salary range listed in the budget on page 6 is on the high side of the salary range for the position at the
college with 35% figured for benefits. Beginning in year two, the salary of the Director increases by 2%
to accommodate an annual raise.

Initial support staff at the North Davidson Campus will include nine positions in year 1. These positions
are outlined in the following breakdown:

Computer Laboratory

Technician $33,000.00
Student Support Specialist Il $37,500.00
Student Support Specialist Il $37,500.00
Student Success Advisor $37,500.00
Security Guard 2 - 2nd shift $28,200.00
Police Officer - 2nd Shift $45,400.00
Security Guard 2 - 1st Shift $28,200.00
Police Officer - 1st Shift $45,400.00
Maintenance Worker $34,100.00

These staff members will assist the Director in student facing responsibilities such as recruitment,
admissions, financial aid, advising, and testing services as well as in efforts to provide a safe learning
environment. Beginning in year two, salaries increase by 2% to accommodate an annual raise.

If enrollment trajectories are met, Nashville State anticipates the following outline of full-time faculty
members assigned to the North Davidson Campus:

Instructor $49,700.00 Y1 Y2 Y3 Y4 Y5
Instructor $49,700.00 Y1 Y2 Y3 Y4 Y5
Instructor $49,700.00 Y2 Y3 Y4 Y5
Instructor $49,700.00 Y2 Y3 Y4 Y5
Instructor $49,700.00 Y3 Y4 Y5
Instructor $49,700.00 Y3 Y4 Y5

Two faculty will be added in year one, with two additional in years two and three. Beginning in year
two, salaries of faculty members increase by 2% to accommodate annual raises. The proximity of the
North Davidson campus to the main campus in Nashville and the Southeast Campus in Antioch allows
for faculty to be split between campuses as enrollments increase.

In year one, equipment cost covers outfitting two science labs. Equipment costs are budgeted to
maintain and replace equipment as needed in years two, three, and five. The $100,000 expenditure in

12



year 4 is budgeted to accommodate a technology update/replacement for computers that were
purchased prior to opening the building.

Proposed Program Offerings

The North Davidson Campus of Nashville State Community College will begin by offering classes required
to earn an Associate of Applied Science in Business (CIP Code = 52.0201).

Pending TBR approval, students at North Davidson Campus will be able to earn an AAS in Hospitality
Management with a concentration in Hotel Management (CIP code = 52.0904).

Students will also be able to fully earn a technical certificate in Retail Management Business (CIP Code =
52.1803).

Pending TBR approval, students will be able to earn a 29-credit hour technical certificate in Hotel
Management (CIP code = 52.0904).

FIRST YEAR — FALL SEMESTER

Course No. and Title Cr. | Prerequisite
Level 2 placement in English or Level 1 placement in English with concurrent
ENGL 1010 English Composition | enrollment in ENGL 0815 and level 2 placement in Reading or level 1 placement in
3 Reading with concurrent enroliment in READ 0815
BUSN 1305 Introduction to Business 3 | None
BUSN 1350 Sales and Service 3 | None
BUSN 1360 Software App. for Business 3 | Level 2 placement in Reading

MATH 1010 Math for General Studies OR
MATH 1530 Introductory Statistics OR

MATH 1630 Finite Mathematics 3 Level 2 placement Math or concurrent enrollment in Math Support
NSCC 1010 First Year Experience 1 | For first-time freshmen only

Total Credit Hours 16

FIRST YEAR — SPRING SEMESTER

Course No. and Title Cr. | Prerequisite

BUSN 2340 Human Resource 3

Management Level 2 placement in English and Reading

BUSN 2380 Principles of Marketing 3 Level 2 placement in English and Reading

LOGI 1000 — Introduction to Logistics
COMM 2025 Fundamentals of

Communication. OR COMM 2045 Public 3 | ENGL 1010

Speaking

ART 1035 Introduction to Art OR MUS 3 Level 1 placement in English and level 2 placement in Reading or concurrent
1030 Introduction to Music enrollment in READ 0815

Total Credit Hours 15

SECOND YEAR - FALL SEMESTER

Course No. and Title Cr. | Prerequisite

ACCT 1010 Principles of Accounting | 3 Level 2 placement in Math and Reading
BUSN 2300 Business Ethics 3 Level 2 placement in English and Reading
BUSN 2350 Organizational Behavior 3 Level 2 placement in English and Reading
BUS.N 2370 Legal Environment of Level 2 placement in English and Reading
Business 3




ECON 2110 Principles of

Education)

Macroeconomics OR ECON 2200 3
Principles of Microeconomics Level 2 placement in English, Math, and Reading
Total Credit Hours 15
SECOND YEAR — SPRING SEMESTER
Course No. and Title Cr. Prerequisite
ACCT 1020 Principles of Accounting Il 3 | accT 1010
BUSN 2330 Principles of Management 3 Level 2 placement in English and Reading
] . BUSN 1350, BUSN 2300, BUSN 2350, BUSN 2370, ECON 2100 or ECON 2200,
BUSN 2395 Business Applications 3 and LOGI 1000
FIN 2110 Money and Banking 3 Level 2 placement in Math and Reading
Technical Elective (BUSN 2389, ECON
2100, ECON 2200, or Cooperative 3

See Catalog

Total Credit Hours

Total A.A.S. Degree Credit Hours

FIRST SEMESTER

BUSN 2347 Financial Mgmt & Budgeting

Course No. and Title Cr. | Prerequisite
BUSN 2350 Organizational Behavior 3 Level 2 placement in English and Reading
BUSN 1360 Software App. for Business 3 |Level 2 placement in Reading.
ADMN 1310 Business Communications 3 |Level 2 placement in English and Reading.
Total Credit Hours 9
SECOND SEMESTER
Course No. and Title Cr. | Term Grade | Prerequisite
BUSN 2380 Principles of Marketing 3 Level 2 placement in English and Reading.
BUSN 2330 Principles of Management 3 |Level 2 placement in English and Reading.
BUSN 2340 Human Resource Management | 5 |l evel 2 placement in English and Reading.
Total Credit Hours 9

THIRD SEMESTER

Level 2 placement in English, Math, and Reading

3
Prerequisite or co-requisite: BUSN 2347; Prerequisites: ADMN
BUSN 2387 Retail Management 3 1310, BUSN 1360, BUSN 2330, BUSN 2340, BUSN 2350, and
BUSN 2380
Total Credit Hours 6
Total Certificate Hours 24




FIRST YEAR - FALL SEMESTER

Course No. and Title

Prerequisites

First 5-Week Session

NSCC 1010 First Year Experience

First 7-Week Session

CULA 1200 Sanitation and Safety

BUSN 1360 Software Applications in
Business

HMGT Front Office Procedures

Second 7-Week Session

HMGT 1030 Intro to Hospitality
Management

HMGT 1250 Service Management

Total Credit Hrs

FIRST YEAR - SPRING SEMESTER
First 7-Week Session

14/15

HMGT 2805 Convention Management &
Service

CULA 2310 Food & Beverage
Management

Second 7-Week Session

HMGT 1130 Supervision in the Hospitality
Industry

CULA 2375 Purchasing & Cost Control

BUSN 1360 Software Applications in Business

Full Semester

MATH 1010 Math for Gen. Studies or
MATH 1630 Finite Math

3

Level 2 placement in Math OR concurrent enroliment in Math
Support

Total Credit Hours

First 7-Week Session

15

SECOND YEAR - FALL SEMESTER

First 7-Week Session

BUSN 2300 Business Ethics 3

Second 7-Week Session

ACCT Principles of Accounting 3

Full Semester

Social Science Course: PSYC 1030 Intro

to Psychology or SOCI 1010 Intro to 3 Level 2 placement in English OR Level 1 placement in English
Sociology with concurrent enrollment in ENGL 0815 AND Level 2
Humanities Course: PHIL 1000 Critical 3 placement in Reading OR Level 1 placement in Reading with
Thinking or ART 1035 or MUS 1030 concurrent enroliment in READ 0815

ENGL 1010 English Composition | 3

Total Credit Hours 15

SECOND YEAR - SPRING SEMESTER

BUSN 2380 Principles of Marketing 3

HMGT 1130 Supervision in the Hospitality 3

Industry

Second 7-Week Session

BUSN 2370 Legal Environment of 3

Business

CULA 1900 Career Development'in CULA 1000: None.

Hospltgllty OR .HM.GT 2900 Special 1 HMGT 2900: Permission of instructor required
Topics in Hospitality

Full Semester

COMM 2025 Principles of Communication 3 ENGL 1010 English Composition |




HMGT 2930 Hospitality Internship
(Lodging)

Total Credit Hours 16
SECOND YEAR - SPRING SEMESTER

Total A.A.S. Degree Credit Hrs 60/61

3 Program Director permission required

Course No. and Title Credit | Prerequisites
First 7-Week Session

CULA 1200 Sanitation and Safety 2

BUSN 1360 Software Applications in Business 3

HMGT Front Office Procedures
Second 7-Week Session

HMGT 1030 Intro to Hospitality Management 3
HMGT 1250 Service Management 3
Total Credit Hrs 14

SPRING SEMESTER
Course No. and Title Credit | Prerequisites
First 7-Week Session

HMGT 2805 Convention Management & Service 3
CULA 2310 Food & Beverage Management

Second 7-Week Session
HMGT 1130 Supervision in the Hospitality

Industry 3
CULA 2375 Purchasing & Cost Control 3 BUSN 1360 Software Applications in Business
e et e et | cuua o0 e
. y' P P HMGT 2900: Permission of instructor required
Hospitality Industry
Full Semester
HMGT 2920 Hospitality Internship (Lodging) 2 Program Director permission required
Total Credit Hours 15

Total Technical Certificate Credit Hrs

16



Proposed Spring 2022 Course Offerings at the North Davidson Campus:

ADMN 1310 — Business Communications

ART 1035 — Introduction to Art

BUSN 1305 — Introduction to Business (2 sections)
BUSN 1350 — Sales and Service (2 sections)

BUSN 1360 — Software App. For Business (2 sections)
BUSN 2350 — Organizational Behavior
ENGL 1010 — English Composition | (3 sections)

ENGL 0815 — Writing Support (2 sections)
sections)

Proposed Summer 2022 Course Offerings at the North Davidson

HIST 2010 - Early United States History
LEGL 1300 — Intro to Paralegal Studies

LEGL 1330 — Legal Writing

MATH 1530 — Introductory Statistics (3

sections)

MATH 0835 — Statistics Support (2

sections)

NSCC 1010 - First Year Experience (3

sections)

PSYC 1030 — Introduction to Psychology
READ 0815 — Reading Support (2

Campus:

COMM 2025 - Fundamentals of Communication
ENGL 0815 — Writing Support

ENGL 1010 — English Composition |

ENGL 1020 — English Composition Il (2 sections)

MATH 1530 — Introductory Statistics
MATH 0835 — Statistics Support
NSCC 1010 - First Year Experience
READ 0815 — Reading Support

Proposed Fall 2022 Course Offerings at the North Davidson Campus:

ADMN 1310 — Business Communications

ACCT 1010 — Principles of Accounting |

ART 1035 — Introduction to Art (2 sections)

BIOL 1010 — Introduction to Biology

BIOL 2010 — Anatomy and Physiology |

BUSN 1305 — Introduction to Business (2 sections)
BUSN 1350 — Sales and Service (2 sections)

BUSN 1360 - Software App. For Business (2 sections)
BUSN 2300 — Business Ethics (2 sections)

BUSN 2330 — Principles of Management

BUSN 2340 — Human Resource Management
BUSN 2350 — Organizational Behavior (2 sections)

BUSN 2370 — Legal Environment of Business (2 sections)

BUSN 2380 — Principles of Marketing

ENGL 0815 — Writing Support (2
sections)

ENGL 1020 — English Composition Il (2
sections)

ENGL 2035 — Introduction to Fiction (2
sections)

HIST 2020 — Modern United States
History (2 sections)

HMGT 1030 - Introduction to
Hospitality Management

HMGT 1040 — Front Office Procedures
HMGT 1250 — Service Management
LEGL 1300 — Intro to Paralegal Studies
LEGL 1330 — Legal Writing

LEGL 1320 — Legal Research

LEGL 1315 — Technology in the Law
Office

MATH 1530 — Introductory Statistics (3
sections)

MATH 0835 — Statistics Support (2
sections)

NSCC 1010 - First Year Experience (5
sections)
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COMM 2025 - Fundamentals of Communication (2 sections) PSYC 1030 — Introduction to Psychology
(2 sections)

CULA 1200 - Sanitation and Safety READ 0815 — Reading Support (2
sections)

ECON 2100 — Principles of Macroeconomics

ENGL 1010 — English Composition | (4 sections)

Existing Programs offered at Public Institutions

The North Davidson Campus of Nashville State Community College will begin by offering classes required
to earn an Associate of Applied Science in Business (CIP Code = 52.0201) Columbia State Community
College, Motlow State Community College, and Volunteer State Community College offer the same
program within the same CIP code definition at the same academic level.

Pending TBR approval, students at North Davidson Campus will be able to earn an AAS in Hospitality
Management with a concentration in Hotel Management (CIP code = 52.0904). Southwest Tennessee
Community College and Chattanooga State Community College offer comparable programs at the AAS
degree level.

Students will also be able to fully earn a technical certificate in Retail Management Business (CIP Code =
52.1803). No other public institution in Tennessee offers this technical certificate.

Pending TBR approval, students will be able to earn a 29-credit hour technical certificate in Hotel
Management (CIP code = 52.0904). Columbia State Community College and Pellissippi State Community
College offer comparable technical certificates.

Accreditation

Upon approval by System/Governing Board and Commission Staff, Nashville State will submit a
substantive change prospectus to SACSCOC. The deadline to submit a prospectus to offer classes in
January 2022 is July 1, 2021.

Signatures for Nashville State Community College

4/1/2021

President 7 Date
/7/ '
[ﬂ 04/[ ' 3/30/2021
Vice President of Academic Affairs Date
/a/ frctze
4/1/2021

Vice President of Finance and Administrative Services Date
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Agenda Item: [l.

DATE: July 22, 2021

SUBJECT: FY2021-22 Proposed Operating Budgets

ACTION RECOMMENDED: Approval

BACKGROUND INFORMATION: The General Appropriations Act requires that
operating budgets of all higher education units be submitted to the Tennessee
Higher Education Commission once approved by the respective governing boards.
Upon the Commission’s review and comment, budgets are to be submitted to the
Department of Finance and Administration. The FY2021-22 Proposed Operating
Budgets have been reviewed and approved by each Locally Governed Institution’s
Board of Trustees, the University of Tennessee Board of Trustees, and the
Tennessee Board of Regents. All higher education budget entities have submitted
the required financial data to the Commission and are in compliance with all the
budget guidelines and legislative directives.

SUMMARY: The FY2021-22 proposed operating budgets for higher education are
balanced. Campuses propose to direct most of their resources to academic
functions, and expenditures for auxiliary enterprises are not projected to exceed
revenues plus unallocated auxiliary fund balances. Revenue generated from
tuition and fees is expected to account for 49.0 percent of overall revenue, while
state appropriations will account for 41.5 percent. Ten years ago, tuition and fees
accounted for 53.2 percent of overall revenue, and state appropriations
accounted for 35.8 percent. Approximately 9.4 percent of total FY2021-22
revenues will come from sales, services, and other sources, in alignment with
previous years.

Tuition and fee revenue is expected to grow by 2.1 percent for universities,
community colleges, and TCATs in 2021-22. Revenues generated from auxiliary
enterprises are expected to increase by 21.5 percent, while athletic fees revenues
are projected to increase by 0.6 percent.



Institutions will continue to devote most of their expenditures to instructional
activities. The teaching functions on campus—instruction, research, public
service, and academic support—are planned to account for 61.2 percent of
overall expenditures in FY2021-2, compared to 62.8 percent five years ago and
63.6 percent ten years ago.

The 2021-22 proposed operating budgets reflect institutional focus on a new
normal in revenue and expenditure estimates after the fiscal impacts of COVID-
19 in 2020-21. The community college sector is reporting a $22.1 million decline
in tuition revenue from 2020-21 to 2021-22. This 7.3 percent decline reflects the
effects of both COVID disruptions and overall declines in enroliment of 12 percent
in Fall 2020 and 14 percent in Spring 2021. However, revised 2020-21 budgets
showed an estimated tuition revenue of $284 million, about 1.2 percent higher
than the proposed budgets presented today, highlighting the uncertainty that
exists in the creation of the 2021-22 proposed budgets. TBR continues to build
budgets based on conservative expectations for enroliment.

While several universities also submitted proposed operating budgets with flat
or declining tuition revenue—perhaps also due to conservative Fall 2021
enrollment estimates—the UT system reports a proposed increase of nearly 7.5
percent in tuition revenue in 2021-22 compared to 2020-21. As with the
community college sector, these changes are muted when compared to the
revised budgets submitted later last year. However, UT still estimates about a 5
percent increase in tuition revenue this year. Early indications from the
institutions suggest these revenue increases are due to expected growth in
enrollment coupled with the resumption of fees not assessed during the
pandemic.

The budgets provided today will be revised in October and presented to the
Commission in January. The October 31 budgets will better reflect the status of
several financial uncertainties (e.g. enrollment, state appropriations, etc.).
Additionally, UT Southern has been added to these proposed budgets where
applicable. UT Southern reports proposed total revenue of $18.2 million in 2021-
22, with 40.6 percent generated by tuition. This is compared to proposed
expenditures of $14.97 million with nearly 53.9 percent attributable to instruction
and student services. UT Southern will continue to be integrated into future
reporting as more data becomes available.



RECOMMENDATION: The FY2021-22 July 1 Proposed Operating Budgets have
been thoroughly analyzed by Commission staff and are presented with the
recommendation that the Executive Director transmit the analysis of the budgets,
along with the appropriate commentary, to the Commissioner of Finance and

Administration.



Table 1

HIGHER EDUCATION

STATE APPROPRIATIONS
2021-22
THEC FY 2021-22 Total FY 2020-21 2021-22 Preliminary | 2021-22 Preliminary | 2021-22 Preliminary
Academic Formula Units Formula Calculation | State Appropriation’ | State Appropriations? NR State Appr® Total
Locally Governed Institutions
Austin Peay $83,521,800 $51,097,700 $58,052,100 $750,000 $58,802,100
East Tennessee 109,774,200 71,656,300 78,041,200 - 78,041,200
Middle Tennessee 161,044,200 106,483,000 112,696,100 3,787,600 116,483,700
Tennessee State 61,057,400 41,365,200 43,152,500 - 43,152,500
Tennessee Tech 88,052,200 60,428,600 64,215,300 500,000 64,715,300
University of Memphis 190,519,200 123,734,100 133,278,400 5,000,000 138,278,400
Subtotal $693,969,000 $454,764,900 $489,435,600 $10,037,600 $499,473,200
Community Colleges®
Chattanooga $50,969,200 $33,084,400
Cleveland 18,747,000 11,937,900
Columbia 28,293,400 17,615,800
Dyersburg 16,729,900 10,717,100
Jackson 23,477,000 14,879,600
Motlow 32,847,700 19,334,000
Nashville 34,225,000 22,732,000
Northeast 35,954,300 23,013,900
Pellissippi 55,201,900 35,442,700
Roane 37,779,600 24,116,500
Southwest 45,287,900 29,938,100
Volunteer 44,524,400 27,806,100
Walters 39,145,300 25,474,600
Subtotal $463,182,600 $296,092,700 $321,107,300 $0 $321,107,300
UT Universities
UT Chattanooga $91,369,200 $59,510,200 $63,931,900 $0 $63,931,900
UT Knoxville 377,009,200 247,566,300 265,110,700 - 265,110,700
UT Martin 51,570,500 34,665,400 36,653,100 - 36,653,100
Subtotal $519,948,900 $341,741,900 $365,695,700 $0 $365,695,700
Total Colleges and Universities $1,677,100,500 $1,092,599,500 $1,176,238,600 $10,037,600 $1,186,276,200
TN Colleges of Applied Technology $114,997,200 $75,622,700 $87,857,600 $24,900,000 $112,757,600
Total Academic Formula Units $1,792,097,700 $1,168,222,200 $1,264,096,200 $34,937,600 $1,299,033,800

1 - Recurring.

2 - Recurring: includes $11.4M to partially fund a 2% salary increase for January 2021 through June 2021, $45.4M to partially fund a 4.04% salary increase for July 2021 through June 2022, $6.5M to fund a 2.8% insurance premium
increase, and $8M to the TN Colleges of Applied Technology to address staffing needs related to the waitlist.
3 - Non-recurring; includes $750K to APSU to fund the Institute for National Security and Military Studies, $1.2M to MTSU to fund student financial aid for a medical education program jointly administered by MTSU and Meharry
Medical College, $2.6M to MTSU for data science initiatives, $500K to TTU to provide a match for a cybersecurity National Science Foundation grant, and $5M to UM for movement to a Research 1 Carnegie classification.

4 - Beginning in 2013-14, appropriations to community colleges are allocated in the aggregate only. Breakdown of appropriations presented in table above provided by the Tennessee Board of Regents.




Table 1 (continued)
HIGHER EDUCATION

STATE APPROPRIATIONS
2021-22
THEC FY 2021-22 Total FY 2020-21 2021-22 Preliminary | 2021-22 Preliminary | 2021-22 Preliminary
Specialized Units Formula Calculation | State Appropriation’ | State Appropriations> NR State Appr® Total
Medical Education
ETSU College of Medicine $84,736,000 $36,717,300 $41,137,600 $0 $41,137,600
ETSU Family Practice 6,959,300 7,835,800 8,739,800 - 8,739,800
UT College of Veterinary Medicine 27,020,000 22,280,200 24,441,700 - 24,441,700
UT Health Science Center* 395,896,000 162,748,000 179,146,500 - 179,146,500
Subtotal $514,611,300 $229,581,300 $253,465,600 $0 $253,465,600
Research and Public Service
UT Agricultural Experiment Station $94,804,000 $31,160,800 $32,733,800 $0 $32,733,800
UT Agricultural Extension Service 49,231,000 38,428,800 42,763,400 - 42,763,400
TSU McMinnville Center 351,000 1,429,900 1,474,900 - 1,474,900
TSU Institute of Agricultural and Environmental Research 5,433,000 4,771,600 4,882,200 - 4,882,200
TSU Cooperative Extension 3,258,100 3,705,200 5,907,700 - 5,907,700
TSU Mclntire-Stennis Forestry Research 262,000 198,900 210,000 - 210,000
UT Space Institute 29,468,000 9,301,200 9,725,900 - 9,725,900
UT Institute for Public Service 14,874,000 6,837,800 7,177,300 500,000 7,677,300
Tennessee Language Center 966,000 720,600 802,000 - 802,000
Institute for Public Service: Other Agencies 13,908,000 6,117,200 6,375,300 500,000 6,875,300
UT County Technical Assistance Service 2,758,000 3,221,000 3,435,900 - 3,435,900
UT Municipal Technical Advisory Service 3,798,000 3,731,200 4,030,600 - 4,030,600
Subtotal $204,237,100 $102,786,400 $112,341,700 $500,000 $112,841,700
Other Specialized Units
UT University-Wide Administration $5,950,000 $6,064,200 $11,447,100 $1,000,000 $12,447,100
TN Board of Regents Administration 7,607,000 12,775,800 14,274,100 5,630,000 19,904,100
TN Student Assistance Corporation 115,688,700 116,195,200 116,155,500 1,000,000 117,155,500
Tennessee Student Assistance Awards 113,262,500 113,262,500 113,262,500 - 113,262,500
Tennessee Students Assistance Corporation 1,235,200 2,154,500 2,114,800 - 2,114,800
Loan/Scholarships Program 1,191,000 778,200 778,200 = 778,200
Engineering Scholarship for Minority Students - - - 1,000,000 1,000,000
Contract Education 3,771,000 2,249,900 2,577,000 - 2,577,000
TN Higher Education Commission 5,588,500 5,588,500 5,560,500 - 5,560,500
Subtotal $138,605,200 $142,873,600 $150,014,200 $7,630,000 $157,644,200
Program Initiatives
Campus Centers of Excellence $44,215,800 $18,379,300 $19,202,900 $0 $19,202,900
Campus Centers of Emphasis 3,173,000 1,340,000 1,390,500 - 1,390,500
McWherter Academic Scholars Program 1,211,800 1,211,800 1,211,800 - 1,211,800
UT Access and Diversity Initiative 6,181,900 5,806,700 5,806,700 - 5,806,700
TBR Access and Diversity Initiative 10,919,100 10,256,900 10,256,900 - 10,256,900
Research Initiatives - UT 10,000,000 5,852,900 5,852,900 - 5,852,900
THEC Grants 11,244,200 11,089,000 13,917,200 38,000,000 51,917,200
Subtotal $86,945,800 $53,936,600 $57,638,900 $38,000,000 $95,638,900
Total Operating $2,736,497,100 $1,697,400,100 $1,837,556,600 $81,067,600 $1,918,624,200
1- Recurring.

2- Recurring: includes $4.4M to partially fund a 2% salary increase for January 2021 through June 2021 and $17.8M to partially fund a 4.04% salary increase for July 2021 through June 2022; $1.8M to fund a insurance premium increase; $2.19M to UT Ag Extension to fund additional
extension agents; $2M to TSU Cooperative Extension to fund additional extension agents; $5.1M to UT Admin for the acquisition of Martin Methodist College; $400K to TBR Admin for competency-based education capacity and $222K for Correctional Education Investment Initiative
staffing; $363K to Contract Education for the Southern College of Optometry; and $4M to THEC Grants for the expansion of Graduate Medical Education (GME) opportunities.
3 - Nonrecurring; includes $500K to UT Institute of Public Service for the Law Enforcement Innovation Center; $1M to UT Admin to acquire Martin Methodist College; $1M to TBR Admin for Mechatronics education, $350K for competency-based education capacity, $650K for Correctional
Education Investment Initiative equipment, and $3.63M for equipment for a new building at TCAT Morristown; $1M to TSAC for a minority student engineering scholarship program; $26.5M for the Governor's Investment in Vocational Education (GIVE) program; and $11.5M for the

Supporting Postsecondary Access in Rural Communities (SPARC) initiative.

4 - Beginning in 2016-17 allocations to the UT College of Medicine, UT Family Practice, and UT Memphis Other Specialized Units are allocated in the aggregate only.
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Capital Outlay Projects

Table 2
Capital Projects

Final Legislative Action - FY 2021-22

Project Name

Total Project Cost

TTU Engineering Building $53,730,000

APSU Health Professions Building 70,175,000

MTSU Applied Engineering Building 54,900,000

ETSU' Academic Building (Planning Funds) 3,250,000

Columbia State Williamson County Arts and Technology Building 27,930,000

UTK Nursing Building Renovation & Addition 65,000,000

UTHSC Nash Buildout 2 Floors 11,500,000

TCAT Shelbyville Bedford County Higher Education Center 42,400,000
Projects not included in THEC Recommendation

Roane State Cumberland County Science Lab $2,050,000

Roane State Knox County Campus Expansion (Planning Funds) 1,000,000

TCAT Statewide Facilities Revitalization and Capacity Initiative 12,280,000

UTM Establish Veterans Park & Demolition of Dormitories 500,000

|Capital Outlay - Total $344,715,000

1 -The ETSU Academic Building was recommended by THEC for funding in 2021-22 for $51.8M. The building represented ETSU's number one priority and
THEC's number five priority. Though not funded in the Governor's Budget, $3.25M was recommended by the Legislature to allow ETSU to start planning the

project.
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Table 2 (continued)
Capital Maintenance Projects
Final Legislative Action - FY 2021-22

Total
LGI Capital Maintenance Projects Project Cost

APSU Sundquist Science Complex Roof Replacement $3,200,000
APSU Sundquist Science Complex Exhaust System Controls Replacement 1,500,000
ETSU HVAC and Steam Line Repairs Phase 1 3,650,000
ETSU Brown Hall and Shelbridge Repairs and Upgrades 3,000,000
ETSU Multiple Buildings Exterior Improvements 2,414,000
ETSU Multiple Buildings Roof Replacements 2,300,000
MTSU Campus-Wide Utilities Repairs and Replacements 2,955,000
MTSU Multiple Buildings Elevator Modernization Phase 1 and 2 1,835,000
MTSU Campus-Wide Life Safety Systems Upgrades 1,685,000
MTSU Cope Building Roof Replacement 600,000
MTSU Science Building HVAC and Exhaust System Upgrades 2,000,000
MTSU College Heights Electrical Upgrades 400,000
MTSU Tennessee Livestock Roof Repair and Refurbishment 490,000
TSU Electrical Upgrades Phase 3 5,000,000
TSU Campus HVAC Repairs Phase 2 3,650,000
TSU Campus Building Envelope and Structure Repairs Phase 2 1,900,000
TSU Goodwill Manor and Harned Hall Exterior Renovations 400,000
TSU Crouch Hall Roof Replacement 416,000
TTU Steam Plant Deaerator Tank Replacement 920,000
TTU Derryberry Hall Upgrades Phase 1 1,691,000
TTU Campus-Wide Building Controls Upgrades Phase 1 2,150,000
TTU Bryan Fine Arts Auditorium Upgrades 1,506,000
TTU Campus-Wide Exterior Lighting Upgrades 1,567,000
UM Multiple Buildings Upgrades and Repairs 4,309,000
UM Central Plant and CFA Building Chillers and HVAC Repairs and Replacements 5,000,000
UM Campus-Wide Boilers and Hot Water Pipes Repairs Phase 2 3,500,000
UM Multiple Buildings Window Replacements and Brick Repairs 3,000,000
UM Campus-Wide Building Controls Replacement and Upgrades 1,533,000
|Capita| Maintenance Subtotal - LGls (28 Projects) $62,571,000




Table 2 (continued)
Capital Maintenance Projects
Final Legislative Action - FY 2021-22

Total
TBR Capital Maintenance Projects Project Cost

1 Clscc Science Building Renovations $1,880,000
2 PSCC Strawberry Plains Roof Replacement 1,750,000
3 NaSCC Clarksville Roof Replacement 700,000
4 NeSCC Powers and Maintenance Roof Replacements 410,000
5 TCAT Statewide Roof Repairs and Replacements Phase 4 and 5 1,370,000
6 MSCC Marcum Roof Replacement and Exterior Repairs 1,220,000
7 WSCC Humanities MEP Improvements 1,700,000
8 JSCC Nelms Classroom Building HVAC Updates 890,000
9 RSCC Oak Ridge and Anderson County HVAC Updates 1,450,000
10 STCC Central Plant Updates Phase 2 3,000,000
11 TCAT Mechanical, Electrical, and Plumbing Updates Phase 2 and 3 4,440,000
12 VScC Ramer Building ADA and Interior Upgrades 410,000
13 CoSCC Accessibility and Security 950,000
14 TCAT Parking and Paving Updates Phase 1 and 2 3,720,000
15 ChSCC CAT Building Interior Renovations 1,800,000
16 DSCC Naifeh Building Renovations 1,250,000
17 TCAT Maintenance Repairs Phase 1 and 2 2,280,000
18 PSCC Alarm System Upgrades Phase 2 250,000
19 ChSCC Warehouse Roof Replacement 280,000
20 TCAT Building System Updates Phase 4 170,000
21 TCAT McKenzie Plumbing Repairs 300,000
22 NaSCC Interior and Exterior Updates 550,000
23 TCAT Statewide Mechanical, Electrical, and Plumbing Updates Phase 4* 2,360,000
24 TCAT Hohenwald Sewer Line Replacement* 220,000
25 TCAT McKenzie Masonry Building Structure Repair* 200,000
26 TCAT Statewide Maintenance Repairs Phase 3* 1,320,000
27 TCAT Statewide Parking and Paving Updates Phase 3* 620,000
28 TCAT Hartsville Wilson County Safety and Security Updates* 250,000
29 TCAT Statewide Mechanical, Electrical, and Plumbing Updates Phase 5 1,020,000
30 TCAT Statewide Mechanical Updates D* 490,000
31 TCAT Statewide Parking and Paving Updates C* 260,000
32 TCAT Pulaski Pulaski Window Replacements* 50,000
33 TCAT Crump Building 2 Welding Technology Renovation* 290,000
34 TCAT Statewide Parking and Paving Updates D* 490,000
35 TCAT Statewide Maintenance Updates C* 660,000
36 TCAT Knoxville Interior Upgrades* 250,000
37 TCAT Hartsville Safety and Security Updates* 200,000
38 TCAT Elizabethton Arney Street Bldg #2 Infrastructure and Exterior Updates* 110,000
39 TCAT Paris Fan Coil Unit Replacements* 130,000
40 TCAT Knoxville Shop Flooding Repairs* 10,000
41 TCAT Morristown Restroom Renovations* 270,000
|Capita| Maintenance Subtotal - TBR (41 Projects) $39,970,000

* Projects identified for outyear funding in the 2021-22 THEC Recommendation.
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Table 2 (continued)
Capital Maintenance Projects

Final Legislative Action - FY 2021-22

Total

UT Capital Maintenance Projects Project Cost
UTM UTM EPS Building Systems Upgrades $9,870,000
uTC UTC Multiple Buildings Roof Replacements 5,030,000
UTHSC UTHSC Campus Police Building Upgrades 8,000,000
UTIA UTIA CRC/MAST, BESS, & JARTU Improvements 7,120,000
UTK UTK Multiple Building Systems Improvements 4,000,000
uTC UTC Multiple Buildings Elevator Upgrades 2,330,000
Statewide Statewide Facilities Space Analytics 1,000,000
UTIA UTIA Morgan Hall Envelope Repairs 4,950,000
UTHSC UTHSC Multiple Buildings Roof Replacements 5,000,000
UT™M UTM Elam Center Mall Glass Replacement 4,130,000
UTC UTC Multiple Buildings Envelope Repairs Phase 1 4,480,000
UTK UTK Multiple Buildings HVAC Improvements Phase 1 4,000,000
|Capita| Maintenance Subtotal - UT (12 Projects) $59,910,000|
|Capita| Maintenance Total (81 Projects) $162,451,000|

Original THEC Recommendations

Capital Outlay 12 projects $516,029,000

Capital Maintenance

70 projects

$152,311,000




Tuition & Fees
Dollar
Percent

State Appropriation
Dollar
Percent

Sales & Service
Dollar
Percent

Other Sources
Dollar
Percent

Total Educational & General
Dollar
Percent

Table 3
SUMMARY OF UNRESTRICTED EDUCATIONAL & GENERAL REVENUE BY SOURCE
FOR THE LGIs, TBR, & UT
JULY 1 BUDGET 2021-22

ETSU ETSU ETSU
College of Family College of ETSU
APSU ETSU Medicine Practice Pharmacy Sub-Total MTSU TSU

$82,401,300 $150,706,200 $10,270,600 $0 $9,398,200 $170,375,000 $202,953,800 $68,513,200
54.85% 60.63% 15.39% 0.00% 97.79% 49.65% 59.91% 53.93%

$58,052,100 $78,041,200 $40,622,400 $8,585,000 $0 $127,248,600 $115,994,200 $42,126,200
38.64% 31.40% 60.87% 47.19% 0.00% 37.09% 34.24% 33.16%
$330,100 $306,200 $13,682,700 $9,606,400 $0 $23,595,300 $747,800 $84,300
0.22% 0.12% 20.50% 52.81% 0.00% 6.88% 0.22% 0.07%
$9,451,900 $19,524,500 $2,164,700 $0 $212,600 $21,901,800 $19,094,100 $16,306,200
6.29% 7.85% 3.24% 0.00% 2.21% 6.38% 5.64% 12.84%
$150,235,400 $248,578,100 $66,740,400 $18,191,400 $9,610,800 $343,120,700 $338,789,900 $127,029,900
100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
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Tuition & Fees
Dollar
Percent

State Appropriation
Dollar
Percent

Sales & Service
Dollar
Percent

Other Sources
Dollar
Percent

Total Educational & General
Dollar
Percent

Table 3 (continued)
SUMMARY OF UNRESTRICTED EDUCATIONAL & GENERAL REVENUE BY SOURCE
FOR THE LGIs, TBR, & UT
JULY 1 BUDGET 2021-22

TSU TSU Mcintire- TSU Institute TSU
McMinnville Stennis Forestry of Ag. & Cooperative TSU TOTAL
Center Research Env. Research Education Sub-Total TTU UM LGIs
$0 $0 $0 $0 $68,513,200 $98,296,000 $208,408,400 $830,947,700
0.00% 0.00% 0.00% 0.00% 49.85% 59.98% 51.10% 53.91%
$1,465,900 $207,800 $4,860,100 $3,867,200 $52,527,200 $63,514,400 $133,213,400 $550,549,900
100.00% 100.00% 100.00% 100.00% 38.22% 38.75% 32.66% 35.72%
$0 $0 $0 $0 $84,300 $872,500 $2,713,300 $28,343,300
0.00% 0.00% 0.00% 0.00% 0.06% 0.53% 0.67% 1.84%
$0 $0 $0 $0 $16,306,200 $1,207,500 $63,543,500 $131,505,000
0.00% 0.00% 0.00% 0.00% 11.87% 0.74% 15.58% 8.53%
$1,465,900 $207,800 $4,860,100 $3,867,200 $137,430,900 $163,890,400 $407,878,600 $1,541,345,900
100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%

1



Tuition & Fees
Dollar
Percent

State Appropriation
Dollar
Percent

Sales & Service
Dollar
Percent

Other Sources
Dollar
Percent

Total Educational & General
Dollar
Percent

Table 3 (continued)

SUMMARY OF UNRESTRICTED EDUCATIONAL & GENERAL REVENUE BY SOURCE

FOR THE LGls, TBR, & UT
JULY 1 BUDGET 2021-22

Chattanooga Cleveland Columbia Dyersburg Jackson Motlow Nashville Northeast
$29,132,300 $11,369,300 $21,252,500 $10,258,300 $13,663,000 $21,226,800 $24,914,200 $18,049,600
44.69% 44.54% 52.08% 46.34% 43.44% 47.73% 50.54% 39.33%
$35,383,900 $12,983,600 $19,457,800 $11,573,100 $16,231,800 $22,742,100 $23,865,400 $24,803,000
54.28% 50.87% 47.68% 52.27% 51.61% 51.14% 48.41% 54.04%
$530,200 $685,100 $42,600 $80,300 $561,200 $60,500 $152,500 $133,900
0.81% 2.68% 0.10% 0.36% 1.78% 0.14% 0.31% 0.29%
$143,200 $487,200 $55,600 $227,300 $993,600 $444,500 $363,600 $2,909,700
0.22% 1.91% 0.14% 1.03% 3.16% 1.00% 0.74% 6.34%
$65,189,600 $25,525,200 $40,808,500 $22,139,000 $31,449,600 $44,473,900 $49,295,700 $45,896,200
100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
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Tuition & Fees
Dollar
Percent

State Appropriation
Dollar
Percent

Sales & Service
Dollar
Percent

Other Sources
Dollar
Percent

Total Educational & General
Dollar
Percent

Table 3 (continued)
SUMMARY OF UNRESTRICTED EDUCATIONAL & GENERAL REVENUE BY SOURCE
FOR THE LGIs, TBR, & UT
JULY 1 BUDGET 2021-22

TN Colleges
Comm. Colleges of Applied TBR
Pellissippi Roane Southwest Volunteer Walters Sub-Total Technology Admin.

$33,394,000 $18,942,400 $26,031,600 $30,652,700 $21,236,600 $280,123,300 $41,996,700 $0
44.99% 40.66% 40.51% 49.19% 43.44% 45.11% 34.07% 0.00%
$38,338,200 $25,979,900 $31,476,900 $30,919,200 $27,129,700 $320,884,600 $75,374,300 $23,194,900
51.65% 55.77% 48.98% 49.62% 55.49% 51.67% 61.15% 57.49%
$1,605,000 $149,900 $269,900 $263,500 $312,000 $4,846,600 $1,285,700 $16,516,800
2.16% 0.32% 0.42% 0.42% 0.64% 0.78% 1.04% 40.94%
$883,800 $1,510,400 $6,481,000 $481,300 $211,000 $15,192,200 $4,611,600 $632,700
1.19% 3.24% 10.09% 0.77% 0.43% 2.45% 3.74% 1.57%
$74,221,000 $46,582,600 $64,259,400 $62,316,700 $48,889,300 $621,046,700 $123,268,300 $40,344,400
100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
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Tuition & Fees
Dollar
Percent

State Appropriation
Dollar
Percent

Sales & Service
Dollar
Percent

Other Sources
Dollar
Percent

Total Educational & General
Dollar
Percent

Table 3 (continued)
SUMMARY OF UNRESTRICTED EDUCATIONAL & GENERAL REVENUE BY SOURCE
FOR THE LGIs, TBR, & UT
JULY 1 BUDGET 2021-22

uT uTt uT
TOTAL UT Univ. Space Health Science
TBR SYSTEM UTC UTK UTM UTS Sub-Total Institute Center

$322,120,000 $125,750,600 $499,083,600 $64,106,500 $7,406,100 $696,346,800 $1,200,900 $90,015,300
41.05% 63.34% 61.71% 59.84% 40.64% 61.48% 10.50% 29.10%

$419,453,800 $64,752,800 $267,966,400 $37,357,100 $6,230,000 $376,306,300 $9,734,500 $177,535,100
53.46% 32.62% 33.13% 34.87% 34.18% 33.23% 85.09% 57.39%
$22,649,100 $4,845,500 $5,167,600 $3,577,100 $579,000 $14,169,200 $0 $19,293,900
2.89% 2.44% 0.64% 3.34% 3.18% 1.25% 0.00% 6.24%
$20,436,500 $3,186,800 $36,496,300 $2,084,400 $4,009,500 $45,777,000 $504,900 $22,529,900
2.60% 1.61% 4.51% 1.95% 22.00% 4.04% 4.41% 7.28%
$784,659,400 $198,535,700 $808,713,900 $107,125,100 $18,224,600 $1,132,599,300 $11,440,300 $309,374,200
100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
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Tuition & Fees
Dollar
Percent

State Appropriation
Dollar
Percent

Sales & Service
Dollar
Percent

Other Sources
Dollar
Percent

Total Educational & General
Dollar
Percent

Table 3 (continued)
SUMMARY OF UNRESTRICTED EDUCATIONAL & GENERAL REVENUE BY SOURCE
FOR THE LGIs, TBR, & UT
JULY 1 BUDGET 2021-22

uT UT College Institute for Institute for Institute for
Agri. Exp. Ext. of Vet. Public Service: Public Service: Public Service
Station Service Medicine TN Language Ctr Other Agencies Sub-Total MTAS CTAS

$0 $0 $12,646,200 $0 $0 $0 $0 $0

0.00% 0.00% 21.81% 0.00% 0.00% 0.00% 0.00% 0.00%
$32,558,200 $42,494,500 $24,421,800 $794,600 $6,842,200 $7,636,800 $3,975,800 $3,397,400
72.11% 69.60% 42.12% 22.47% 68.56% 56.50% 47.76% 50.61%
$2,507,000 $7,446,000 $19,478,600 $0 $0 $0 $0 $0
5.55% 12.19% 33.60% 0.00% 0.00% 0.00% 0.00% 0.00%
$10,084,600 $11,117,800 $1,431,300 $2,741,500 $3,137,700 $5,879,200 $4,348,100 $3,315,400
22.34% 18.21% 2.47% 77.53% 31.44% 43.50% 52.24% 49.39%
$45,149,800 $61,058,300 $57,977,900 $3,536,100 $9,979,900 $13,516,000 $8,323,900 $6,712,800
100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
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Table 3 (continued)
SUMMARY OF UNRESTRICTED EDUCATIONAL & GENERAL REVENUE BY SOURCE
FOR THE LGIs, TBR, & UT
JULY 1 BUDGET 2021-22

uT July 1
Univ.-Wide TOTAL GRAND
Admin. UT SYSTEM TOTAL
Tuition & Fees
Dollar $0 $800,209,200 $1,953,276,900
Percent 0.00% 48.27% 49.03%
State Appropriation
Dollar $6,389,300 $684,449,700 $1,654,453,400
Percent 55.10% 41.29% 41.53%
Sales & Service
Dollar $0 $62,894,700 $113,887,100
Percent 0.00% 3.79% 2.86%
Other Sources
Dollar $5,206,900 $110,195,100 $262,136,600
Percent 44.90% 6.65% 6.58%
Total Educational & General
Dollar $11,596,200 $1,657,748,700 $3,983,754,000
Percent 100.00% 100.00% 100.00%
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Table 4
SUMMARY OF UNRESTRICTED EDUCATIONAL & GENERAL EXPENDITURES

BY FUNCTIONAL AREA BY INSTITUTION FOR THE LGls, TBR, & UT
July 1 BUDGET 2021-22

ETSU ETSU ETSU
College of Family College of ETSU
APSU ETSU Medicine Practice Pharmacy Subtotal MTSU TSU

Instruction

Dollar $69,930,300 $111,077,600 $47,075,200 $12,298,300 $6,538,200 $176,989,300 $159,662,800 $61,029,500

Percent 47.62% 46.36% 66.34% 66.14% 69.49% 52.28% 48.74% 48.97%
Research

Dollar $674,700 $4,038,600 $3,965,900 $286,400 $112,500 $8,403,400 $5,777,900 $2,259,400

Percent 0.46% 1.69% 5.59% 1.54% 1.20% 2.48% 1.76% 1.81%
Public Service

Dollar $442,600 $2,781,300 $0 $0 $0 $2,781,300 $7,048,500 $2,422,900

Percent 0.30% 1.16% 0.00% 0.00% 0.00% 0.82% 2.15% 1.94%
Academic Support

Dollar $10,256,500 $24,667,200 $7,682,700 $3,882,300 $1,181,500 $37,413,700 $34,539,000 $10,575,400

Percent 6.98% 10.30% 10.83% 20.88% 12.56% 11.05% 10.54% 8.49%
Subtotal

Dollar $81,304,100 $142,564,700 $58,723,800 $16,467,000 $7,832,200 $225,587,700 $207,028,200 $76,287,200

Percent 55.36% 59.50% 82.76% 88.56% 83.24% 66.63% 63.20% 61.21%
Student Services

Dollar $23,582,900 $25,178,400 $1,679,900 $0 $655,800 $27,514,100 $36,117,700 $17,331,800

Percent 16.06% 10.51% 2.37% 0.00% 6.97% 8.13% 11.03% 13.91%
Institutional Support

Dollar $14,694,300 $18,559,000 $3,496,200 $1,627,300 $566,300 $24,248,800 $25,523,200 $12,180,200

Percent 10.01% 7.75% 4.93% 8.75% 6.02% 7.16% 7.79% 9.77%
Operation & Maintenance

Dollar $14,852,600 $17,958,000 $6,799,100 $499,200 $341,700 $25,598,000 $28,426,300 $13,614,600

Percent 10.11% 7.49% 9.58% 2.68% 3.63% 7.56% 8.68% 10.92%
Scholarships & Fellowships

Dollar $12,426,300 $35,340,500 $260,000 $0 $13,000 $35,613,500 $30,469,500 $5,222,500

Percent 8.46% 14.75% 0.37% 0.00% 0.14% 10.52% 9.30% 4.19%
Total Educational & General Expenditures

Dollar $146,860,200 $239,600,600 $70,959,000 $18,593,500 $9,409,000 $338,562,100 $327,564,900 $124,636,300

Percent 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
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Table 4 (continued)
SUMMARY OF UNRESTRICTED EDUCATIONAL & GENERAL EXPENDITURES
BY FUNCTIONAL AREA BY INSTITUTION FOR THE LGIs, TBR, & UT
July 1 BUDGET 2021-22

TSU TSU Mclintire-
McMinnville Stennis Forestry

TSU Institute TSU
of Ag. and Cooperative TSU TOTAL

Center Research Env. Research Education Subtotal TTU um LGIs

Instruction

Dollar $0 $0 $0 $0 $61,029,500 $77,398,100 $172,234,400 $717,244,400

Percent 0.00% 0.00% 0.00% 0.00% 44.78% 46.72% 43.78% 47.55%
Research

Dollar $1,414,100 $207,300 $4,845,700 $0 $8,726,500 $1,984,500 $22,062,000 $47,629,000

Percent 100.00% 100.00% 100.00% 0.00% 6.40% 1.20% 5.61% 3.16%
Public Service

Dollar $0 $0 $0 $5,189,200 $7,612,100 $2,014,100 $4,669,400 $24,568,000

Percent 0.00% 0.00% 0.00% 100.00% 5.59% 1.22% 1.19% 1.63%
Academic Support

Dollar $0 $0 $0 $0 $10,575,400 $13,049,300 $37,473,600 $143,307,500

Percent 0.00% 0.00% 0.00% 0.00% 7.76% 7.88% 9.53% 9.50%
Subtotal

Dollar $1,414,100 $207,300 $4,845,700 $5,189,200 $87,943,500 $94,446,000 $236,439,400 $932,748,900

Percent 100.00% 100.00% 100.00% 100.00% 64.53% 57.01% 60.10% 61.84%
Student Services

Dollar $0 $0 $0 $0 $17,331,800 $21,290,300 $55,438,000 $181,274,800

Percent 0.00% 0.00% 0.00% 0.00% 12.72% 12.85% 14.09% 12.02%
Institutional Support

Dollar $0 $0 $0 $0 $12,180,200 $18,218,200 $31,536,500 $126,401,200

Percent 0.00% 0.00% 0.00% 0.00% 8.94% 11.00% 8.02% 8.38%
Operation & Maintenance

Dollar $0 $0 $0 $0 $13,614,600 $15,514,700 $39,677,400 $137,683,600

Percent 0.00% 0.00% 0.00% 0.00% 9.99% 9.37% 10.09% 9.13%
Scholarships & Fellowships

Dollar $0 $0 $0 $0 $5,222,500 $16,194,300 $30,288,600 $130,214,700

Percent 0.00% 0.00% 0.00% 0.00% 3.83% 9.78% 7.70% 8.63%
Total Educational & General Expenditures

Dollar $1,414,100 $207,300 $4,845,700 $5,189,200 $136,292,600 $165,663,500 $393,379,900 $1,508,323,200

Percent 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
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Table 4 (continued)
SUMMARY OF UNRESTRICTED EDUCATIONAL & GENERAL EXPENDITURES
BY FUNCTIONAL AREA BY INSTITUTION FOR THE LGIs, TBR, & UT
July 1 BUDGET 2021-22

Chattanooga Cleveland Columbia Dyersburg Jackson Motlow Nashville Northeast

Instruction

Dollar $35,367,100 $12,480,900 $17,825,000 $10,717,200 $14,042,500 $20,767,700 $22,908,600 $20,575,200

Percent 54.74% 48.80% 50.57% 49.18% 44.77% 47.02% 44.61% 47.36%
Research

Dollar $0 $0 $0 $0 $0 $0 $0 $0

Percent 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Public Service

Dollar $50,000 $76,600 $105,500 $24,600 $58,100 $786,900 $0 $190,300

Percent 0.08% 0.30% 0.30% 0.11% 0.19% 1.78% 0.00% 0.44%
Academic Support

Dollar $6,094,300 $1,412,000 $2,118,800 $838,400 $3,792,600 $4,221,500 $7,195,200 $4,790,300

Percent 9.43% 5.52% 6.01% 3.85% 12.09% 9.56% 14.01% 11.03%
Subtotal

Dollar $41,511,400 $13,969,500 $20,049,300 $11,580,200 $17,893,200 $25,776,100 $30,103,800 $25,555,800

Percent 64.25% 54.62% 56.88% 53.14% 57.04% 58.36% 58.63% 58.83%
Student Services

Dollar $7,118,200 $3,398,600 $4,668,500 $3,201,800 $2,892,200 $4,724,500 $6,462,200 $5,668,400

Percent 11.02% 13.29% 13.24% 14.69% 9.22% 10.70% 12.58% 13.05%
Institutional Support

Dollar $7,713,600 $4,393,600 $5,503,700 $3,729,800 $6,249,600 $7,147,100 $6,784,000 $5,705,200

Percent 11.94% 17.18% 15.61% 17.12% 19.92% 16.18% 13.21% 13.13%
Operation & Maintenance

Dollar $6,217,600 $3,031,100 $4,090,500 $2,531,400 $3,194,300 $5,021,000 $7,098,700 $6,362,600

Percent 9.62% 11.85% 11.60% 11.62% 10.18% 11.37% 13.82% 14.65%
Scholarships & Fellowships

Dollar $2,047,900 $783,200 $937,700 $746,900 $1,138,500 $1,502,100 $900,100 $150,000

Percent 3.17% 3.06% 2.66% 3.43% 3.63% 3.40% 1.75% 0.35%
Total Educational & General Expenditures

Dollar $64,608,700 $25,576,000 $35,249,700 $21,790,100 $31,367,800 $44,170,800 $51,348,800 $43,442,000

Percent 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
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Table 4 (continued)

SUMMARY OF UNRESTRICTED EDUCATIONAL & GENERAL EXPENDITURES
BY FUNCTIONAL AREA BY INSTITUTION FOR THE LGIs, TBR, & UT

July 1 BUDGET 2021-22

Community TN Colleges
Colleges of Applied TBR
Pellissippi Roane Southwest Volunteer Walters Subtotal Technology Administration

Instruction

Dollar $41,754,400 $24,487,000 $27,108,900 $33,376,700 $25,570,500 $306,981,700 $70,086,900 $0

Percent 52.13% 52.38% 42.36% 55.88% 52.75% 49.79% 58.02% 0.00%
Research

Dollar $0 $0 $0 $0 $0 $0 $0 $0

Percent 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Public Service

Dollar $810,100 $789,000 $161,200 $549,400 $463,500 $4,065,200 $30,000 $0

Percent 1.01% 1.69% 0.25% 0.92% 0.96% 0.66% 0.02% 0.00%
Academic Support

Dollar $8,018,000 $2,218,200 $7,261,000 $3,771,500 $2,814,700 $54,546,500 $988,700 $0

Percent 10.01% 4.75% 11.35% 6.31% 5.81% 8.85% 0.82% 0.00%
Subtotal

Dollar $50,582,500 $27,494,200 $34,531,100 $37,697,600 $28,848,700 $365,593,400 $71,105,600 $0

Percent 63.15% 58.82% 53.96% 63.12% 59.51% 59.29% 58.87% 0.00%
Student Services

Dollar $9,734,300 $6,653,200 $8,026,400 $6,102,700 $6,726,300 $75,377,300 $13,238,200 $0

Percent 12.15% 14.23% 12.54% 10.22% 13.87% 12.22% 10.96% 0.00%
Institutional Support

Dollar $9,725,900 $5,938,100 $10,675,500 $8,316,200 $5,254,300 $87,136,600 $20,717,200 $38,099,500

Percent 12.14% 12.70% 16.68% 13.92% 10.84% 14.13% 17.15% 99.99%
Operation & Maintenance

Dollar $8,153,300 $5,701,500 $8,325,700 $6,168,600 $6,299,400 $72,195,700 $13,261,200 $5,000

Percent 10.18% 12.20% 13.01% 10.33% 12.99% 11.71% 10.98% 0.01%
Scholarships & Fellowships

Dollar $1,903,000 $957,700 $2,435,900 $1,441,100 $1,350,300 $16,294,400 $2,472,000 $0

Percent 2.38% 2.05% 3.81% 2.41% 2.79% 2.64% 2.05% 0.00%
Total Educational & General Expenditures

Dollar $80,099,000 $46,744,700 $63,994,600 $59,726,200 $48,479,000 $616,597,400 $120,794,200 $38,104,500

Percent 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
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Table 4 (continued)
SUMMARY OF UNRESTRICTED EDUCATIONAL & GENERAL EXPENDITURES
BY FUNCTIONAL AREA BY INSTITUTION FOR THE LGIs, TBR, & UT
July 1 BUDGET 2021-22

uT uT uT
TOTAL University Space Health Science
TBR SYSTEM UTC UTK UTM UTs Subtotal Institute Center

Instruction

Dollar $377,068,600 $86,230,500 $284,113,000 $45,709,200 $4,060,800 $420,113,500 $5,102,100 $143,059,700

Percent 48.62% 43.17% 35.45% 42.90% 27.13% 37.42% 44.90% 47.08%
Research

Dollar $0 $5,467,800 $82,464,300 $87,800 $0 $88,019,900 $1,527,400 $8,521,900

Percent 0.00% 2.74% 10.29% 0.08% 0.00% 7.84% 13.44% 2.80%
Public Service

Dollar $4,095,200 $2,795,000 $5,942,000 $838,400 $177,400 $9,752,800 $0 $595,600

Percent 0.53% 1.40% 0.74% 0.79% 1.19% 0.87% 0.00% 0.20%
Academic Support

Dollar $55,535,200 $19,730,000 $91,548,200 $10,947,300 $975,100 $123,200,600 $406,900 $59,054,200

Percent 7.16% 9.88% 11.42% 10.27% 6.52% 10.97% 3.58% 19.44%
Subtotal

Dollar $436,699,000 $114,223,300 $464,067,500 $57,582,700 $5,213,300 $641,086,800 $7,036,400 $211,231,400

Percent 56.31% 57.19% 57.90% 54.04% 34.83% 57.10% 61.92% 69.52%
Student Services

Dollar $88,615,500 $28,786,500 $59,304,200 $14,087,000 $4,003,500 $106,181,200 $53,600 $7,083,300

Percent 11.43% 14.41% 7.40% 13.22% 26.75% 9.46% 0.47% 2.33%
Institutional Support

Dollar $145,953,300 $18,171,500 $80,813,400 $10,313,500 $2,840,100 $112,138,500 $1,955,000 $43,571,900

Percent 18.82% 9.10% 10.08% 9.68% 18.98% 9.99% 17.20% 14.34%
Operation & Maintenance

Dollar $85,461,900 $19,514,700 $85,921,100 $12,232,000 $792,000 $118,459,800 $2,165,400 $34,807,500

Percent 11.02% 9.77% 10.72% 11.48% 5.29% 10.55% 19.06% 11.46%
Scholarships & Fellowships

Dollar $18,766,400 $19,046,400 $111,412,200 $12,332,900 $2,117,500 $144,909,000 $152,600 $7,160,800

Percent 2.42% 9.54% 13.90% 11.57% 14.15% 12.91% 1.34% 2.36%
Total Educational & General Expenditures

Dollar $775,496,100 $199,742,400 $801,518,400 $106,548,100 $14,966,400 $1,122,775,300 $11,363,000 $303,854,900

Percent 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
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Table 4 (continued)
SUMMARY OF UNRESTRICTED EDUCATIONAL & GENERAL EXPENDITURES
BY FUNCTIONAL AREA BY INSTITUTION FOR THE LGIs, TBR, & UT
July 1 BUDGET 2021-22

uTt uT UT College Institute for Institute for Institute for
Ag. Experiment Extension of Veterinary Public Service: Public Service: Public Service
Station Service Medicine TN Language Ctr Other Agencies Subtotal MTAS CTAS

Instruction

Dollar $0 $89,100 $43,334,000 $0 $0 $0 $0 $0

Percent 0.00% 0.15% 74.86% 0.00% 0.00% 0.00% 0.00% 0.00%
Research

Dollar $40,617,200 $0 $3,092,500 $0 $0 $0 $0 $0

Percent 89.96% 0.00% 5.34% 0.00% 0.00% 0.00% 0.00% 0.00%
Public Service

Dollar $0 $56,022,600 $43,800 $3,249,600 $7,068,000 $10,317,600 $7,454,700 $6,351,300

Percent 0.00% 94.43% 0.08% 98.92% 86.32% 89.92% 95.23% 98.47%
Academic Support

Dollar $1,969,400 $1,009,900 $6,407,900 $0 $0 $0 $258,000 $0

Percent 4.36% 1.70% 11.07% 0.00% 0.00% 0.00% 3.30% 0.00%
Subtotal

Dollar $42,586,600 $57,121,600 $52,878,200 $3,249,600 $7,068,000 $10,317,600 $7,712,700 $6,351,300

Percent 94.32% 96.28% 91.34% 98.92% 86.32% 89.92% 98.52% 98.47%
Student Services

Dollar $0 $0 $0 $0 $0 $0 $0 $0

Percent 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Institutional Support

Dollar $2,149,700 $2,207,900 $1,464,600 $35,400 $1,120,600 $1,156,000 $115,700 $98,800

Percent 4.76% 3.72% 2.53% 1.08% 13.68% 10.08% 1.48% 1.53%
Operation & Maintenance

Dollar $413,400 $0 $3,424,100 $0 $0 $0 $0 $0

Percent 0.92% 0.00% 5.91% 0.00% 0.00% 0.00% 0.00% 0.00%
Scholarships & Fellowships

Dollar $0 $0 $123,500 $0 $0 $0 $0 $0

Percent 0.00% 0.00% 0.21% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Educational & General Expenditures

Dollar $45,149,700 $59,329,500 $57,890,400 $3,285,000 $8,188,600 $11,473,600 $7,828,400 $6,450,100

Percent 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
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Table 4 (continued)
SUMMARY OF UNRESTRICTED EDUCATIONAL & GENERAL EXPENDITURES
BY FUNCTIONAL AREA BY INSTITUTION FOR THE LGIs, TBR, & UT
July 1 BUDGET 2021-22

uTt July 1
Univ.-Wide TOTAL GRAND
Admin. UT System TOTAL

Instruction

Dollar $0 $611,698,400 $1,706,011,400

Percent 0.00% 37.19% 43.42%
Research

Dollar $0 $141,778,900 $189,407,900

Percent 0.00% 8.62% 4.82%
Public Service

Dollar $0 $90,538,400 $119,201,600

Percent 0.00% 5.50% 3.03%
Academic Support

Dollar $0 $192,306,900 $391,149,600

Percent 0.00% 11.69% 9.96%
Subtotal

Dollar $0 $1,036,322,600 $2,405,770,500

Percent 0.00% 63.00% 61.24%
Student Services

Dollar $0 $113,318,100 $383,208,400

Percent 0.00% 6.89% 9.75%
Institutional Support

Dollar $18,124,100 $182,982,200 $455,336,700

Percent 96.80% 11.12% 11.59%
Operation & Maintenance

Dollar $600,000 $159,870,200 $383,015,700

Percent 3.20% 9.72% 9.75%
Scholarships & Fellowships

Dollar $0 $152,345,900 $301,327,000

Percent 0.00% 9.26% 7.67%
Total Educational & General Expenditures

Dollar $18,724,100 $1,644,839,000 $3,928,658,300

Percent 100.00% 100.00% 100.00%
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Table 5

MANDATORY STUDENT FEE CHARGES
2020-21 & 2021-22

2020-21 2021-22 Percent Increase
Total Undergraduate Total Total Undergraduate Total Total Undergraduate Total
Mandatory = Maintenance  Undergraduate Mandatory  Maintenance  Undergraduate Mandatory  Maintenance  Undergraduate
Fees Fees Resident Fees Fees Resident Fees Fees Resident
Austin Peay $1,583 $7,044 $8,627 $1,615 $7,146 $8,761 2.02% 1.45% 1.55%
East Tennessee 1,919 7,572 9,491 1,952 7,722 9,674 1.72% 1.98% 1.93%
Middle Tennessee 1,870 7,554 9,424 1,889 7,704 9,593 1.02% 1.99% 1.79%
Tennessee State 1,157 7,026 8,183 1,207 7,128 8,335 4.32% 1.45% 1.86%
Tennessee Tech (Admitted prior to Fall 2020) 1,278 8,040 9,318 1,282 8,196 9,478 0.31% 1.94% 1.72%
Tennessee Tech (Admitted in Fall 2020) or later ' 1,278 9,060 10,338 1,282 9,240 10,522 0.31% 1.99% 1.78%
University of Memphis (Undergrad Non-guaranteed) 1,704 8,208 9,912 1,704 8,352 10,056 0.00% 1.75% 1.45%
University of Memphis (Undergrad Guaranteed) 2 1,704 8,232 9,936 1,704 8,352 10,056 0.00% 1.46% 1.21%
uT Chattanooga (UG - Soar in Four) 3 1,820 7,836 9,656 1,856 7,992 9,848 1.98% 1.99% 1.99%
uT Chattanooga (UG - Returning) 1,820 7,060 8,880 1,856 7,200 9,056 1.98% 1.98% 1.98%
UT Knoxville 1,932 11,332 13,264 1,912 11,332 13,244 -1.04% 0.00% -0.15%
UT Martin 1,534 8,214 9,748 1,534 8,378 9,912 0.00% 2.00% 1.68%
uT Southern4 1,200 9,000 10,200 NA NA NA
Chattanooga $326 $4,242 $4,568 $326 $4,326 $4,652 0.00% 1.98% 1.84%
Cleveland 306 4,242 4,548 306 4,326 4,632 0.00% 1.98% 1.85%
Columbia 340 4,242 4,582 340 4,326 4,666 0.00% 1.98% 1.83%
Dyersbu rg 306 4,242 4,548 306 4,326 4,632 0.00% 1.98% 1.85%
Jackson 292 4,242 4,534 292 4,326 4,618 0.00% 1.98% 1.85%
Motlow 312 4,242 4,554 312 4,326 4,638 0.00% 1.98% 1.84%
Nashville 262 4,242 4,504 268 4,326 4,594 2.29% 1.98% 2.00%
Northeast 318 4,242 4,560 318 4,326 4,644 0.00% 1.98% 1.84%
PelliSSippi 346 4,242 4,588 352 4,326 4,678 1.73% 1.98% 1.96%
Roane 310 4,242 4,552 310 4,326 4,636 0.00% 1.98% 1.85%
Southwest 326 4,242 4,568 326 4,326 4,652 0.00% 1.98% 1.84%
Volunteer 300 4,242 4,542 300 4,326 4,626 0.00% 1.98% 1.85%
Walters 295 4,242 4,537 295 4,326 4,621 0.00% 1.98% 1.85%
TN Colleges of Applied Technology $249 $3,687 $3,936 $249 $3,759 $4,008 0.00% 1.95% 1.83%

1 - Full-time students admitted in Fall 2020 or later at Tennessee Technological University will pay a flat rate for 15 credit hours per semester, regardless of the number of hours take. Full-time students admitted prior to Fall 2020 and part-time students will be charged a per credit hour rate

for the first 12 credit hours and a discounted rate for additional hours.

2 - Beginning in 2019-20, the University of Memphis began to offer a "guaranteed tuition" option to undergraduate students. All incoming first-time, full-time freshmen will be eligible to enroll in the guaranteed tuition plan, which guarantees the Fall 2019 tuition rate for eight consecutive

regular semesters if they take at least 12 student credit hours per semester.

3 - Beginning in 2019-20, first-time, full-time students enrolled at UT Chattanooga now pay a flat rate for 15 credit hours per semester, regardless of how many hours taken. Returning and part-time students are charged a flat rate for 12 credit hours per semester, regardless of how many

hours are taken.

4 - University of Tennessee Southern was acquired by the UT system on July 1, 2021. Previous operating budget information unavailable.
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Table 6

COMPARISON OF AUXILIARY ENTERPRISE REVENUES, EXPENDITURES, AND TRANSFERS

FOR LGIs, TBR, & UT
Estimated 2020-21 Original 2021-22
Expenditures/ Expenditures/
Revenue Transfers Difference Revenue Transfers Difference

Austin Peay $13,779,800 $13,779,800 $0 $13,792,200 $13,792,200 $0
East Tennessee 18,216,530 18,196,810 19,720 23,390,710 23,178,750 211,960
Middle Tennessee 35,399,994 35,399,994 - 34,287,555 34,287,555 -
Tennessee State 22,288,200 22,288,200 - 26,534,900 26,534,900 -
Tennessee Tech 18,451,800 18,451,800 - 18,429,100 18,429,100 -
University of Memphis 22,973,700 22,973,700 - 33,273,200 33,273,200 -

Subtotal $131,110,024 $131,090,304 $19,720 $149,707,665 $149,495,705 $211,960
Chattanooga $465,000 $465,000 $0 * $765,000 $765,000 $0 *
Cleveland 121,000 40,500 80,500 132,300 40,500 91,800
Columbia 70,000 70,000 - 125,600 125,600 -
Dyersburg 40,000 40,000 - 40,000 40,000 -
Jackson 145,000 145,000 - 145,000 145,000 -
Motlow 100,000 10,200 89,800 100,000 10,200 89,800
Nashville 249,200 19,300 229,900 259,200 19,800 239,400
Northeast 207,500 10,400 197,100 122,500 10,400 112,100
Pellissippi 400,000 400,000 - 400,000 400,000 - *
Roane 200,000 200,000 - 212,000 189,900 22,100
Southwest 248,000 248,000 - 249,000 249,000 - *
Volunteer 257,000 250,400 6,600 257,000 225,400 31,600
Walters 190,200 135,900 54,300 125,400 125,400 -

Subtotal $2,692,900 $2,034,700 $658,200 $2,933,000 $2,346,200 $586,800
UT Chattanooga $19,724,937 $19,724,937 $0 $21,635,234 $21,635,234 $0
UT Knoxville 174,229,909 174,229,909 - 225,921,495 225,921,495 -
UT Martin 9,968,296 9,968,296 - 10,375,196 10,375,196 -
UT Southern’ NA NA NA 3,564,000 3,445,569 118,431

Subtotal $203,923,142 $203,923,142 $0 $257,931,925 $257,931,925 $0
UT Space Institute $214,963 $214,963 $0 $214,963 $214,963 $0
UT Health Science Center 2,921,427 2,871,427 50,000 4,333,663 4,283,663 50,000
TN Colleges of Applied Tech 4,151,600 3,776,000 375,600 4,077,500 3,504,200 573,300

Subtotal $7,287,990 $6,862,390 $425,600 $8,626,126 $8,002,826 $623,300
TOTAL $345,014,056 $343,910,536  $1,103,520 $419,198,716 $417,776,656 $1,422,060

*Revenues include transfers from Fund Balance in order to balance Auxiliary Enterprises.

1 - University of Tennessee Southern was acquired by the UT system on July 1, 2021. Previous operating budget information unavailable.
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Table 7

Athletics Data

2020-21 & 2021-22

2020-21 Athletics 2020-21 2020-21 2020-21
General General Fund as Student Athletics Fee Athletics
Fund Support Percent of E&G' Athletics Fee Revenue Budget
APSU $5,135,500 3.5% $472 $3,878,200 $11,337,600
ETSU 5,742,600 2.4% 450 5,902,800 14,232,800
MTSU 9,747,400 3.0% 480 9,091,600 27,274,200
TSU 5,495,600 4.5% 458 2,291,400 9,328,500
TTU 6,824,200 4.2% 496 4,977,500 13,909,500
UM 7,788,400 2.0% 496 6,992,000 42,939,500
uTC 7,680,000 4.0% - 5,334,700 16,575,000
UTM 6,836,600 6.6% - 2,212,000 11,309,200
UTK? - 0.0% - 1,000,000 90,579,400
Subtotal $55,250,300 $41,680,200 $237,485,700
Chattanooga $958,700 1.5% $0 $0 $1,386,200
Cleveland 660,700 2.6% - - 983,000
Columbia 582,000 1.7% - - 1,042,100
Dyersburg 797,200 3.7% - - 1,307,200
Jackson 550,600 1.7% - - 701,300
Motlow 735,600 1.6% - - 990,800
Roane 854,300 1.8% - - 1,167,500
Southwest 867,800 1.4% - - 1,137,100
Volunteer 576,100 0.9% - - 583,800
Walters 816,300 1.6% - - 1,266,500
Subtotal $7,399,300 $0 $10,565,500
Total $62,649,600 $41,680,200 $248,051,200
2021-22 Athletics 2021-22 2021-22 2021-22
General General Fund as Student Athletics Fee Athletics
Fund Support Percent of E&G' Athletics Fee Revenue Budget
APSU $5,140,600 3.5% $472 $3,878,200 $11,337,600
ETSU 5,025,090 2.1% 450 5,902,800 14,232,800
MTSU 9,587,400 2.9% 480 9,091,600 26,235,200
TSU 5,589,100 4.5% 458 2,672,200 11,339,900
TTU 6,811,200 4.1% 496 4,860,000 13,557,300
UM 1,303,600 0.3% 445 6,992,000 41,542,800
uTC 8,821,200 4.4% 514 5,334,700 18,970,900
UTM 6,965,800 6.5% - 2,212,000 11,666,500
UTsS 4,295,500 28.7% - - 3,557,600
UTK? - 0.0% - 1,000,000 129,777,000
Subtotal $53,539,490 $41,943,500 $282,217,600
Chattanooga $974,500 1.5% $0 $0 $1,482,100
Cleveland 657,500 2.6% - - 1,188,500
Columbia 672,200 1.9% - - 1,085,200
Dyersburg 806,200 3.7% - - 1,299,900
Jackson 576,200 1.8% - - 715,900
Motlow 722,300 1.6% - - 1,083,500
Roane 878,500 1.9% - - 1,191,700
Southwest 892,700 1.4% - - 1,159,600
Volunteer 599,900 1.0% - - 616,400
Walters 813,100 1.7% - - 1,436,400
Subtotal $7,593,100 $0 $11,259,200
Total $61,132,590 $41,943,500 $293,476,800

1 - Total E&G expenditure base excludes specialized units at UT, TBR, and the LGls.

2 - Athletics at UTK are self-supporting.
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Table 8

2021-22 Formula Needs Analysis

Preliminary FY 2021-22

Legislative' Maintenance Technology Out-of-State Formula Estimated Difference Percent

Institution Appropriation Fees Access Fee Tuition Total Revenue Total Need (Short) Funded
Locally Governed Institutions
Austin Peay $58,052,100 $65,715,900 $2,087,700 $2,358,200 $128,213,900 $154,482,300( $ (26,268,400)| 83.0%
East Tennessee 78,041,200 99,283,300 3,882,700 17,896,400 199,103,600 215,370,000 (16,266,400)| 92.4%
Middle Tennessee 112,696,100 154,832,400 4,268,100 18,279,600 290,076,200 298,972,900 (8,896,700)| 97.0%
Tennessee State 43,152,500 42,137,700 1,392,500 19,814,600 106,497,300 124,334,900 (17,837,600)| 85.7%
Tennessee Tech 64,215,300 78,867,100 2,547,500 3,728,500 149,358,400 165,256,400 (15,898,000)| 90.4%
University of Memphis 133,278,400 163,742,600 3,267,300 10,415,600 310,703,900 364,322,100 (53,618,200)| 85.3%

Subtotal $489,435,600 $604,579,000 $17,445,800 $72,492,900  $1,183,953,300 $1,322,738,600| $ (138,785,300)| 89.5%
Community Colleges $321,107,300 $241,706,800 $13,187,400 $8,448,800 $584,450,300 $698,464,100( $ (114,013,800)| 83.7%
UT Universities
UT Chattanooga $63,931,900 $88,740,600 $2,923,200 $7,066,500 $162,662,200 $170,578,600( $  (7,916,400)| 95.4%
UT Knoxville 265,110,700 330,787,900 6,480,000 61,073,900 663,452,500 710,723,300 (47,270,800)| 93.3%
UT Martin 36,653,100 53,313,100 1,243,300 2,326,200 93,535,700 96,459,800 (2,924,100)| 97.0%

Subtotal $365,695,700 $472,841,600 $10,646,500 $70,466,600 $919,650,400 $977,761,700( $  (58,111,300)| 94.1%
TN Colleges of Applied Technology $87,857,600 $38,480,100 $2,108,400 $0 $128,446,100 $143,333,000( $ (14,886,900)| 89.6%
Total Academic Formula Units $1,264,096,200  $1,357,607,500 $43,388,100 $151,408,300 $2,816,500,100 $3,142,297,400| $ (325,797,300)| 89.6%

1 - Recurring funds only.
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Agenda Item:
DATE: July 22, 2021

SUBJECT: Outcomes-Based Funding Formula Update

ACTION RECOMMENDED: Approval

BACKGROUND INFORMATION

Per 849-7-202(g), the Commission is statutorily required to establish and annually
convene a review committee to aid in the development or revision of the Outcomes-
Based Funding (OBF) formula. After consulting the Formula Review Committee (FRC),’
THEC staff then make formal recommendations to amend or revise the formula to the
Commission, which votes on all recommendations. In practice, although the FRC
convenes annually, most substantive changes to the formula are only considered for
implementation every five years, to ensure consistency in formula knowledge and
understanding. Currently, THEC staff are convening the FRC for the five-year review
with plans to make formal recommendations to the Commission in November 2021 —
to be implemented in the formula used to distribute appropriations for the FY24
appropriation cycle. On occasion, however, THEC staff will recommend changes to the
formula outside of the five-year review period.

The FRC held its first convening on July 8, 2021, and—after staff presentation—
generally agreed to two immediate changes to affect the formula to be used to
distribute appropriations for FY23. This change will better ensure the Commission
meets its statutory mandate to “ensure the fair and equitable distribution and use of
public funds.”

THEC staff recommend only counting university-conferred associate degrees if the
recipient "stops-out” from the awarding university for at least one year. This narrower
definition better captures the initial intent of recognizing a few select university
associate degree programs serving students in unique circumstances in the funding
formula. THEC staff also recommend resetting the value of a university-conferred
associate degree to equal that of the community college-conferred associate degree.
Due to a mechanical decision, university-conferred associate degrees are worth the
same as bachelor's degrees in the 2015-2021 formula.

1 See appendix for committee membership as prescribe in statute (§49-7-202(g)).



UNIVERSITY-CONFERRED ASSOCIATE DEGREES

Recommendation: Implement stop-out provision for university-conferred associate
degrees.

At its November 2020 Fall Convening, the Commission identified substantial growth in the
non-technical associate degrees (Associate Degree of Liberal Arts) awarded at Austin Peay
State University (APSU)—rising from 378 in 2018-19 to 1,038 in 2019-20, a 175 percent
increase. APSU has conferred this type of degree since the late 1970s to better serve
transient, military-affiliated students enrolled at Fort Campbell as the degree is “ideal for
students who are attempting to fulfill core requirements for any four-year degree.”

While most state universities historically conferred associate degrees, only APSU and
Tennessee State University (TSU) continue to do so. The 2000-2005 THEC Plan of Action
recommended all pre-baccalaureate degrees in the university sector—other than those in
“allied health, nursing, and [those] currently offered at the Fort Campbell facility”*—be
phased out by 2005. Both APSU and TSU offer technical associate degrees that are intended
to be terminal in nature; only APSU has a degree intended to serve as a transfer degree.

While the original intent for including the Liberal Arts associate degree program at APSU was
to recognize the university’s military affiliation, 70 percent of all associate degrees conferred
in 2019-20 went to non-military affiliated students based on APSU provided data analysis.
The substantial growth in associate degrees largely reflects APSU's strategy to promote
persistence for all students on the way to attaining a bachelor's degree. Per conversations
with APSU, of all students who declare for an associate degree upon enrolling, 42 percent
identify it as the terminal degree. The remaining 58 percent intend from the time of
enrollment to continue at APSU and attain a bachelor's degree. As discussed below, these
initial student intentions are mirrored in the actual activities of students after completing the
associate degree.

APSU has successfully utilized a tool at its disposal to help students gain traction in their
pursuit of a bachelor’s degree. However, THEC is charged, per §49-7-202(f), to develop and
utilize a formula model “to ensure the fair and equitable distribution... of public funds...” to
all institutions. As this degree, per THEC policy, is not conferred at other universities, THEC
staff propose limiting university-conferred associate degrees counted in the formula to
unique circumstances for which they were originally intended.

2 APSU. (n.d.) Why Study Liberal Arts at APSU? Retrieved from:
https://www.apsu.edu/programs/undergraduate/liberal-arts.php.
3 A Plan of Action for Tennessee Higher Education: A Revision of the 2000-05 Master Plan (2002).
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THEC staff are recommending for immediate implementation that university-conferred
associate degree only be counted when it is the highest degree awarded at student
departure. In practical terms, this means the formula would only recognize associate degree
recipients from APSU or TSU if they “stop-out”—or do not re-enroll at the institution—for one
full academic year following degree conferral.

For example, if a student from TSU received an associate degree in Spring 2021, the student
would only be counted in the formula as an associate degree outcome if she does not re-
enroll at the university in Summer 2021, Fall 2021, or Spring 2022. This recommendation,
therefore, will necessitate a one-year lag of this outcome measure. However, once detected
as a stop-out, the formula would recognize the outcome for three cycles. In this example, the
university would be rewarded for the associate degree in the FY24, FY25, and FY26 formulas.

Under this definitional change, the most recent year captured for university associate
degrees in FY22 would be those conferred in 2018-19. Of the 406 degrees conferred across
all three of APSU's associate degree programs, 152 (37.4 percent) would have counted as
stop-outs under this new definition in the 2021-22 funding formula. At TSU, 39 of the 41 (95.1
percent) degrees conferred would have counted.

Additionally, early analysis based on Summer and Fall 2020 enrollment suggests that a
similar proportion (371 of the 1,059 degrees, or 35.0 percent) of APSU associate degree
programs awarded in 2019-20 would count under the proposed change. At TSU, all associate
degrees conferred in 2019-20 (nine in total) would count.*

THEC staff recommend immediate implementation of this definitional change.

Recommendation: Match university associate degree value to community college
sector.

In the current 2015-21 OBF model, scales are used to make values of different magnitudes
comparable prior to conversion to outcome points. Scales in both sectors are mathematically
derived and centered on the value of a bachelor's degree, which is set at one. Due to the
mechanics of the 2015-2021 formula, both bachelor's and associate degrees in the university
sector have a scale of one. In the community college sector however, associate degrees have
a scale of 1.5. Essentially, an associate degree at a community college is worth two-thirds of
what the same degree is worth at a university.

Though associate degrees are not as prevalent in the university sector as they are in the
community college sector, these awards are a component of the portfolio of awards

4 Data are preliminary and subject to change.



produced in each and should be worth the same in both sectors. Currently, they are not. As
an example, in the 2015-2021 formula, an associate degree awarded through a reverse
associate partnership between a community college and university would be exposed to a
different scale in each sector. Since the requirements of associate awards are consistent
across both sectors, THEC staff are recommending that these degrees be treated equally
during the scaling process of the OBF formula.

In the interest of creating simplicity and consistency in the OBF formula, THEC staff
recommend changing the university associate degree scale to match that of the community
college associate degree in the 2021-25 OBF model.

FORMULA REVIEW COMMITTEE FEEDBACK

Following staff presentation to the FRC, President Michael Licari of Austin Peay State
University spoke to the value of the associate degrees to his institution’s unique student
population. In other conversations with President Licari and additional institutional
representatives, APSU expressed concerned with how the “stop-out” definitional change
would affect their ability to meet parts of their mission. The FRC generally agreed both
changes to the university associate degree outcome should be implemented immediately.



Appendix: Formula Review Committee Membership per §49-7-202(g)

Name Institution Title
Emily House Tennessee Higher Education Commission Executive Director
Randy Boyd University of Tennessee President
Flora Tydings Tennessee Board of Regents Chancellor
Michael Licari Austin Peay State University President
Brian Noland East Tennessee State University President
Sidney McPhee Middle Tennessee State University President
Glenda Baskin Glover Tennessee State University President
Phil Oldham Tennessee Technological University President
David Rudd University of Memphis President
Butch Eley Department of Finance and Administration Commissioner
Jason Mumpower Comptroller Comptroller
Senator Brian Kelsey Senate Chair, Senate Education
Senator Bo Watson Senate Chair, Senate Finance, Ways & Means

Representative Mark White

House of Representatives

Chair, House Education

Representative Patsy Hazlewood

House of Representatives

Chair, House Finance, Ways & Means

Peter Muller

Office of Legislative Budget Analysis

House Budget Analysis Director

Catherine Haire

Office of Legislative Budget Analysis

Senate Budget Analysis Director
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Agenda Item: [LA.
DATE: July 22, 2021

SUBJECT: University of Tennessee Southern
Appropriation Request Integration

ACTION RECOMMENDED: Approval

BACKGROUND INFORMATION

The FY22 budget passed by the 112th Tennessee General Assembly included $5.1
million in recurring and $1 million in nonrecurring funds to address the higher
education needs in southern middle Tennessee with the acquisition of Martin
Methodist College (MMC) located in Pulaski, TN. At the June 25, 2021 University of
Tennessee Board of Trustees meeting, approval was granted to acquire Martin
Methodist College. Effective July 1, 2021, MMC became the fourth campus in the
University of Tennessee System as the University of Tennessee Southern. See UT
Southern institution profile and academic program inventory following Agenda Item
I1.B.

FUTURE APPROPRIATION REQUEST INTEGRATION

UT Southern’s acquisition is the first State of Tennessee acquisition of an active
university since the University of Chattanooga joined the UT system in 1969. With no
direct statutory or THEC policy manual guidance on how to incorporate a new
institution into an appropriation request, THEC staff recommend the Commission
follow complementary statutes and policies that ensure fair and equitable
distribution of public funds (T.C.A. 49-7-202(f)(1)) based on data that consistently
meets the Commission’s standards (THEC Policy F1.0.20)) and approved facilities
master plans (THEC Policy F4.0.40B). Below are recommended pathways to
incorporate UT Southern into the Commission’s operating, outlay, and maintenance
appropriation requests.

Operating Appropriation Request

THEC staff recommend incorporating UT Southern as an outcome formula unit after
the institution produces four years of high-quality outcome data. The Outcomes-
Based Funding (OBF) formula utilizes four years of data to produce an appropriation
request for each of the state’s community colleges and undergraduate-serving



universities. The formula measures performance by comparing each institution's most
recent three-year average of outcomes with the same institution’s three-year average of
outcomes used in the prior year's formula. Until UT Southern produces four years of
outcomes (inclusive of data from academic years FY22, FY23, FY24, and FY25) consistent with
the Commission’s standards contained in the Data Dictionary, the institution will be treated
as a specialized unit (e.g., UT Institute of Agriculture or UT Institute of Public Service) and
appropriation increases will rely on salary increases and other cost adjustments applied
uniformly by the state.

Requiring UT Southern to produce outcome data consistent with the Commission’s
standards will ensure public funds are distributed on a fair and equitable basis. UT system
President Randy Boyd agrees with this recommendation (see attached letter).

Capital Outlay Request

THEC Policy F4.1.20 requires the Commission to make recommendations and decisions for
capital investment based on an approved campus master plan. The plan articulates the
multi-year facility needs of an institution to accomplish its vision, goals, and objectives. The
capital outlay process approved by the Commission ensures any capital project proposed by
an institution aligns with its master plan. As such, THEC staff recommend incorporating UT
Southern into its capital outlay recommendation only after the Commission is able to review
and approve the institution’s master plan.

During the upcoming transition period, the University of Tennessee System will proceed with
the development of a Strategic Plan for UT Southern and will follow with the development of
a facilities Master Plan that will define future facility needs.

Capital Maintenance Request

THEC Policy F4.0.50B directs THEC staff to recommend capital maintenance distributions
based on the aggregate age, gross Education and General (E&G) square footage, usage, and
condition of an institution’s facilities. In practice, staff utilize the nationally recognized
Sherman-Dergis Formula to recommend the share of state capital maintenance to award to
the UT system, the Tennessee Board of Regents, and each Locally Governed Institution. Each
governing board decides which projects to recommend within their respective shares.

The Sherman-Dergis Formula used to create the upcoming appropriation request for
November 2021—applicable to the FY23 appropriation request—excludes UT Southern'’s
campus footprint due to timing of the release of appropriation materials, the acquisition of
the institution, and the ability to collect UT Southern'’s facilities data. Nonetheless, the UT



system has completed an initial facilities condition assessment for UT Southern. As such, the
UT system plans to submit two capital maintenance projects as part of the FY23
appropriation request—to be presented to the Commission in November 2021. The UT
system share, however, is based on the campus footprint as determined by all UT system
entities prior to the acquisition of UT Southern.

THEC staff recommend allowing the UT system to request capital maintenance support on
behalf of UT Southern in the FY23 appropriation request but not to revise the UT system’s
Sherman-Dergis Formula calculation to reflect UT Southern’s campus footprint until the FY24
appropriation cycle. This recommendation will allow the UT system to seek maintenance
funds on behalf of UT Southern if the system deems appropriate, while maintaining the
overall share based on analysis done prior to the institution’s acquisition.



THE UNIVERSITY OF TENNESSEE SYSTEM

OFFICE OF THE PRESIDENT

RANDY BOYD

President

May 17, 2021

Dr. Emily House

Executive Director

Tennessee Higher Education Commission
312 Rosa Parks Boulevard

9% Floor

Nashville, TN 37243

Dear Dr. House:

| would like to take this opportunity to thank all the staff at the Tennessee Higher Education Commission
for their partnership and consultation throughout the process of planning to acquire Martin Methodist
College as a UT campus and state university. We are especially thankful for the assistance in
determining an appropriate level of state support for the newly acquired campus. We are planning to
finalize all transactions and the acquisition on July 1, 2021, the first day of fiscal year 2022. The new
campus will be named UT Southern.

During the planning phase, we discussed how to fold the new campus into the state funding formula. |
am writing to confirm that we mutually agreed that the appropriate course would be to initially treat UT
Southern as a Specialized Unit for the first four years while THEC acquires the data necessary to factor
into the state’s competitive funding formula.

We appreciate this opportunity for our new institution. Please feel free to contact me with any
questions or clarifications.

Sincerely,

ﬂ7/

Randy Boyd
President

cc: Dr. Steven Gentile

800 Andy Holt Tower <« 1331 Circle Park Drive ¢ Knoxville, TN 37996 <« (865) 974-2241 « (865) 974-3753 fax
www.tennessee.edu
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Agenda Item: Il. B.
DATE: July 22, 2021

SUBJECT: University of Tennessee Southern
Academic Programs

ACTION RECOMMENDED: Approval

DESCRIPTION

The FY22 budget passed by the 112" Tennessee General Assembly included $5.1
million in recurring and $1 million in nonrecurring funds to address the higher
education needs in southern middle Tennessee with the acquisition of Martin
Methodist College (MMC) located in Pulaski, TN. At the June 25, 2021 University of
Tennessee Board of Trustees meeting, approval was granted to acquire Martin
Methodist College. Effective July 1, 2021, MMC became the fourth campus in the
University of Tennessee System as the University of Tennessee Southern.

During the acquisition process, THEC staff worked closely with the UT System'’s Office
of Academic Affairs and Student Success to ensure the academic programs offered by
MMC would be in alignment with the other UT campuses. Based on this extensive
review of MMC's Academic Program Inventory, the following changes were made:

» All bachelor’'s programs are now 120 credit hours.

* Any religious courses were removed from general education requirements.

» Federal CIP codes were adjusted to better reflect academic programs and align
with other programs in the state.

» Academic programs without an academic unit were assigned an academic
division.

Table 1 reflects the proposed University of Tennessee (UT) Southern’s Academic
Program Inventory which includes 27 academic programs organized by six academic
divisions (Business, Education, Humanities, Math and Sciences, Nursing and Health
Sciences, and Social Sciences). Furthermore, the inventory is comprised of the
following academic programs:

» One undergraduate certificate program (Cybersecurity);

» One associate degree program (General Studies, AA and AS);

» 23 bachelor’s programs; and

» Two graduate programs (Master of Business Administration and Criminal Justice,
Master of Science).

Take note that associate degrees have not been presented to Commission members
for some time because THEC Academic Policy A1.0 - New Academic Programs:
Approval Process delegates final approval of such programs to the Tennessee Board
of Regents for their institutions and universities have not proposed a new associate



degree since 2010. Additionally, undergraduate certificates under 24 credit hours do not
require Commission approval and the proposed undergraduate Cybersecurity program is
comprised of 18 credit hours.

Appendix A provides the student learning outcomes and curriculum maps organized by
academic division for each program.

Also, under THEC Academic Policy A1.0 - New Academic Programs: Approval Process, Section
1.0.13A - Post-Approval Monitoring, all newly approved programs are subject to post-
approval monitoring. However, due to the proposed acquisition of an existing institution’s
Academic Program Inventory, the approved programs will be evaluated via Quality
Assurance Funding (QAF) criteria to ensure high quality credentials that prepare graduates
for sustainable careers. In alighnment with the proposed integration of UT Southern into the
Outcomes-Based Funding Formula, academic programs will be evaluated utilizing existing
QAF criteria but will not officially be part of the QAF process until the 2025-2030 cycle.



Table 1: University of Tennessee Southern: Proposed Academic Program Inventory

Division Academic Program Concentrations Total
Hours
Business Accounting, BBA -- 120
Management Information Systems, BBA - 120
Management, BBA - 120
Sport Management, BS -- 120
Business Administration, MBA -- 30
Education Elementary Education, BS 1. K-5Licensure 120
2. Non-Licensure
Human Performance and Physical 1. Exercise Science 120
Education, BS 2. Physical Education with K-12
Licensure
Special Education, BS 1. Licensure in Interventionist 120
Grades K-8
Humanities General Studies, AA and AS 60
Dramatic Arts, BA and BS -- 120
English, BA 1. Literature 120
2. Writing & Language
3. TESOL
4. English 6-12 Licensure
Interdisciplinary Studies, BA and BS - 120
Music, BA -- 120
Religion and Philosophy, BA and BS - 120
Math and Sciences | Biology, BS 1. General Biology 120
2. Biomedical Sciences &
Biotechnology
3. Wildlife Biology and Ecology
4. Biology 6-12 Licensure
Chemistry, BS 1. General Chemistry 120
2. Biochemistry
3. Forensics
Computer Information Systems, BS 1. Application Development and 120
Support
2. Database Management
3. Networking and Information
Cybersecurity, BS - 120
Cybersecurity, Undergraduate Certificate 18
Mathematics, BS 1. Math with 6-10 or 6-12 120
Licensure
Nursing and Health | Nursing, BSN - 120
Sciences Public Health Education, BS - 120
Social Sciences Behavioral Sciences, BA and BS 1. Human Services and 120
Counseling
2. General Psychology
Criminal Justice, BS - 120
History, BA and BS 1. History with 6-12 Licensure 120
Homeland Security, BS -- 120
Criminal Justice, MS 1. Homeland Security 33
2. Strategic Management
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Program Action
Summary Table



Degree Designation E:ria?s?jigfgsy Concentrations CCOI cllje ;g:lils Summary of Changes
Graduate Programs
MBA (Master of Business
Business Administration None 52.0201 30 No changes
Administration) (Business)
MS (Master of Science) Cr'1 minal Justice (Social | (1) Homele'md Security 43.0103 33 Modified learning outcomes
Sciences) (2) Strategic Management
Undergraduate Programs
(1) Literature Reduced to 120 hours and removed BS
(2) Writing & Language designation. Literature is a new
BA (Bachelor of Arts) | English (Humanities) (3) TESOL 23.0101 | 120 | concentration; TESOL and Writing were
(4) English 6-12 Licensure previously UG certificates changed to
concentrations; no change to licensure
Reduced to 120 hours; eliminated Church
BA (Bachelor of Arts) | Music (Humanities) None 50.0901 120 | Music concentration; modified learning
outcomes
BA (Bachelor of Arts) Behavioral Sciences (1) Human Services and
or BS (Bachelor of (Social Sciences) Counseling 30.1701 | 120 | Reduced to 120 hours
Science) (2) General Psychology
BA (Bachelor of Arts) Dramatic Arts Reduced to 120 hours; modified learning
gz llzi C((lj)achelor of (Humanities) None 50.0501 | 120 outcomes
BA (Bachelor of Arts . . . .
or B(S (Bachelor of ) History (Social (1) History with 6-12 540101 | 120 | Reduced to 120 hours
. Sciences) Licensure
Science)
BA (Bachelor of Arts) Interdisciplinar
or BS (Bachelor of Studies (H y i None 24.0199 | 120 | Reduced to 120 hours
Science) udies (Humanities)
BA (Bachelor of Arts) Religion and Redu(?ed to 120 hours.; 1‘.emoved Church
or BS (Bachelor of Philosophy None 380001 | 120 | Yocations, Church Ministry programs;
Science) (Humanities) remo.v‘ed Pre—Sfemmary concentration;
modified learning outcomes for students




: . Program of Study . CcIpP Total
Degree Designation Nivroo (D) Concentrations Code | Hours Summary of Changes
BBA (Bachelor of Reduced to 120 hours; elevated from a
Business Accounting (Business) | None 52.0301 120 | former concentration in the BBA major,
Administration) per SACSCOC recommendation
BBA (Bachelor of Reduced to 120 hours; elevated from a
Business Management (Business) | None 52.0201 | 120 | former concentration in the BBA major,
Administration) per SACSCOC recommendation
BBA (Bachelor of Management Reduced to 120 hours; elevated from a
Business Information Systems None 521201 | 120 | former concentration in the BBA major,
Administration) (Business) per SACSCOC recommendation
(1) General Biology
(2) Biomedical Sciences )
BS (Bachelor of Biology (Math and and Biotechnology Reduced to. 120 hours, removed BA .
. ) AT e T 26.0101 | 120 | degree designation; added a generalized
Science) Sciences) (3) Wildlife Biology and . . .
concentration as a distinct option
Ecology
(4) Biology 6-12 Licensure
. (1) General Chemistry Reduced to 120 hours; removed BA
BS. (Bachelor of Chemlstry (Math and (2) Biochemistry 40.0501 | 120 | degree designation; added a generalized
Science) Sciences) . . . .
(3) Forensics concentration as a distinct option.
(1) Application
BS (Bachelor of Computer Information Sste{)(ﬁ)ment and
. Systems (Math and Pb 11.0101 | 120 | New Major; three new concentrations.
Science) Sciences) (2) Database Management
(3) Networking and
Information
Reduced to 120 hours; Homeland Security
o . . concentration removed to be a
BS. (Bachelor of Cr.l minal Justice (Social None 43.0103 | 120 | freestanding major; modified student
Science) Sciences) .
learning outcomes; removed BA degree
designation.
BS. (Bachelor of Cybers-ecunty (Math None 11.1003 | 120 | Reduced to 120 hours.
Science) and Sciences)
BS (Bachelor of Elementary Education | (1) K-5 Licensure Reduced to 120 hours; Clarifies options
. . . 13.1202 | 120 . .
Science) (Education) (2) Non-Licensure and requirements for a non-licensure




: . Program of Study . CcIpP Total
Degree Designation Nivroo (D) Concentrations Code | Hours Summary of Changes
option and specifies grades K-5; removed
BA degree designation.
BS (Bachelor of Homeland Securit Previously a concentration under the
. . ) y None 43.0301 | 120 | criminal justice program; elevated to a
Science) (Social Sciences) .
major for fall 2021.
Reduced to 120 hours; Moved Sport
BS (Bachelor of Human Performance (1) Exercise Science Management Concentration to Business
Science) and Physical Education | (2) Physical Education 31.0501 | 120 | Division as BS program; removed non-
(Education) with K-12 Licensure licensure concentration in the major;
removed BA degree designation
BS (Bachelor of Mathematics (Math and | (1) Math with 6-10 or 6-12 Reduced tq 120 hours; removgd BA.
. ) . 27.0101 | 120 | degree designation; grade designation
Science) Sciences) Licensure .
now depends on Praxis score.
Public Health
BS. (Bachelor of Education (Nursing None 51.2207 | 120 | Reduced to 120 hours.
Science) .
and Health Sciences)
BS (Bachelor of Special Education (1) Licensure in 131017 | 120 New major and concentration approved
Science) (Education) Interventionist Grades K-8 ) in 2021.
Reduced to 120 hours; elevated from a
BS (Bachelor of Sport Management former concentration in Human
Science) (Business) None 31.0504 | 120 Performance and Physical Education
major.
BSN (Bachelor of Nursing (Nursing and | ;oo 513801 | 120 | Reduced to 120 hours.
Science in Nursing) Health Sciences)
Associate Degree Programs
AA or AS (Associate General Studies
of Arts or Associate of o N/A 24.0102 60 No Changes
) (Humanities)
Science)
Certificate Programs
UG Certificate | Cybersecurity | N/A | 11.1003 | 18 | No Changes
Notes:

e  All required religious studies general education courses were removed from the curriculum
¢  The Nursing Division became the Nursing and Health Sciences Division upon adding the public health education degree in 2021
e All undergraduate program hours were reduced to 120 hours, per THEC guidelines for public institutions




Curriculum
Documents

Organized by Division



Business Division

D.W. Johnston School of Business

BBA in Accounting
BBA in Management
BBA in Management Information Systems

BS in Sport Management

MBA in Business Administration



Bachelor of Business Administration in Accounting

(SLO) Graduates will:
Demonstrate technical competencies of the accounting profession.
2. Display the technology skills necessary to function in the accounting profession.

1.

3. Demonstrate the skills, attitudes, and behaviors appropriate to accounting professionals.

Degree Requirements Semester Hours
General Education Core 41
Note: The Core should include MAT 131, and BUS 201.
Required Business Courses 36

BUS 101 Introduction to BUSINESS.........ccceririeriiriiniiniieieienee et 3

BUS 202 Principles of Economics IL........cccccveiiiiiiiiiiiieniecee e 3

BUS 300 BUSINESS ANALYLICS ..ouvveivvieeiieiieiieiiesiieste e ereesteesteestresereseveesveeveesvaesenas 3

BUS 302 Managerial FINance...........cccccveevierienienieeieeieeieesee e 3

BUS 306 Principles of Marketing...........cccvereenieniiniinieeieeseeceeee e 3

BUS 310 Business COMMUNICALION.......c.eruerrierireeeeieneeeeeieseeeeesieeeeseesseeeeseeeneeees 3

BUS 320 Management of Information SyStems ...........ccccevererveneneenencnncneneene, 3

BUS 330 Principles of Management............coeevvererienienienieneeienieneeiesieeeeneeseenees 3

BUS 340 Business EthiCs........cooiiieiiiiieeeeeeeeee e 3

BUS 350 Business Law L........ccoioiiiiiieeeeee et 3

BUS 440 International BUSINESS ........c.eecvieriieriienienieeieeieeieesieeseee e ere e e e eees 3

BUS 490 Strategic Management............c.eevveerueerierreereenreesreesseeseeesnessesssessseesssenens 3
Required Accounting Courses 30

ACCT 221 Principles of Accounting L.........ccccooevieiinininiiniinineeeenceeceeee, 3

ACCT 222 Principles of Accounting Il ...........cocveviiiiiiiiinieniesie e 3

ACCT 311 Intermediate Accounting L.........ccceveviriininiinineiiceeceeceeeen 3

ACCT 312 Intermediate Accounting Il ...........cocceeviiriiiiiienieeesie e 3

ACCT 315 CoSt ACCOUNTING ....c.veeriieieieeriaieeieesieertesreereereesseesseessaessressseesseesseeens 3

ACCT 411 Advanced ACCOUNLING .........cueeevieiieriieriierreereereesreesteeseresressreesseesseesens 3

ACCT 451 Accounting SYSTEMS......ccc.eeeieeiiieiieiieriienieeteeieenieesteesieeseesreebeesaeees 3

ACCT 453 Federal Taxes L......ccoeieiiiieieiieieeeeee et 3

ACCT 462 AUAIting L ...ooeieieieeeee et 3

ACCT 465 Accounting TheOTY.......cooieiiieiieiieieee et 3
General Electives 13
Total Number of Hours Required 120
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Bachelor of Business Administration in Management

(SLO) Graduates will:
1. Show proficiency in the Common Professional Core areas.
2. Apply an ethical framework to business problems.
3.  Communicate effectively through written and oral expression.
4. Apply and analyze Common Professional Core knowledge areas within the context of business courses.

Degree Requirements Semester Hours

General Education Core 41
Note: The Core should include MAT 131, and BUS 201.

Required Business Core 15

ACCT 221 Principles of Accounting L..........ccccoeciveviienienienieeieeieeeeee e 3

ACCT 222 Principles of Accounting IL.........cccccveviieiienienieiiiecie e 3

BUS 101 Introduction t0 BUSINESS........cccevieieriieieierieieeee e 3

BUS 202 Principles of Economics IL.........ccccceriiriiiciinnieniienieeieeie e 3

MIS 220 Computer Literacy I ........cccvevviiviiiiiiiiecieeiiereereeeee e 3
Required Management Courses 45

BUS 300 Business ANaLYLiCS ......cceeruererrieririiniinieetenieeteiesieeee et 3

BUS 302 Managerial FINance...........c.ccveviiiniieiieiiiciicieee et eve e svee e 3

BUS 305 SUPETVISION. c..ccutiiiriiiiieiietenieetesiesitete sttt ettt sttt sttt 3

BUS 306 Principles of Marketing.........ccccevereeriinerienienienienieeienienteesiceeenie e 3

BUS 310 Business COMMUNICATION.......c.cerueruiereineeeienteenieieseeeieseeeeeeeesseeeeseeeneenees 3

BUS 320 Management of Information Systems ..........c.cceevveeveerierireecreecreenneesieenenn. 3

BUS 321 Managerial ACCOUNTING ......c..cocueririrriininienienitetenieeeenie st 3

BUS 330 Principles of Management............cceeveereerreeiieerieesieeseesnesneeseesseessessenns 3

BUS 340 Business EthiCs........coouieiiiiiieieeee et 3

BUS 405 Leadership ......cccvevieiieiieieee ettt 3

BUS 430 Production Management .............cccceereerierieniieerieenieesieesie e eee e eseeeneeas 3

BUS 432 Human Resource Management .............cceccveeeeveeeeeeeenieesnieesnieesneesneveesnnns 3

BUS 434 Organizational Behavior Management..............cccoeeeereenienieesieesieeneeenn 3

BUS 440 International BUSINESS .........cccuieiieiiierieniieiie et 3

BUS 490 Strategic Management...........c.cccvverveerieereereesireerseesseesseessessessesssesssesssees 3
General Electives 19
Total Number of HOUTS ROQUITEU c...ueenuevoeneioserossavinssiossssisssiossssssssssssssssssassssssssssssssssssossassssssssssnss 120
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Bachelor of Business Administration in Management Information Systems

(SLO) Graduates will:
1. Show proficiency in the Common Professional Core areas.
2. Apply an ethical framework to business problems.
3.  Communicate effectively through written and oral expression.
4. Apply and analyze Common Professional Core knowledge areas within the context of business courses

Degree Requirements Semester Hours

General Education Core 41
Note: The Core should include MAT 131, and BUS 201.

Required Business Courses 42
ACCT 221 Principles of Accounting L..........ccccoeciveviienienienieeieeieeeeee e 3
ACCT 222 Principles of Accounting IL.........cccccveviieiienienieiiiecie e 3
BUS 101 Introduction to BUSINESS........cccerieieriieieiesieiere e 3
BUS 202 Principles of Economics IL.........ccccceriiiiiiiiiiieiienieeieeie e 3
BUS 300 BUSINESS ANALYLICS .oouvveivvieerieiierieiiesieireeereereereeseesenesressveesseesseesssesenas 3
BUS 302 Managerial FINance...........c.cccvevviiiieiieiiicrieieereeeee e eve e svne e 3
BUS 306 Principles of Marketing.........coccevereeriineiiienenienieneeieneeeeeeceeeseeee e 3
BUS 310 Business COMMUNICAtION.........ccueertieriierrierrerieeieeseeseesaeseeenseenseenseenenes 3
BUS 320 Management of Information Systems ..........cccceevveeveereerirenreecreenreesieennnn 3
BUS 330 Principles of Management.........c..coeevvereeienienienieneeeeneneeiesieeeesieeeeeees 3
BUS 340 Business EthiCs........cccoeiiiiiiiiiiiieieeeeee et 3
BUS 350 Business Law L........cooioiiiiiieee et 3
BUS 440 International BUSINESS .........ceeoveiirieriiiieierieeee e 3
BUS 490 Strategic Management............cceoeeeeririenienenienieneeeeneseeneesieereneeseeennes 3
Required Management Information Systems and Computer Science Courses .........cceeeeeveenne 24
CS 110 Introduction to Computer Programming..........c.cceceeverveeneneenienenecneneenne 3
CS 240 Introduction to Project Management............ccoeveeverereeneneeneeneneeneneennes 3
CS 315 Operating Systems Analysis and Administration .............ccceeevevvercveevennnenn 3
CS 330 Networks and Distributed Data Processing............cceccveevevienienienieeeeeneenn 3
MIS 380 E-Commerce and Web Pages..........c.cocceviiviiniieiienieiecieee e 3
Choose three (3) courses from the fOllOWING .........ccceevverieriieiciiei e 9
CS 305 Information Systems Applications..........ccceevveerverreesvencveerreesreeseeennes 3
CS 355 Introduction to Geographic Information Systems.............ccceceeeeenee. 3
CS 340 System Analysis and Design.........cccceveieriiiieiniinnienieeie e 3
CS 360 Security of Information SyStems..........ccceevvereereereesiieecirereereeeeenens 3
CS 450 Database Development and Administration .............cceecueeveenieennenne. 3
CS 455 Advanced Database Applications .........ccccceeveereenierieeiieeiieeseeeeene 3
CS 475 Digital FOTENSICS ...ccuveevieiieiieiieriesieereeieesieesteesteessnesssessseesseesseesens 3
MIS 220 Computer Literacy IL ........ccceevviiveiieiiiecieierierie e seeesne v 3
MIS 490 Special Topics in Management Information Systems..................... 3
MIS 498 INtEINSHIP ..vveeerieeiieeiie et e aae e as 3
General Electives 13
Total Number of Hours Required 120
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Bachelor of Science in Sport Management

(SLO) Graduates will:

1

nhwnN

General Electives

Show proficiency in the Professional Core areas.

Apply an ethical framework to sports industry problems.

Communicate and collaborate effectively through written and oral expression.
Demonstrate a professional code of ethics.

Complete an extensive internship experience.

Degree Requirements Semester Hours
General Education Core 41
Note: The Core should include BIO 111, BIO 112, MAT 231, BUS 201
Required Business Core 24

ACCT 221 Principles of Accounting L..........ccccoeviveviieniienienienieeieeeeree e 3

ACCT 222 Principles of Accounting IL.........c.cccveeviieviieniienieiiecie e 3

BUS 101 Introduction to BUSINESS........ccceririeririiniiniieieniereeseeee e 3

BUS 202 Principles of Economics IL.........cccccoeviiriiiciiniieriieniecieee e 3

BUS 305 SUPETVISION ...veeviiiieieieeiieeieeieeteesteestaesereesreeseesseesseesssesssessseessesssessssessnes 3

BUS 310 Business COMMUNICALION........c.eruertereieeieieneieieieeeeeseeseeeeeseeeeeeeeseeeneenees 3

BUS 330 Principles of Management............ccververieriieenieereeneeseesiesreeieesseeseeenenes 3

MIS 220 Computer Literacy I ........cccoeeviiviiiiieiiiiiecieeieeeesee e 3
Required Related Courses 9

HPPE 200 Foundations of Health, Physical Education, and Sport..........c.ccccco....... 3

HPPE 211 First Aid and Emergency Aid.........cccceevvieiiivieeniieneeciecreere e 3

HPPE 390 Research Methods in Human Performance............ccoceevvveiiieciveneenicenen. 3
Required Sport Management Professional Core 39

SPM 150 Introduction to Sport Management .............ccceccveeveereerieenieeseeseesnesenennns 3

SPM 310 Sport COMMUNICATION ......evveeureiiriieienieeiteieniteee ettt 3

SPM 320 Sport Governance and Leadership ........ccoceeeevenenieninennencnecncneeeenn 3

SPM 331 Legal ASPects 0f SPOIt......ccveciirciiiciieiieiieieree et 3

SPM 350 Current Trends and Issues in Sport Management ..............ccoeceeveereeennnnne 3

SPM 400 FInance Of SPOTt........cccueerierierieiieeiie ettt ettt e sieesaeesiee e ens 3

SPM 401 Sport Marketing ..........c.cecveereerieeiieeireesieesiiesceesrescveereeseeseesseesssessnessneans 3

SPM 405 Sport Sales and Revenue Generation Principles.........ccccevvevievvennennnnnns 3

SPM 410 Sport Facilities and Event Management ............cccccoeceevieeieeneenienieneenne 3

SPM 498 Sport Management INternship..........c.cccveevverieriierienciieieeieeseesee e 12

7
120

Total Number of Hours Required
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Master of Business Administration in Business Administration

(SLO) Expected Outcomes:
Candidates will demonstrate the ability to:
1. Communicate effectively;
2. Exhibit a global awareness;
3. Apply ethical frameworks to business decisions while maintaining business value creating activities; and
4. Exhibit competence in the analysis, synthesis, and evaluation of solving business problems.

Degree Requirements Semester Hours
BUS 501 NEZOTIAtIONS ...veecvieeivieiiieeiieerteeestteesteeseseeassseessseesssssessessssssesssessssesessseessssesssssesssessssseees 1
BUS 502 SUPETVISION ....vevviieiieiieiiesieesieete et esteesteesseessessseasseesseesseesseesssesssessseessesssessssesssessesssesssees 1
BUS 503 LeaderSIIP ..ccveevieiiiiiiiiieiiieciie ettt e it et e vt eveesteesteestseetseeabessveesseessesssessseesseessesnses 1
BUS 510 Organizational Behavior and Management ............c.cccceevievieeieecreenieeneeseesreeneeneesveenens 3
BUS 512 Financial Statement ANALYSIS .......cccvevveriieriieiiieiieiiereesieeseesre e eieesiee e snesnseenseeseensees 3
BUS 514 Marketing ManagemeNt ............cceeceerueervereeesieeieenseesseesseeseesssesssessseesseesseessesssesssesssesssees 3
BUS 520 Corporate FINANCE .......cccuccvviiiiiiiiieccieecieciecre ettt et steesteestveeaveesveestaesssessseseseessessseessens 3
BUS 522 G1ObAL BUSINESS ....cuveiteiiiiiriietiitietenieeiteste sttt sttt sttt ettt ettt et bt e b saeeaesbeeaeenee 3
BUS 525 BUSINESS ANALYIICS .oouvieriieriiiiieeiieitiesitesiesteete et eseesseesseeseeessaesnseesseesseesssesnsesnsesnseeseenses 3
BUS 530 Production/ OPETatiONS ..........c.cccueevreeriiervesreereereesseesseesseessessesssesssessssssssessesssesssesssesssees 3
BUS 532 Human Resource ManageIment ...........ccccccceeerieeeiieeerieeseiieesreesseessseeesssesssseesssesssessssseees 3
BUS 590 Strategy CapStONE .......ccceereiriiriiiiieitenteeteete ettt ettt st ettt et s e st saeeeareeneennees 3
Total Number of Hours Required 30
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Education Division

Grace Grissom School of Education

BS in Elementary Education
Licensure in Grades K-5 Concentration
Non-Licensure Concentration

BS in Human Performance and Physical Education
Licensure in Grades K-12 Concentration
Exercise Science Concentration

BS in Special Education (Licensure in Interventionist Grades K-8 Licensure)

Note: For the 1 hour general elective found in the HPPE and Elem. Education majors, there are

many options. special topics, internship, PE activity, varsity sport, music ensemble.
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Bachelor of Science Degree in Elementary Education
Licensure in Grades K-5 Concentration

(SLO) Expected Outcomes:
1. Teacher candidates shall demonstrate the knowledge, skills, and dispositions needed to succeed in careers
within the field.
2. Teacher candidates shall complete clinical practice and a seminar course in the last semester of their senior
year.
3. Teacher candidates of the licensure program will pass the appropriate Praxis II exam.

Degree Requirements Semester Hours
General Education Core 42

Note: Core requirements to BIO 111, EDU 101, ENG 201, HIS 201, HIS 202, MAT 211, PHY 102 or 105,
PSY 113, REL 241, and ART 131 or MUS 231.

Additional Required Courses 15

HIS 221 American GOVEIMIMENYT ..........ccveruiereierieeiiereesieesieeseesnesresseesseesseessnesnnes 3

HIS 241 World GEOZraphy .........cccuveeiieiieiieiieeiecieee ettt 3

MAT 131 College AIZEDIa .......cocvieiieiiiiieieceeceeeere et e 3

PSY 211 Developmental Psychology - Lifespan..........cccoevveveenveecneecneecieesieeniiennn. 3

SOC 211 Principles of SOCIOIOZY ...cevvvieiirciieiieiieiierierie ettt 3
Major Field of Study 26

EDU 301 Arts in the CUrriculum ..........c.cocveriierieniieieeie e 3

EDU 313 Language LiteraCy .......cccccceeeierrieriieniienieneeseeesieesieeseesseesneeseenseesseensnes 3

EDU 314 Kindergarten Curriculum & Teaching Methods ..........cccoeevveieeviienieenen. 3

EDU 317 Children’s Literature in Grades K-5 ........ccccooveviiiiienieciecie e 3

EDU 321 Physical Education for Elementary Teachers ........ccccocvceevininiincnnenne. 2

EDU 343 Problem Solving K=-5 ......ccccciioiiiiieieiieciece et 3

EDU 345 Social and Natural Science Methods ..........cccceevvievvenienieniecieeieeieenen, 3

ENG 315 Advanced Grammar .............cccveeeeiiieiiieiiiie e cree e evee e eeveeevne e 3

HPPE 211 First Aid and Emergency Care ..........cccoeeverieneneinienenieneneeieneseene 3
Professional Education Courses 33

EDU 308 Psychology of Learning & COgnition..........cceeeveerereenereenieneneeneneenne 3

EDU 315 Exceptional Child .........cccccoeeiiiciiiiieiieniecie st ere e sre e 3

EDU 331 Educational ASSESSMENT .........ccceruiriirieeieieeiieienieecesie e eee e seeenees 4

EDU 342 Classroom Management ............ccoceeceerereenienenieneneeneneseenieseeneenieennes 3

EDU 360 Multicultural EQUCAtION ..........coccoviriiiiiieieiieeeeeee e 3

EDU 410 Technology in EAUCAtION .........cecevieviiiriienieniecie e 2

EDU 412 Language Literacy Methods ..........cccocieviiniiniiiiiieeieceeeeeeeee 3

EDU 452 Clinical Practice in Grades K-5 .......ccccoooiiiiniiiiiiieieeeeeeeeeeee 11

EDU 453 Clinical Practice Seminar K-5 ..........ccccoviiviiiiiiiiienieeniesieere e 1
For the Bachelor of Science Degree: Computer Literacy ........cccceecvescueicssercscnncscnnncscnnessnsnssassenes 3
General Electives 1
Total Number of Hours Required 120
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Bachelor of Science Degree in Elementary Education

Non-Licensure Concentration

(SLO) Expected Outcomes:
1. Graduates shall demonstrate the knowledge, skills, and dispositions needed to succeed in careers within the

field.
Degree Requirements Semester Hours
General Education Core 42

Note: Core requirements to BIO 111, EDU 101, ENG 201, HIS 201, HIS 202, MAT 211, PHY 102 or 105,
PSY 113, REL 241, and ART 131 or MUS 231.

Additional Required Courses 15

HIS 221 American GOVEINMENT .........cocuieiiieriieniiiiieieeieerteesiee st 3

HIS 241 World GeOgraphy .........cccuveciieiieiieiiecieeieeeee ettt 3

MAT 131 College AIZEDIa .......ccvieiiiiiiiieiiececeeeereere et 3

PSY 211 Developmental Psychology - Lifespan...........cccocveeveenieecieecieenieenieenieeenn. 3

SOC 211 Principles of SOCIOIOZY ....cevvvieiieiieiieiieiertesie ettt 3
Major Field of Study 26

EDU 301 Arts in the CUrriculum ..........coecvieriierienieeieeie et 3

EDU 313 Language LiteraCy .......cccccceeeierrieriieniieniienieeieeieesieesieesnessesnseeseenseensnes 3

EDU 314 Kindergarten Curriculum & Teaching Methods ..........ccceeevveivevieenneenen. 3

EDU 317 Children’s Literature in Grades K-5 ........ccccoevieviiivieniieiiecieeieeveeieeenn 3

EDU 321 Physical Education for Elementary Teachers ........c.ccccceveevinenncncnnenne. 2

EDU 343 Problem Solving K=-5 ......cccccoiiiiiiiiiiieiiecicce et 3

EDU 345 Social and Natural Science Methods ..........ccocevivieiieninieninceeeeeeee, 3

ENG 315 Advanced Grammar .............ccocueeeeiiieiieeeiiieeeeee e eeiree e eeneeeeveeenne e 3

HPPE 211 First Aid and Emergency Care..........ccccoceverienineinienenieneneeeeneneenen 3
Professional Education Courses 21

EDU 308 Psychology of Learning & COgnition...........cceeeeverereeneneenieneneeneneene 3

EDU 315 Exceptional Child .........cccceeeiiiiiiiieiieniesie e sv e ve e esnes 3

EDU 331 Educational ASSESSMENT .........ccceruirieriieierieeiieienieeeesie st eee e eeeeeesneeneas 4

EDU 342 Classroom Management ............ccoceeceerereenienenieneneeneneseeniesieeneesieennes 3

EDU 360 Multicultural EQUCAtION .........cccvieiiiiiiiieciieeiie e 3

EDU 410 Technology in EAUCAtION .........ccccvieviiiriiiiieiiecie e ve e 2

EDU 412 Language Literacy Methods ........c..cccceveriieniniinineniceneeecnceecenieeen 3
Non-Licensure Concentration Courses 12

9 credits of Upper-level courses from ENG, REL, SOC, SOW, or PSY................. 9

EDU 499 Special Topics and Readings in Education ............cccocceevieeieeiiiesieenenee. 3
For the Bachelor of Science Degree: Computer Literacy 3
General Electives 1
Total Number of Hours Required 120
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Bachelor of Science Degree in Human Performance and Physical Education

Physical Education Licensure in Grades K-12 Concentration

(SLO) Expected Outcomes:

1. Teacher candidates shall demonstrate the knowledge, skills, and dispositions needed to succeed in careers

within the field.

2. Teacher candidates shall complete clinical practice and a seminar course in the last semester of their senior

year.
3. Teacher candidates of the licensure program will pass the appropriate Praxis II exam.

Degree Requirements Semester Hours

General Education Core

Note: Core requirements to BIO 111, BIO 112, EDU 101, MAT 231, and PSY 113.

Major Field of Study
BIO 201 Human Anatomy and Physiology I ........c.ccccvevieviiiiiiiiiiciceceeeeieee,
BIO 202 Human Anatomy and Physiology IL..........cccccevvieviiniinniiieiieieeeeeeeeeee,
HPPE 200 Foundations of Health, Physical Education, and Sport .........................
HPPE 211 First Aid and Emergency Care ........c.ccccvevveevieevieenieeiie e e e esveesevesenes
HPPE 240 Nutrition for Health and Performance ............cccocevininiinininncnnnene.
HPPE 320 MOtOr Learning ..........cceecuveevieriieniienienieeieesieesieeseeseesnesseeseesseesseesnnes
HPPE 325 Activity Skills: Team and Individual ...........ccoocovieiininiiiieeeee,
HPPE 343 Essentials of Adaptive Physical Education ............cccocooeiininiinnnne.
HPPE 401 Exercise PhySiology .......ccocceveririiniiiiiiniinieiereeeeeteeeeeeee e
HPPE 402 Administration of Physical Education and Sport Programs ..................
HPPE 406 Kinesiology/Biomechanics ..........cccoooeeoierieienenieieneeieeeeeee e
HPPE 423 Tests and Measurements in Physical Education .........c..cccccoceevencnenee.
PSY 211 Developmental Psychology - Lifespan..........cccccecereeveneniencnenncneneenne.

Professional Education Courses

EDU 308 Psychology of Learning & COgnition.........c.cceeevverereeneneeneeneneeneneene
EDU 315 Exceptional Child .........cccccoveviiciiiiiieiieniecie e svesveeve e
EDU 331 Educational ASSESSMENt .........ccccerueerieriieieieeeeeiesie e ie et seeeees
EDU 342 Classroom Management ............ccoceeceerereenienenieneneeneneeeenieseeneenveennes
EDU 360 Multicultural EQUCAtION .........ccocceviiiiiiiieienieeeeeee e
EDU 410 Technology in EAUCAtION .........cceccvieviieriieiienie e e ve e
EDU 412 Language Literacy Methods ..........cccooieiiiiiiniiiieeeeeeeeeeeeee
EDU 458 Clinical Practice in Grades K-12 ........cccccoiiiiiiiiiiiieneeee e
EDU 459 Clinical Practice Seminar K-12 .........ccccooiiiiiiiiiniieereeeeeeeeeen

For the Bachelor of Science Degree: Computer Literacy

General Electives

Total Number of Hours Required

42

41

33

120
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Bachelor of Science Degree in Human Performance and Physical Education

Exercise Science Concentration

(SLO) Expected Outcomes:

1. Graduates shall demonstrate the knowledge and skills needed to succeed in careers within the field.
2. Graduates shall demonstrate knowledge and skills needed to be successful in graduate /professional

programs within the field.
3. Graduates shall complete a capstone course in the last semester of their senior year.

Degree Requirements Semester Hours

General Education Core
Note: Core requirements to include BIO 111, BIO 112, and MAT 231.

Major Field of Study
BIO 201 Human Anatomy and Physiology I ........c.cccovevieviiniiiiiiciceeeeieeee, 4
BIO 202 Human Anatomy and Physiology I .........ccccovvieviiniieniieiieieeeeeeeeee, 4
HPPE ACHVIEY COUISE ...cuveiieniitieiieiiiieeie sttt sttt ettt ettt 1
HPPE 200 Foundations of Health, Physical Education, and Sport ......................... 3
HPPE 211 First Aid and Emergency Care .........ccoccoeeeeveerieeneeneeeiieeieesieeseee e 3
HPPE 240 Nutrition for Health and Performance .............ccocevineivcniniennnnene. 3
HPPE 340 Advanced Strength & Conditioning...........c.cceevvvereerveeireevneesreesieeseeenenns 3
HPPE 343 Essentials of Adaptive Physical Education ...........cc.ccceeveevvevivevieenneennen. 3
HPPE 390 Research Methods in Human Performance ...........cccccoeeeviveiiveneeneeenen. 3
HPPE 401 Exercise PhySiOlOZY .....ccccveeiieiiieiiieieiieeieee ettt 3
HPPE 406 Kinesiology/Biomechanics ..........c.ccoeoeeeierieienenieieseeeeeeceee e 3
HPPE 423 Tests and Measurements in Physical Education ...........cccccocvevienennen. 3
HPPE 430 Exercise Prescription and Fitness Appraisal in the Healthy Individual 3
HPPE 498 Human Performance Internship ...........ccoceveiveviievienienieniecreeeeeeenn 6
HPPE 499 CapStOne........ccecuvieiiieriieeieeeieeeieeesieesteeesveeseeesssseessseessseessseessseesnnes 3
Human Performance & Physical Education Electives (choose from the list below)..................
HPPE 111 Personal and Community Health .............cccocevviiiviinienieiecieeieeeee, 3
HPPE 210 Human Performance Practicum ............cccoceeiieiienieninniieieeceeeee 3
HPPE 320 MOtOr Learning .........cccceeveeeieeiieeieesiesie ettt eieesieesieesiee e sveesveesaeesnes 3
HPPE 324 Philosophy and Techniques of Coaching ..........ccceceveneereiinicenencnee. 3
HPPE 325 Activity Skills (Team and Individual)...........ccoooeeveeniniiniiiiiieenee, 3
HPPE 330 Assessment and Care of Athletic Injuries ..........ccocceeveevienieiieesceneenne. 3
HPPE 350 Competition: The Pursuit of Excellence ...........ccccoeoeiinienininiinenenee. 3
HPPE 399 Special Topics in Human Performance............cccocoeoeiinieneninencnenee. 3
HPPE 420 Cardiovascular Exercise PhySiology .........ccceceroiienienienieniciiceeeeee 3
HPPE 421 Exercise Electrocardiography ..........cccoccvevvrnieiiieenieeneenienre e eveeeeenens 3

For the Bachelor of Science Degree: Computer Literacy

General Electives (at most 3 need to be upper-level)

Total Number of Hours Required
*At least 42 total hours of course work must be upper-level (300- or 400-level)

41

48

15

13

120

19



Bachelor of Science Degree in Special Education
Licensure in Interventionist Grades K-8

(SLO) Expected Outcomes:

1. Teacher candidates shall demonstrate the knowledge, skills, and dispositions needed to succeed in careers

within the field.

2. Teacher candidates shall complete clinical practice and a seminar course in the last semester of their senior

year.
3. Teacher candidates of the licensure program will pass the appropriate Praxis II exam.

Degree Requirements Semester Hours

General Education Core

42

Note: Core requirements to BIO 111, EDU 101, ENG 201, HIS 201, HIS 202, MAT 211, PHY 102 or 105,

PSY 113, REL 241, and ART 131 or MUS 231.

Additional Required Courses
MAT 131 College Algebra or higher .........cccceveviviiieiienieriece e 3
PSY 211 Developmental Psychology - Lifespan..........ccccccvevveeeieecreecieenieesieeseeeenn. 3
SOC 211 Principles 0f SOCIOLOZY .....ccvvierieiieirieiieiieciieeee et sereeive v e 3

Major Field of Study
EDU 313 Language LItEraCy .......ccccccciieeriieriiieeiieesieeereeesiveeeveeeseneessseeessseesssessnnes 3
EDU 314 Kindergarten Curriculum & Teaching Methods ..........cccceecvvveviennnnne. 3
EDU 343 Problem Solving K=-5 .......cccoiiiiiiiiiierieeieeieeieeseesee e 3
ENG 315 Advanced Grammar ............ccecerieieriieieienieeieie et e e see e 3
ENG 330 Second Language ACQUISItION ......c.eccvveiieereeiieeireerreeseesreeereeneeveesveesnnas 3
HPPE 211 First Aid and Emergency Care..........ccocevvervieeriieneeneeniesieeveeieeeeeenes 3
PSY 406 Disorders of Childhood and Youth..........c.ccoecveviinienieniiieieeeeeen, 3
SPED 343 Adaptive Physical EQUCAtiON ...........cceevvieviienieiieeie e 3
SPED 401 The Inclusive ClasSrOOmM........c.cecueerveeriiesiiesierieeieeieeieeieeseesenesnesneens 3
SPED 402 Methods of Intervention for Students with Mild/Mod.............cccccuennee. 3
SPED 403 Collaboration Skills/Resources for Effective Intervention .................... 3

Professional Education Courses
EDU 308 Psychology of Learning & Cognition...........ccceevveevveerreervenvenreeveeveennens 3
SPED/EDU 315 Exceptional Child ........c.ccccoooviiiiiniiiieiiecieceeereeeeee e 3
EDU 331 Educational ASSESSIMENL .........ccceervieriieriierieeieeieenieesieeseesresseeseesseennns 4
EDU 342 Classroom Management ...........ccceceereereereerieeenieeneeseesnessesssessseenseennes 3
EDU 360 Multicultural EQUCAtION ........c.ccoviiiiiiiiiieiieeiecieereesiee e 3
EDU 410 Technology in EAUCAtion .........c.cceceeviiiriiininiiineieceeeceeece e 2
EDU 412 Language Literacy Methods ........c..ccceveriieniniiienenieeneecceeeeneeen 3
SPED 460 Clinical Practice in Grades K-8 .........c..ccoeeviiviiniiniiiiecieceereesee s 11
SPED 461 Clinical Practice Seminar K-8............c.cccoveviiriiiiiiniiniecieeeeeeseesiens 1

For the Bachelor of Science Degree: Computer Literacy

Total Number of Hours Required

33

33

120
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Humanities Division

Victoria and Thomas Martin School of Arts and Humanities

BA or BS in Dramatic Arts
BA in English
Literature Concentration
Writing and Language Concentration
TESOL Concentration
Licensure in Grades 6-12 Concentration
AA or AS in General Studies
BA or BS in Interdisciplinary Studies
BA in Music
BA or BS in Religion and Philosophy
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Bachelor of Arts or Bachelor of Science Degree in Dramatic Arts

(SLO) Expected Outcomes:

1. Students will demonstrate advanced skills as they relate to their chosen theatre aspirations as demonstrated

through reviewed campus productions and the senior production project.
2. Students will develop an E-Portfolio that will represent their synthesized understanding of their

undergraduate experience and serve as a presentation of materials needed for the post-graduation process.

Degree Requirements Semester Hours

General Education Core
Note: Core requirements to include DRA 131.

Required Drama Courses
DRA 101 ACHNZ L .ottt et 3
DRA 102 Acting II: Character and Performance ............cccccoeveevvveecricciienieeneeniiennn, 3
DRA 201 Acting III: Advanced Scene Study .......cccccceevveevieeriienieeie e ereereesieeenes 3
DRA 202 Acting for the Camera ...........ccooerieriiniiiiiniieieieeee et 3
DRA 234/235 Theatre/Film Production Practicum ...........ccocceeeninoieninieicenee, 6
DRA 305 Theatre Production ..........cocceeeeeririeriineeiesie et 3
DRA 310 Film and Video Production ............ccccceverriiriiieriieneereeceeeee e 3
DRA 315 Careers in the Performing Arts .......c.ccocevererieneneenenenienceceeeneeeene 3
DRA 405 DIFECHIINGE ..eecvviirieiieiieriesiesreereereesreesreeseresseassesseesseesssesssesssessesssesssees 3
DRA 425 Senior Production (Capstone Project) .......c.ccecevereeveneneenencnncneneenne. 3

Applied Skills Requirements (to be selected from the following courses)
DRA 301 Voice and Movement for the Stage [ ........ccocvevvvviviecienieniecieeieeeeen, 3
DRA 302 Voice and Movement for the Stage 11 .........ccccoooeevievnniiiiieieeee 3
DRA 311 Performing VEISE .......cccvevverviriiiiieiierieesieestesresreesreesseesinesnesssesssesssens 3
DRA 312 Accents and Dialects ........ccceoerieieriinieienieeee e 3
DRA 401 Advanced Acting INteNSIVE ........cccceerierierirniieieeie et 3
DRA 415 Film Editing and Post-Production ..........ccccoeeeeviriieninniineeceeeeee 3

Required Theory/Survey (to be selected from the following courses)
DRA/ENG 305 Modern Drama .........cccceeeuieiieriienieniienieeie ettt 3
DRA/ENG 402 Shak@SPEATe .......ccceerveerierrieiieiieriiesiiesresreesseesseesseesssesssessseessesses 3
DRA/ENG 408 Play WIIHING .....ccovveviieriierienieeieeriereesieeseeseesseesseesseesseesssesssessnes 3
DRA 423 Film StUAIES ..eevieiieiiiiieeie ettt sttt 3

For the Bachelor of Arts Degree: Foreign Language (Intermediate level)

For the Bachelor of Science Degree: Computer Literacy

General Electives (at least 12 hours must be upper-level)

Total Number of HOUFS REGUITEU c..ueuuneeeeonevosonerosnrnscnerssssrossssisssssossssissssosssssssssssssassssassossassssassssens
*At least 42 total hours of course work must be upper-level (300- or 400-level)

41

33

22



Bachelor of Arts Degree in English
Literature Concentration

(SLO) English majors should be able to:

1. demonstrate knowledge of major texts and traditions of literature written in English in their social, cultural,
and historical context;

2. apply concepts from literary theory and criticism in the analysis and interpretation of texts;

3. read a variety of texts critically and proficiently to demonstrate in both writing and speech the
comprehension, analysis, and interpretation of those texts;

4. develop and carry out a research project and articulate it within an appropriate conceptual and
methodological framework;

5. demonstrate information and technological literacy in research, and competence in MLA documentation;
and

6. produce a literary expository text using the conventions of standard English as stylistically appropriate.

Degree Requirements Semester Hours

General Education Core 41
Note: Core requirements to include a sophomore literature sequence

English Core 33
ENG 220 Introduction to English Studies .........ccccccveeiriieniiniienieecieeeeeeeeeeee, 3
ENG 402 ShaKESPEAIE ....cvvevveeivreeirieieeieeieesitestesreereereesteesteestaessressveesseesseesssessnas 3
ENG 425 English CapStone .........ccecevieviieriieriieiieiieereereesteeseesnesnesveeseesseesesesenas 3
Literature Requirement (choose two in addition to the two literature in the core)6

ENG 201 World Literature I.........ccoocoeieiiiieiieeeee e 3

ENG 202 World Literature IL..........cccoooieiiiieiiieeeeeeeee e 3

ENG 203 British Literature I .........ccocoooieviniiiininiiieeeeceeecen 3

ENG 204 British Literature IL.........cccoceviniiiininiiineieeeeceeeecen 3

ENG 205 American Literature T ........c.ccoooiiiiiininiieeeeeeeeee 3

ENG 206 American Literature IL..........cccocceviiriiiniienienieieeeeie e 3
Language and Writing 6

Choose one of the following:
ENG 315 Advanced Grammar...........c.cceceeeeieneeienienieieseeceeeeeeee e 3
ENG 4171 LINGUISTICS. .c.veeuteieriieiinieeienieeiteie sttt sttt ettt s nae s 3
Choose one of the following:

ENG 313 Advanced COmMPOSILION .......c.cccvveerierieerieenieereereesieesieesenesenenenes 3

ENG 314 Writing for the Professions .........c..cocccovevvienineniinenenencecnns 3

ENG 408 PlayWITHNE ...couvevveriieiinieeieniinteie sttt st 3

ENG 412 Creative Writing: ProS€ .......c.ccccvevvieveeriesieeieereeeesieesnesne e 3

ENG 413 Creative Writing: POCIIY ......ccoocvveviieviierieiieere e sene e 3

ENG 414 Writing for Publication ............cecceverieniniienininicninieeneeecne 3
Literature before 1800 (Choose from the following) 3

ENG 401 Old and Middle English Literature ...........cccoccvevvvevreeveervennennnn. 3

ENG 403 Myth and Ancient Literature ..........c.cccevceeveeriieriieeseeneeseeneeeee. 3

ENG 404 Restoration and Eighteenth-Century Literature ........................ 3
Literature after 1800 (Choose from the following) 6

ENG 301 Nineteenth Century NOVel ........ccoocveviiniiniiniieeeeeseeeeeeee 3

ENG 302 Romantic and Victorian Poetry ..........ccccceveivviiieiieneenienieee, 3

ENG 303 Twentieth Century NOVEl ......ccccevevveviieriienienieciecieereeeeieeenn 3

ENG 304 Twentieth Century POLIY ........cccoeevieviiirienieniieieeeeeeere e 3
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ENG 305 Modern Drama .........oooovvviiiiiiiiiiiii 3

ENG 422 Southern Literature ...........ccocceevvereercieenieenieneennesresreeveesseennns 3
Literature and Culture (Choose from the following) 3
ENG 306 GhOSt STOTY ..eviieiieeiiieeiie ettt sre et e e sveesraeeseaeesveeenes 3
ENG 308 Literature for Youth ........ccoceeiiieiinieeeeeeeeee e 3
ENG 321 Women’s LIterature .........cceccververeereeniieenieenieeseesresneeseesseenns 3
ENG 421 North American Nonfiction Nature Writing ...........cccceeeveerveens 3
ENG 423 Film StUdies .....ccceeoieieieieieeieieeeeee et 3
Literature Concentration (choose from the following not taken in the English Core)..............
ENG 301 Nineteenth Century NOVEL ......cccocviieciiiiiiieeiie e 3
ENG 302 Romantic and Victorian POCIY .........ccecveviircieeriiereeniecieeeeeieeieeieeeen 3
ENG 303 Twentieth Century NOVEL .......cccoevieriiriiniiiieeieeeeeeeee e 3
ENG 304 Twentieth Century POCLIY .......ccvevvieviiiiiiiiicie et 3
ENG 305 Modern Drama ...........ccceeeveiiiiiieiienieeseesee e e e esveestsesenesveeveeveenens 3
ENG 300 GROSE SEOTY ..eeouvieiieiieiiesiesie ettt et esiee st esaesteebeebe e seesanesssesnseenseenseas 3
ENG 308 Literature for YOUth .......ccccoeciiiiiiiieieieece e 3
ENG 321 Women’s LItErature ........cceceveieveiviierieerieeieeseeeneereereesseessnesssesseessesssens 3
ENG 401 Old and Middle English Literature ............cccccceeveereenienieeiieeieeieenieenees 3
ENG 403 Myth and Ancient LIterature ............cccceevereeriieerieeneenieeseeereereeveeseeenens 3
ENG 404 Restoration and Eighteenth-Century Literature ............ccccoeeveeveevreeneenne. 3
ENG 421 North American Nonfiction Nature Writing ..........ccccevvevvvenreecreecreeneeennes 3
ENG 422 Southern LIterature ...........ccccoecvvieeeiieeiiieeiee et vee e 3
ENG 423 Film STUAIES ..eccvviivvieiieiiesiieciecre et esieesreereereesteestaessnessnessneesseennes 3

For the Bachelor of Arts Degree: Foreign Language (Intermediate level)

General Electives (at least 6 hours must be upper-level)

Total Number of Hours Required
*At least 42 total hours of course work must be upper-level (300- or 400-level)

120
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Bachelor of Arts Degree in English

Writing and Language Concentration

(SLO) English majors should be able to:

demonstrate knowledge of major texts and traditions of literature written in English in their social, cultural,
and historical context;

2. apply concepts from literary theory and criticism in the analysis and interpretation of texts;

3. read a variety of texts critically and proficiently to demonstrate in both writing and speech the
comprehension, analysis, and interpretation of those texts;

4. develop and carry out a research project and articulate it within an appropriate conceptual and
methodological framework;

5. demonstrate information and technological literacy in research, and competence in MLA documentation;
and

6. produce a literary expository text using the conventions of standard English as stylistically appropriate.

Degree Requirements Semester Hours

General Education Core 41
Note: Core requirements to include a sophomore literature sequence

English Core 33
ENG 220 Introduction to English Studies .........ccccccveeiriieniiniienieecieeeeeeeeeeee, 3
ENG 402 ShaKESPEAIE ....cvvevveeivreeirieieeieeieesitestesreereereesteesteestaessressveesseesseesssessnas 3
ENG 425 English CapStone .........ccecevieviieriieriieiieiieereereesteeseesnesnesveeseesseesesesenas 3
Literature Requirement (choose two in addition to the two literature in the core)6

ENG 201 World Literature I.........ccoocoeieiiiieiieeeee e 3

ENG 202 World Literature IL..........cccoooieiiiieiiieeeee e 3

ENG 203 British Literature I .........ccocoooieviniiiininiiieeeeceeecen 3

ENG 204 British Literature IL.........cccoceviniiiininiiineieeeeceeeecen 3

ENG 205 American Literature I ..........ccocoviiriiiiniieeeeeeeeee 3

ENG 206 American Literature IL..........cccocceviiriiiniienienieieeeeie e 3
Language and Writing 6

Choose one of the following:
ENG 315 Advanced Grammar...........c.cceceeeeieneeienienieieseeceeeeeeee e 3
ENG 4171 LINGUISTICS. .c.veeuteieriieiinieeienieeiteie sttt sttt ettt s nae s 3
Choose one of the following:

ENG 313 Advanced COmMPOSILION .......cccccvvevveerieereeireereereesreesieesenesnenenes 3

ENG 314 Writing for the Professions .........c..cccccevevvienineninenencneecnns 3

ENG 408 PlayWITHNE ...ccuvevveriieiinieeieniieteie sttt 3

ENG 412 Creative Writing: ProS€ .......c.cccceveevierienienieeeerieeseesnesne e 3

ENG 413 Creative Writing: POCIIY ......ccoccvveviieviiirieiiecre e 3

ENG 414 Writing for Publication............cccceveveieninienininieneneeneecene 3
Literature before 1800 (Choose from the following) 3

ENG 401 Old and Middle English Literature ...........cccoccvevvveveeveereernennnn. 3

ENG 403 Myth and Ancient Literature ..........c.ccceeceeveerieriieeseeseeneeseeee. 3

ENG 404 Restoration and Eighteenth-Century Literature ........................ 3
Literature after 1800 (Choose from the following) 6

ENG 301 Nineteenth Century NOVel ........ccoecveviiiiiniiniiieereeseeee e 3

ENG 302 Romantic and Victorian Poetry ...........ccceviiviieiienienienieeee, 3

ENG 303 Twentieth Century NOVEl .......cccoeevieviieviienieniecieereereeeeeeenn 3
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ENG 304 Twentieth Century POCIY ......ccoceeeviiiiiiiiiieieecee e 3

ENG 305 Modern Drama ...........cocveeeuiieeiieeeciiieeieeeiee et 3
ENG 422 Southern Literature ...........ccccooeeeeeiieiiiiieiic e 3
Literature and Culture (Choose from the following)
ENG 306 GROSt StOTY ...eovieiieeiieeieeieeieeieeseesee et esieessaeseeesnseenseesseenes 3
ENG 308 Literature for YOuth ........ccccoooiiiiiiiiiiiceeceeeeeee e 3
ENG 321 Women’s LItErature .......ccccceeevieeeeiiieeeeiiiieeeeeiieeeeeeiieeeeeveeee e 3
ENG 421 North American Nonfiction Nature Writing ...........ccccceveverernee. 3
ENG 423 Film StUAIES ...ocoovviiiiiiieiiecciee ettt e 3

Writing and Language Concentration (choose from the following not in the English Core) ... 12

ENG 313 Advanced COmMPOSILION ......cc.eecveeriieriieniieniesieeieeseesee e seeereeseeseenenes
ENG 314 Writing for the Professions ..........ccccocevvieiiiiviieviicceeceeciecre e
ENG 315 Advanced Grammar ...........cceceerereerienieienieeceie e eas
ENG 408 PIayWITHNE ...ccuvevveriieiintietenieeiesie sttt sttt st
ENG 4171 LINGUISTICS wuveeuveieriieiintieterieeitee sttt sttt sttt st et sbe st
ENG 412 Creative WIiting: PrOS€ ......cccceviiviieriieiieiie e e e esreesnesnesveeveeveeneas
ENG 413 Creative WIiting: POCIIY ...cc.cooveviriiiiiiiiiieinieeeertee e
ENG 414 Writing for Publication ........c..ccccverviiniiiinininieneneeeeecceeeeeeen
ENG 498 English INternship .......ccccccveviiiiiiiieiicniecie st

For the Bachelor of Arts Degree: Foreign Language (Intermediate level)

General Electives (at least 6 hours must be upper-level)

Total Number of Hours Required

*At least 42 total hours of course work must be upper-level (300- or 400-level)

120
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Bachelor of Arts Degree in English
TESOL Concentration

(SLO) English majors should be able to:

demonstrate knowledge of major texts and traditions of literature written in English in their social, cultural,
and historical context;

2. apply concepts from literary theory and criticism in the analysis and interpretation of texts;

3. read a variety of texts critically and proficiently to demonstrate in both writing and speech the
comprehension, analysis, and interpretation of those texts;

4. develop and carry out a research project and articulate it within an appropriate conceptual and
methodological framework;

5. demonstrate information and technological literacy in research, and competence in MLA documentation;
and

6. produce a literary expository text using the conventions of standard English as stylistically appropriate.

Degree Requirements Semester Hours

General Education Core 41
Note: Core requirements to include a sophomore literature sequence

English Core 33
ENG 220 Introduction to English Studies .........ccccccveeiriieniiniienieecieeeeeeeeeeee, 3
ENG 402 ShaKESPEAIE ....cvvevveeivreeirieieeieeieesitestesreereereesteesteestaessressveesseesseesssessnas 3
ENG 425 English CapStone .........ccecevieviieriieriieiieiieereereesteeseesnesnesveeseesseesesesenas 3
Literature Requirement (choose two in addition to the two literature in the core)6

ENG 201 World Literature I.........ccoocoeieiiiieiieeeee e 3

ENG 202 World Literature IL..........cccoooieiiiieiiieeeee e 3

ENG 203 British Literature I .........cocooieviiiniiniiiieieeeecceeceen 3

ENG 204 British Literature IL.........ccccoceviniiiininiinineeneeeeeseeeeen 3

ENG 205 American Literature I ..........cocoerieiiiiinieieeeeeeeee 3

ENG 206 American Literature IL..........ccccovevieninniiniinieeeeeeseeeee e 3
Language and Writing 6

Choose one of the following:
ENG 315 Advanced Grammar...........c..ccoceerereerieneeieneeeesie e se e 3
ENG 411 LINGUISTICS. .c.vteuteieriteieniieienieeiteie sttt sttt ettt nie s 3
Choose one of the following:

ENG 313 Advanced COmMPOSILION .......ccceveevreerieeriiereesieereesveesieeseeesenenenes 3

ENG 314 Writing for the Professions .........c..cocceevevienininncneniencneciens 3

ENG 408 PlayWITHNE ...couvevveriieiiniieieniiniteiesieeiesie sttt ettt 3

ENG 412 Creative Writing: ProS€ .......ccccccveveeveerienieenre e ereesreeseesenenenes 3

ENG 413 Creative Writing: POCIIY ......coccvveviievieriiesiecre e 3

ENG 414 Writing for Publication ............cecceverieiinienininienenceeneeiens 3
Literature before 1800 (Choose from the following) 3

ENG 401 Old and Middle English Literature ...........cccocevevvevrveveenvernenenn. 3

ENG 403 Myth and Ancient Literature ...........ccccceeeeereeriieneeneeneeeeeeeenee 3

ENG 404 Restoration and Eighteenth-Century Literature ......................... 3
Literature after 1800 (Choose from the following) 6

ENG 301 Nineteenth Century NOVel ........ccoecveviiiiiniiniiieeeeeeeeeeee 3

ENG 302 Romantic and Victorian POetry ...........ccceevivviiiniiinienienieeene, 3

ENG 303 Twentieth Century NOVel .........cceevvevieniinieniieieeeeeecee e 3
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ENG 304 Twentieth Century POCIY ......ccoceeeviiiiiiiiiieieecee e 3

ENG 305 Modern Drama .........c.ccccvecueerienienienieeieenieesee e enesne e esee s 3

ENG 422 Southern Literature ...........ccocceereeriereieesieenieneeneeseeeneeseesseees 3
Literature and Culture (Choose from the following) 3

ENG 306 GROSt StOTY ..vocviiiiieciieciecieereeieesiee ettt eve v 3

ENG 308 Literature for YOuth .........ccecovvriiniiniiiiieieieece e 3

ENG 321 Women’s LItErature .........cccceeevveveeiveireenreenieesieesresneeneeveennes 3

ENG 421 North American Nonfiction Nature Writing ............ccceeveenrnnee. 3

ENG 423 Film StUAIES ...cveevveeiieriieeieeieeieeieeiee et eie e s 3

TESOL Concentration (choose from the following not taken in the English Core) .......cccceeee...

ENG 315 Advanced Grammar.............ccoecveeriienienieniesieeieeseeseeseeseesseeseesseensnes 3

ENG 330 Second Language ACQUISItION .......ccceevierierireiirerieenieenieseeeeeeeeeeeeneeas 3

ENG 333 TESOL PractiClm .......ccccocveiiiiiieiieiienieenieeereeveereesreesisesenessseeveessessens 3

ENG 335 Methodology and ASSESSMENL .........ccveerveerieenieereereesreesteesresreeveeveesens 3

ENG 411 LINGUISTICS ..evvieuiieiieieeriiesieeieeiteieesteestesseesseeseesseesseessnesssesssessseesseennes 3

For the Bachelor of Arts Degree: Foreign Language (Intermediate level)

General Electives (at least 6 hours must be upper-level)

Total Number of Hours Required
*At least 42 total hours of course work must be upper-level (300- or 400-level)

120

28



Bachelor of Arts Degree in English

Licensure in Grades 6-12 Concentration

(SLO) Expected Outcomes:
Teacher candidates shall demonstrate the knowledge, skills, and dispositions needed to succeed in careers
within the field.
2. Teacher candidates shall complete clinical practice and a seminar course in the last semester of their senior
year.
3. Teacher candidates of the licensure program will pass the appropriate Praxis II exam.

Degree Requirements Semester Hours

General Education Core 42
Note: Core requirements to include EDU 101, ENG 205, ENG 206, DRA 131, and PSY 113.

Additional Courses for Entrance into Education Program 3
PSY 211 Developmental Psychology - Lifespan..........cccccevvevveeiieecieecieenieesieeseeeenn. 3
English Core 33
ENG 220 Introduction to English Studies .........cccccvvevvievieniiiiieiie e 3
ENG 315 Advanced Grammar...........coceeeererierieneenienieeieniesieenie et eee e 3
ENG 402 ShaKESPEATE .......eevveeriieiiieireiieiiesieesitesie et eteerteesteeseaessaesseesseenseesseesnnes 3
ENG 411 LINGUISTICS. ..cuvteiviestieitieereereeteeteesteessesseesseeseesseessessssesssesssesssesssesssssssnes 3
ENG 425 English CapStone .........ccecveevviiviieriieiieiieereereeteesieesinesneseneeseeseesssesenes 3
Literature Requirement (choose two in addition to the two literature in the core)6
ENG 201 World Literature I.........ccoocoiieiiiiiieeeeeeeeee e 3
ENG 202 World Literature IL..........cccooieiiiieiieeeeeeeeee e 3
ENG 203 British Literature L..........ccccoecieiiinienieiieeieeeeeee e 3
ENG 204 British Literature I1...........ccoocoieiiiiiiniiiieeieeeceeee e 3
Literature before 1800 (Choose from the following) 3
ENG 401 Old and Middle English Literature ..........ccccceceverencienencencnnens 3
ENG 403 Myth and Ancient Literature ..........cccccoceeveereneenenenieneneeniennens 3
ENG 404 Restoration and Eighteenth-Century Literature .............c........... 3
Literature after 1800 (Choose from the following) 6
ENG 301 Nineteenth Century NOVel .......ccccccoeviivieniiinieeiieeesieeieeieeen 3
ENG 302 Romantic and Victorian POCtry .........cccoceevvveiviieviievieeneesiecereene, 3
ENG 303 Twentieth Century NOVEl .......ccceeevveviiiiieniicieee e 3
ENG 304 Twentieth Century POEtry .......ccccooevieiiniiininiiiininiecneeeene 3
ENG 305 Modern Drama ........c..coocveeeeiiieiiieiiieeiie et 3
ENG 422 Southern Literature ..........ccccooceeeeririeneeieesceeeeee e 3
Literature and Culture (Choose from the following) 3
ENG 306 Ghost STOTY ...ocveeiiriiiieienieeieeeteeeeeereete et 3
ENG 308 Literature for Youth ........cccoccoviiiiiieeeeeeeeeeeee e, 3
ENG 321 Women’s Literature ..........cccceeeeierieierieniieiereeceseee e 3
ENG 421 North American Nonfiction Nature Writing ........c..cccceceeveneenee. 3
ENG 423 Film Studies .....cecveiuieieiiieeeeeeeee e 3
Professional Education Courses 36
EDU 308 Psychology of Learning & Cognition...........ccceevverieercveeereesreesieeneeneennnes 3
EDU 315 Exceptional Child ........c.ccceeviiiiiiiiiiiiiiciecreeeeee e 3
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EDU 331 Educational ASSESSITIEINT ......coveeueeeieeeeeeieeeeeeeeeeeeeeeeeeeeeeeeeeeseeeseeeeeeeeeens 4

EDU 342 Classroom Management ...........ccecceerverveerreerieerieesieesnesssessseesseesseesseessnes 3
EDU 360 Multicultural EQUCAtION ..........ccceevvieviiriiniieieeieesee e 3
EDU 410 Technology in EQUCAtION .........ccccoveiiiiiiiiiiiiieieecee e 2
EDU 415 Teaching Reading in Grades 6-12 .........cccceevveeviieneeniecieereereeveesveeen 3
EDU 425 Strategies for Teaching Grades 6-12 ........cccccceevievieeriieniiencieecieeeeeeeeenn 3
EDU 456 Clinical Practice in Grades 6-12 .........ccccoeevieviieviienienieeieere e eveesveeenns 11
EDU 457 Clinical Practice Seminar 6-12 ...........cccceevieviieviieneeniesreere e e esveennens 1

For the Bachelor of Arts Degree: Foreign Language (Intermediate level)

Total Number of HOUTS ROGUITEM ...u.uneeeneaeeoneensnerosninscneisssiossssssssiosssssssassosssssssasssssssesssssssssssssass
*At least 42 total hours of course work must be upper-level (300- or 400-level)
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Associate of Arts or Associate of Science Degree in General Studies

(SLO) Expected Outcomes:
Graduates will be able to
1. Communicate effectively in both speaking and writing
2. Think critically and creatively
3. Reason quantitatively, scientifically, and ethically to reach logical conclusions
4. Develop effective research strategies employing appropriate technologies

Degree Requirements Semester Hours
General Education Core 41
FYE 101 First Year EXperience I .......ccccocvieviiiiiiiiiiiecie e 1
FYE 102 First Year EXperience II .........ccccoevciiieiiiiiiiieeie e 1
ENG 101 CompoSition L........ccccveeiiiiiiieiiieiieiieriecieeieeeeie e 3
ENG 102 CompoSition IL..........cceecieiiieiiieiieniieriesieeieeieerie et 3
Literature (choose one from the follOWINE) .........ccceeevieviieviiiiiienieccre e, 3
ENG 201, 202, 203, 204, 205, 07 206.....c..ccueererrenririenieieieeeeneeeeeneene 3
History (choose one from the folloWing)........cccccevvuvviiriierienieenieeieee e 3
HIS 111, 112,201, 07 202 ..ot 3
Religion and Philosophy (choose one from the following) ..........ccccceevrieiinenennee. 3
REL 101, 102, 201, 0F 241 c.couiiiieiieiiriirierieieeeeeeeeee e 3
Fine Arts (choose one from the fOllOWING) .......ccccovverviiiiieriienienieciecre e 3
ART 121, 131, 143, 211,01 251 et 3
ENG 131ttt st enneenas 3
MUS 231, 233, 235, 0F MUS 236 ....ooveiieiieieiieeeieeeeie e 3
Additional HUManTtes ........cceoiiuieieieieeeee et 3
another Literature, History, Religion/Philosophy or Fine Arts............. 3
SPCECH ...ttt 3
Mathematics (choose one from the following) .......ccccceeevvevieevienieniecie e 3
MAT 131, 141, 142, 171, 211, 00 231 eeeeeeeeeeeeeeeeeeeeee 3
Natural Science (choose two from the following) .........ccceecvevienieiiiniiecieieenee, 8
BIO 111, 112, 115, 116 cuieiieieiieieeeeeeeeee et 4
CHE 111, 112 et 4
PHY 101, 102, 105, 241, 242, 251, 252 ocvveeeieeeeeeeeeie e 4
Physical EQUCAtION.........coiiiiiiiiieiieit ettt 1
PE aCtIVILY ClasS....ccuvivieiiieiieiierieerie ettt seesre e esbe e ees 1
Social Sciences (choose one from the folloOWINg .........cccecvvevvieveenienieniecieee e, 3
BUS 201 07 202ttt ettt s 3
HIS 221 et s 3
P Y L3 et e 3
SOC 21T ettt ettt et et sse s nseeseennens 3
General Electives (all hours must be lower-level) 19

Total Number of Hours Required 60



Bachelor of Arts or Bachelor of Science Degree in
Interdisciplinary Studies
(SLO) Expected Outcomes:
The successful graduates will exhibit:

1. The ability to think critically, to organize ideas, and to communicate in an increasingly diverse world
2. An appreciation of the value of education and a desire for continued learning.

Degree Requirements Semester Hours

General Education Core 41
Note: For the BS degree, the Core should include PSY 113.

First Focus Area 27
Select a focus area from the following disciplines. At least 15 hours must be taken from a single
discipline:

Business: Accounting, Management, Management Information Systems, Sport Management
Education: Education, Human Performance & PE

Humanities: Art, English, Dramatic Arts, Music, Religion and Philosophy

Math & Science: Biology, Chemistry, Computer Science, Mathematics, Physical Science
Nursing: Nursing, Public Health Education

Social Science: Criminal Justice, History, Homeland Security, Psychology, Sociology, Social
Work

Second Focus Area 12

Select a second focus area apart from the first. At least 6 hours must be taken from a single discipline.

Senior Experience 6
Upper-level writing, research, readings, special topics or internship ..................... 3
LBA 400 or Senior Capstone appropriate to student’s course of study................... 3
For the Bachelor of Arts Degree: Foreign Language (Intermediate level) 6
For the Bachelor of Science Degree: Computer Literacy 3
General Electives 28-31
Total Number of Hours Required 120

*At least 42 total hours of course work must be upper-level (300- or 400-level)
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Bachelor of Arts Degree in Music

(SLO) Expected Outcomes:

1. Students will develop skilled musicianship as it relates to their chosen performance medium, demonstrated
through applied lessons, participation in ensembles, juries and public performance.

2. Students will demonstrate musical competence, including historical, theoretical, analytical, and keyboard
expertise as illustrated by the Piano Proficiency Examination, Sophomore Evaluation and Senior Capstone
Project.

3. Students will develop an E-Portfolio that will represent the student’s synthesized understanding of their
undergraduate experience and serve as a presentation of materials needed for the post-graduation process

Degree Requirements Semester Hours

General Education Core 41
Note: Core requirements to MUS 233, 235, or 236.

Music Core Requirements 16

MUS 101 MUSIC ThEeOry I ..ccveeiiiiieiieiieeeeeee ettt 3

MUS 102 MUSic Theory I .....cccoooviiiiiiiieiieiececeere ettt 3

MUS 201 Music Theory L ........cccoecieoiiiieieniecieeeee e 3

MUS 202 MUSIC Theory IV ..ceviioiiie ettt e 3

MUS 104 Musicianship SKill Lab I .......ccccooiiiiiiiiiiiieiceeece e 1

MUS 105 Musicianship SKills Lab IT ........ccccoviiiiiiiiniieieeeeeeeee e 1

MUS 204 Musicianship Skills Lab III .........cccoocieviiriiniieieeeceeee e 1

MUS 205 Musicianship SKills Lab IV .....c.coooiviiiiiiiiieeeceeeeeeee e 1
Required Upper-Level Music Courses 12

MUS 303 Introduction to Music Technology .........ccccoceeviieviienieeiieeieereereeeeen. 3

MUS 304 CONAUCING ....ccvieiieiieciiecie ettt et esteesae e e sbeebeesreestaesereseseesbeesseesveesseas 3

MUS 401 MUSIiC HiStOTY L ....oeeiieiiieieeiicieeieeete ettt 3

MUS 402 Music HiStOry IT .....c.coviiiiiiiieiieiieeeseeee ettt 3

MUS 491 Senior Recital CapStone ..........ccvvevvieviierieiieeieeieenreeseesresreeveeveesveesneas 0
Applied Music 12

MUA 108 Recital Attendance & Performance (must take 8 times for 0 credit)......0

MUA 177 Applied Music LeSSons I ........cccoeovieiieniiiiieiieieceecee e 1

MUA 178 Applied Music Lessons I ........c.cccverieriiriiniieiieeenie e 1

MUA 277 Applied Music Lessons III .........cccccocveviiiiiniiiinieniecee e 1

MUA 278 Applied Music Lessons IV ......c.cccvovieiiiiiieiicieeesee e 1

MUA 377 Applied Music Lessons V .......ccccecieviririiininiinineieeneseeesieeeeee e 1

MUA 378 Applied Music Lessons VI ........cocoviririininiininiiieeneecceeceseeen 1

MUA 477 Applied Music Lessons VII ........cccooieviiniiiiiiiieneeeeceeere e 1

MUA 478 Applied Music Lessons VIII ......c.cccccoviriieniniinininieeneeecceecenieeen 1

MUA 161 Class PIano I .......coooviioiiiiiiicciiceeees et 1

MUA 162 Class Piano I .........cocooieiiiieeieee e 1

MUA 261 Class Piano II1 .........coooiiirieieieeeeeee e 1

MUA 262 Class PIano IV ......cccuoiiiiiiiiieeee et 1
Music Ensembles (all 8 credits must be in the same ensemble) 8

MUA 101 College Choir (must take 4 times for 1 credit) .......cocvvevveveereeneeneennen. 4

MUA 301 College Choir (must take 4 times for 1 credit) ......ccoccveevveviereenvennennen. 4
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Upper-level Music Electives (choose from the following) 10

MUS 305 Instrumentation and ATTANZING .......ccceeeveeeveerieerieerieerireeireasreesseesseeseenens 3

MUS 313 Songwriting WorkShop .......cccecveviieriiiiiiiieeeecree e 1-3

MUS 405 Choral LItETature .........ccccceeierereeieriieieiesieeteieeeeesee e eeeseeseeeee e e ees 3

MUS 498 MUusiC INterNShiP.........coviiiiiiiiiieiieciece e 1-9

MUS 499 Selected Topics and Readings in MUSIC........cceevereerierienciieieeieeieeneenn 1-9

MUA 3xx Upper Level Music Ensembles (Chamber Choir, Richland Creek, etc). 1-3
For the Bachelor of Arts Degree: Foreign Language (Intermediate level) 6
General Electives (at least 12 hours must be upper-level) 15
Total Number of Hours Required 120

*At least 42 total hours of course work must be upper-level (300- or 400-level)

Note: The one-hour courses are usually an activity, but they can also be directed studies, mini-
research, etc. For example, since I have been here, two students have had a 1-hour option
related to drama. For music, yes, those majors have so many requirements that you see colleges
giving 0, .25, .50 credit hours so that students can get in all the required recitals, juries,
performances, etc.
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Bachelor of Arts or Bachelor of Science Degree in
Religion and Philosophy

(SLO) Expected Outcomes:
Graduates of the department of Religion and Philosophy will demonstrate
1. Knowledge of critical skills for the study of religion, philosophy, and religious traditions, including:
a) an understanding of the major methods and interpretive theories in the field of biblical studies,
b) the ability to read and discuss complex philosophical and religious texts from sources across a range of
historical periods and from a variety of traditions
c) proficiency in the conventions of academic written and oral forms, including developing high-quality
written research products.
2. Critical thinking and problem-solving skills, including the ability to:
a) engage with cultural diversity when analyzing the interaction of religious and philosophical views with
institutions and cultures in which the traditions find themselves
b) discern accurate and credible knowledge about diverse religious traditions and expressions
c) consider ethical problems and propose a defendable moral position
d) distinguish confessional or prescriptive statements about religion from descriptive or analytical

statements.
Degree Requirements Semester Hours
General Education Core 41

Note: The General Education Core should include REL 241 and PSY 113.

Required Related Course 3

SOC 211 Introduction t0 SOCIOIOZY ......ccvvievieirieiiieiiieciieere ettt sree e eere e enne 3
Religion and Philosophy Core 21

REL 101 History and Literature of the Hebrew Bible.........c..ccccooeiiininiininnnne. 3

REL 102 History and Literature of the New Testament...........ccccoccvveveiieerveenneennne. 3

REL 201 World ReligIOns .......cccccveciieiiieiieiierie ettt seees 3

REL 202 Archaeology and the Ancient Near East ..........ccccoooeeveniniininnnincnene, 3

REL 325 Concepts Of EthiCS.......cccuiiiiiiiiiiiiiecieciecie et 3

REL 330 Philosophy of ReligION.........ccoeeviiviiiiiiiiiciiiceeeeeeeeeere e 3

REL 495 CapStone .....c..ccoouiiiiiriieiiieieeieete ettt sttt ettt ettt nnees 3
Upper-Level Religion and Philosophy Electives (choose from the following) 21

REL 342 The Bible as Literature ............ccccoooeevinirieninieeneeeeniesceieseeeeee e 3

REL 370 Christianity and Unbelief ............coccooiiiiiiininiiiiiencecceceeeee, 3

REL 371 Concepts of Being HUmMan ..........cccocoiieiiiiinieeeeeeeeeescee e 3

REL 372 S0cial EthiCS ....eoouieeiiiiiieieieeee e 3

REL 375 Faith and Popular Culture.............ccccooivieiininiininieicneetecneeeeeeeeen 3

REL 380 The Battle for God: Fundamentalism in Religious Life .........c..cccocvenneee. 3

REL 399 BIOEHICS ....covieuieiieiieiieiieieee ettt sttt 3

REL 401 History of Christian Thought ..........ccccoooeiiniiiininiiicecceeceeeee, 3

REL 412 Twentieth Century Continental Philosophers .........cccccoceeveevininncncnennee. 3

REL 440 Religion iN AMETICA .......cccererieieriieieeieeteie et see et e e 3

REL 450 The Holocaust in Historical Perspective ..........cccccovveevieriieecieeniienieenieene 3

REL 498 INteINSNIP....coouiiieiiiiieieesiteeie ettt ettt e 3

REL 499 Selected Topics and Readings in Religion ..........c.ccccvevvevveevecieeieeieenne, 3
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For the Bachelor of Arts Degree: Foreign Language (Intermediate level) 6

For the Bachelor of Science Degree: Computer Literacy 3
General Electives (at least 12 hours must be upper-level) 28-31
Total Number of Hours Required 120

*At least 42 total hours of course work must be upper-level (300- or 400-level)
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Math & Sciences Division

BS in Biology
General Biology Concentration
Biomedical Sciences & Biotechnology Concentration
Wildlife Biology & Ecology Concentration
Licensure in Grades 6-12 Concentration
BS in Chemistry
General Chemistry Concentration
Biochemistry Concentration
Forensics Concentration
BS in Computer Information Systems
Application Development & Support Concentration
Database Management Concentration
Networking & Information Assurance Concentration
BS in Cybersecurity
Certificate in Cybersecurity
BS in Mathematics

Licensure in Grades 6-10/6-12 Concentration
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Bachelor of Science Degree in Biology

General Biology Concentration

(SLO) Expected Outcomes:

Students will demonstrate an understanding of laboratory skills relevant to the life sciences. They will
demonstrate an understanding of how to formulate rational hypotheses, test them experimentally, gather
and analyze data, and present their results professionally.

2. Students will demonstrate an understanding of how the structure and function of DNA underlies heredity,
and how genetic information flows according to the Central Dogma of Molecular Biology.

3. Students will demonstrate an understanding of both cell structure and the fundamentals of metabolism, and
explain how all life shares a common molecular basis.

4. Students will demonstrate an understanding of ecological principles, ecosystem structures, and human
impact on ecosystems.

5. Students will demonstrate an understanding of how evolutionary processes lead to organismal diversity,
and also explain the phylogenetic relationships between major groups of organisms.

Degree Requirements Semester Hours

General Education Core 41-43
Note: The Core should include REL 241, MAT 141 or MAT 231, CHE 111, and CHE 112.

Required Chemistry Courses 8
CHE 211 Organic ChemiStry [ ........ccoocieiiieiierieiiecie e siae s 4
CHE 212 Organic Chemistry I ..........ccoooiiiieniiiiieiieeie et 4
Required Biology Courses 14
BIO 111/115 General Biology [ ......ccoecieeiieiiiieiiieeeeeeeee e 4
BIO 112/116 General Biology 11 ......c..coooviieiiiiiiiiiiciiceeteeeee e 4
BIO 30T GENELICS .eouveiiiiiiieiiestieeite ettt sttt ettt e bt e st st beenbeenaeas 4
BIO 310 Biology SEMINAT ......ccceecvieiieiieiieiieriiesie et eie e esieeseesaesseeseeseesseesnnes 2
General Biology Courses 12
BIO 331 Cell BIOIOZY ..veevieiieiieeiieeiieit ettt ettt seeneees 4
BIO 361 Biology of MiCIOOTZANISIMS .......c.cccveerveereeerreeieerieesieenieessresseaseesseesseensnes 4
BIO 341 ECOLOZY .viivviitiieiiiieecieectteeiie ettt ettt st eveeve e te e ta e s tveseveesbeesbeessaennnas 4
Biology Electives (Choose from the following) 12
BIO 201 Human Anatomy and Physiology I ........cccccceevieviiinieiiecieceeeeeeeeen, 4
BIO 202 Human Anatomy and Physiology I .........cccceeeeviiiieniieciecieceeeeeeen, 4
BIO 261 Microbiology for Health SCIENCes ..........cceevveriiieriienienieeieeieeieeieeeeeen 4
BIO 312 Topics iN BiOlOZY ...eccvveeiiieiieiieiieieetterte ettt 3
BIO 313 Topics in Biology Lab .......c.cceeeviiiiiniiiiiiciccieee e 1
BIO 317 Marine BiOlOZY .....cceoeeriiniirieiiniieienieetetesteeteie sttt 4
BIO 318 Conservation BiolOZY ........cccceviririininiiniiniinieeseeeesteesieeeese e 3
BIO 350 Botanical DIVETSILY ......cccceevveeiiieriieiieriiesieereereereesreesteeseneeveesveeveessnesens 4
BIO 399 BIOCLNICS ....veeuieiieiieieeieeiete ettt ettt 3
BIO 402 Molecular Genetics & Synthetic Biology .........cccceveevieiinienininiicncnenee. 3
BIO 411 IMMUNOIOZY ...viovviiiiiiieciieciie ettt st evessbeesbeesaeenens 3
BIO 426 Vertebrate Development ............ccceeveviierieiieeireeieeneesee e ere e esreeveeens 4
BIO 440 Invertebrate ZOOIOZY ......cccceveerieriirieniinieetenieniteee ettt 4
BIO 441 Vertebrate ZOOIOZY .....cccccoireerieririiiinieetentenieete ettt eaees 4
BIO 442 General Ichthyology.......c.ccoveiiiiiieiiiiiecieereeteeee sttt 4
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BIO 444 Independent RESCArch .........ccceeieviiiiiiiiieiieieecieecee et 1-9
BIO 498 Biology INternShip.........ccvecvieriieriieniieriesieeieeie et 1-6
CHE 411 BIiOChEMISITY ...vievieiiiiiiiieeiecieenieesieesieeeeee e ereeveesieessaesseesnnesnseensaensaens 3
PSY 424 NeuropSyChOLOZY .....cc.cccvieiieviiiriieiiieiieire e ereesteesteestresreseveeveesvaesaaesanas 3

For the Bachelor of Science Degree: Computer Literacy

General Electives (at most 24 need to be upper-level)

Total Number of Hours Required

*At least 42 total hours of course work must be upper-level (300- or 400-level)

28-30

120
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Bachelor of Science Degree in Biology

Biomedical Sciences and Biotechnology Concentration

(SLO) Expected Outcomes:

Students will demonstrate an understanding of laboratory skills relevant to the life sciences. They will
demonstrate an understanding of how to formulate rational hypotheses, test them experimentally, gather
and analyze data, and present their results professionally.

2. Students will demonstrate an understanding of how the structure and function of DNA underlies heredity,
and how genetic information flows according to the Central Dogma of Molecular Biology.

3. Students will demonstrate an understanding of both cell structure and the fundamentals of metabolism and
explain how all life shares a common molecular basis.

4. Students will demonstrate an understanding of ecological principles, ecosystem structures, and human
impact on ecosystems.

5. Students will demonstrate an understanding of how evolutionary processes lead to organismal diversity,
and also explain the phylogenetic relationships between major groups of organisms.

Degree Requirements Semester Hours

General Education Core 43
Note: The Core should include REL 241, MAT 141, CHE 111, and CHE 112.

Required Chemistry Courses 8

CHE 211 Organic ChemiStry [ ........ccoocveviiiiiinieiieeie et 4

CHE 212 Organic Chemistry I1 .........cccooiiiiiiiieiieeie et 4
Required Biology Courses 14

BIO 111/115 General Biology I ......ccooiiiiieiiiiiiiiieeeeeeeecee et 4

BIO 112/116 General Biology 11 ........coveviieiiiiiiiiiiciieeeeeeee e 4

BIO 30T GENELICS ...euvevienieiieiietietteteetee ettt ettt sttt ettt st nbesat et sbe e e e 4

BIO 310 BioloZy SEMINAT .....ccceccvieiiiiieiieiiesiesreereereesteesreestaessresereesseessessssessnas 2
Biomedical Sciences and Biotechnology Courses 20

BIO 331 Cell BIOIOZY ..veevieiieiieeiieeieeiteieeite sttt ettt st sneesnees 4

BIO 361 Biology of MICIOOIZANISINS ......c.cccveervrerereereeireerseesseessnesnesseessesssessseesenes 4

CHE 411 BIOChEMUISIIY ..cvviiiieiiieciieeiiicriere et esiee e eereeeveere e e e staestaeseneesseesseesseesenas 3

CHE 412 BiochemiStry IL....ccccoouiiiiiiiiirienieiteieeeteeeeeeeee e 3

CHE 413 Biochemistry Methods ..........ceeevieviierieiiiiiicieeie e eve e 3

Choose one from the fOIIOWING: .........ccccocvveecuiecrieciecieeciesee st e e ae v e 3

BIO 444 Independent Research .........c..ccceveviininiiniininnienineccceeeeeen 3

BIO 498 Biology INternship........cccceceririeneniiienienteneseeeeeeene e 3
Biology Electives (Choose from the following) 9

BIO 201 Human Anatomy and Physiology I ........cccccoeriiviniinininiieceeeee, 4

BIO 202 Human Anatomy and Physiology I ..........ccccecvevievienieciicieeieeeeeeen, 4

BIO 261 Microbiology for Health SCIENCes ........cccevvieiieviiinienieciecie e 4

BIO 312 Topics i BIOLOZY ....ceovirviiiiiiiieiiriieieieetee et 3

BIO 313 Topics in Biology Lab .......c.ccccoeeviiiieriiinieciecece et 1

BIO 317 Marine BiolOZY ......ccccvevieviiiiieiierieiiereecee st ve s 4

BIO 318 Conservation BiolOoZY ......cccceeviieiiiiiiieiienieeieeeeeetese e 3

BIO 341 ECOLOZY -eeeiuieiiiieiieieeeeette ettt ettt st et st 4
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BIO 350 Botanical DIVETSILY .......ccccccciieiiiieriieeiieeerieeiieesveeeieeeseveesreeeeveessreeenes
BIO 399 BIOCTRICS ..uvevieiieieeiieiieiteesicee sttt sttt
BIO 411 IMMUNOIOZY ...eovieiieiiieeiieit ettt ee s s re e beesneesnees
BIO 426 Vertebrate Development ...........cccocveeiiiiieiienieeniiecee e e evee v
BIO 440 Invertebrate ZOOIOZY .....c.cccvievuierrieirieiiieiieereereerteesteestresreeeveeveesveesaeesenas
BIO 441 Vertebrate ZoOlOZY ......ccceecuveeiieriieiieniieiieeieeieesieeseeseesaesseeseenseesseenenes
BIO 442 General IchthyoloZy.......c.cocvieeiiiiiiiieiiecieeie et eve e
BIO 444 Independent RESEArch ..........ccceevieviiiiiiiiiiiiciecieeceecee e
BIO 498 Biology INternship........cceeviiiirieniniieieieeteieeteeeeee e
PSY 424 NeuropSyChOLOZY .....cc.eeieviiririiniiriieienieetesieetete ettt

For the Bachelor of Science Degree: Computer Literacy

General Electives (at most 16 need to be upper-level)

Total Number of Hours Required

*At least 42 total hours of course work must be upper-level (300- or 400-level)

120
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Bachelor of Science Degree in Biology

Wildlife Biology and Ecology Concentration

(SLO) Expected Outcomes:

1.

Students will demonstrate an understanding of laboratory skills relevant to the life sciences. They will
demonstrate an understanding of how to formulate rational hypotheses, test them experimentally, gather
and analyze data, and present their results professionally.

2. Students will demonstrate an understanding of how the structure and function of DNA underlies heredity,
and how genetic information flows according to the Central Dogma of Molecular Biology.
3. Students will demonstrate an understanding of both cell structure and the fundamentals of metabolism, and
explain how all life shares a common molecular basis.
4. Students will demonstrate an understanding of ecological principles, ecosystem structures, and human
impact on ecosystems.
5. Students will demonstrate an understanding of how evolutionary processes lead to organismal diversity,
and also explain the phylogenetic relationships between major groups of organisms.
Degree Requirements Semester Hours
General Education Core 41

Note: The Core should include REL 241, MAT 231, CHE 111, and CHE 112.

Required Chemistry Courses 8
CHE 211 Organic ChemiStry [ ........ccocceiviieriiinieiieiie et iee s 4
CHE 212 Organic Chemistry I1 ..........ccoooiiiiiniieiieiie e 4
Required Biology Courses 14
BIO 111/115 General Biology [ .......ccoecuieeiieriieiicieeeeeeeesee e 4
BIO 112/116 General Biology 11 ........ccoevieiiiiiiiiiieieeeeeeeee e 4
BIO 30T GENELICS ..euveieuiiiiieieeitie ettt ettt sttt ettt et e st sttt beesbeesaeas 4
BIO 310 Biology SEMINAT .......cccccveeiiieiieiieiieniesie e eie e eseeseesaesreeseeseenseesnnes 2
Wildlife Ecology Courses 15-16
BIO 341 ECOLOZY .oivviiiieiieitestteete ettt sttt et et sete e seeseennees 4
BIO 350 Botanical DIVETSILY ......ccceecveeeiieriieriieniienieeieeieeieesieesseessnesnseenseeseeseensnes 4
Choose one from the fOIIOWING: .........ccccecvveeciieciieciecteeceeseesee e re s s ae v e 34
BIO 317 Marine Biology .....ccccoeevieiiiiieiienieecee e 4
BIO 318 Conservation Biology ........ccccceeievieniiniieniinieeeeeeseeeee e 3
Choose one from the fOIIOWING: .........cccocvveevuieciieciecieeceeseesee e eens 4
BIO 440 Invertebrate ZoOolOZY .....ccccvevviereeriieniienieesre e e e esieeseneseve e 4
BIO 441 Vertebrate Zoology ......coceecuererieneninieniinieneseeeseeeese e 4
BIO 442 General Ichthyology.........cocceveriivininiiiniieeeeecceeeee e 4
Biology Electives (Choose from the folloWing) ...........ccccocooviiiiiioiiiiiiiiiiiieeeet e 12
BIO 201 Human Anatomy and Physiology I ........cceccveiiriiniiniieee e 4
BIO 202 Human Anatomy and Physiology I ........c.cccceeievievienieiieeeceeeeee 4
BIO 261 MICIODIOIOZY ...cvvieevieiieiiieiiie e ete et ettesite e eereere et e staestaessreesseesseesenenens 4
BIO 312 Topics in BiOIOZY ...vevveruieiiriiiieniiiieiesiteesestee ettt 3
BIO 313 Topics in Biology Lab ........cccccieiieiiiieiecieceeeeeeree e 1
BIO 331 Cell BIOIOZY ..evocvviiiiieiieiieciie ettt st esve e nes 4
BIO 399 BIOCLIICS ....eeeviiiiiiiieieeiteeie ettt ettt st 3
BIO 411 IMMUNOIOZY ...eoviiiieiiieeiieie ettt s sae e ete e e e snaesnnes 3
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BIO 426 Vertebrate DeveloOpment ..........ccccccveiviiiieiieniienieeee et 4

BIO 442 General IchthyoloZy.......c.cccveeiieriieniienieeieeiteeeee e 4
BIO 444 Independent ReSEarch ...........cccoccvevieviiiiieiienieneecee e 1-9
BIO 498 Biology INternShip.........cceevviieiiiiiieiiiiiieciecieereete et 1-6
CHE 411 BIiOChEMUSIIY ...viivieiiieiiiiiiiecieeie et ettt eire e eeveeveeveesiaestreseneeaveeveenneens 3

PSY 424 Neuropsychology

For the Bachelor of Science Degree: Computer Literacy

General Electives (at most 21 need to be upper-level)

Total Number of Hours Required
*At least 42 total hours of course work must be upper-level (300- or 400-level)

26-27

120
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Bachelor of Science Degree in Biology

Licensure in Grades 6-12 Concentration
(SLO) Expected Outcomes:
1. Teacher candidates shall demonstrate the knowledge, skills, and dispositions needed to succeed in careers
within the field.
2. Teacher candidates shall complete clinical practice and a seminar course in the last semester of their senior
year.
3. Teacher candidates of the licensure program will pass the appropriate Praxis II exam.

Degree Requirements Semester Hours

General Education Core 42-44
Note: The Core should include EDU 101, MAT 141 or MAT 231, CHE 111, CHE 112, PSY 113.

Additional Required Courses 3

PSY 211 Developmental Psychology — Lifespan ..........ccccccvevveevieceieecieecieenieeceienen. 3
Required Biology Courses 26

BIO 111/115 General Biology I .......cccviiiiiiiiiiieiiiciecee e 4

BIO 112/116 General Biology II .......cccoovieiiiiiiiiciiecee et 4

BIO 30T GENELICS ..eeuveeieniiiieiietieiiete sttt ettt sttt ettt sbe et be et et e bt eneenees 4

BIO 310 Biology SEMINAT ......ccccecvieciieiieiieniienienieereeieeieeseesaesneseseesseeseesseensnes 2

BIO 331 Cell BIOIOZY ..veevieiieiieciieeeie ettt te e ve e tae s veseveeabeeveevaenanas 4

BIO 341 ECOLOZY .oiivvieiiieiieiieciee ettt ettt ettt et eve et e te e s ta e s tveseveesbeesbeebaeenas 4

BIO 361 Biology of MiCIOOTZANISINS .........eeeveerererireeerenieeieesieesseessnesseansessseesseensnes 4
Biology Electives (Choose from the following) 8

BIO 201 Human Anatomy and Physiology [ .........cccccevvieviinieniinieeeeeeeeee, 4

BIO 202 Human Anatomy and Physiology I .........c.ccceeeevieniieniienieeieeeeeeeeen, 4

BIO 261 Microbiology for the Health Sciences.........c.cccvevvieveeriecieeieeieereeveenen, 4

BIO 312 Topics in BIOLOZY ....ceoveeuiiiiiriiiieniiniieieieeteee et 3

BIO 313 Topics in Biology Lab ........cccceceiiriininiiieninieneeeeteeeeee e 1

BIO 317 Marine BiOlOZY ....cccocvevieiiiiiiciieiieiecee ettt ve e 4

BIO 318 Conservation BiolOZY .......ccccieeiiiviiiiiienieiiicie e eve e 3

BIO 350 Botanical DIVETSIty ........ccccceoieriririieniiiiienientee et 4

BIO 399 BIOCLNICS -...veeueeiieiieieeiieee ettt sttt ettt 3

BIO 411 IMMUNOIOZY ..occvviieiieniieiieciiecieete ettt sree st e siveeveeveesbe e taeseaesssessseesseenneas 3

BIO 426 Vertebrate Development ........c..cccecevirieniininiineneeieneseeiesiceeee e 4

BIO 440 Invertebrate ZOOIOZY .......cccereeriiririeniinieiienientete sttt 4

BIO 441 Vertebrate ZoOIOZY ......ccoeveveeiieiieiieriertesreereereesreesreesaesressseesseesseeens 4

BIO 442 General IchthyOlogy ........cocovieiiininiininieieee e 4

PSY 424 NeuropsyChOlOZY .....cccevieriiiiieiieieeitereteee ettt ettt 3
Professional Education Courses 36

EDU 308 Psychology of Learning & Cognition..........ccccvevvereerveeiveenieesieeseeennenenes 3

EDU 315 Exceptional Child ........c.ccooooiiiiiiiiiiiiciieieeeeteeeee e 3

EDU 331 Educational ASSESSMENE ........cccerieruirieieniieienieeeesieseeeeeneeeeeeeesneeeeees 4

EDU 342 Classroom Management ...........cecceereerveerveesreerieeseeseessessseessessseesseessnes 3

EDU 360 Multicultural EQUCAtION .......ccceevirieiiiiiiiiniieieieneeee e 3

EDU 410 Technology in EQUCAtION ........ccccvieiiiiiiieiieiieiecceecre e 2
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EDU 415 Teaching Reading in Grades 6-12 ........c.ccceevievienieiiecre e
EDU 425 Strategies for Teaching Grades 6-12 ........c.cccceevvevieeniieeceeieeieereeseeeee
EDU 456 Clinical Practice in Grades 6-12 .........ccccoecvvvveerienieenieeieere e
EDU 457 Clinical Practice Seminar 6-12 ........ccccoeeviieeiiieeniieeiieeie e

For the Bachelor of Science Degree: Computer Literacy

General Electives

Total Number of Hours Required

120
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Bachelor of Science Degree in Chemistry

General Chemistry Concentration

(SLO) Expected Outcomes:

Students will be able to apply the fundamental principles of chemistry.

2. Students will demonstrate chemical problems solving, critical thinking, and analytical reasoning.

3. Students will be able to design, carry out, record, and analyze experiments in the laboratory using a variety
of laboratory skills.

4. Students will be able to communicate effectively through oral and written reports.

5. Students will have the chemistry skills and knowledge which are required for career opportunities in
industry, graduate school, or professional school.

Degree Requirements Semester Hours

General Education Core 42
Note: The Core should include REL 241, MAT 142, PHY 241, and PHY 242.

Required Mathematics Courses 4

MAT 241 Calculus IL.....couioieiieee et 4
Required Chemistry Courses 32

CHE 111 General ChemiStry I ........cccveeeciieiiiieeiie ettt 4

CHE 112 General ChemiStry I ........ccooeoiiieiiiiiiieeie ettt 4

CHE 211 Organic ChemiStry [ ........ccoeciiiiieriiirienieeie et 4

CHE 212 Organic Chemistry I1 .........cccooiiiiiiiieiieiie et 4

CHE 311 Analytical ChemiStry ......c.ccccecvvievieiiieiieiiecreeieeieesieesiresereeneereesveesseens 4

CHE 312 Instrumental ANALYSIS .....ccccccveviieriierierienieeieeieesieesieesete e see e eseeneeens 4

CHE 411 BIiOChEMISITY ...vieviiiiiiieiieeieeie et ste ettt ettt siee s snseeseesaens 3

CHE 421 Physical Chemistry I .......cccccviviiiiiiiiiiiiecie et ere v sreens 4

CHE 480 SEIMINAT ....vevteuiiiieienieeiteie ettt ettt ettt sttt et ettt st e et sbe et e st siee b 1
Chemistry Capstone (choose one) 1-3

CHE 490 Senior Research CapStone.........c.vevververvieiienieenieeieesresresreeseesseeseeesens 3

CHE 491 Senior Prospectus CapsStone.........ccccecvereerierierienieneenienenteniesieeeeseeeenees 1
Chemistry Electives (Choose from the following) 6

CHE 322 Environmental ChemiStry ........c.ccocevirirnienirienineeienenteieseeeese e 4

CHE 395 SPecial TOPICS ..cc.eeveertiriieiinieeienienitetesie ettt ettt sttt 3

CHE 412 BiochemiStry IT .......ccocoviieeiieiieiieiiesiesee ettt sve v e 3

CHE 413 Biochemistry Methods .........ccceceerierieniiiiieieeie et 3

CHE 422 Physical ChemiStry .......ccccceecuieriieriieniieniienie ettt 4

CHE 495 Independent STUAY .......cccccveeerieciierierierieseeere e ereesteesresenesesesseeneeeeas 1-3

CHE 498 Chemistry INternShip ....c.cccvevevieeiieiieiieriecie et sre e 1-3
For the Bachelor of Science Degree: Computer Literacy 3
General Electives (at most 19 need to be upper-level) 30-32
Total Number of HOUTS REQUITE ...ueunueveneneiosserossrviosarossssisssrossssssssssssssssssssssssssssssssssssossasssssassssnss 120

*At least 42 total hours of course work must be upper-level (300- or 400-level)
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Bachelor of Science Degree in Chemistry

Biochemistry Concentration

(SLO) Expected Outcomes:

Students will be able to apply the fundamental principles of chemistry.

2. Students will demonstrate chemical problems solving, critical thinking, and analytical reasoning.

3. Students will be able to design, carry out, record, and analyze experiments in the laboratory using a variety
of laboratory skills.

4. Students will be able to communicate effectively through oral and written reports.

5. Students will have the chemistry skills and knowledge which are required for career opportunities in
industry, graduate school, or professional school.

Degree Requirements Semester Hours

General Education Core 42
Note: The Core should include REL 241, MAT 142, PHY 241, and PHY 242.

Required Biology Courses 20

BIO 111/115 General Biology [ ......cccoecvieeiieiiiiieiieiieeeeeeee e 4

BIO 112/116 General Biology 11 ........cccoeeieiiiiiiiiieiieeeeecee e 4

BIO 261 Microbiology for Health SCIENcCes ..........cceevveviieviieiieniecie e, 4

BIO 30T GENELICS .eeueviiuiiiiieiieitie ettt ettt sttt ettt et e st e st st ebeenbeenbeenaeas 4

BIO 331 Cell BIOIOZY ..veevieiieiieeiieieeiteieeitertte sttt e e sre e seesseennnes 4
Required Mathematics Courses 4

MAT 241 Calculus IL....coooiiiiiiiee e 4
Required Chemistry Courses 32

CHE 111 General ChemiStry I ........cccoecieeiiiiieniinieeieeieeie e 4

CHE 112 General Chemistry 1L ........c.cocieeiieriiniiiieeieeieeie e 4

CHE 211 Organic ChemiStry I ........coocvieiiiiiiiieeiieecieecee et 4

CHE 212 Organic ChemiStry I1 ........ccccooviiiiiiieiiieciiecee e 4

CHE 311 Analytical ChemiStIy .......ccccoveeiieriienienienieeieerieeseeseeseeseeereeseeneeenenes 4

CHE 411 BiOChEMISITY ..vviiiieiieciieciieeie ettt eetee et eereeteesteestaeseneseneesbeesveesveeenas 3

CHE 412 BiochemiStry IL.......ccoveiiiiiieiieiieiieciesieee et ve v ve e 3

CHE 413 Biochemistry Methods ..........coecveriienieniiiiinieeie et 3

CHE 421 Physical Chemistry I .......ccoooiiviiriniiiiiiiieeeeeee e 4

CHE 480 SEIMINAT ......eouieiiiieeieiietieie sttt ettt ettt et e st este et ebeseeeneeseeeneeneas 1
Chemistry Capstone (choose one) 1-3

CHE 490 Senior Research CapStone.........c..ccvevveereeeveeiieerieenreeseesresneeneeveesveesnnns 3

CHE 491 Senior Prospectus CapStone.........ccvevvververeeevieerieesreesreesresneeveesseesseesses 1
Chemistry Electives (Choose from the following) 3-4

CHE 312 Instrumental ANaLYSIS .......ceccvieeviiviienierieniesre e esreeseeseesenesveeveeseeseeas 3

CHE 322 Environmental ChemiStry ........c.ccoceevererieninieiinenieneneeeeneeeesee e 4

CHE 395 SPecial TOPICS ..cvevveeriiniiiieniiniieienieeteie sttt sttt 3

CHE 422 Physical CREMISIIY .....ccccvvverviiriiiieiriesiieneesneeneereeseeseesenesssesssesssessses 4

CHE 495 Independent STUAY ......cceeevveeiiieeiieeiiie e eieeeiee e sreeevaeeseveeeveeeseneas 1-3

CHE 498 Chemistry INternShip .......cccccceeviierieriieiieiieeie et see e e ereesieens 1-3
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For the Bachelor of Science Degree: Computer Literacy

General Electives (at most 12 need to be upper-level)

Total Number of Hours Required

*At least 42 total hours of course work must be upper-level (300- or 400-level)

12-15

120
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Bachelor of Science Degree in Chemistry

Forensics Concentration

(SLO) Expected Outcomes:

1. Students will be able to apply the fundamental principles of chemistry.
. Students will demonstrate chemical problems solving, critical thinking, and analytical reasoning.
3. Students will be able to design, carry out, record, and analyze experiments in the laboratory using a
variety of laboratory skills.
4. Students will be able to communicate effectively through oral and written reports.
5. Students will have the chemistry skills and knowledge which are required for career opportunities in
industry, graduate school, or professional school.
Degree Requirements Semester Hours
General Education Core 42

Note: The Core should include REL 241, MAT 142, PHY 241, and PHY 242.

Required Biology Courses 12

BIO 111/115 General Biology I ......ccoooviiiiiiiiiiiicieeieeeeeeee et 4

BIO 112/116 General Biology 11 .........ccoocieiieiiiiiieiieeeeecee e 4

BIO 30T GENELICS ..eeuveeienieriieiietieitete ettt sttt ettt ettt st st be st sbe e e 4
Required Criminal Justice Courses 15

CJ 101 Intro to Criminal JUSTICE ......ccceevuiriirieriiiieiesieetesie et 3

CJ 305 Criminal INVEStIZAtION ......cccviiviiiieiiieiieeiiecre e e eve et sir et esreeaveereesaeens 3

CJ 330 Professional Ethics and Legal Liabilities .........c.ccccovvvevievieiieniieieeieeienns 3

CJ 380 Forensics and CSI .........cocieviiiiieninieenieeesee ettt 3

CJ 405 Criminal LawW ....c.ooueeiiriiiieiieeeeetees ettt ettt 3
Required Mathematics Courses 4

MAT 241 Calculus IL.....coovioiieiieeieeieeeeeee ettt 4
Required Chemistry Courses 31

CHE 111 General ChemiStry I .......cccoooeiiiiniiiiniiiieeeeeeeeeetee e 4

CHE 112 General Chemistry 11 ........ccooviiviiiiiiiiiiieciicieeieesee e 4

CHE 211 Organic ChemiStry L ........cccoeeviiviiiiiiiiiiiececcre e eve e 4

CHE 212 Organic Chemistry I ........cocooviniiiininiiiieeeeteceeeeeee 4

CHE 311 Analytical ChemiStry .......cccceeeeririeriinentenienieienieeeenie ettt 4

CHE 312 Instrumental ANALYSIS .......cccevievvimniierieiieereeieeieeseeseesresneeveeveesseesenas 4

CHE 411 BIOChEMISITY ..eetiriteiieiiiiinieeteeni ettt sttt 3

CHE 413 Biochemistry Methods ..........cocoveriirininiieniniiicneceeteeseeeeeeeees 3

CHE 480 SEIMINAT ......ouieiiiieiieiieeieie sttt ettt ettt e teese et e s seeneeseeeneeneas 1
Chemistry Capstone (choose one) 1-3

CHE 490 Senior Research Capstone...........ceceevueerierieriiieiieesieesieesie e eie e eeeeneeas 3

CHE 491 Senior Prospectus CapStone.........ccvevveereervesireerieeseesieessesnessessseesseessees 1
For the Bachelor of Science Degree: Computer Literacy 3
General Electives (at most 10 must be upper-level) 10-12
Total Number of Hours Required 120

*At least 42 total hours of course work must be upper-level (300- or 400-level)
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Bachelor of Science Degree in Computer Information Systems
Application Development and Support Concentration

(SLO) Expected Outcomes:
1. Graduates will demonstrate an understanding of fundamental digital computing theory and the

associated mathematical foundations essential for establishing a strong foundation for a lifelong career

in Computer Information Systems.

2. Graduates will have communication, problem solving, and analytical skills necessary for professional

employment or graduate studies in computer information systems or a related field.

3. Graduates will demonstrate an understanding of the fundamentals of computer architecture as well as

the capabilities and the limitations of digital computers.

4. Graduates will be proficient in modern programming languages.

5. Graduates will apply the generally accepted ethical and professional considerations inherent in
software and hardware design and application.

Degree Requirements Semester Hours
General Education Core 42

Note: The Core should include MAT 142.

Required Mathematics Courses 7

MAT 231 StAtISTICS ..eeeuveeteertiesiie ettt ettt ettt ettt e sttt e st e sate st e e beenbeesaeesaeas 3

MAT 241 Calculus IL....coouoiiiieieieeee e 4
Required Computer Science Courses 41

CS 200 DiSCTete StIUCLUIES ...c.eerueiriieeiiiiiierieenitesiiesiteete ettt esbeesttesbeeseeeeeeeeeeneeens 3

CS 220 Data SErUCLUIES ....cccveertieriieriieeieeieesieestee st te st este ettt et esbtesbeeseeeeaeeeseeneeens 3

CS 240 Project Management ..........ccccceevueereerieeseeseessuesseesseesseesseesssessesssesssesssaens 3

CS 310 System Architecture and Assembly Language Programming .................... 3

CS 315 Operating Systems Analysis and Administration .............ccceeeeeveevveerveennnn. 3

CS 340 System Analysis and DeSi N ........cccecvereerierieriieerieeneenienresreeieeeeeseeenenes 3

CS 330 Networks and Distributed Data Processing ...........cccocvevvververcrrecieenieenieennen. 3

CS 350 Ethics and Professionalism in Computer Programming ...............cc.ccvene... 3

CS 355 Introduction to Geographic Information Systems...........cccccevcverciercreeiennen. 3

CS 360 Security of Information SYStEMS ..........ccevveerieriirerirenienierierre e 3

CS 410 Server AdMiniStration .........cocceeeeereeierierieierieeteee st see st seeeneenees 3

CS 411 Server Administration Lab .........c.ccoooeeiiiiiiieiiiieeeeee e 1

CS 435 Software ENgINEEring ........cccevveriieiiieiiierieniesieeie et eee s 3

CS 450 Database Development and AdminisStration .............cceeeeeeverveniesceeeneeennenn 3

CS 451 Database Lab ........ccceeeriiiieieieeese ettt 1
CIS Capstone (choose one) 3

CS 480 CaPSTOMC....uuvierriieriiieiiieeriiee ettt ettt et et e et e st e s bteesabeesbeessaaeesabeeenanes 3

CS 498 INLEINSNID ..vveevieieieeieeie ettt et e b et e e steestaestaesebeeabeesbeessaesssesssesssessses 3
Application Development and Support Concentration 15

CS 230 Design and Analysis of AIZOTIthms .........ccceceririinininiinincceeeeee, 3

CS 305 Information Systems APPliCAtIONS.......c.ccvveerreereesiveecreecreerreesieeseesreeveenes 3

CS 370 Wireless Networking and DeVICES .......c.cevvvevierierieiieerecreeieesee e eve e 3

CS 430 Mobile Programming and Web Applications ...........ccccceceeveerercieneneeniennen. 3

CS 437 Software Engineering I.........cccooviiviiiiiininiinineeeeeeseeeeeseee e 3
For the Bachelor of Science Degree: CS 110 Intro to Programming 3
General Electives 9
Total Number of Hours Required 120

50



Bachelor of Science Degree in Computer Information Systems

Database Management Concentration

(SLO) Expected Outcomes:

1. Graduates will demonstrate an understanding of fundamental digital computing theory and the associated
mathematical foundations essential for establishing a strong foundation for a lifelong career in Computer
Information Systems.

2. Graduates will have communication, problem solving, and analytical skills necessary for professional
employment or graduate studies in computer information systems or a related field.

3. Graduates will demonstrate an understanding of the fundamentals of computer architecture as well as the
capabilities and the limitations of digital computers.

4. Graduates will be proficient in modern programming languages.

5. Graduates will apply the generally accepted ethical and professional considerations inherent in software
and hardware design and application.

Degree Requirements Semester Hours
General Education Core 42
Note: The Core should include MAT 142.
Required Mathematics Courses 7

MAT 2371 SEALISTICS wouvevientertieienteet ettt sttt sttt sttt ettt sbe et et sae e e sbeeaeenees 3

MAT 241 Calculus IL.....oouiiieiieee e 4
Required Computer Science Courses 41

CS 200 DiSCTELE SIIUCLUTES ....e.veeueeniiriieiiiieitenieeitete sttt ete st te st sbe e b eeeae 3

CS 220 Data SIUCLUIES ....cccveetieiieriieiieeie ettt te sttt ettt ettt et saeesaeeeeeeneeens 3

CS 240 Project Management ..........cccccueevveevreereeseesiresueereesseesseesssesssesseassesssesssenns 3

CS 310 System Architecture and Assembly Language Programming .................... 3

CS 315 Operating Systems Analysis and Administration .............ccceeveeeveerveerveennnn. 3

CS 340 System Analysis and DeSI@N........cecvierieiieirieiiierieeneeseesresneereeveesveesenas 3

CS 330 Networks and Distributed Data Processing .........c.ccoceeveerereeneneenieneneene. 3

CS 350 Ethics and Professionalism in Computer Programming .........c..cc.ccoceeeenee. 3

CS 355 Introduction to Geographic Information Systems............cccceeeveeveecreerreennen. 3

CS 360 Security of Information SyStems ..........cccceeveerenirieninieneneecnceeceeeenen 3

CS 410 Server AAMINISLIAtiON .......cccuerveeieeieieriieniieneeseeete et esreeseeseeseeeeeeseeneeas 3

CS 411 Server Administration Lab .........c.ccoocieiiiiiiininieeeee e 1

CS 435 Software ENGINEEriNg ........cccceveviieviiciieriienieseesre e ere e eeesnesresveeseesseas 3

CS 450 Database Development and AdminiStration .............cceeceeeeenvenieneeeseeeneenn 3

CS 451 Database Lab ........ccccoecuieiieiieiiecieeie ettt 1
CIS Capstone (ChOO0SE 0NE) ....cccecueierveressnnisssnncssnnessssrssssssssssssssssssassssssssssasssssssossassssnsssssssossasssssasssens 3

CS 480 CaPSTOMIC. ...uuviiiueiiiriiieiiie ettt ettt et ettt et e s bte e st e sbeeesateesbeeenaees 3

CS 498 INLETNISIIP .evvieeieiieeiieeie ettt ettt sttt et e saeesaeesaeeeneeeneeas 3
Database Management Concentration 15

CS 320 Operating SyStems I1 .........cccveviiiiiiiiieiienierie ettt reeveesnes 3

CS 370 Wireless Networking and DeviCes .........ccoceereerierireiieeiiecieneesie e 3

CS 437 Software Engineering IL...........ccocvvviiiiiinieniecie e 3

CS 455 Advanced Database APPlICALIONS ........cceevvverrierieeiieerieieeieeseeseesreeneenens 3

CS 475 Digital FOTENSICS ...cuveeiieiieiieiieiiie ettt ettt ettt ettt et e s aee e e s 3
For the Bachelor of Science Degree: CS 110 Intro to Programming 3
General Electives 9

Total Number of Hours Required 120




Bachelor of Science Degree in Computer Information Systems

Networking and Information Assurance Concentration

(SLO) Expected Outcomes:

Graduates will demonstrate an understanding of fundamental digital computing theory and the associated
mathematical foundations essential for establishing a strong foundation for a lifelong career in Computer
Information Systems.

2. Graduates will have communication, problem solving, and analytical skills necessary for professional
employment or graduate studies in computer information systems or a related field.

3. Graduates will demonstrate an understanding of the fundamentals of computer architecture as well as the
capabilities and the limitations of digital computers.

4. Graduates will be proficient in modern programming languages.

5. Graduates will apply the generally accepted ethical and professional considerations inherent in software
and hardware design and application.

Degree Requirements Semester Hours

General Education Core 42
Note: The Core should include MAT 142.

Required Mathematics Courses 7

MAT 2371 STALISTICS veuvevrenterieenientieiterie ettt sttt ettt ettt e e bt et e b st e e sbeeneenees 3

MAT 241 Calculus IL....coouiiieeieee et 4
Required Computer Science Courses 41

CS 200 DiSCTete StIUCLUIES .....c.eeueeeieiieeeetieierieeeeeie et eeesteeseeee st eeeseeeseeeeseeeneeneeas 3

CS 220 Data SIUCLUIES ....cocveetieiieriieiiieieeie ettt st sttt ettt et e s saeeeeeenaeens 3

CS 240 Project Management ..........ccccceeeueereereereeniesiuesseenieesseesseesseesssessesssessseens 3

CS 310 System Architecture and Assembly Language Programming .................... 3

CS 315 Operating Systems Analysis and Administration .............ccceeveeveevveerveennnn. 3

CS 340 System Analysis and Design........c.cceceevireriieniniininiienenteeseeeeeeeee 3

CS 330 Networks and Distributed Data Processing ...........ccoceevverereeneneeneeneneene. 3

CS 350 Ethics and Professionalism in Computer Programming ...............ccccevenee.. 3

CS 355 Introduction to Geographic Information Systems..........ccccceveveeveeveenneennen. 3

CS 360 Security of Information SyStems ..........ccoceeceerenirieneniieneneeeseeeeeeeen 3

CS 410 Server AAMINISLIAtiON .......cccueeierieeriierieenieseesteeteesteesreesieeseeseeseeeeeeseas 3

CS 411 Server Administration Lab .........ccccoocieiiiiiiininieeeeee e 1

CS 435 Software ENgINEETING .......coceverierieriniinieitenenieetese et 3

CS 450 Database Development and Administration ...........co.eeceevereeveenereeneneenne. 3

CS 451 Database Lab ........cccceeiiiieieieeee ettt 1
CIS Capstone (choose one) 3

CS 480 CaPSLOMNEC.....evieeerieerieeiieeriee et e steeeteeesteesteeessreesseessseessseesseeessseessseennses 3

CS 498 INLEINSNIP .evveevieeiiecieeie et eeesee e e b et eesteestaeetaessreesbeesseessaesssesssessseenses 3
Networking and Information Assurance Concentration 18

CS 320 Operating SyStems I1 .........cccveviiiiiiiiieiienierie e sreereesnes 3

CS 335 Neural NetWOTKS .......cccveiieiieiieiiieie ettt ettt st s 3

CS 370 Wireless Networking and DeviCes .........coccverirrieriiriieeiiieieeenee e 3

CS 380 Cryptography ....cceeeeieeiieiieiieeeste ettt seesresevesebeesseessaessaessnessseenseas 3
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CS 455 Advanced Database APPlICAtiONS ..........cccveeveeviieviieniieiiesreeee e ereereesieens
CS 475 Digital FOTENSICS ...c.vveviereieiieiiiiiierieeseeseestesresseesseesseesssesseesssessseesseessaens

For the Bachelor of Science Degree: CS 110 Intro to Programming

General Electives

Total Number of Hours Required

120
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Bachelor of Science Degree in Cybersecurity

(SLO) Expected Outcomes:

1. Graduates will demonstrate an understanding of fundamental digital computing theory and the associated
mathematical foundations essential for establishing a strong foundation for a lifelong career in
cybersecurity.

2. Graduates will demonstrate communication, problem solving, and analytical skills necessary for
professional employment or graduate studies in cybersecurity or a related field.

3. Graduates will demonstrate an understanding of the fundamentals of computer architecture as well as the
capabilities and the limitations of digital computers.

4. Graduates will demonstrate proficiency in modern programming languages.

5. Graduates will explain the ethical and professional considerations inherent in software and hardware design
and application.

Degree Requirements Semester Hours
General Education Core 42

Note: The Core should include MAT 142.

Required Business Courses (choose two) 6

BUS 320 Management of Information SyStems ..........cccceeveveeeiiieriiiencieeerveeereeene 3

BUS 330 Principles of Management............cccueveverieeriienieniieneenieeeresieesieeseeeseeennnes 3

BUS 434 Organizational Behavior Management..............ccccecevereeneneniencnceneene. 3
Required Criminal Justice Courses 9

CJ 101 Intro to Criminal JUSTICE ......ccceevuiririieriiieienitetese st 3

CJ 305 Criminal INVEeStIZatiONS.......cc.ecvvieriieriieiiieiieereereereesteesieestreseresneereeseesseens 3

Criminal Justice Elective (ChOOSE ONE) ......c.ecvvieviiiiiieiiiiiecie et 3

CJ 230 Introduction to Homeland Security ..........cccoccvevienvenienienieeieenen. 3

CJ 344 Cyber CriME......cccvveruieriresereereereesreesieesressneereeseesseesssessnesssessesssens 3

CJ 380 Forensic and Crime Scene Investigations.........c.cccvevvervenveeveennnn 3
Required Mathematics Courses 7

MAT 231 STALSTICS 1uveveeieeiienientieeiereesteete st esteste et eeesteeeeteseeeeesseeneeseeseensesneeneenees 3

MAT 241 Calculus IL.....coouiiiieiieeieeie ettt et 4
Required Cybersecurity Courses 47

CS 200 DiSCIete SIUCTUIES .....ocvieuiereerueeienieeiesteeeeete st eeeeeseeeeeseeeseeseesneeeesseeneeees 3

CS 220 Data SIUCLUIES ..eeevveeiieeeiieeniieeeiie ettt eite ettt et e etteeebeesbteesibeesbeeesabeesaee 3

CS 230 Design and Analysis of AIOrithms .........cccccceevvievienienienieere e, 3

CS 240 Project Management ...........cccceeevievreeriereesvesiseerseesseesseesssesnesssesssesssesssees 3

CS 310 System Architecture and Assembly Language Programming .................... 3

CS 315 Operating Systems Analysis and Administration ..........ccccceeeeeeceeeieeeneeennen. 3

CS 330 Networks and Distributed Data Processing ..........c.ccccvevvervencvincrencreenneenn. 3

CS 340 System Analysis and Desig........c.ceceerieriiriiniiiniieieeeeseesee e 3

CS 350 Ethics and Professionalism in Computer Programming ............cc.cccecueneee. 3

CS 360 Security of Information SYStEMS .........ccevvereeriieecirerieeieereereesreereereeeens 3

CS 410 Server AdMIniStration .........ccccoeeerereeiereeeesieeeeee e seeenees 3

CS 411 Server Administration Lab .........cccoocieiiiiiiiiiniiiiieceeeeeee e 1

CS 435 Software ENgINEering ........cccevieiiiiiiiiieeeseesteee et 3

CS 450 Database Development and AdminiStration .............cceeevvervververvenvenvennens 3
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CS 451 Database Lab .......cccccevieieiieieieeieiesie ettt
CS 460 Software Reverse ENgineering .........cccccoevveecieecieerieenienienienie e ereeieenieens
CS 475 Digital FOTENSICS ...euvveviereieriieiiieieerieesieesieestesteeseesseesseesseesseesssesssesssesssanns

Cybersecurity Capstone (choose one)

CS 480 CaPSIONEC......eeevreeeiieeiieeeiee ettt et e ette ettt e ettesteeessteesbteesabeesnseesseeesnseeennneas
CS 498 INLEINSNIP 1vvvieeiieeiieeciee ettt et e e e e s b e e e taeessbaeessaeessseeeanes

Cybersecurity Electives (Choose from the following)

CS 370 Wireless Networking and DevICeS........c.evvvervrrrieerieerieenieeienreeieeieeseeenenes
CS 380 Cryptography ....ccveeciiecieeciieeie ettt ettt e ev e e te e te e s veseveesbeeveevaenanas

For the Bachelor of Science Degree: CS 110 Intro to Programming

Total Number of Hours Required
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Undergraduate Certificate in Cybersecurity

(SLO) Expected Outcomes:

1. Graduates will demonstrate an understanding of fundamental digital computing theory and the associated
mathematical foundations essential for establishing a strong foundation for a lifelong career in
cybersecurity.

2. Graduates will demonstrate communication, problem solving, and analytical skills necessary for
professional employment or graduate studies in cybersecurity or a related field.

3. Graduates will demonstrate an understanding of the fundamentals of computer architecture as well as the
capabilities and the limitations of digital computers.

4. Graduates will demonstrate proficiency in modern programming languages.

5. Graduates will explain the ethical and professional considerations inherent in software and hardware design
and application.

Degree Requirements Semester Hours
Required Courses 18
CS 240 Project Management ..........ccecceevieereereeseesiuesiueesseesieesseesssesssessesssesssesssanns 3
CS 315 Operating Systems Analysis and AdminiStration ............cccccceeeveeeveerieeneenns 3
CS 360 Security of Information SYSteMS ..........cceecveeiriiercieeeieeeiee e e e evee e 3
CS 370 Wireless Networking and DEVICES .......cccviervieeiiieerieeeiie e esree e e eevee e 3
CS 475 Digital FOTENSICS ...eevieriierieeiieiieiieiiesieesteeresseeteesseessaessnesnsesnseeseenseensnes 3
CJ 344 CyDer CIiME.......eeovieieeriieeieeieeieeieettesteesetesetesseesseesseesseesssesnseanseenseeseensees 3
Total Number of Hours Required 18
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Bachelor of Science Degree in Mathematics

(SLO) Expected Outcomes:
1. Students will demonstrate a breadth of knowledge from calculus, algebra, discrete mathematics, and
advanced mathematics courses by applying their knowledge to work problems and exercises.
2. Students will demonstrate a working knowledge of logic by constructing proofs of mathematical statements
and reading mathematical proofs critically to detect logical flaws or unsupported statements.
3. Students will use appropriate technology for solving and presenting mathematics.
4. Students will communicate advanced mathematical ideas in both written and oral form.

Degree Requirements Semester Hours

General Education Core 42
Note: The Core should include MAT 142.

Required Mathematics Courses 27
MAT 231 StAtISTICS .eveeeeviierrieiiieeiieeeiteeesteesreeestteesreesreeesebeeebeeessaeessseeessesssseennnns 3
MAT 235 Linear AIZEDIa ......cccveevvieiiiiieiieciieciecte ettt e eve v san e 3
MAT 241 Analytic Geometry and Calculus IT .........coccoeoininiiiniieeee, 4
MAT 242 Analytic Geometry and Calculus III ..........cocooniniiiininiiiiee, 4
MAT 261 Differential EQUAtIONS .........ccooviiviiiiiiiiieiicreecieeeee e ereeve e svee e 3
MAT 271 Introduction to Mathematical Modeling ...........ccccovvevvercieeciiecieesieeeenen. 1
MAT 350 Foundations of Mathematics .........ccccovvuereirrnieerieereenieeie e 3
MAT 490 Mathematics TUtOrial ..........cceeieviieiiieiiiiiiieieee e e 1
MAT 491 Mathematics ThesSiS......c.ccvviiviieviieniieiieiieeee e et e s sereereeveeveeseeas 2
400-level Math Course (ChOOSE ONE).....cc..eeeuiiiciiiieiieeeiieectee ettt 3
MAT 420 Abstract AIZEbra ........ccccccvevvieiieiieieeiie e 3
MAT 430 Graph TREOTY ....ccovveiieiieciecieceereeeeee e 3
MAT 440 Real ANALYSIS ...vvevvieriiiriierieeieeitesieeeie sttt seeeseesene e 3
Mathematics Electives 15

Choose from the MAT courses numbered 300 or above, except for MAT 498.

For the Bachelor of Science Degree: CS 110 Intro to Programming 3
General Electives (at least 18 must be upper-level) 33
Total Number of HOUTS REQUITE ...veunuerosneiosserosssvisssarossssissorosssssssssssssssssssssssassssssssssssessasssssassssnss 120

*At least 42 total hours of course work must be upper-level (300- or 400-level)
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Bachelor of Science Degree in Mathematics

Licensure in Grades 6-12 Concentration
(SLO) Expected Outcomes:

1. Teacher candidates shall demonstrate the knowledge, skills, and dispositions needed to succeed in careers

within the field.

2. Teacher candidates shall complete clinical practice and a seminar course in the last semester of their senior

year.
3. Teacher candidates of the licensure program will pass the appropriate Praxis II exam.

Degree Requirements Semester Hours

General Education Core

Note: The Core should include EDU 101; MAT 142; PSY 113; PHY 241&242 or 251&252.

Additional Required Courses
PSY 211 Developmental Psychology — Lifespan ..........cccccceevveeeieiciievieesieenieceienen. 3
Required Mathematics Courses
MAT 2371 StAtISEICS ..eeeueierteertieitieiie ettt ettt ettt e bt e st e st e satesteebeesbeesaeesaeas 3
MAT 235 Linear AlZeDra .......ccccocveiiiiiiiiieciie et 3
MAT 241 Analytic Geometry and Calculus IT ..........cccooeeviiriieniieeiieiieeeeeeeee, 4
MAT 242 Analytic Geometry and Calculus ITI .........cocooviiiiiinniie, 4
MAT 261 Differential EQUAtIONS .........ccoeoviiviiiiiiiiieiieieecieecee e ereeveevee e e 3
MAT 350 Foundations of Mathematics ...........ccceceererieieninierieeeeee e 3
\Y N IR AU € (<70} 105 s OSSPSR 3
MAT 385 Survey of Discrete Mathematics ..........cccocvveviieviieniienieciecie e, 3
MAT 420 ADStract AIZEDIa .......ccceeevieiiiiieiieiiesiecee et ve v ve s 3
MAT 490 Mathematics TUtOrial ..........ccoecverienienienieeie et 1
MAT 491 Mathematics TRESIS.......ccceverieririeieeteeeeeeeee e 2
Mathematics Electives
MAT 430 Graph THEOTY ......cevueriieiiniiriieieeitetertetee et 3
MAT 440 Real ANALYSIS ...vocvviiiiieciiecieciicreereeee e eee v ere e ve e tnesenesereeveesvaeeeas 3
Professional Education Courses
EDU 308 Psychology of Learning & Cognition...........ccceevveevreereesrenneeveeveesveennens 3
EDU 315 Exceptional Child ........cccccceeeiiiiiiiieiieiiecee e ve e 3
EDU 331 Educational ASSESSIMENT .........cceecveeriierieenienieeieeieeieesieeseeseeseeeseeseas 4
EDU 342 Classroom Management ..........c.ccoceeeeerereenienenieneneenieneeeenieseeneesneennes 3
EDU 360 Multicultural EQUCAtION .........ccccerieoiiiiiieieeceiee e 3
EDU 410 Technology in EAUCation ............coceceeiiriiniininiiiniiiieieneeccecceseeen 2
EDU 415 Teaching Reading in Grades 6-12 .........ccoceviriinininininicnceieeeeeen 3
EDU 425 Strategies for Teaching Grades 6-12 .........cccceevvrevrievrieneenieneeeve e 3
EDU 456 Clinical Practice in Grades 6-12 .......c.ccooceeiiiieiinerieeseeeeeeee e 11
EDU 457 Clinical Practice Seminar 6-12 ..........ccccoeeeiieiiiieeiiieeiee e eee e 1

For the Bachelor of Science Degree: CS 110 Intro to Programming

Total Number of Hours Required

43

32

36

120
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Nursing and Health Sciences Division

Jeanette M. Travis School of Nursing and Health Sciences

BS in Public Health Education
BSN in Nursing
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Bachelor of Science Degree in Public Health Education

(SLO) Expected Outcomes:

1. Interact with diverse individuals and communities to successfully produce or impact an intended public

health outcome by translating evidence-based research into highly effective educational campaigns.

2. Plan for the design, development, implementation, and evaluation of strategies to improve individual and

community health.
3. Apply knowledge and application of core bioethical principles to contemporary health issues.
4. Describe the core functions of public health.
5. Apply critical analysis skills to contemporary health issues

Degree Requirements Semester Ho

General Education Core

Note: The Core should include BIO 111, BIO 112, MAT 231, NUR 200, and PSY 113.

Required Natural Science Courses
BIO 201 Human Anatomy and Physiology [ ........ccccccevieviiiniieniiieieeeeeeeeeee, 4
BIO 202 Human Anatomy & Physiology 11 .........cccccvevieviiiieiiecececeeeeeene, 4
BIO 261 MiCIODIOIOZY ..eeuveeiieieieiiieiieiieiiesiie ettt ettt e eesae e sse e e e sseesneesnnes 4
BIO 399 BIOCTNICS ..uvevieuiiiieiieiieiteest ettt sttt 3

Required Behavioral/Social Science Courses
PSY 211 Developmental Psychology — Lifespan ..........ccccccvevveeviieeciiecieesieenieneeeen. 3
PSY 308 Psychology of Learning & Cognition ............cceeeveveerveereecreenreesieeseeenenas 3
PSY 351 Abnormal PSYChOIOZY .....ccccovieiiiiiiiiiiiiiciieeeteecee e 3
SOC 211 Principles of SOCIOIOZY ...cccveeiiriieiieiieiierieerte ettt 3
SOW 201 Intro to HUmMan SEIrvVICEs ........ccceeceerererieniiniieienieeienienieeesie st 3
SOW 360 Multicultural EQUCAtION .......ccceeoieiiieieieiieiee e 3

Required Public Health Educator Courses
PHE 220 Intro to Public Health ..........ccccoiiiiiiiiiieeeeeeee e, 3
PHE 301 Principles of Epidemiology ........ccccevieviiiiiiiiieiieneeceecreere e 3
PHE 302 Environmental Health ISSUES ........cccoooiiviiiiiiiiiiiieiecieceeeeeeeeeeen 3
PHE 340 Principles of NULTTHON .....oc.overieririeiienteeeeseeeee st 3
PHE 400 Human SeXUality ........cccoecviieiiiiriiriienierie e e e esreesieesreseneseneesveeneeneas 3
PHE 403 Principles of Public Health Education ..........cc.ccoccvoeevenenicnininncncneenne, 4
PHE 404 Health Comm./Social Marketing ...........ccccocevvienireininenieninencneneene, 4
PHE 405 Major Field EXPEIience ........cccvevvieriierieriienriereeieesieeseeeseve e esreeveesene e 4

For the Bachelor of Science Degree: Computer Literacy

General Electives (at least 6 must be upper-level)

Total Number of Hours Required

*At least 42 total hours of course work must be upper-level (300- or 400-level)

urs

41

15

18

27

16

120
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Bachelor of Science in Nursing Degree in Nursing

(SLO) Expected Outcomes:
Nursing program graduates will be prepared as generalists for entry-level practice to meet the following competency
outcomes:
1. Use evidence-based practice to provide, design, and manage safe, culturally sensitive, and cost-effective
patient centered nursing care to clients across the life span in all settings.
2. Incorporate inter-professional communication in all aspects of care with clients, colleagues, and community
partners.
3. Integrate evidence-based practice, nursing theory, and knowledge from other disciplines to guide nursing
practice.
4. Demonstrate knowledge of legal and ethical accountability in professional nursing practice.
5. Demonstrate knowledge and skills related to current and emerging technology in nursing practice.

Degree Requirements Semester Hours

General Education Core 41
Note: The Core should include BIO 111, CHE 111, MAT 231, NUR 200, PSY 113.

Required Natural Science Courses 15

BIO 201 Human Anatomy and Physiology I ........c.ccccvevieviiiiiiiiicice e, 4

BIO 202 Human Anatomy & Physiology 11 .........ccceccvvvierieniieniieceeeeeeeeeeee, 4

BIO 261 MiCIODIOIOZY ..eevveiiieeiieeieeiieiieiteitestte ettt ete e e eesaeseresnbeesbeeseesseennnes 4

PSY 211 Developmental Psychology — Lifespan ..........cccccceevveevieicieccieecieenieenieenen, 3
Required Nursing Courses 61

NUR 321 JUNIOT SEMINAT .....eoiieeieiiiieieieeieie ettt ettt ee e 3

NUR 335 Pharmacology I .......cccvevieiiiiiiciieiecieeieeee e e e 1

NUR 336 Pharmacology L1 .........ccccoeoiiiiiiniinieeieeie ettt 1

NUR/ID 340 PathophySiology I .......cccveeiiiiieiieiieiieseesee e e 3

NUR/ID 341 PathophySiology II .......cccceeiiiiiiiieiieiieciecre e 3

NUR 343 Fundamentals of NUISING ..cccceverierienieriirienieiesieeteesieeesie et 6

NUR 344 Medical Surgical Nursing I .........ccccoooeviiininiinininiieneececcceeene 6

NUR 346 Health ASSESSIMENL ......cecveruieieieriieieeieeieie et ee et enee e 3

NUR 347 Medical Surgical Nursing IL ........ccccoceroiinininiininiieneenceeneeeene 6

NUR 353 Community Health NUISING .....c.ccoceriiriiniiiiieniinieeneeeceeeeeee 4

NUR 400 Maternal Child NUTISING ....c.cccvvererirriiiieiieiieseeneesresveereesreesveessnessnenens 6

NUR 437 Pharmacology 11 .........cccoevieiiiiiieiieiieieeeeeesee e 1

NUR 441 Mental Health NUISING ...c..coceeviririiniiniiiinienteneeeeseetee e 3

NUR 443 Nursing ReSearch ..........ccccovvevieiiiniiiiiiiieiesiesee st 3

NUR 444 Medical Surgical/Critical Care Nursing Il ...........cccoeevvevvieviinienieninenn, 6

NUR 447 SENIOT SEIMINAT ...ccuvievieiietieetientieeieeie et et esteesteeseeeseaesseesseeseesseesseennes 3

NUR 448 Nursing Leadership, Issues & Trends.........cocceceevereevenenicncneenieneneene 3
For the Bachelor of Science in Nursing Degree: Computer Literacy 3
Total Number of Hours Required 120
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Social Sciences Division

BA or BS in Behavioral Sciences
Human Services & Counseling Concentration
General Psychology Concentration

BS in Criminal Justice

BS in Homeland Security

BA or BS in History

Licensure in Grades 6-12 Concentration

MS in Criminal Justice
Homeland Security Concentration

Management Concentration
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Bachelor of Arts or Bachelor of Science in Behavioral Sciences
Human Services and Counseling Concentration

(SLO) Expected Outcomes:

1. Students will demonstrate fundamental knowledge and comprehension of the major concepts, theoretical
perspectives, historical trends, and empirical findings in behavioral sciences.

2. Students will engage in scientific reasoning and critical thinking. This includes the use of effective research
methodology when they are solving problems related to behavior and mental processes and the ability to
interpret basic social science research.

3. Students will understand and engage in ethically and socially responsible behaviors that can be used in
professional and personal settings and in a landscape that involves increasing diversity.

4. Students will demonstrate competence in written, oral, and interpersonal communication skills.

5. Students will be able to apply behavioral science-specific content and skills, including effective self-
reflection, project-management skills, and teamwork skills to develop career and graduate school readiness.

6. Students will demonstrate the ability to counsel individuals and groups.

7. Students will be able to understand assessment instruments and techniques used to arrive at diagnosis and
prognosis.

8. Students will be able to provide documentation of symptoms and, functioning through note taking, clear
oral and written reports, and case studies, to assist mental health service providers in making diagnostic and
intervention decisions.

Degree Requirements Semester Hours
General Education Core 41

Note: The Core should include PSY 113.

Behavioral Sciences Requirements 27
PSY 211 Developmental Psychology — Lifespan ..........cccccccveeeiieniiencie e, 3
PSY 321 Theory and Practice of Counseling ..........ccccoevveevievieeniecciecieeieeeeeeeeene 3
PSY 331 Psychological Statistics & TeStNEZ .......cceeevverieerieerieerieeieereeieeeeeseeenenes 3
PSY 351 Abnormal PSYChOIOZY .....ccccovieiiiiiiiiiiiiecieeeeeeee e 3
PSY/SOW 353 PsychopharmacolOgy .........ccceeeveiieeiienieenieenieeneeereeneeveesveesveesnnes 3
PSY/SOW 400 Research Methods and Advanced Statistics ........c..cccceeveevereneenne. 3
PSY 411 History and Systems of PSYChology ........ccccevveviiiniieniieniieieeieeeeeeen, 3
PSY 424 NeuropSYChOIOZY ...cc.veeeeuiiiiieiiiieiieeite ettt et 3
PSY/SOW 430 Senior Seminar/CapsStone ...........cccueevereveerieereeseesiuesieessessseesseenees 3
Required Human Services Courses 12
PSY 401 Advanced Counseling .........cccceeeveevrierieiienrieieeieesreeseesresereereeveesveesenas 3
SOW 201 Introduction to Human Services and Counseling .............cccceeverrennnnnee. 3
SOW/PSY 415 Practicim [ .......ccoooiiiiiiiiieeeee e 3
Special Focus Area (ChOOSE ONEC) ....ccvievvieiiieiieeieeiieieesieesitesresereereereesseeseaessnessnessneens 3
PSY/SOW 352 Introduction to Gerontology ........cccceevereeveenereeneneeneene. 3
PSY 406 Disorders of Childhood and Youth .........cccccoeeiiviininninnrene, 3
PSY 412 Addictive BEhaviors .........ccccceeeeieiieeiererieeeeeee e 3
Human Services Electives (choose from the following) 12
CJ 210 CrimiNOlOZY ....eecveeerieiieiieiiesresreereereesreesteeseaestaessseesseesseesssesssesssesssesssens 3
CJ 225 JUVENILE JUSHICE ...eouieeieiiiiieiieie ettt 3
CJ 315 VICHMOIOZY ..cuviviiiiiiiitiiietetest ettt sttt 3
CJ/ PSY 350 Study of Deviant BEehavior ..........cccceveevieniniinineiicneneccncceeneeen 3
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PSY/SOW 311 Intervention MethodS T .....eveeeeieeiiieeeeeee e 3

PSY 320 Theories 0f Personality ..........cccccevverieriinciierieeriiesee e ere e eeeeseeesseesenes 3

PSY/SOW 352 Introduction to Gerontology ..........cccceevveriveriierierciencieeieesieeneenee 3

PSY 360 Industrial/Organizational PSychology .........cccccoevvevieeniiiciiieciieeeeeieeen, 3

PSY 406 Disorders of Childhood and Youth ..........ccoccoeiiiiiieiiniieeeeeee, 3

PSY/SOW 410 Intervention Methods I1.........ccccooiiiiininiininiiinieeceeee, 3

PSY 412 Addictive BEhaviors .........cccceeeieiiiieiieieeee et 3

PSY/SOW 425 Practicum I1 .......coooiiieiieieeeeee e 39

PSY/SOW 499 TOPICS .euveverriiiintieieniieiiesie sttt ettt sttt st sbe et 1-12

SOC 211 Principles of SOCIOLOZY ...oovvierviiriieiieiieiieieerte e 3

SOC 212 Social Problems .........cceecierieieriieieieseeee ettt 3

SOC/SOW 312 Marriage and Family .........ccceccveviierieiienienieeieeieeieeee e 3

SOW 220 Human Services AdminiStration .............cceeeeerverieeieesieereeseeseesinesnnenns 3
For the Bachelor of Arts Degree: Foreign Language (Intermediate level) 6
For the Bachelor of Science Degree: Computer Literacy 3
General Electives (at most 9 must be upper-level) 22-25
Total Number of Hours Required 120

*At least 42 total hours of course work must be upper-level (300- or 400-level)
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Bachelor of Arts or Bachelor of Science in Behavioral Sciences

General Psychology Concentration

(SLO) Graduates should be able to:
Demonstrate fundamental knowledge and comprehension of the major concepts, theoretical perspectives,
historical trends, and empirical findings in behavioral sciences.

2. Engage in scientific reasoning and critical thinking. This includes the use of effective research
methodology when they are solving problems related to behavior and mental processes and the ability to
interpret basic social science research.

3. Understand and engage in ethically and socially responsible behaviors that can be used in professional and
personal settings and in a landscape that involves increasing diversity.

4. Demonstrate competence in written, oral, and interpersonal communication skills.

5. Apply behavioral science-specific content and skills, including engaging in effective self-reflection,
project-management skills, and teamwork skills in order to develop career and graduate school readiness.

Degree Requirements Semester Hours

General Education Core 41
Note: The Core should include MAT 231 and PSY 113.

Behavioral Sciences Requirements 45
PSY 211 Developmental Psychology — Lifespan..........cccooceevveeviieeciieiieenieenienieeen, 3
PSY 213 The Profession of PSYChOlOZY ......cccvevviieiieiiiiieiieiiecee e 3
PSY 308 Psychology of Learning and Cognition ............ccceevverveeveereenneesreesneennnns 3
PSY 320 Theories Of PersOnality .........cccccceerierierieriiieiieerieenieesee e see e eeee e senes 3
PSY 321 Theory and Practice of Counseling ..........cccceevveeviieveenienreereeieereeveeen. 3
PSY 351 Abnormal PSYChOIOZY ......ccccovieiiiiiiiiiiiiiciecreee e 3
PSY 352 Introduction to GErontologY ........c.cceccererrierierienienerienieneeiesieeeeneeeeeees 3
PSY 353 PsychopharmacolOgy ........cccceeceererirriininieniiniteienieeeesie et 3
PSY 365 Social PSYChOIOZY.......ccccveiiiiiiiiieiieieciecee et 3
PSY 400 Research Methods and Advanced StatiStics ..........ccceeveereverviresieesieenieennen. 3
PSY 406 Disorders of Childhood and Youth .........c.ccoecieiiiiieniinieeeee, 3
PSY 411 History and Systems of PSychology ........ccccoeveviiivieniieniiiniecieereeieeen, 3
PSY 415 Practicum I ....cccoooiiieieee s 3
PSY 424 NeuropsyChOlOZY .....ccceeeiiririiniiriieiinieeteieeitete sttt 3
PSY 430 Senior Seminar/CapStone ..........cceeceerierierieenieerieenieeseeseeeiesveenseesseennns 3

Guided Electives (choose one course from four out of the five SLO areas) 12

I 510 2 USSP 3
CJ 315 VICHMOIOZY ..eovveiiieiiieiieieeiierte et eree st seveeresereere e senesenas 3
ENG 411 LiNGUISHICS. ...vveireeiierieieeieeseeseresreeseesieesseesssesssesssessseessessssessnes 3
HIS 470 History of Gender..........ccccevieeiieiiieiieienieseeee et 3
PHE 408 Human SeXUality .........ccovveruerieecrieiierieniieneeenneeseesseesseesenessnennns 3
PSY 412 Addictive BEhavior..........cccceviriieieiieieeeeeeeeeee e 3

SLO 2 ettt ettt ettt et et e re et e te et e st e st et e ereentenseeneenseeneenes 34
EDU 331 Educational ASSESSIMENt ..........cccueerueeriieriieniienienieeieesieesiee e 4
LIB 205 Library Research and Reference Skills ..........ccccovceevininiennncnne. 3
PSY 331 Statistics and TeStNG .......ccceerieriieieeieriiesiierte e 3

I 510 1 RSP URSP 3
EDU 360 Multicultural EQUCAtiON .........cccevieiiiiieieiieieie e 3
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HIS 241 World Geography .......c.ccoeeviiecuieiiiiiiecieereereestee e e 3

FLG 121 Elementary Spanish I ..........cccccovviiviiriiiiniienieeccee e 3
FLG 122 Elementary Spanish IT..........cccccoovviiriiniienienieeie e 3
REL 201 World Religions ........c.ccovieviiiiiieniiiiieeieere et 3
REL 372 Social EthiCs .......ceriiiiiiiiiiieiieiiete et 3
SOC 215 Poverty and Inequality in AMETICA.........ccceerevrecvrerieerieerieesrennenns 3
N 50 TSRS 3
COMM 320 Public Relations.........cceeueeriirieiesieeeiesieeie et 3
ENG 314 Writing for the Profession ..........cccccovcvevienienienienieeieeieeeene 3
ENG 315 Advanced Grammar..............cceecveeieeneenienieeieesieesieeseeseessesnnes 3
N 50 1 SRRSO 3
BUS 101 Introduction to BUSINESS........c.ccccveriierierieriieieeieeieeseesie e 3
MIS 370 Introduction to Project Management ...........ccccoceevereneeneneeneenne. 3
PSY 498 Psychology INternship ..........cceeevieviienienieniecreceeeeeeecre e 3

For the Bachelor of Arts Degree: Foreign Language (Intermediate level)

For the Bachelor of Science Degree: Computer Literacy

General Electives

Total Number of HOUTS ROGUITEM ...u.unueeneeencnneennnnerinnensnercsnrisssenssssiesssssssassssssssssssisssssssssssssssssssnss
*At least 42 total hours of course work must be upper-level (300- or 400-level)
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Bachelor of Science in Criminal Justice

(SLO) Graduates should be able to demonstrate:
1. Practical forensic evidentiary processing skills.
2. Investigatory, interview and reporting skills.
3. Anunderstanding of federal, state, and local laws, both civil and criminal, and the judicial proceedings by
which these laws are applied to our society.

Degree Requirements Semester Hours

General Education Core 41
Note: The Core should include MAT 231 and PSY 113.

Required Criminal Justice Courses 33
CJ 101 Introduction to Criminal JUStICE .......ccccevieviiririininieierieieserce e 3
CJ 201 Law EnfOrCemMENt .......cceeieiuieieieiieieie ettt 3
CJ 210 CrimMINOIOZY ...vveeevierieirieiireeiieereereesreesteesteestresveesreeveesseesssesssesssesssessesssenns 3
CJ 220 COTTECHIONS ...evteuvineienieieeiteie ettt ettt ettt st eite st bt ettt et e st sbeetesbesieenben 3
CJ 305 Criminal INVEStIZAtIONS .....ccceecviiiieirieiiieiieeteereereeteesieesireseresreesreeseesseens 3
CJ 380 Forensic and Crime Scene Investigations ...........cocceevveerveeveecneenreenieesneenenn. 3
CJ 405 Criminal LaW ....coceeviieiieiieeieeciteieeieeste sttt e e e s aesre b esseesseesnees 3
CJ 410 Constitutional Law .........cccceeciieiiieiienienienieeie ettt 3
CJ 440 Management of Criminal Justice Organizations ............cccccceeevrevreevreereeennn 3
CJ/HS 485 INtEINSNIP «..evveieriieiieiieierieeteee ettt 3
CJ 499 Criminal Justice CapStONe ..........ccecereeviirerienienienienieeienie sttt 3

Electives in Related Fields (choose from the following) 15
CJ 225 JUVENILE JUSHICE ...evieuiieiieiieeiie ettt ettt ettt et e eeas 3
CJ 315 VICHMOIOZY .oecvviiiiieiieiiesiesie st ere et et e tee st e seveebeesbeesbeetaesenesssessseesseensens 3
CJ 330 Professional Ethics and Legal Liabilities ..........cccccovevvevierienrenienieeieennen, 3
CJ/PSY 345 Understanding Serial Homicide and Mass Murder .........c..cccccoevneeee. 3
CJ 350 Study of Deviant Behavior .........ccccoceeviiiriininiiiininiceeeceeeeeseee 3
CJ 360 Drugs, Alcohol and Organized Crime ..........ccoecveevieevreereereennenreereesveenens 3
CJ 385 Wildlife ENforcement ...........ccccoecueeiiieriieniinieeieeie et 3
CJ 430 Law Of EVIAENCE ...ccveeiieiieiieeieeieeie ettt st 3
CJ 450 Advanced Readings in Criminal JUSLICE .......cccccueeevrevieerieerieniecieereeveenenn 3
CJ/HS 451 SPEcial TOPICS ..eviecvieieeriierierrieriesteesiaesieeseaeesseeseesseesseesssesssesssessesssees 3
CJ 455 Digital Crime Scene Replication ...........cccceeveeviieiiieieeieeniereesie e 3
HS 230 Introduction to Homeland SeCUrity ........ccccoeoeeieeneeneenienieeieeeeeeeeee 3
HS 248 Introduction to Counter-Intelligence .........ccccuvveveerreereeneesieeie e 3
HS 335 Understanding Human Trafficking .........ccccoooeviiiiiiiiniiiiceeeee, 3
HS 344 Cyber CIIME .....cooeiiiieiieiiesiieeie ettt ettt ettt ettt st beens 3
HS/PSY 354 Psychology of TerroriSm .........c.ccceevverienieeieenieeneeseesresvessreeeeenens 3
HS 416 National Security LaW .......cccceceveiirciieciiieriecie et 3
HS 417 Immigration Law ........ccoocieiiiiiiiieeeeeeeeee e 3
HS 426 Domestic Emergency Preparedness .........ccceeevvveerieeeciienieesiee e evee e 3
HS 446 DOmMEStIC TEITOTISIN .....eeiuieeiiieiieiieiieniie ettt ettt ettt be e e 3
HS 447 International TEITOTISIN .....cc.eveerieririeriinieiesieeiee et 3

For the Bachelor of Science Degree: Computer Literacy 3
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General Electives (at most 15 must be upper-level)

Total Number of Hours Required
*At least 42 total hours of course work must be upper-level (300- or 400-level)

28

120
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Bachelor

of Science in Homeland Security

(SLO) Graduates should be able to demonstrate:
1. The ability to think and act critically, pragmatically, and strategically about homeland security and defense

i1ssues.

2. The ability to critically analyze and articulate the multidisciplinary perspectives of homeland security and

defense.

3. The ability to assess potential terror, accident, and disaster threats to the American homeland.

4. Proficiency in identifying and utilizing information sources for critical issues in homeland security and

defense.
Degree Requirements

General Education Core

Semester Hours

Note: The Core should include MAT 231 and PSY 113.

Required Homeland Security Courses

HS 230 Introduction to Homeland SeCUrity...........ccoevveveevieieeiiecre e
HS 248 Introduction to Counterintelligence ..........c.ccoveevveeviiereeiieeie e
HS 335 Understanding Human Trafficking...........cccoccvvvievienieniencieieeeeeeee,

HS 344 Cyber Crime..............

HS/PSY 354 Psychology of TerroriSm .........ccuecveevieiievieeniieieeseecre e eveesveesveesenas
HS 416 National Security LaW .........ccoecieeiierienienieeieeieeie e sve e nenes

HS 417 Immigration Law ......

HS 426 Domestic Emergency Preparedness..........ccoecveevieeviienienieciiecieeieeieesveeen

HS 446 Domestic Terrorism ..

HS 447 International TeITOTISM .........eecvieeiieriieiieniieeteeieeieeieeseeseeseeeseeseeseenenes
HS/CJ 499 Homeland Security CapStOne .........cccccveeveevieerieeneesiesresreereesveesseesens

Electives in Related Fields (choose from the following)
CJ 210 Criminology ..............

CJ 305 Criminal INVEStIZALIONS ......ccverevierierierriesieesreereereesseesreesseesenessreeseesseessees

CJ 315 Victimology ............

CJ 330 Professional Ethics and Legal Liabilities ..........ccoccevervienenennineniicnenenee,
CJ 350 Study of Deviant BEhavior .........ccccccveviiivieiiiiieeie e

CJ 405 Criminal Law ............
CJ 410 Constitutional Law ....
CJ 451 Special Topics ...........
HIS 241 World Geography ...

HIS 412 History of the Middle East .........ccocceeiiiiiiniiiieeeeeeeee e

HIS 440 Religion in America

HS/CJ 485 Homeland Security Internship..........ccoocvevveeiiieiienienieciecre e
PSY 320 Theories of PErsonality ..........cccecceecierienienienieeieeieesiee e
PSY 351 Abnormal PSYChOIOZY ....cccceeviiiiiiiieiieieecee e

For the Bachelor of Science Degree:

General Electives (at most 6 must be upper-level)

Computer Literacy

Total Number of Hours Required

*At least 42 total hours of course work must be upper-level (300- or 400-level)

41

33

15

28

120
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Bachelor of Arts or Bachelor of Science Degree in History

(SLO) Expected Outcomes:

1. Students will demonstrate knowledge of fundamental themes and narratives in history.
2. Students will demonstrate a grasp of the historical method by conducting original research.
3. Students will demonstrate the ability to communicate historical knowledge and explanations to others.

Degree Requirements Semester Hours
General Education Core 41
Note: The Core should include HIS 111, HIS 112, and HIS 221.
Required History Core Courses 15
HIS 201 History of the United States L.........cceovveiiieiiiniieriiecie e 3
HIS 202 History of the United States I1.........ccccceviiriiniierieneeeie e 3
HIS 241 World Geography ........ccceeciveciieiieiieciecieeee ettt 3
HIS 300 Historiography and Historical Method...........cccccovvevieniicciiciieieeieeeee, 3
HIS 495 HiStory CapStone .........eeeeuveeeiieeiiiieiiieeieeesreesreeeeveesreeseaeeseseesssseessseesnnes 3
Required History Major Courses 9
United States History (choose one from the following)........ccccccvevviiiieviienienieniesennn, 3
HIS 350 Jeffersonian and Jacksonian America, 1800-1848 .........cc..cc..... 3
HIS 354 American Civil War Era, 1848-1877 ..coovvveeeiiiiiiiieieiieeeeeeeeeae 3
HIS 370 The United States since 1945 .......ocooeiirieninininererenceens 3
World History to 1500 (choose one from the folloWing) .........cccceevevveeiievieeneenienenennn, 3
HIS 321 Early Medieval Europe, 395-1000 .......ccccoceviniinininienenceicnens 3
HIS 323 High Middle Ages, 1000-1400 .........cccoevvrvierririerienieienreeeerennns 3
HIS 324 Renaissance and Reformation ............ccooceeoeiinieieninceneceeee 3
World History Since 1500 (choose one from the following) ..........cccceeeveeviievieenieennnennn. 3
HIS 408 History of Far East ........c.ccoceiiriinininiiinieceeeceeeeeee e 3
HIS 412 History of the Middle East .........ccccooveviiviinciiiiieiecie e, 3
HIS 465 The World Since 1945......c.ooiieeee e 3
Topic or Theory Courses (choose from the following) 6
HIS 422 The American SOUth...........cccoieiiiiiiiiiiii e 3
HIS 435 Social and Cultural History of the United States..............c.c........ 3
HIS 451 History of MoOnotheiSm.........ccecuieiiieiiierieniienieeieeie e 3
HIS 470 History of Gender .........c.ccoceevereeiieninieniinieieneeeeeeeeenieeeees 3
History Electives (choose from the following or from additional classes above) .......c.ccceeeueennes 12
HIS 338 Europe, 1914-1945 ..o 3
HIS 425 The American WESt ......ccceevierieeiiieiieiiesiieste et 3
HIS 430 American Environmental HiStory..........ccoceveivneiiivieeneeneesieenen, 3
HIS 437 America and the Vietnam Conflict .........cccceoeviniiiininneneenee. 3
HIS 440 Religion in AMETICA .....eevveeruierieeiieieeieeicesite et 3
HIS 444 The Comic Book in American HiStory .........ccocceeveeieenienieneenne, 3
HIS 453 HisStory Of HETESY ....cccvvevieriieiieriieieeieeieesrte e eve et 3
HIS 474 Multiculturalism in American HiStory .........cccccoeveeviieviiecreennnenne. 3
HIS 480 Readings in HiStOTY .......ccoecveriieriiiiiiieeiecieenee e 3
HIS 498 History INternsShip .........ccccoeveviieiiiiiiiiieieereeeee et 3
HIS 499 Special Topics in HIStOIY ......cccoveviiiiiiiieiiccieeceecre e 3
For the Bachelor of Arts Degree: Foreign Language (Intermediate level) 6
For the Bachelor of Science Degree: Computer Literacy 3
General Electives (at least 9 must be upper-level) 31-34
Total Number of Hours Required 120

*At least 42 total hours of course work must be upper-level (300- or 400-level)
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Bachelor of Science Degree in History

Licensure in Grades 6-12 Concentration
(SLO) Expected Outcomes:
Teacher candidates shall demonstrate the knowledge, skills, and dispositions needed to succeed in careers
within the field.
2. Teacher candidates shall complete clinical practice and a seminar course in the last semester of their senior
year.
3. Teacher candidates of the licensure program will pass the appropriate Praxis II exam.

Degree Requirements Semester Hours

General Education Core 42
Note: The Core should include EDU 101, HIS 111, HIS 112, PSY 113, REL 201.

Additional Required Courses 12
HIS 201 History of the United States L.........ccoevveeiieiieiieiiecie e 3
HIS 202 History of the United States Il.........ccccceviieiiiiiienieiiecie e 3
PSY 211 Developmental Psychology — Lifespan ..........cccccceevieevcieeciencieenieeseeneeeen, 3
SOC 211 Principles 0f SOCIOLOZY ....ccvvievrieiieiieiieieesiiesiee et eere e eens 3
Required History Core Courses 12
HIS 221 American GOVEINIMENT .........cceeevieriierieriienieeieeieesieeseeseesveeseesseesseensnes 3
HIS 240 Tennessee HiStOTY ....cc.ccvvieciiiciiiiieiieciiecie ettt seveeveeveeveeaeas 3
HIS 241 World Geographiy ........cccveeviiiieiiiiiecieceeeee et ve e 3
HIS 300 Historiography and Historical Method...........ccccooevirieninenininieneee, 3
Required History Major Courses 9
United States History (choose one from the following)..........cccceeveevivrciienieneenieneene 3
HIS 350 Jeffersonian and Jacksonian America, 1800-1848 ...................... 3
HIS 354 American Civil War Era, 1848-1877 ..ccovvvveiiiiiiiiiiieeeeeeeeeeene, 3
HIS 370 The United States since 1945 .......ccovvvieriieciieieienee e 3
HIS 435 Social and Cultural History of the United States......................... 3
Foundational World History (choose one from the following) ..........ccccceevvievveeniiennnnne. 3
HIS 320 Ancient Greece and ROME .........cccooieiiiiiieiiiieeceeeee, 3
HIS 321 Early Medieval Europe, 395-1000 ........ccccoceevininneninieneneeene, 3
HIS 323 High Middle Ages, 1000-1400 .........coceiirieierieeeeeereeeeee 3
HIS 324 Renaissance and Reformation ............cccoeeveviieiieniienieniecneenenn, 3
HIS 435 Social and Cultural History of the United States..........cc.ccccceueee. 3
Topical World History Since 1500 (choose one from the following) ........c.ccccceceenenee 3
HIS 408 History of Far East ........ccccoccveeeiieiieiieieiecieceee e 3
HIS 412 History of the Middle East .........ccccccoeiiiniiiiiniiiiiieeecee 3
HIS 465 The World Since 1945........ccviioiiiieeeceeeee e 3
History Electives (choose from any 300-400 level HIS courses as offered) 6
Professional Education Courses 36
EDU 308 Psychology of Learning & Cognition...........cccueeeveerreerieerivesresveeveesseenens 3
EDU 315 Exceptional Child ........c.cccoevieriieniinienieeieeieeeesee e 3
EDU 331 Educational ASSESSIMENL ........c.ccereeriiriieriiniieienieniceie et 4
EDU 342 Classroom Management .............ccceeeveeveereenieenieeseeseesneesneessesssesseesenes 3
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EDU 360 Multicultural EQUCAtION ..........cccveviiiiiiiiieiieieeciee e e
EDU 410 Technology in EQUCAtION .........ccceeviviiriieiieiieriiesee e
EDU 415 Teaching Reading in Grades 6-12 ........c.ccccvvveerierieenieecieereeieeseeeneeee
EDU 425 Strategies for Teaching Grades 6-12 ........c.cccceevveviienieeireereereeceeeeeeen
EDU 456 Clinical Practice in Grades 6-12 .........ccccoevvieviieviienienieeieeie e
EDU 457 Clinical Practice Seminar 6-12 ............cccevvvervieerieerieenienieneeeieeseeeseeenenes

For the Bachelor of Science Degree: Computer Literacy

Total Number of Hours Required
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Master of Science Degree in Criminal Justice
Homeland Security Concentration

(SLO) Graduates will be able to demonstrate:

1. Advanced knowledge and ability to evaluate criminological and criminal justice theories and their
implications for public policy and practice.

2. Proficiency in research design and quantitative and qualitative analysis related to evaluation of criminal
justice practices, programs, and policies, and the understanding of crime causation generally.

3. Competence sufficient to evaluate and resolve the ethical issues in criminal justice practice, policy, and
research.

4. An ability to synthesize, evaluate, recognize implications, and communicate effectively using scholarly
sources of information connected to crime theory and policy.

5. Anunderstanding of leadership theories and skills as they pertain to managing and leading criminal justice

organizations.
Degree Requirements Semester Hours
Required Criminal Justice Courses 18

CJ 501 Criminal JUStICE TOAAY .....ovcvveiieiieriieriieeieeie et e et ere e eniae e 3

CJ 502 The Nature of Crime and Criminology ...........ccceevvievreevierrenieeieereenreenieens 3

CJ 503 Criminal Law and Procedure .........c..ccocooeevininiinininienieiencsceeesesceae 3

CJ 510 Applied Research in Criminal JUSHICE .........ccceeviieriiereenienieeieeieeeeeeeeeen 3

CJ 590 Capstone: Criminal Justice Ethics and Social Justice ............cceevvevveerneennen. 3

CJ 591 Applied Research Project ........c.cocveviievieiiieiicieeieeceeeee e e eve e 3
Criminal Justice Electives (choose two) 6

CJ 511 Globalization 0f CTiME .......cccceerieririeiieieiesieeeee et 3

CJ 512 Delinquency Identification and Prevention ............ccceccevevienininncnennenne. 3

CJ 522 Drugs, Crime, and Criminal Justice PoOliCy........cccoceverveneniinininiineneene, 3
Homeland Security Concentration 9

CJ 550 Current Issues in Homeland Security ..........cccccocevineivenienieninenncneneene, 3

CJ 551 Terrorism: Legislation and POliCY ........cccccueveviiviieviienieniecieeie e 3

CJ 552 Trends in Terrorism and Radicalization .............ccecceveerenenceninceeeenee, 3
Total Number of Hours Required 33
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Master of Science Degree in Criminal Justice

Strategic Management Concentration

(SLO) Graduates will be able to demonstrate:

1. Advanced knowledge and ability to evaluate criminological and criminal justice theories and their
implications for public policy and practice.

2. Proficiency in research design and quantitative and qualitative analysis related to evaluation of criminal
justice practices, programs, and policies, and the understanding of crime causation generally.

3. Competence sufficient to evaluate and resolve the ethical issues in criminal justice practice, policy, and
research.

4. An ability to synthesize, evaluate, recognize implications, and communicate effectively using scholarly
sources of information connected to crime theory and policy.

5. Anunderstanding of leadership theories and skills as they pertain to managing and leading criminal justice

organizations.
Degree Requirements Semester Hours
Required Criminal Justice Courses 18

CJ 501 Criminal JUStICE TOAAY .....ovcvveiieiieriieriieeieeie et e et ere e eniae e 3

CJ 502 The Nature of Crime and Criminology ...........ccccevvvevueeviervenieeieereenieenieens 3

CJ 503 Criminal Law and Procedure .........c..ccocooeevininiinininienieiencsceeesesceae 3

CJ 510 Applied Research in Criminal JUSHICE .........ccceeviieriiereenienieeieeieeeeeeeeeen 3

CJ 590 Capstone: Criminal Justice Ethics and Social Justice ............cceevvevveerneennen. 3

CJ 591 Applied Research Project ........c.cocveviievieiiieiicieeieeceeeee e e eve e 3
Criminal Justice Electives (choose two) 6

CJ 511 Globalization 0f CTIME .......cceeeerieririeiieieiesieeee et 3

CJ 512 Delinquency Identification and Prevention ............cccecceverienininncneneenne. 3

CJ 522 Drugs, Crime, and Criminal Justice PoOliCy.......c.cccoceverveninienininiininiene, 3
Strategic Management Concentration 9

BUS 501 NEOtIAtIONS ...vevveriieiiniieiirieeiienienitetesie ettt ettt sttt 1

BUS 502 SUPETVISION ...oecuviiiieiiesiieeieeriereeteesseessaesssesseesseesseesseesssesssesssesssesssssssees 1

BUS 503 LeaderShip .....cccvevveeiieiieeiiciieieeieesee e ere e ere e e sreesenesenessseessaesseesnnas 1

BUS 510 Organizational Behavior and Management .........c..ccccceveveevinennicneneenne. 3

BUS 532 Human Resource Management ...........ccoeeveerieevieeneeneeneeneeneeeeeeeeenees 3
Total Number of HOUTS REGUITEM ...u.unueeneeennneennenenenrensneicrueresssensssecsssssssassessssssssssssassssssssssasssssnss 33
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NOU LOOK, VT,

The University of Tennessee System has the
responsibility to lead the state’s efforts to provide
affordable access to higher education. You've

heard me say many times, “We want the University
of Tennessee to be known for its Inclusivity, not
Exclusivity.” In fact, the land grant mission calls us to
serve all people of this great state.

Since we last discussed the acquisition of Martin
Methodist College (MMC) with the Board, the UT
System Administration has continued to perform
due diligence and plan for the possible integration
of MMC into the UT family. Dozens of UT employees
- from across the System - have been involved in
the preparations to ensure a smooth transition for
the students, faculty and staff and help us create
opportunities for southern middle Tennesseans.

State Support

Since our last discussion, the financial picture for
MMC as UT Southern has become much brighter!
We no longer expect an operating deficit in the first
year—thanks to one-time transition funding and
ongoing State support. Over the past few months,
our team has worked diligently with the Tennessee
Higher Education Commission (THEC), Governor
Lee and the state legislature. THEC staff have
recommended funding UT Southern as a specialized
unit for the next four years before applying the
funding formula. Most important, in May, the state
legislature passed the governor’s budget that
includes $5.1 million recurring for ongoing support

and $1 million nonrecurring towards acquisition costs.

This funding will allow us to reduce tuition by 61%,
from $26,000 to $10,200—that is a game changer
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“We want the University
of Tennessee to be

known for its Inclusivity,
not Exclusivity.”

-

for the people of southern middle Tennessee making
high quality education more affordable.

The Why

This is a historic opportunity to bring another campus
into the UT family for the first time in 50 years since
the University of Chattanooga joined us, then a small
Methodist College with about 1,000 students.

The southern middle Tennessee region is a higher
education desert, with Martin Methodist College as
the singular four-year provider. Every year, thousands
of students in the region go to school in neighboring
Alabama - 1,200 to just two schools alone. Once in
Alabama, many students never return, contributing
to a “brain drain” that impedes the region’s economic
development. And, with the healthcare, business

and education industries projected to grow—areas
where Martin Methodist fills a direct need with its
customized academic programs—we must retain our
best and brightest Tennesseans, provide affordable
higher education opportunities and prepare students
today for our workforce needs of tomorrow.

The Vision

If approved, UT Southern will be more than just

the newest addition to the University of Tennessee
System. It will represent opportunity, revival, long-
term economic success and forward momentum

in the southern middle Tennessee region. Since

the Morrill Act enactment in 1862, the University of
Tennessee has fully embraced its land grant mission
to serve all the people of this state. UT Southern will
open countless doors of opportunity for students.
Education will change them, the region and the state.

THE UNIVERSITY OF TENNESSEE SYSTEM
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President’s Message

Future UT Southern graduates are vital to the
economic success of the 13 counties in Southern
Middle Tennessee and the state. When students leave
an area for education, they rarely return. Retaining
our best and brightest Tennesseans by providing
affordable higher education opportunities in our rural
communities helps to develop the state’s economic
engine. UT prepares the workforce of tomorrow.

UT Southern will provide additional opportunities
through access to more undergraduate and graduate
programs, as well as more affordable tuition. It will
address unmet labor needs in the region, producing
more education, nursing and business graduates...
and these graduates will be crucial to the long-term
economic success of southern middle Tennessee.

This document provides an overview of the key
steps and approval processes with links to relevant
details posted on our websites; the benefits of the
acquisition for the institutions, current and future
students, the State and the region; a profile of Martin
Methodist College (MMC) at the time of acquisition
(June 2021); a financial overview; and some next
steps.

Although much work has been done to prepare for
the potential acquisition of Martin Methodist College,
much work will remain to fully assimilate the college
into the UT System as it transitions to UT Southern.
We look forward to updating the Board on the first
year’s operations of this new UT campus at the June
2022 meeting.

| am grateful for the counsel of this Board and look
forward to our discussions at the upcoming meeting
as we seek approval of the acquisition agreement.

Best, /

/7
Randy Boyd
President

The University of Tennessee System

Ur THE UNIVERSITY OF TENNESSEE SYSTEM



KEY STEPS & APPROVALS =—

Acquisition Process Through June 15, 2021

Martin Methodist College and The University of Tennessee System

Date

September
2020

September
2020

Fall 2020

September -
October 2020

December
2020

December
2020

December
2020

December
2020

January 2021

February 2021

February 2021

Step/Approval

Letter of Intent

Stakeholder
engagement

Due diligence process

Facilities condition
assessment

UT Board of Trustees
action

MMC Board of
Trustees action

Trustees of the
Tennessee Conference
of the United
Methodist Church

Multiple statements of
support issued

UT Board of Trustees
Executive Committee
meeting

Governor’s budget
proposal released

Integration planning
and negotiation

of asset transfer
agreement begins
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Description

MMC and UT officials signed a nonbinding letter of intent on
September 11, 2020. Letter of Intent (tennessee.edu)

MMC and UT presidents begin a series of events--town halls,
meetings, discussions, videos, surveys, focus groups--to
discuss the potential acquisition, answer questions, listen to
concerns, and seek input and ideas. Transparency website
(tennessee.edu).

UT partnered with Huron Consulting to conduct strategic,
market, financial and operational due diligence. Report issued
December 1, 2020. University of Tennessee System - Martin
Methodist College Due Diligence Report

Bureau Veritas, retained by UT, performed the assessment and
issued their findings in October.

The UT Board authorized UT leaders to continue negotiations
and seek necessary approvals in special meeting on December
9, 2020. UT Board of Trustees Approve Next Steps in Martin
Methodist College Acquisition - UT System News (tennessee.
edu)

The MMC Board approved the potential acquisition of Martin
Methodist by the UT System in a meeting on December 9,
2020.

The trustees approved the release of the assets of MMC in a
specially called meeting on December 9, 2020, contingent
upon the approval of the full Annual Conference expected in
June 2021.

Government officials and other leaders from the southern
middle Tennessee region and beyond express support for the
acquisition. Quotes of Support (tennessee.edu)

The Committee was updated on UT officials’ analysis of key
issues raised in the December Board meeting. Report issued
January 15, 2021. Update on Potential Acquisition of Martin
Methodist College (tennessee.edu)

Governor Bill Lee’s proposed budget revealed in his February
8, 2021 State of the State address included a request for $5.1M
recurring/$1M nonrecurring for the acquisition and start-

up costs. State of Tennessee Fiscal Year 2021-2022 Budget
Document, Volume 1 (tn.gov)

Teams of UT and MMC officials begin planning for the
potential integration after notice of Governor’s funding
request, including drafting the asset transfer agreement.
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https://tennessee.edu/transparency/mmc/
https://tennessee.edu/transparency/mmc/
https://tennessee.edu/transparency/mmc/
https://tennessee.edu/transparency/mmc/
https://tennessee.edu/transparency/mmc/
https://tennessee.edu/transparency/mmc/
https://www.tn.gov/content/dam/tn/finance/budget/documents/2022BudgetDocumentVol1.pdf

February 2021

March 2021

March 2021

April 2021

May 2021

June 2021

June 2021

Date
June 2021

June 2021

June 2021

June 2021

June 2021

July 2021

Survey to MMC
stakeholders

Formal resolutions in
favor of the acquisition
issued.

MMC submits
Substantive Change
Prospectus to regional
accreditor, SACSCOC

TN General Assembly
passes FY21-21 budget

Office of Attorney
General “No Action”
Letter

Conference of the

United Methodist Church

approval

TSSBA approval

Key Steps & Approvals

UT Marketing and Communications staff conducted surveys
with various MMC stakeholders to obtain input on team name,
mascot, and school colors.

Officials throughout the southern middle Tennessee region—
city/county mayors, chambers of commerce leaders and
economic development officials—took the extraordinary
step of passing formal resolutions in favor of the acquisition.
Transparency website (tennessee.edu).

The prospectus concerned the potential transfer of ownership
of MMC to UT, as required by the Southern Association of
Colleges and Schools Commission on Colleges to maintain
accreditation.

The budget, approved on April 29, 2021, included the
Governor’s requested recurring and nonrecurring funding for
the acquisition.

The Public Interest Division of the Attorney General’s office,
which oversees nonprofits, reviewed the proposed asset
transfer agreement and declined to take action (thereby
consenting).

On June 10, the Tennessee Annual Conference of the United
Methodist Church approved a resolution allowing Martin
Methodist College to join the UT System.

Approval for UT to obtain a commercial loan to settle
MMC debt to the USDA at a June 15 TN State School Bond
Authority meeting.

Remaining Steps/Approvals

Step/Approval
SACSCOC Board

UT Board of Trustees
MMC Board of Trustees

State Building
Commission

Asset transfer
agreement

Acquisition
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As of June 16, 2021

Description

Approval of the MMC prospectus regarding a change in
ownership by end of June 15-17 Board meeting.

Approval of asset transfer agreement and related items at
June 25, 2021, meeting.

Approval of asset transfer agreement and related items at
June 25, 2021, meeting.

Approval of the MMC property acquisition at the June 28 SBC
Executive Committee meeting.

Executed by UT and MMC officials.

July 1, 2021 effective date
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SUMMARY OF BENEFITS m——

Acquisition Benefits

The idea of the University of Tennessee System (UT)
acquiring Martin Methodist College (MMC) originated
from discussions between UT President Randy

Boyd and MMC President Mark La Branche during
Spring 2020 about each institution’s challenges and
opportunities for collaboration between the two
institutions. Soon the advantages of an acquisition—
not just a collaboration--became evident, and
benefits continued to emerge throughout the
acquisition process.

MMC

UT

Sustain the mission for the long-term
Access resources to improve operations

Attract more students with the UT brand and
lower tuition

Increase academic offerings and support
services

Provide faculty and staff more cost-efficient
benefits

Enhance its role as a land-grant institution by
providing access to a high quality, affordable
educational experience in southern middle
Tennessee—where currently no public four-year
institution exists from Memphis to Chattanooga

Assist the State in meeting its workforce needs

Expand UT’s educational footprint and grow
enrollment

Add a unique, small campus to the UT portfolio

Students

Pay tuition at a rate 61 percent less as a public
institution than as a private,

Participate in state scholarship programs and
the UT Promise (a program providing free
tuition and mandatory fees to eligible students)

6 | Acquisition of Martin Methodist College

Enable those whose circumstances prohibit
moving to another part of the state to stay
in the region for a high-quality, affordable
education

Access UT online and other UT campus
programs more easily

Tennessee and the Southern
Middle Region

Prevent the “brain drain” of Tennessee residents
who cross the border to attend college in
Alabama (estimated to be more than 1,200) and
often remain for jobs

Meet the labor need in the area by providing
programs related to the area’s top growing
industries —healthcare, education, business,
finance, and technical.

Increase the college-going rate—currently
around 60 percent—by providing access to a
quality, affordable education

Boost the college degree attainment rate from
the current 20 percent range to closer to the
State’s “Drive to 55” goal

UT Southern would be a unique addition to the
UT System and the State’s higher education
landscape—a small school environment that
provides a high-quality educational experience at
an affordable price with personal attention to its
students.
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MARTIN METHODIST COLLEGE PROFILE m=——
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Martin Methodist College

Data Compiled June 2021

INSTITUTIONAL
OVERVIEW

Institution Type: Private,
not-for-profit, 4-year college
affiliated with the Methodist
Church

Founded: 1870

Location: Pulaski, TN (70 miles
south of Nashville)

Description: A small college
B atmosphere where all staff
provide a supportive learning
environment and where
professors know students’
[ names.

STUDENTS

Undergraduate Tuition Rates
All Students, 2020-2021,

Graduate Tuition Rates
All Students, 2021-2022:

£ bl

College-Wide Accreditors:
Southern Association of
Colleges and Schools
Commission on Colleges and
the University Senate of the
United Methodist Church

Program Accreditors:
Commission on Collegiate
Nursing Education (nursing)
and State of Tennessee
Department of Education
(teacher education programs)

Endowment (as of June 30,
2020): $14.5 million

Operating Revenue (estimated
FY21): $22,235,676

ENROLLMENT

812 Total

30 credit hours per year: $14,850
$25,850
Race/Ethnicity:
Additional Student Data Non-Resident Alien
\ Hispanic/Latio
American Indian/
32% 68% 57% 47% Alaska Native
Asian
Overall 6-Yr Overall First-time, Full-time UG i'race‘;i/?;:w”
Graduation Undergraduate Full-time Federal Pell Grant ) .
Rate Retention Rate Retention Rate Recieved Fall 2020 Native Hawaiian/

2222222 ,;,,;

: : : : 2 : : Student-Faculty Ratio

EMPLOYEES*
59 19

Faculty Administrative

*Budgeted ful

41

Professional

Pacific Islander

White
Multi-Racial

Unknown

|-time equivalent positions.

33 152

Clerical/

Gender

TOTAL

MEN
17

24

34

235
10
13

Fall 2020
WOMEN  TOTAL

11 28
18 42
2 4
0

44 78
2 2

355 590
18 28
24 37

Full Time vs. Part Time

Staff Staff Technical Staff
338 698 14
Teaching Faculty Men Full- Part-
Time Time

Percent full-time faculty with tenure/on tenure track: 75%
Percent full-time faculty with terminal degrees: 84%

0
474 4'
Women
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Martin Methodlist College Profile

ACADEMICS ATHLETICS

Degrees Awarded: Masters, Baccalaureate, Associate, Association: National Conference: Division 1

UG Certificate Association of of the Southern States
Intercollegiate Athletics Athletics Conference

Academic Programs: (NAIA) (SSAQC)

Programs of

23 study include 8 9 3

INDER- business, MEN’S SPORTS WOMEN’S SPORTS CO-ED SPORTS
SRS 2 education,
humanities,
2 1 X Baseball Basketball Clay Target
mathematics Basketball Bowli C titive Ch
. asketba owlin ompetitive eer
GRADUATE ASSOCIATE and sciences, ‘ 9 P
. Bowling Cross-Country Gameday Cheer
nursing and
1 health Cross-Country Golf
CERTIFICATE sciences, and Clif SOEEET
social sciences. Soccer Softball
Swimming Swimming
Addl.tlonal Opportunities: s.tu.dy abroaq, distance T T
learning, dual enrollment, clinical experience Volleyball

Student Services: academic counseling, career

counseling/placement services, student employment UG student body that received 57%
opportunities athletically related aid in 2020-21:

CAMPUS & FACILITIES

Space Use by Building Type:

44%

Housing

18%
Student
()

17%
- Academics
Athletics
1. Commuter Parking Lot 7. Criswell Hall 13. Barton Entrance Gates 19. Martin Hall 24. Maintenance House
2. Residential Parking 8. Student Union Building 14. Oakwood Apartments 20. “The Martin” 25. RedHawk Book Nook
3. Clinic 9. Student Life House 15. Warden Memorial Library Auditorium 26. MMC Makers Lab
4. Curry Christian Life Center 10. Upperman Hall 16. Johnston Center 21. Grissom Gazebo 27. The Justice Center
5. Student Apartments 11. Colonial Hall 17. Gault Fine Arts Center 22. Revielle House
6. Center for Church Leadership 12. Academic Affairs 18. Andrews Science Building 23. President’s House
Campus Size: 69 acres Classroom Square Footage: 13,526
Two Areas: the main campus of 24 acres near Average Building Age: 68 years (average year built
downtown and the East Campus athletics complex of 1952)

45 acres about two miles east Age Range of Buildings: 1868—Reveille House to

Number of Buildings: 24 primary buildings 2004 —Coaches Office
Number of Beds in Residential Facilities: 400 Historical Buildings: 15 greater than 50 years old (TN

Building Square Footage: 302,000 (main campus Historical Commission review/approval required for
289,000 and East Campus 13 0,00) projects). One (Reveille House) on the National

Register of Historic Places.
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FINANCIAL OUTLOOK m—

The most compelling aspect of Martin Methodist’s transition to becoming UT Southern will be a dramatic
reduction in tuition and fees. The addition of state funding will enable UT Southern to charge 61% less than
it does as Martin Methodist College. Full-time undergraduate students are currently assessed $26,000 for
tuition and mandatory fees; this will drop to $10,200 in 2021-22. The value proposition for current students
will be significantly improved and the educational opportunities for prospective students in southern
Tennessee will be greatly expanded.

The State of Tennessee FY 2021-22 budget appropriates $6.23 million to UT Southern. This includes base
funding of $5.1 million, a faculty and staff salary pool of $130,000, and $1 million of non-recurring transition
funds. If the Tennessee Higher Education Commission approves, UT Southern will receive $5.23 million

in recurring funds for the next four years (plus any state-funded salary pools and employee benefits
adjustments) as a “specialized unit.” After that point, future appropriations to UT Southern will depend on its
performance as measured by the THEC outcomes-based funding formula.

Allocation of FY 2021-22 State Appropriations

Recurring Non-Recurring Total
Reduce net cost of attendance $ 2,690,834 $ 2,690,834
Enhance programs & services 839,202 500,000 1,339,202
Subtotal: direct benefits to students $ 3,530,036 $ 500,000 $ 4,030,036
Expand employee benefits 888,473 888,473
Faculty & staff salary adjustments 130,000 130,000

Subtotal: direct benefits to employees

$ 1,018,473

$ 1,018,473

Loss of Church & Turner Center funding 681,491 681,491
Marketing, branding, recruitment 250,000 250,000
Future plant fund expenditures 250,000 250,000

TOTAL
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Financial Outlook

The budget projection for FY 2021-2022 includes a surplus of almost $4.2 million, including $4.8 million in
one-time transition funds. The transition funds include a State appropriation of $1 million, private gifts of $2.2
million, federal funds related to the COVID pandemic of $1.1 million, and proceeds of $500,000 from the sale
of an FCC license.

UT Southern FY 2021-22 Operating Revenues, Expenses, and Transfers

Martin Methodist UT Southern

FY 2020-21 FY 2021-22  Difference
Revenues, Expenses, and Transfers
Tuition & Fees $ 17,320,028 $ 7,406,115 $ (9,913,913)
State Appropriations - 5,230,000 5,230,000
Church Support & Turner Center 681,491 - (681,491
Endowment Distributions 556,057 556,057 -
Other E&G Revenues 834,000 810,491 (23,509)
Auxiliaries 2,844,100 2,986,000 141,900
Total Revenues $ 22,235,676 $ 16,988,663 $ (5,247,013)
Salaries & Benefits $ 8,284,325 $ 9,502,473 $ 121848
Operations 5,040,059 5,251,815 211,756
Scholarships & Fellowships 9,340,600 2,117,521 (7,223,079)
Total Expenses, Including Transition $ 22,664,984 $ 16,871,809 $ (5,793,175)
Transfers for Debt Service 372,447 391,444 18,957
Additions to Plant Funds 150,000 500,000 350,000
Releases from Other Funds (596,384) (150,000) 446,384
Total Expenses & Transfers $ 22,591,047 $ 17,613,253 $ (4,977,794)
Net from Operations $ (355,371) $ (624,590) $ (269,219)
Transition Funding
Private Gifts $ 2,200,000 $ 2,200,000
Federal COVID Relief 100,000 100,000
State Appropriations for Transition 1,000,000 1,000,000
Sale of FCC License 500,000 500,000
Total Transition Funding $ 4,800,000 $ 4,800,000
Net with Non-Recurring Funds $ (355,371) $ 4,175,410 $ 4,530,781
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Subject to Board approval, the following steps will need to be
undertaken:

¢ Technical revisions to legislation will be made to include UT
Southern.

e The Governor will appoint an Advisory Board for UT Southern.

e The college’s mission statement and strategic plan will need to
be revised to align with UT’s.

¢ A campus master plan must be developed and submitted for
THEC’s approval.

¢ Administrative procedures will need to be developed to
conform to UT’s policies.

e Training in using UT’s administrative systems will occur.

e UT Southern will be incorporated into existing working groups
and committees (e.g., meetings of the chancellors, faculty
council, campus chief academic officers, chief communications
and marketing officers, chief business and human resources
officers).
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Agenda Item: . A.
DATE: July 22, 2021
SUBJECT: New Academic Program
University of Memphis

American Sign Language and Deaf Studies, Bachelor of Arts
CIP Code: 05.0211 (Deaf Studies)

ACTION RECOMMENDED: Approval

PROGRAM DESCRIPTION

The University of Memphis proposes a Bachelor of Arts in American Sign Language
(ASL) and Deaf Studies. The university currently offers a minor in ASL and has
established ASL as an acceptable course to fulfill the university’'s world language
requirement. The University of Memphis expects that a major in ASL and Deaf Studies
will attract new students to the university because a similar degree is not offered
within a 200-mile radius of Memphis. Additionally, the program is designed to offer
the ability for students to double major in ASL and another major at the university.

INSTITUTIONAL GOVERNING BOARD APPROVAL

The proposed American Sign Language and Deaf Studies, BA program was approved
by the University of Memphis Board of Trustees on December 4, 2019. Final approval
of new academic programs has been delegated to the Provost. On June 7, 2021,
Provost Thomas Nenon requested the proposed BA program be considered for
approval by THEC.

PROPOSED IMPLEMENTATION DATE
Fall 2022

RELEVANCE TO INSTITUTIONAL MISSION AND STRATEGIC PLAN

The proposed program is aligned with the State Master Plan's goal to raise
postsecondary attainment rates in Tennessee, specifically in a high demand field. The
US Bureau of Labor Statistics estimates the field of interpreters and translators will
grow by 22 percent between 2018 - 2028.

The proposed program will also contribute to the University of Memphis' mission to
“provide the highest quality education by focusing on research and service benefiting
local and global communities.” The proposed degree in American Sign Language and
Deaf Studies will provide the highest quality education by employing native signers as
instructors, as well as engaging with industry, educational, and service communities
and organizations in the Memphis metropolitan area.



CURRICULUM

The curriculum for the proposed BA in American Sign Language and Deaf Studies will require
120 credit hours comprised of a minimum of 40 credit hours for the proposed major; 41
credits of general education; and 39 credits of electives. Only three new courses will need to
be developed due to course offerings within the existing ASL minor.

Although there is no external accrediting body for American Sign Language and Deaf Studies,
the American Sign Language Teachers Association (ASLTA) published national standards for
learning American Sign Language in 2014 which were taken into consideration in the
preparation of the proposed program. With this in mind, the proposed American Sign
Language and Deaf Studies, BA has five broad program goals for students in the program
which connect to the five “C"s of language instruction (communication, culture, connections,
comparisons, and community):

1) Communicate in American Sign Language;

2) Gain knowledge and understanding of American Deaf Culture;

3) Use American Sign Language to connect with other disciplines and acquire
information;

4) Develop insight into the nature of language and culture through comparison; and

5) Use American Sign Language to participate in communities at home and around the
world.

Students will also be required to have a basic knowledge of communication sciences and
disorders from a functional, biological, neurological, cognitive, linguistic, and/or cultural
perspective.

PROGRAM PRODUCTIVITY

The first cohort of students of students is expected to enroll in fall 2022 will be recruited
from students with the ASL minor or enrolled in ASL courses. The proposed program projects
an annual fall enrollment of 20 students in year one and increasing to 81 students in year
five. The proposed program projects eight graduates beginning in year three and increasing
to 20 graduates by year five.

2022 2023 2024 2025 2026
Enrollment 20 38 58 73 81
Graduates -- -- 8 15 20

PROGRAM DUPLICATION

The proposed program will be the first American Sign Language and Deaf Studies program
offered in West Tennessee. Currently, the two undergraduate programs in American Sign
Language and Deaf Studies are located in East Tennessee. Maryville College offers an
American Sign Language and Deaf Studies, BA program and the University of Tennessee,



Knoxville offers a newly approved program in Deaf Studies, Bachelor of Science in Education
(with a concentration in American Sign Language) that was implemented in fall 2020.
Additionally, East Tennessee State University offers a minor which focuses on basic and
intermediate American Sign Language culture and history.

EXTERNAL JUDGEMENT

An external review of the proposed program was conducted during a virtual institutional site
visit on February 16, 2021. Dr. Diane Clark, Professor and Chair of Department of Deaf
Studies and Deaf Education at Lamar University served as the external reviewer. Dr. Clark
recommended approval of the proposed American Sign Language and Deaf Studies, BA and
commented: “I do recommend approval of the program. The level of interest is high among
students, and the community wants the program. The faculty seem to be excited and
interested in this new endeavor.”

STUDENT DEMAND

The University of Memphis evaluated student interest based on historical data and
prospective student inquiries. In the 2018-2019 academic year, staff at the school received
20 to 30 inquiries per semester about whether a major was offered, a minor was offered, or
if American Sign Language would count as a foreign/world language. Additionally, the
University of Memphis distributed a student interest survey to gauge prospective students’
interest in the proposed American Sign Language and Deaf Studies program. Responses
were received from 178 students, ranging from high school to graduate school levels. Across
all students, 61 percent knew someone who was Deaf, and 93 percent indicated that they
would like to become proficient in American Sign Language.

OPPORTUNITIES FOR PROGRAM GRADUATES

Graduates from the proposed BA in ASL and Deaf Studies program will be qualified for
positions as ASL interpreters. Furthermore, having an American Sign Language interpreter
pathway would provide students with opportunities to fill the need for ASL interpreters
required by the Americans with Disabilities Act in school districts, universities and colleges,
hospitals, courts, jails, and 501¢3 organizations, or to become private contractors. In order
to become an interpreter, one must have a bachelor's degree and pass the Interpreter
Certification exam.

In 2016, Forbes magazine listed interpreters as being one of the 20 fastest growing jobs in
America, forecasting a 29 percent growth rate. Additionally, national employment data and
projections from the US Bureau of Labor Statistics present a positive outlook for occupations
most likely to need sign language, second language, or interpreting skills. Median salary is
$49,930 nationwide; however, the average salary among the industries with highest
employment of people with this degree is consistently higher, across all industries

Letters of support for the proposed program were provided by Germantown School and
Shelby County Schools. These schools are willing to offer a dual enrollment program that



would enable their students to fulfill their high school and college language requirements
simultaneously in American Sign Language.

INSTITUTIONAL CAPACITY TO DELIVER THE PROGRAM

The proposed program will be housed in the School of Communication Sciences and
Disorders. The school has an existing minor in ASL and will use existing minor courses in the
proposed curriculum for the major in ASL and Deaf Studies. Additionally, space in the
Community Health Building will be renovated for an ASL Laboratory. The laboratory will
provide a dedicated, multi-purpose space for the ASL degree program for students and
faculty. Its primary function would be a space for ASL students to use videos to learn
vocabulary, practice interpretation and to be able to complete assignments that require
them to record themselves signing.

The University of Memphis currently employs one full-time ASL instructor and several
adjunct ASL instructors. Six additional full-time instructors will be needed for the proposed
program and will be hired as follows: two in year 1, two in year 2, one in year 3, and one in
year 4. One of the full-time faculty members will also serve as the program director.

Appendix A outlines the five year financial projections for the proposed American Sign
Language and Deaf Studies, BA program.

ASSESSMENT AND POST-APPROVAL MONITORING

An annual performance review of the proposed program will be conducted for the first five
years following program approval. The review will be based on benchmarks established in
the approved proposal. At the end of this period, the campus, institutional governing board,
and Commission staff will perform a summative evaluation. The benchmarks include, but
are not limited to, enrollment and graduation, program cost, progress toward accreditation,
and other metrics set by the institution and Commission staff. If benchmarks are not met
during the monitoring period, the Commission may recommend that the institutional
governing board terminate the program. If additional time is needed and requested by the
institutional governing board, the Commission may choose to extend the monitoring period.



Appendix A: THEC Financial Projections
University of Memphis: Bachelor of Arts in ASL and Deaf Studies
Five-year projections are required for baccalaureate: June 2021

2022-23 2023-24 2024-25 2025-26 2026-27
Year 1 Year 2 Year 3 Year 4 Year 5

I. Expenditures
A. One-time Expenditures
New/Renovated Space/lab $ 2,300 $10,000 | $ - $- $-
Equipment/computers 6,900 7,000 - 2,900 -
Library 2,000 2,000 1,000 - -
Consultants - - -
Travel - - - - -
Other 1,500 - - - -
Sub-Total One-time $ 12,700 $ 19,000 $ 1,000 $2900 $ -
B. Recurring Expenditures
Personnel
Administration
Salary $ 35,000 $ 35,700 $ 36,414 $ 37,142 $ 37,885
Benefits (60%) 21,000 21,420 21,848 22,285 22,731
Sub-Total Administration $ 56,000 $ 57,120 $ 58262 $ 59,428 $ 60,616
Faculty (new lines)
Salary $ 118,000 $ 224,360 $ 282,847 | $ 344,070 $ 351,811
Benefits (36%) 42,480 80,770 101,825 123,865 126,652
Sub-Total Faculty $ 160,480 $ 305,130 $ 384,672 | $ 467,935 $ 478,464
Support Staff
Salary $ 48,000 $ 48,960 $ 49,939
Benefits (36%) - - 17,280 17,626 17,978
Sub-Total Support Staff $ - $ - $ 65,280 $ 66,586 $67917
Graduate Assistants* (1/2 assistantship; 10 hours per week)
Salary $ 5,000 $ 5,000 $ 5,000 $ 5,000
Benefits $- $ 285 $ 285 $ 285 $ 285
Tuition and Fees* (See - 8,500 8,670 8,843 9,020
Sub-Total Graduate $- $ 13,785 $ 13,955 $ 14,128 $ 14,305
Operating
Professional Development $ 3,000 $ 5,000 $ 5,000 $ 5,000
ASL Interpreting 8,000 10,000 12,000 12,000 12,000
supplies 1,000 1,500 2,000 2,000 2,000
Other: ADJUNCTS 25,000 25,000 25,000 25,000 25,000
Sub-Total Operating $ 34,000 $ 39,500 $ 44,000 $ 44,000 $ 44,000
Total Recurring $ 250,480 | $ 415,535 $ 566,170 | $ 652,077 $ 665,302
TOTAL EXPENDITURES (A + B) $ 263,180 $ 434,535 $ 567,170 | $ 654,977 $ 665,302

NOTE: Admin Asst is on Administration line; Instructor/Coordinator is included on faculty line; advisor/grad analyst
is on the support staff line.



*If tuition and fees for Graduate Assistants are included, please provide the following information.

Base Tuition and Fees Rate $ 8,500.00 $8,670.00 $8,843.40 $9,020.27
Number of Graduate Assistants - 1 1 1 1
| Year 1 Year 2 Year 3 Year 4 Year 5
Il. Revenue
Tuition and Fees1 (majors) 213,394 405,448 618,841 864,244 960,271
Institutional Reallocationsz 49,786 29,087 (51,671) (209,267) (294,969)
Federal Grants3 N N N N N
Private Grants or Gifts4 N N
Other5 N N N N
BALANCED BUDGET LINE $ 263,180 $ 434,535 $ 567,170 $ 654,977 $ 665,302
Notes:

(1) In what year is tuition and fee revenue expected to be generated and explain any
differential fees. Tuition and fees include maintenance fees, out-of-state tuition, and any
applicable earmarked fees for the program.

Tuition and fees will be generated immediately, as there are students already enrolled in ASL
courses. Itis expected thatsome studentsinthe ASL Minor will be recruited into the Major as well as
new studentswho will be seeking the major.

Thesetuitionand fee numberswere generated with the UofM tuition estimator, based on 15 credits
per semester atthe spring2021 residentrate.

Tuition estimates do notinclude non-majors(e.g., ASL Minors, ASL as world language, ASL curious). As
offall 2021, there are 200 students registered for ASL courses withoutthe major in place.
.(2) Please identify the source(s) of the institutional reallocations, and grant matching requirements

Initialinvestmentwill be needed; however, the programwillimmediatelybringinthe revenueto
offsetits cost. There is a net benefitto the university by year three.

(3) Please provide the source(s) of the Federal Grant including the granting department and CFDA
There are no federal grants associated with this program at this time.

(4) Please provide the name of the organization(s) or individual(s) providing grant(s) or gift(s).

There are no individual grants or gifts at this time.
Private fundswill be raisedto create the language laboratory, in thiscase toadaptspace to accommodate a
language laband equip the space with computersandvideo. No specific source hasyet beenidentified.

(5) Please provide information regarding other sources of the funding.

State appropriation not included in this chart. In the first year, the University would be credited an additional
$44,500 in state appropriation, according to the UofM Scenario Planning Tool.

*The Graduate Assistant will assist the teaching faculty, and where possible, staff the learning laboratory.
Ideally, this would be someone with previous ASL experience.
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Agenda Item: . B.
DATE: July 22, 2021
SUBJECT: New Academic Program
University of Memphis

Applied Physiology and Neuromechanics, PhD
CIP Code: 26.0908 (Exercise Physiology and Kinesiology)

ACTION RECOMMENDED: Approval

PROGRAM DESCRIPTION

The University of Memphis proposes a Doctor of Philosophy (PhD) in Applied
Physiology and Neuromechanics with two concentrations: Applied Physiology and
Nutrition and Applied Biomechanics. The proposed PhD program will train degree
candidates to both independently and collaboratively provide focused conceptual and
scientific analyses within these two concentrations. Overall, the proposed program
will focus on the function and structure of the human body related to its health,
nutrition, and movement.

The addition of a PhD program will provide a pathway for existing graduate students
in the College of Health Sciences at the University of Memphis that wish to pursue
advanced research in these areas. Additionally, the Applied Physiology and
Neuromechanics, PhD will strongly support the University of Memphis's pursuit and
eventual maintenance of a Carnegie classification of R1- Very high research activity
due to its strong research focus and STEM designation. Faculty in the College of Health
Sciences have a strong reputation in securing external funding over the past five years
while the number of peer-reviewed publications has been close to 20 each year.

INSTITUTIONAL GOVERNING BOARD APPROVAL

The proposed Applied Physiology and Neuromechanics, PhD program was approved
by the University of Memphis Board of Trustees on March 4, 2020. Final approval of
new academic programs has been delegated to the Provost. On June 7, 2021, Provost
Thomas Nenon requested the proposed PhD program be considered for approval by
THEC.

PROPOSED IMPLEMENTATION DATE
August 2022

RELEVANCE TO INSTITUTIONAL MISSION AND STRATEGIC PLAN

The proposed PhD program aligns with the 2015-25 Master Plan for Tennessee
Postsecondary Education with a focus on student success, family prosperity, and
future workforce. Graduates will have opportunity to pursue academic positions
including research or post-doctoral training in clinical research sites.



The proposed program addresses three of the University of Memphis’ strategic priorities:
investing in people, enhancing image and reputation, and developing new resources. They
anticipate recruiting a global, diverse student population, enhancing interdisciplinary
initiatives, and increasing external funding and partnerships to align with the priorities.

CURRICULUM

The proposed program has two possible entry points: post-bachelor’s degree (requires a
minimum of 81 credit hours) and post-master’'s degree (requires a minimum of 45 credit
hours). Students that enter the program on the post-master’'s degree track will be able to
complete the program in three years. Students that enroll in the post-bachelor's degree
tracks will be eligible for the Master of Science in Health Studies degree upon successful
completion of master level courses. The proposed program will have two available
concentrations: Applied Physiology and Nutrition (APAN) and Applied Biomechanics (BIOM).
The APAN concentration will focus on the effects of aging, environment, and exercise on
physiological systems. The BIOM concentration will focus on the body mechanics and
structure on human movement applications.

Upon completion of the proposed PhD in Applied Physiology and Neuromechanics,
graduates will be able to:

+ Exhibit an integrated understanding of biological, physiological, and physical sciences

+ Demonstrate professional conduct and behaviors consistent with legal and ethical
practice in teaching and/or research

+ Display cultural sensitivity, compassion, and respect in all interactions with fellow
professionals, administrators, students, clients, and others;

+ Promote a preventative health and wellness mindset for clients/students to reduce
and prevent disease within the scope of APAN or BIOM,;

« Use evidence together with quantitative and qualitative reasoning to systematically
solve problems and develop interventions relevant to APAN or BIOM;

« Collect and critically evaluate data and published scientific literature to apply in
instructional and research settings;

« Demonstrate appropriate levels of independence and judgment necessary for
successful engagement in teaching and research settings;

+ Critically evaluate a focused line of human movement research to design and
implement research activities to confirm/generate disciplinary knowledge;

+ Effectively contribute to a focused line of research inquiry both as a leader and
collaborator; and

* Incorporate meticulous and ethical practices during data collection and analysis
activities.

PROGRAM PRODUCTIVITY

The proposed program projects an initial enrollment of seven students increasing to a
consistent 14 students by year six. Five students will be supported as graduate
research/teaching assistantships. Additionally, the proposed program projects two
graduates in year three and six graduates by year seven.



2022 2023 2024 2025 2026 2027 2028
Enroliment 7 12 13 13 13 14 14
Graduates - - 2 3 4 5 6

PROGRAM DUPLICATION

Currently, there are no other PhD programs in Tennessee with the CIP code of 26.0908 -
Exercise Physiology and Kinesiology. However, related programs exist at East Tennessee
State University (Sport Physiology and Performance, PhD), Middle Tennessee State University
(Human Performance, PhD), and University of Tennessee, Knoxville (Nutrition, PhD and
Kinesiology, PhD). The proposed Applied Physiology and Neuromechanics, PhD program will
differentiate from these programs through concentrations in Applied Physiology and
Nutrition and Performance Biomechanics. Additionally, East Tennessee State University
provided a letter of support for the proposed PhD program.

EXTERNAL JUDGEMENT

An external review of the proposed program was conducted during a virtual site visit on
March 4-5, 2021. Dr. Peter Grandjean, Dean of the School of Applied Sciences and Professor
in the Department of Health, Exercise Science and Recreation Management at the University
of Mississippi and Dr. Rachael D. Seidler, Full Professor in the Department of Applied
Physiology and Kinesiology at the University of Florida served as the external reviewers. The
site visit included meetings with campus administrators, faculty, prospective students, and
community partners.

Dr. Grandjean and Dr. Seidler recommended approval of the proposed Applied Physiology
and Neuromechanics, PhD and stated: “We believe that the doctoral program in Applied
Physiology and Neuromechanics within the College of Health Sciences at the University of
Memphis will successfully recruit outstanding doctoral students, based on the resources
available and the outstanding reputation and success of the college’s existing faculty. The
program is well thought out and has strong faculty commitment. Furthermore, we believe
this doctoral program will aid in the college’s retention of its best faculty and the achievement
of the University of Memphis's goal for Carnegie R1 classification.”

STUDENT DEMAND

An external EAB feasibility study found growth in regional doctoral completions (average 27
percent per year) that outpaced program growth (average 14 percent per year) suggesting
potential student demand. Additionally, the University of Memphis surveyed 151
undergraduate students in the College of Health Studies which demonstrated that 56
percent of participants were planning to enroll in a graduate program after graduation. Of
those who were interested in continuing to graduate school, 57 percent stated that they
would be interested in a PhD in Applied Physiology and Neuromechanics.

To further demonstrate student interest, a fall 2020 survey of graduate students in the
College of Health Sciences was conducted. This survey of 76 students indicated that 72



percent wanted to pursue an academic or clinical doctorate with 82 percent who would
prefer to pursue doctoral studies at the University of Memphis. Letters of support are
provided by current and former students that illustrate research projects conducted with
existing University of Memphis faculty.

OPPORTUNITIES FOR PROGRAM GRADUATES

Program graduates will be qualified for academic positions including both teaching and
research faculty positions. According to the US Bureau of Labor Statistics, employment
options for graduates of the proposed program are projected to increase by 11-15 percent
between 2014 - 2024. In 2019, 82 percent of national and 83 percent of regional job postings
in Applied Physiology and Neuromechanics were in academic or educational services. Letters
of support were submitted by St. Jude Children’s Research Hospital and the University of
Tennessee Health Science Center.

INSTITUTIONAL CAPACITY TO DELIVER THE PROGRAM

The proposed PhD in Applied Physiology and Neuromechanics will be housed in the College
of Health Sciences. This will be the first PhD program in the College which currently offers
two undergraduate programs, one graduate certificate, two master's-level programs, and a
proposed Doctor of Physical Therapy program. The proposed program will leverage existing
research facilities and graduate faculty expertise in the college and will not require any new
faculty positions. Additionally, nine faculty will be available to serve on dissertation
committees. It is anticipated that an individual faculty mentor will concurrently have a
maximum of three full-time doctoral students at different points in their respective
programs of study. Appendix A outlines the seven-year financial projections for the proposed
program.

ASSESSMENT AND POST-APPROVAL MONITORING

An annual performance review of the proposed program will be conducted for the first seven
years following program approval. The review will be based on benchmarks established in
the approved proposal. At the end of this period, the campus, institutional governing board,
and THEC staff will perform a summative evaluation. The benchmarks include, but are not
limited to, enrollment and graduation, program cost, progress toward accreditation, and
other metrics set by the institution and THEC staff. If benchmarks are not met during the
monitoring period, the Commission may recommend that the institutional governing board
terminate the program. If additional time is needed and requested by the institutional
governing board, the Commission may choose to extend the monitoring period.



APPENDIX A
THEC Financial Projections Form
University of Memphis
Ph.D. in Applied Physiology & Neuromechanics

2022-23 2023-24 2024-25 2025-26 2026-27 2027-28 2028-29

Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 7
l. Expenditures
A. One-time Expenditures
New/Renovated Space® S - S - S - S - S - S - S -
Equipment $ 18 -8 - 13 - 18 - 13 -8 -
Library $ - s - s - 1S - s - 1S - s -
Consultants $ - s - S - 1$ - 1$ - s - s -
Travel $ - $ - $ - $ - $ - $ - $ -
Other $ - 13 -8 - 13 - 13 - 13 -8 -
Sub-Total One-time S - S - S - S - S - S - S -
B. Recurring Expenditures
Personnel (no new faculty lines needed)
Administration
Salary
Benefits
Sub-Total Administration S -iS - S -1 S -iS -iS - S -
Faculty
Salary
Benefits
Sub-Total Faculty S - S - S - S - S - S - S -
Support Staff
Salary S 35,000 | $ 35,700 | $ 36,414 | S 37,142 | S 37,885
Benefits S 13,000 | $ 13,260 | $ 13,525 | $ 13,796 | $ 14,072
Sub-Total Support Staff S - S - S 48,000 | $ 48,960 | $ 49,939 | $ 50,938 | $ 51,957
Graduate Assistants
Salary ($18,000 x5) S 90,000 | $ 91,800 | $ 93,636 | S 95,509 | $ 97,419 | $ 99,367 | $ 101,355
Benefits S - S - S - S - S - S - S -
Tuition and Fees* (See Below) | $ 60,000 | $ 60,600 | $ 61,206 | S 61,818 | $ 62,436 | $ 63,061 | $ 63,691
Sub-Total Graduate Assistants | S 150,000 | $ 152,400 | $ 154,842 | $ 157,327 | $ 159,855 | $ 162,428 | $ 165,046
Operating
Travel
Printing, office supplies, etc.
Equipment
Other (marketing) S 10,000 | $ 10,000 | $ 10,000 | S 10,000 | $ 10,000 | $ 10,000 | S 10,000
Sub-Total Operating S 10,000 | $ 10,000 | $ 10,000 | $ 10,000 | $ 10,000 | $ 10,000 | $ 10,000
Total Recurring $ 160,000 | $ 162,400 | $ 212,842 | $ 216,287 | $ 219,794 | $ 223,366 | $ 227,003
TOTAL EXPENDITURES (A+B) |$ 160,000 | $ 162,400 | $ 212,842 | $ 216,287 | $ 219,794 | $ 223,366 | $ 227,003
*If tuition and fees for Graduate Assistants are included, please provide the following information.
GA salary/stipend (12 month) | $ 18,000 | $ 18,360 | $ 18,7271 $ 19,102 | $ 19,484 | $ 19,873 | $ 20,271
Base Tuition and Fees Rate $ 12,000.00 $ 12,120.00 $ 12,241.20 $ 12,363.61 $ 12,487.25 S 12,612.12 S 12,738.24
Number of Graduate Assistants 5 5 5 5 5 5 5
*Additional students should be funded from external grants and contracts. Facilities & Administrative (F&A) income should contribute to revenue.

2022-23 2023-24 2024-25 2025-26 2026-27 2027-28 2028-29

| Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 7

Il. Revenue 1paid FTE 5.5 paid FTE 6.5 paid FTE 6.5 paid FTE 6.5 paid FTE 7 paid FTE 7 paid FTE
Tuition and Fees® S 12,000 | $ 66,660 | S 79,566 | $ 80,359 | $ 81,165 | $ 88,284 | $ 89,166
Institutional Reallocations® S 148,000 | $ 95,740 | $ 133,276 | S 135,928 | $ 138,629 | $ 135,082 | $ 137,837
Federal Grants” S - S - S - S - S - S - S -
Private Grants or Gifts® $ - 1S - 1S - 1S - 1S - 1s - 8 -
Other® $ - 1S - s - 1s - 1s - 1S - s -
BALANCED BUDGET LINE $ 160,000 $ 162,400 $ 212,842 $ 216,287 $ 219,794 $ 223,366 S 227,003

5




Notes:
(1) Provide the funding source(s) for the new or renovated space.
NA

(2) In what year is tuition and fee revenue expected to be generated? Tuition and fees include maintenance fees, out-of-state tuition, and
any applicable earmarked fees for the program. Explain any differential fees.

Starting in year 1, with 1 FTE or 2 part time students; this amount increases each year with additional full time and part time students; values indicate only
in-state tuition rates but any out-of-state students would increase the revenue projections.

(3) Identify the source(s) of the institutional reallocations, and grant matching requirements if applicable.
GA support will be provided from the College of Health Sciences GA pool, which is partly funded from central administration and partly funded from
F&A generated from external grants and contracts. Additional GAs beyond the noted 5 per year will be funded from external research grants and contracts.

(4) Provide the source(s) of the Federal Grant including the granting department and CFDA(Catalog of Federal Domestic Assistance) number
NA

(5) Provide the name of the organization(s) or individual(s) providing grant(s) or gift(s).
External grants and contracts will be specific to faculty research activities and can be federal (e.g., NIH) or private (e.g., industry).

(6) Provide information regarding other sources of the funding.
As noted above, additional GAs will be funded from external research grants and contracts.
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Agenda Item: . C.
DATE: July 22, 2021
SUBJECT: New Academic Program
University of Memphis

Doctor of Physical Therapy
CIP Code: 51.2308 (Physical Therapy/Therapist)

ACTION RECOMMENDED: Approval

PROGRAM DESCRIPTION

The University of Memphis proposes a Doctor of Physical Therapy (DPT) which will
require 120 credit hours and include clinical experiences and internships. The
proposed program is a cohort-based professional degree that will be delivered in an
on-ground format with limited online courses. The DPT program will be offered on
the University of Memphis - Lambuth campus in West Tennessee. The proposed
program will seek accreditation from the Commission on Accreditation for Physical
Therapy Education (CAPTE).

The proposed DPT program is dedicated to developing graduates that are trained to
practice independently or as part of a multidisciplinary healthcare team. The broad
educational foundation focuses on understanding disease etiology and progression
across the lifespan while developing and refining the knowledge and skills of
assessment, evaluation, and therapeutic intervention. The proposed DPT program
has the dual purpose of addressing rural health care and diversity - two ongoing
needs in the physical therapy discipline.

INSTITUTIONAL GOVERNING BOARD APPROVAL

The proposed Doctor of Physical Therapy program was approved by the University of
Memphis Board of Trustees on June 6, 2018. Final approval of new academic
programs has been delegated to the Provost. On June 1, 2021, Provost Thomas
Nenon requested the proposed DPT program be considered for approval by THEC.

PROPOSED IMPLEMENTATION DATE
August 2023

RELEVANCE TO INSTITUTIONAL MISSION AND STRATEGIC PLAN

The University of Memphis is committed to its mission as an urban-serving university
that closely collaborates with its community partners. The proposed Doctor of
Physical Therapy program aligns with the University’s mission to “provide the highest
quality of education by focusing on research and service benefitting local and global
communities.” The proposed program will develop physical therapists that will
support the local, regional, and national medical communities through innovative
teaching of the integrated nature of biological systems across the human lifespan.



The proposed program aligns with the 2015-25 Master Plan for Tennessee Postsecondary
Education in two key areas: increased enrollment in majors leading to high demand jobs,
and partnerships between higher education and industry. The physical therapy profession
has expanded considerably and according to a 2019 feasibility study conducted by EAB, the
projected growth through the year 2028 is 22 percent. Additionally, the proposed DPT
program will have affiliations with a wide array of healthcare agencies in Tennessee and
other southern states.

CURRICULUM

The proposed Doctor of Physical Therapy requires the completion of 120 hours. The
curriculum is designed for students to complete the program as a cohort within three years.
The curriculum is developed around seven broad categories: foundational sciences;
evidence-based practice; clinical science; clinical practice; clinical experience;
administrative/licensure preparation; and clinical internships. Throughout the curriculum,
an emphasis on rural healthcare will be highlighted.

Graduates from the proposed Doctor of Physical Therapy program will possess the following
knowledge, skills, and abilities to apply to the profession of physical therapy:

» Have a detailed understanding of rural healthcare and what a physical therapist
might need to consider when practicing in a rural environment

» Exhibit an integrated understanding of biological, physiological, behavioral, and
clinical sciences into evidence-based physical therapy practice

» Demonstrate professional conduct and behaviors consistent with the legal and
ethical practice of physical therapy.

» Display cultural sensitivity, compassion, and respect in all interactions with patients,
family members, fellow professionals, students, and others.

» (Critically appraise existing sources of evidence to enhance delivery of care,
management of practice and theoretical and scientific bases for physical therapy
practice.

= Assess and evaluate patients/clients to determine appropriate treatment and/or
referral for healthcare services.

» Provide patient/client diagnosis and prognosis through the evaluation and
interpretation of results of a patient/client examination or re-examination.

» Make clinical decisions using critical appraisal, self-reflection, and evidence-based
practice.

= Promote a preventative health and wellness mindset for patients/clients to reduce
and prevent disease within the scope of physical therapy practice.

= Demonstrate effective leadership in supervision, delegation and mentoring within
the profession of physical therapy.



PROGRAM PRODUCTIVITY

Enrollment projections for the program were determined based on data provided by the
Commission on Accreditation for Physical Therapy Education. Nationally, the average cohort
size is 40 students at public institutions. The proposed DPT program projects an initial cohort
of 40 students increasing to a consistent 117 students by year three. Projected attrition rates
are minimal with only one student not completing the prescribed program each year. The
proposed program projects 39 graduates annually starting in year three.

2023 2024 2025 2026 2027 2028 2029
Enroliment 40 78 117 117 117 117 117
Graduates 39 39 39 39 39

PROGRAM DUPLICATION

Currently, there are six DPT programs offered in Tennessee. Four DPT programs are at
public institutions: East Tennessee State University, Tennessee State University, University of
Tennessee, Chattanooga and University of Tennessee, Health Science Center. Belmont
University and South College are the two private institutions that offer the DPT program.
Although there are six available programs in the State, there are insufficient seats available
for the number of students who qualify for acceptance into the DPT programs statewide.
According to the Physical Therapy Centralized Application System, a total of 19,000 students
applied to 214 DPT programs nationwide in 2016. The average number of applications
received by DPT programs in the 2016-2017 cycle was 560 applications for an average of 46
available student slots. In the state of TN, application numbers are similar to national
averages.

Additionally, the proposed DPT program is dedicated to addressing the disparity in the
number of minority physical therapists through innovative recruiting and retention
strategies, with specific partnerships built with Historically Black Colleges and Universities
(e.g., Lane College and LeMoyne Owen College) in Tennessee.

EXTERNAL JUDGEMENT

An external review of the proposed program was conducted during a virtual site visit on
February 1-2, 2021. Dr. Deborah Givens, Division Director and Professor of Physical Therapy
at the University of North Carolina at Chapel Hill and Dr. Todd Telemeco, Dean of the College
of Health Sciences at the University of North Carolina at Pembroke served as external
reviewers. The site visit included meetings with campus administrators, faculty, prospective
students, and community partners.

Dr. Givens and Dr. Telemeoco recommended approval of the proposed Doctor of Physical
Therapy and highlighted the following strengths of the proposed program:
» The Lambuth campus is located in West Tennessee, geographically distanced from
other established PT programs and offers an opportunity to teach students about
rural practice and service.



» Lane College, a private historically black college is located nearby. It could be a strong
feeder program and strengthen the mission of the program.

» The pursuit of the Research 1 Carnegie Classification of the university would attract
highly qualified faculty, if research is strongly supported by the institution.

» There are excellent clinical partners in the region who are enthusiastic for the
program.

» The existence of the nursing program and the potential for new programs on the
Lambuth campus.

» Potential support for student scholarships from past alumni of the Lambuth College.

STUDENT DEMAND

A survey was distributed to 225 undergraduate students enrolled in the Health Studies,
Bachelor of Science program at the University of Memphis. Students with specific
concentrations in Exercise and Sport and Movement Science were gauged student interest
in the proposed DPT program. The survey revealed that 75 percent of the respondents
expressed an interest in a physical therapy career which would require a doctoral degree.
Additionally, information from the Physical Therapy Centralized Application System indicated
that for the 2016-17 admissions cycle, institutions received 560 applications for an average
of 46 available student slots. For the state of Tennessee, applications numbers are similar to
the national averages. For example, East Tennessee State University receives over 400
applications for their annual cohort of 40 seats, while the University of Tennessee Health
Science Center receives over 750 applications for their cohort of 60 students.

OPPORTUNITIES FOR PROGRAM GRADUATES

Graduates from the proposed program will be qualified to sit for licensure as a physical
therapist. According to the Bureau of Labor Statistics (BLS) the employment of physical
therapists is projected to grow 22 percent from 2018-2028, far exceeding the nine percent
growth projected for employment overall. Additionally, a March 2021 search on Indeed.com
revealed over 400 job postings for Tennessee suggesting excellent job placements for
physical therapists.

The need for the proposed DPT program is corroborated by letters of support from higher
education partners (Lane College and LeMoyne-Owen College); clinical partners (Select
Physical Therapy, OrthoSouth, West Tennessee Healthcare, and West Tennessee
Rehabilitation Center); county and state officials (Mr. Jimmy Harris, Mayor Madison County,
TN; Representative Jimmy Eldridge; Senator Ed Jackson); and community partners (Jackson
Chamber and Jackson Downtown Development Corporation).

INSTITUTIONAL CAPACITY TO DELIVER THE PROGRAM

The proposed DPT program will be housed in the College of Health Sciences which currently
offers two undergraduate programs, one graduate certificate, two master’s-level programs,
and a proposed Applied Physiology and Neuromechanics PhD program. The existing
classrooms and laboratories were recently renovated on the Lambuth campus and will be
available for the proposed program. Minor renovations including space for an anatomy lab
will be needed to support the DPT program.



Several new positions will be required to administer the proposed program including a
program director, seven full-time faculty, adjunct faculty, and an administrative associate.
The program director and five faculty members will be hired in 2022-23 (year prior to
students starting the program). The program director will be responsible for submission of
accreditation materials to the Commission on Accreditation for Physical Therapy Education.
The faculty members will develop courses and screen applicants for the inaugural cohort.
The remaining two faculty members will be hired during year three of the program. As
indicated in Appendix A, the University of Memphis is fully committed to the $2 million start-
up costs for renovations, equipment and hiring of program director and faculty. In addition
to these faculty members, supportive faculty from the College of Health Sciences in the areas
of physiology, exercise science, and biomechanics will collaborate with the DPT faculty with
regards to teaching (e.g., guest lectures) and research.

Appendix B outlines the 7-year financial projections for the proposed Doctor of Physical
Therapy program. Additionally, the projections include two years of planning expenses.

ASSESSMENT AND POST-APPROVAL MONITORING

An annual performance review of the proposed program will be conducted for the first seven
years following program approval. The review will be based on benchmarks established in
the approved proposal. At the end of this period, the campus, institutional governing board,
and THEC staff will perform a summative evaluation. The benchmarks include, but are not
limited to, enrollment and graduation, program cost, progress toward accreditation, and
other metrics set by the institution and THEC staff. If benchmarks are not met during the
monitoring period, the Commission may recommend that the institutional governing board
terminate the program. If additional time is needed and requested by the institutional
governing board, the Commission may choose to extend the monitoring period.



Appendix A

Executive Vice President for
Business & Finance and Chief
Finanecial Officer

THE UNIVERSITY OF 367 Administration Bldg

MEMPHIS. -

www memphis edu

March 31, 2021
Dear THEC Commissioners,

The University of Memphis is proposing to develop a Doctorate in Physical Therapy (DPT)
program, which will be delivered at the Lambuth campus in Jackson, TN. This letter is to confirm
our full financial support of this program, which is scheduled to start the initial cohort of 40
students in the fall of 2023.

We understand that minor renovations of classrooms and laboratories will be necessary, as will
be the purchase of equipment. In addition, we understand that full time faculty will be needed
prior to students beginning their studies, as is necessary for program development and to
adhere to the requirements of the accrediting board (CAPTE). The total projected up-front costs
for all items, including renovations, equipment, personnel, and associated items is
approximately $2 million (to be spread over two planning years).

With the above understanding, we know that the program will recoup all up-front costs and be

revenue positive in year four of the program. From that point forward, assuming our standard
graduate tuition rate/fee structure and a modest number of out-of-state students, we should
generate a net revenue of approximately $1.3 million annually. This amount would increase as
the cohort size increases, as well as if we accept more out-of-state students into the program.
Considering the above numbers, we believe this is a wise financial investment for the University
and for the state of Tennessee.

If you have any questions about our financial commitment, please contact me directly at

kurapati@mempis.edu or 901-678-2121.
Sil?cerely,
{1

IS&
aaj Kurapati

Executive Vice President
and Chief Financial Officer
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Appendix B

202825

2028-30

Flanning Year | Planning Year Year 1 Year2 Year 3 Yeard Years Year 6 Year 7
I. Expenditures
A. One-time Expendltures
enova ted 533::'; 5 - 5 300,000 : 5 - 5 - 5 - 5 - 5 - 5 - 5 -
10,000 > - 5 - > - > - 5 - 5 - -
- 5 200,000 : 5 - 5 - 5 - 5 - 5 - 5 - -
Sub-Total One-time 1000005 1,000,000 )3 R E L L R E -oi3 - -
B. Recurring Expenditures
Personnel
Adminktratlon
Salary 140000 : 5 142,800 ; 5 ] 1485365 : 5 151,51 ; 3 ] 157,663 : 3 150,816
B Tz > 52,000 : % 5 53040: 5 54,101 : 5 5 35,286 : 5 57,412
Sub-Total Adminktration 5 194.B0D : 5 5 201,609 & 205,641 : & 5 213,949 { 5 218,27
Faculty
Salary - 5 5 s 5 5 s ) 852,E29 BEDEEE
Bansfits - 5 5 5 5 L 5 5 5 Z0B.E7L | 5 212 45
Sub-Total Faculty - > > 3 s 1000275 :% 10202E1 |3 3 1061501 (5 1082731
Support Staff
Salary 5 - 5 - 5 45,000 | & 45500 & 4E,E1E i & 47754 | & 4E,708 i 5
Bansfits 5 - S - 5 17,000 | 5 17340 & S 5 18401 i 5
Sub-Total Support Staff - > - > 62,000 | 5 §3.240: % > ] 67,111 : 3
Graduate Aszlstants
Salary - 5 - 5 - 5 - 5 - 5 - 5 - 5 - -
Bansfit: > - > - > - 5 - > - > - 5 - 5 - > -
Tultion and Fees* [See Below) 5 - 5 - 5 - 5 - 5 - 5 - 5 - 5 - 5 -
Sub-Total Graduate Asslstants | 5 - 5 - 5 - 5 - 5 - 5 - 5 - 5 - 5 -
Operating
Trave - > - > 25,000 | 5 > 26,010 : 5 3 27061 i % 27,602 28,15
Printing, office supp - 5 - 5 10,000 | 5 5 10,404 i & s 10,824 i & 11,041 11282
Equipmeant 5 - S - S 5 30,800 ¢ 5 31,212 : & 5 32473 i 5 33,122 | & 33,785
Sub-Total Operating ] - > - > ] §6.300: 5 67,626 | 5 ] 70,338 i 3 TLTES | 5 73201
Total Recuring 5 192,000 § B93. B0 5 1093856 |5 1,115733:i5 133BMME !S5 1364B09 |5 1392105:i5 1419947 (5 1448346
TOTAL EXPENDITURES (A + B} 5 202000: % 1BI3EDD S 1093856 |5 1,115733: 5% 133BMME {5 1364800 (5 1,392,105:5 1419947 |5 1448346

*If tultlon and fees for Graduate Asslstants are Induded, please provide the following Information.
Base Tuitlon and Fees Rate 5 - 5 - 5 - 5 - 5 -

Number of Graduate Asskstants - - - - -

2021-22 2022-73 20E5-24 2024-25 202525

[

2025-27

i

i

202525

2028-30

Planning ¥ear | Planning ¥ear Year 1 Year 2 Year 3 |

Yeard

Year 6

Year7

Il. Rewvenue

Tuition and - > - > 5 17373200:% 2.605B00;3 25318538 |3% 2638177 :53 25BEATSE 2,711,506
) 202000 5 1.B593.B00:5 3 [801A57) 5 5 (1227043)|F ([L226072)i 3 (1224811} 5 (1.223.280)

BALANCED EUDGET LINE 5 202000 5 1B93.BM 5 1093856 5 1115733 5 1.335(ME

5

1,392,105
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Agenda Item: . D.
DATE: July 22, 2021
SUBJECT: New Academic Program
University of Tennessee, Chattanooga

Applied Leadership, Bachelor of Applied Science
CIP Code: 52.0213 (Organizational Leadership)

ACTION RECOMMENDED: Approval

PROGRAM DESCRIPTION

The University of Tennessee, Chattanooga (UTC) proposes a Bachelor of Applied
Sciences (BAS) in Applied Leadership which will require 120 credit hours and targets
students with prior college credit, but no degree. The program will be housed in the
College of Health, Education, and Professional Studies and will utilize existing
resources to establish the proposed program. The Applied Leadership, BAS program
will provide a flexible online program targeted to adult learners and transfer students
who have completed general education requirements and are seeking to complete a
bachelor's degree. The proposed program will leverage opportunities to award
transfer credit via prior learning assessments for skills gained in the workplace in
order to earn a baccalaureate degree in an expedited manner.

INSTITUTIONAL GOVERNING BOARD APPROVAL
The proposed Bachelor of Applied Sciences in Applied Leadership program was
approved by the University of Tennessee Board of Trustees on June 25, 2021.

PROPOSED IMPLEMENTATION DATE
Fall 2021

ALIGNMENT WITH STATE MASTER PLAN AND INSTITUTIONAL
MISSION/STRATEGIC PLAN

The proposed BAS program directly aligns with the State Master Plan’s goal to
increase degree production. The proposed program builds on Tennessee Reconnect's
success in serving adults, one of the four underserved populations in the state who
need a bachelor's degree to further their career, achieve financial prosperity, and
enhance Tennessee's Future of Work goals. Since the program targets working adults
with some college, it will also add to the numbers of working adults earning a
credential, thereby supporting the Drive to 55 initiative.

The proposed program aligns with the missions and strategic goals of both the
University of Tennessee (UT) System and UTC by expanding online offerings; adopting
new learning technologies; embracing diversity and inclusion; reaching the adult
student population; and contributing to community employers and individuals. The
UT System strategic plan includes goals to increase enrollment and the number of UT
graduates. Additionally, the system'’s strategic plan aims to increase the institution's



online offerings by 25 percent to provide greater access to courses and degree programs.
Specific UT system goals for outreach and engagement include reaching new and more
diverse audiences that ensure UT programs are demographically representative of
Tennessee's diverse population. The BAS in Applied Leadership will serve and equip
Tennessee's population through outreach, community engagement, enrichment, and
knowledge application.

CURRICULUM

The proposed program will require a minimum of 120 credit hours including 30-31 credit
hours of general education courses; 30 credit hours of foundational courses; and 57-59
credit hours of electives; The program will be delivered online and will require the
development of ten new courses.

The proposed curriculum is designed to produce undergraduate Applied Leadership
graduates who demonstrate the ability to:
» Analyze the styles and processes to articulate and practice leadership;
»= Explain the need for ethical, responsible leadership;
= Apply leadership approaches in diverse contexts;
» Implement effective approaches to organizational change and innovation;
» Apply communication skills to influence the leadership process with a variety of
audiences in various contexts; and
* Explore and analyze decision-making processes that result in the application of
ethical practice.

PROGRAM PRODUCTIVITY

The proposed Applied Leadership, BAS program projects an initial enrollment of 15 students
increasing to 96 students in the fifth year. The proposed program anticipates having many
part-time students which will increase time to degree. Accordingly, the first graduates are
not expected until year three of the program.

2021 2022 2023 2024 2025
Enroliment 15 42 66 84 96
Graduates -- -- 6 12 18

PROGRAM DUPLICATION

Currently, there are no public institutions in Tennessee that offer an undergraduate degree
in Leadership that is federally classified under Organizational Leadership. Several private
institutions in Tennessee offer similar programs including Bethel University, Carson-
Newman University, Lipscomb University, and Union University.

Five public institutions offer concentrations in organizational leadership under the major of
professional studies: East Tennessee State University, Middle Tennessee State University,
Tennessee State University, Tennessee Technological University, and University of Memphis.



EXTERNAL JUDGEMENT

An external review of the proposed program was conducted during a virtual institutional site
visit on January 15, 2021. Dr. Christine Mollenkopf-Pigsley, Assistant Professor and Director
of Applied Leadership in the College of Social and Behavioral Science at Minnesota State
University served as the external reviewer. The site visit included meetings with campus
administrators, faculty, prospective students, and community partners.

Dr. Mollenkopf-Pigsley made a recommendation for approval of the proposed program and
stated, “Based on my experience in starting and growing a mature Applied Leadership
completion degree and my experience with community colleges, | highly support and
recommend this proposed program. The region, state, and nation need completion
programs such as this now more than ever to support the changing workforce landscape
and to upskill the workforce to support inclusive, innovative, and multi-cultural business
operations, public service, and community support. The University of Tennessee at
Chattanooga is well positioned in their region with supportive employers and a high-quality
reputation for delivering on their educational promise. With this high degree of trust from
the community, | believe achieving the enrollment goals proposed is very likely, and that the
students served will find a fresh approach to online learning based on real-world application
of theory.”

STUDENT DEMAND

UTC conducted a survey of 78 students who have earned significant college credit but had
stopped out for various reasons. Of the respondents, 64 percent of students indicated they
would be interested in the proposed Applied Leadership, BAS degree. Respondents were
particularly interested in the plans to include prior learning assessments, online courses, and
seven-week course schedules as part of the proposed program. A comprehensive student
recruitment and marketing plan has been developed to include collaboration with
Tennessee Board of Regents institutions, adult learners in the greater Chattanooga region,
and students who have previously attended UTC, but have not earned their degree.

OPPORTUNITIES FOR PROGRAM GRADUATES

Graduates of the proposed program will have greater employment and career advancement
opportunities. UTC interviewed seven employers from various industries and several key
themes emerged related to the proposed program including the preference for job
candidates with a bachelor's degree for managerial roles and that employers are most
concerned around workforce skills in change management and innovation and
communication, coaching, and motivation skills. The proposed BAS program will include
courses on innovation and organizational change, multicultural organizations, decision
making, ethics, and global perspectives of leadership and will be aligned with areas of need
as expressed in a series of interviews with major employers in Chattanooga.

Letters of support for the proposed program were provided by the Tennessee Department
of Labor, Tennessee Department of Human Resources, BlueCross Blue Shield of Tennessee,
First Horizon Bank, EPB, Cigna, and McKee Foods.



INSTITUTIONAL CAPACITY TO DELIVER THE PROGRAM

The proposed Applied Leadership, BAS program will be based in the School of Professional
Studies in the College of Health, Education, and Professional Studies. For the initial year, the
Learning and Leadership doctoral program director will serve a dual role as program director
for the BAS program until year two when a new faculty is hired. Existing faculty, currently
teaching in the doctoral program, will teach the coursework in the proposed program.
Existing capacities to support transfer and prior learning assessment have been developed
at UTC in the Bachelor of Integrated Studies program that will be leveraged to support the
proposed Applied Leadership, BAS. No new facilities or equipment are anticipated for the
proposed program.

ASSESSMENT AND POST-APPROVAL MONITORING

An annual performance review of the proposed program will be conducted for the first five
years following program approval. The review will be based on benchmarks established in
the approved proposal. At the end of this period, the campus, institutional governing board,
and Commission staff will perform a summative evaluation. The benchmarks include, but
are not limited to, enrollment and graduation, program cost, progress toward accreditation,
and other metrics set by the institution and Commission staff. If benchmarks are not met
during the monitoring period, the Commission may recommend that the institutional
governing board terminate the program. If additional time is needed and requested by the
institutional governing board, the Commission may choose to extend the monitoring period.



Tennessee Higher Education Commission
Appendix A: THEC Financial Projections Form
The University of Tennessee at Chattanooga
Bachelor of Applied Science in Applied Leadership

Seven-year projections are required for doctoral programs.

Five-year projections are required for baccalaureate and Master's degree programs
Three-year projections are required for ossociate degrees and undergraduate certificates.
Projections should include cost of living increases per year.

Planning year projections are not required but should be included when appropriate.

Planning Year | Year 1 Year 2 | Year 3 Year 4 Year 5
|, Expenditures
A. One-time Expenditures
New/Renovated Space' $ - S - $ - s - 5 - $ -
Equipment s - S - s 2,000 | S - S 2,000 |5 -
Library 5 - 15 - s - |3 L L -
Consultants S 1,000 | § S | S $
Travel S - 5 - 5 - 5 - s -
Other S 2,500 | § 7,500 | $ - |s - |5 - IS -
Sub-Total One-time 5 3,500 | 5 7,500 | 5 2,000 | 5 5 2,000 | S
B. Recurring Expenditures
Administration
Salary 5 - 15 - s - |3 L L -
Benefits S | S | S $
Sub-Total Administration S - S -8 -5 -1s -|s -
Faculty | |
Salary $ 5 12,000 | $§ 72,000 | S 85,200 | § 86,424 | § 87,672
Benefits 5 5 960 | $ 25,560 | § 27,012 | 27514 | $ 28,026
Sub-Total Faculty 5 - 5 12,960 | § 97,560 | § 112,212 | § 113,938 | § 115,698
Support Staff | |
Salary $ |'s $ |'s $ 40,000 | $ 40,800
Benefits S - S - S - S - S 16,400 | S 16,728
Sub-Total Support Staff s - s - s - s - s 56,400 | § 57,528
Graduate Assistants
Salary 5 5 5 5 5 5
Benefits $ - s - 5 - $ - $ - $ -
Tuition and Fees* (See Below) $ - /s - |s - |5 - |8 - s -
Sub-Total Graduate Assistants S - 5 - S - 5 - S - 5 -
Operating
Travel 3 - 3 4,000 | & 4,000 | § 4,000 | & 4,000 | S 4,000
printing s B S B S S
Equipment $ $ $ 5 s
Other $ 5 2,000 | S 2,000 | % 2,000 | S 2,000
Sub-Total Operating 5 - 5 4,000 | § 6,000 | & 6,000 | & 6,000 | & 6,000
Total Recurring % - 5 16,960 | 103,560 | 5 118,212 | § 176,338 | § 179,226
TOTAL EXPENDITURES (A + B) S 3,500 | § 24,460 | § 105,560 | § 118,212 | $ 178,338 | § 179,226




*If tuition and fees for Graduate Assistants are included, please provide the following information.
Base Tuition and Fees Rate s - S - s - S - S - S -
Number of Graduate Assistants - - - - - -

[ Planning Year I Year 1 ] Year 2 I Year 3 ] Year 4 l Year 5 ]

Il. Revenue

Tuition and F(-:{-_'s2 s - S 66,150 | S 188,924 | S 302,772 | § 393,057 | S 458,266
Institutional Reallocations S 3,500 | % (41,690)| (83,364) $ (184,560) S (214,719)| § (279,040)
Federal Grants® $ $ $ $ s $

Private Grants or Gifts” S - S - 5 - $ - $ - $ -
Other® $ 5 5 5 5 5

BALANCED BUDGET LINE 5 3,500 § 24,460 S 105,560 § 118,212 § 178,338 § 179,226
Notes:

{1) Provide the funding source(s) for the new or renovated space.

{2) In what year is tuition and fee revenue expected to be generated? Tuition and fees include maintenance fees, out-of-state tuition,
and any applicable earmarked fees for the program. Explain any differential fees.

Tuition and Fees will begin in year 1. Anticipated revenue for Year 1 is projected for 15 students enrolled in a minimum of & credit hours per
semester for a total of 51764 per semester times 2.5 semesters (566,150), which will generate enough revenue to cover all expenses
(53,500 startup year and 524,460 Year 1) and provide a return to the university after the first year. All of these fees have been calculated at

a 2% increase per year.

{3) Identify the source(s) of the institutional reallocations, and grant matching requirements if applicable.

Initial reallocations for startup 52,500 to come from university marketing funds and 51,000 external reviewer honorarium.

{4) Provide the source(s) of the Federal Grant including the granting department and CFDA{Catalog of Federal Domestic Assistance) numbe

{5) Provide the name of the organization(s) or individual(s} providing grant(s) or gift(s).

{6) Provide information regarding other sources of the funding.
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Agenda Item: . E.
DATE: July 22, 2021
SUBJECT: New Academic Program
University of Tennessee, Martin

Cybersecurity, Bachelor of Science
CIP Code: 11.1003 (Computer and Information Systems Security)

ACTION RECOMMENDED: Approval

PROGRAM OVERVIEW

The University of Tennessee, Martin (UTM) proposes a Bachelor of Science (BS) in
Cybersecurity which will require a minimum of 120 credit hours and will prepare
students to become cybersecurity professionals. Currently, only 18 cybersecurity
programs certified by the Accreditation Board of Engineering and Technology (ABET)
exist in the United States and the proposed program will be the first accredited
program at a public university in Tennessee.

The proposed program represents the second program to be considered for approval
under THEC Academic Policy A.1.6 - Expedited Academic Programs and was developed
in response to demonstrated labor market need for more cybersecurity professionals
in Tennessee.

The proposed Bachelor of Science in Cybersecurity program was approved by the
University of Tennessee Board of Trustees on June 25, 2021 and will be implemented
in the fall of 2022.

CURRICULUM

The proposed program will require 120 credit hours including 44 credit hours of
general education courses; 64 credit hours of core cybersecurity courses, 3 credit
hours of the required capstone experience, and 9 credit hours of elective courses. The
program will be delivered primarily on ground at UTM and does not require the
development of any new coursework.

The proposed curriculum is designed to produce undergraduate cybersecurity
graduates who demonstrate the ability to:

» Analyze a complex computing problem and apply principles of computing
and other relevant disciplines to identify solutions;

» Design, implement, and evaluate a computing-based solution to meet a
given set of computing requirements in the context of the program'’s
discipline;

» Communicate effectively in a variety of professional contexts;



» Recognize professional responsibilities and make informed judgments in
computing practice based on legal and ethical principles;

» Function effectively as a team member or leader engaged in activities
appropriate to the program'’s discipline; and

= Apply security principles and practices to maintain operations in the
presence of risks and threats.

PROGRAM PRODUCTIVITY

The proposed Cybersecurity BS program projects an annual fall enrollment of 13 students in
year one and increasing to 47 students in year five. The proposed program projects
graduates beginning in year two and increasing to 10 graduates per year by year five. UTM
conservatively based enrollment and graduation projections based on current enrollment
trends in their existing information science programs.

2022 2023 2024 2025 2026

Enroliment 13 25 34 43 47
Graduates -- 3 6 9 10
EXTERNAL JUDGEMENT

An external review of the proposed program was conducted during a virtual institution site
visit on March 23, 2021 by Dr. James Walden, Professor and Director of Cybersecurity in the
Department of Computer Science at Northern Kentucky University. The site visit included
meetings with campus administrators, faculty, prospective students, and community
partners.

Dr. Wright made a recommendation for approval of the proposed program and stated, “The
proposed program is sufficiently extensive for a bachelor of science degree, as
demonstrated by its alighment with ABET cybersecurity accreditation standards. Another
strength is that the program will improve the existing computer science (CS) degree program
by offering the option of a cybersecurity minor and by adding a requirement that CS students
take a class in secure software development to graduate. Secure software development is a
key skill for improving the security of our nation and is highly desired by many employers.”

COMMUNITY PARTNERS
Letters of support for the proposed program were provided DuHart Consulting, University
Physician’s Association, Isotek Systems, LLC, Tri Star Energy, Brookdale Senior Living, and
Sedna Consulting Group.

Program Costs

The proposed one-time and recurring expenditures for the cybersecurity program are listed
in Table 1. The average annual total costs for the proposed program are $19,000 per year.
Additionally, UTM also plans to add two faculty positions to be added in years one and four.
UTM has also hired departmental administrative staff to assist during the implementation of
the proposed program. The proposed Cybersecurity BS program will be based in the College



of Engineering and Natural Sciences in the Department of Computer Science at the
University of Tennessee, Martin.

Table 1

Costs to Deliver the Proposed Program: Recurring Expenditures

Estimated Costs to Deliver the Proposed Program
One-Time Expenditures

Category Planning Year 1 Year 2 Year 3 Year 4 Year 5
Accreditation 2,000 12,000

Consultants 1,000

Equipment 10,000 5,000 5,000 5,000
Information
Technology
Library

Marketing
Facilities

Travel

Other

Total One-Time
Expenditures

1,000 10,000 7,000 17,000 5,000 0

Recurring Expenditures
Category Planning Year 1 Year 2 Year 3 Year 4 Year 5
Accreditation
Consultants

Equipment

Information

Technology

Library 7,500 7,500 7.500 7,500 7,500
Marketing 500 500 500 500 500
Facilities

Travel 2,500 2,500 2,500 2,500 2,500
Other 250 250 250 250 250
Total Recurring 10,750 10,750 10,750 10,750 10,750
Expenditures

Grand Total (One- 1,000 20,750 17,750 27,750 15,750 10,750

Time and Recurring)

ASSESSMENT AND POST-APPROVAL MONITORING

An annual performance review of the proposed program will be conducted for the first five
years following program approval. The review will be based on benchmarks established in
the approved proposal. At the end of this period, the campus, institutional governing board,
and Commission staff will perform a summative evaluation. The benchmarks include, but
are not limited to, enrollment and graduation, program cost, progress toward accreditation,
and other metrics set by the institution and Commission staff. If benchmarks are not met
during the monitoring period, the Commission may recommend that the institutional
governing board terminate the program. If additional time is needed and requested by the
institutional governing board, the Commission may choose to extend the monitoring period.
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Agenda Item: . F.
DATE: July 22, 2021
SUBJECT: New Academic Program
University of Tennessee, Martin

Veterinary Science and Technology, Bachelor of Science
CIP Code: 01.8101 (Veterinary Sciences/Veterinary Clinical Sciences)

ACTION RECOMMENDED: Approval

PROGRAM OVERVIEW

The University of Tennessee, Martin (UTM) proposes a Bachelor of Science (BS) in
Veterinary Science and Technology which will require 120 credit hours and will
prepare students to become a licensed veterinary technician or apply to veterinary
school. Currently, only 22 accredited veterinary technology bachelor’s programs exist
nationwide.

The proposed program represents the first academic program to be considered for
approval under THEC Academic Policy A.1.6 - Expedited Academic Programs. Eligible
programs for consideration under this policy are considered to be in high demand
and have a demonstrated need for qualified postsecondary graduates in that
employment sector

The proposed program will be the first degree program in Veterinary Science and
Technology in Tennessee and will elevate highly successful tracks in the current
Bachelor of Science in Agriculture at UTM to a standalone degree program. The
proposed program will have two concentrations: Veterinary Science and Veterinary
Technology.

The proposed Bachelor of Science in Veterinary Science and Technology program was
approved by the University of Tennessee Board of Trustees on June 25, 2021 and
plans to be implemented in Fall 2021.

CURRICULUM

The proposed program will require a minimum of 120 credit hours including 38-39
credit hours of general education courses; 35-43 Veterinary Science and Technology
core credit hours; and 47 credit hours of concentration credit hours. The program will
be delivered primarily on ground and does not require the development of any new
courses.

The proposed curriculum is designed to produce undergraduate Veterinary Science
and Technology graduates who demonstrate the ability to:

= Control and handle animals;



» Properly identify equipment needed for animal procedures and use it safely and
proficiently;

» Demonstrate competency and critical thinking in animal nutrition, reproduction,
genetics, health, anatomy, and physiology; and

» Demonstrate skills and understanding of careers in veterinary science and
technology through the completion of an intensive internship in the field.

PROGRAM PRODUCTIVITY

The proposed Veterinary Science and Technology BS program projects an annual fall
enrollment of 314 students and 261 graduates. UTM based these annual projections on
continued growth of the current concentrations combined with enhanced visibility brought
by the elevation of the program to a standalone degree program. The projected attrition rate
of 53 students or 17 percent is based on the overall attrition rate at UTM.

2021 2022 2023 2024 2025

Enroliment 314 314 314 314 314
Graduates 261 261 261 261 261
EXTERNAL JUDGEMENT

An external review of the proposed program was conducted during a virtual institution site
visit on January 20, 2021 by Dr. Glen Wright, Director of Veterinary Technology/Animal Health
at Florida A&M University. The site visit included meetings with campus administrators,
faculty, prospective students, and community partners.

Dr. Wright made a recommendation for approval of the proposed program and stated, “I
unequivocally recommend approval for the proposed program. This program is currently
operating very well, and the proposed change will help the program to thrive and grow. The
change will benefit recruiting and will help with the efficiency of the administrative processed
and reporting structure. The growth and changes will benefit the College of Agriculture,
Geosciences, and Natural Resources and the University of Tennessee Martin.”

COMMUNITY PARTNERS

Letters of support for the proposed program were provided Memphis Veterinary Specialists
and Emergency, UT College of Veterinary Specialists, Nashville Veterinary Specialists,
BluePearl Veterinary Partners, Auburn University, Texas Technological University - School of
Veterinary Medicine, Bells Animal Clinic in West TN, VCA Ragland and Riley Hospital in
Livingston.

PROGRAM COSTS

The proposed recurring expenditures for the Veterinary Science and Technology, BS
program are listed in Table 1. The average recurring annual costs for the proposed program
are $145,000 for the 5-year period. Additional digital imaging technology will be purchased
for the proposed program to meet accreditation standards. Other expenditures are
projected to support and maintain existing equipment and facilities at UTM.



Table 1- Estimated Costs to Deliver the Proposed Program: Recurring Expenditures

Category Planning Year 1 Year 2 Year 3 Year 4 Year 5
Library 5,000 5,250 5,513 5,788 6,078 6,381
Information
Technology 20,000 21,000 22,050 23,153 24,310 25,526
Other support 35,000 36,750 38,588 40,517 42,543 44,670
(please specify) ANSC AEF
Equipment 40,000 42,000 44,100 46,305 48,620 51,051
New/Renovated
Facilities 0 0 0 0 0 0
Marketing 5,000 5,250 5,513 5,788 6,078 6,381
Travel 20,000 21,000 22,050 23,153 24,310 25,526
Grand Total 125,000 131,250 137,814 144,704 151,939 157,535
Explanation of recurring expenditure costs:
Recurring expenditures are based on current costs to deliver these options. Projections have a 5% increase
each year. These costs are accounted for in the current budget and fees.

ASSESSMENT AND POST-APPROVAL MONITORING

An annual performance review of the proposed program will be conducted for the first five
years following program approval. The review will be based on benchmarks established in
the approved proposal. At the end of this period, the campus, institutional governing board,
and Commission staff will perform a summative evaluation. The benchmarks include, but
are not limited to, enrollment and graduation, program cost, progress toward accreditation,
and other metrics set by the institution and Commission staff. If benchmarks are not met
during the monitoring period, the Commission may recommend that the institutional
governing board terminate the program. If additional time is needed and requested by the
institutional governing board, the Commission may choose to extend the monitoring period.
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Agenda Item: . G.
DATE: July 22, 2021
SUBJECT: New Academic Program
University of Tennessee, Martin

Criminal Justice, Master of Science
CIP Code: 43.0103 (Criminal Justice)

ACTION RECOMMENDED: Approval

PROGRAM DESCRIPTION

The University of Tennessee, Martin (UTM) proposes a Master of Science in Criminal
Justice (MSCJ) which will require 30 credit hours and will provide opportunities for
students wishing to advance in leadership roles in the criminal justice field. The
proposed program will offer two optional certifications in Law Enforcement and
Corrections Administration. The proposed program will be delivered online with 5-
week courses to allow working professionals the flexibility to balance their academic
coursework and work responsibilities. All students will complete an applied research
project which will utilize actual criminal justice related data to conduct data analysis
and compile a comprehensive report. Additionally, UTM will award credit for prior
learning experiences for students who have attended specified federal and state law
enforcement academies.

INSTITUTIONAL GOVERNING BOARD APPROVAL
The proposed Master of Science in Criminal Justice program was approved by the
University of Tennessee Board of Trustees on June 25, 2021.

PROPOSED IMPLEMENTATION DATE
Spring 2022

ALIGNMENT WITH STATE MASTER PLAN AND INSTITUTIONAL
MISSION/STRATEGIC PLAN

The proposed program aligns with the State Master Plan’s acknowledgement of “the
critical need for academic programs of distinction at the graduate and professional
level to fully address Tennessee’s economic development, workforce, and research
needs”. The proposed program will provide opportunities for students wishing to
advance into leadership roles while also gaining advanced skillsets that will benefit
law enforcement agencies in Tennessee.

The proposed program aligns with the University of Tennessee System’s mission to
educate, discover, and connect by enhancing educational excellence, expanding
research capacities, and fostering outreach and engagement. Furthermore, the
proposed program aligns with UTM’s mission to educate and engage responsible
citizens to lead and serve in a diverse world and career options to the citizens of West
Tennessee. The proposed MSC] program is planning close relationships with local,



state, and federal law enforcement agencies and leveraging existing law enforcement
training opportunities offered by the UT system to enhance the state’s criminal justice
capacities.

CURRICULUM

The proposed MSC] program will be completely online and require the completion of 30
credit hours comprised of 12 hours of core courses and 18 hours of electives. Students will
have the option of pursuing two certificate options along with the MSCJ - Law Enforcement
or Corrections Administration.

The proposed program’s Student Learning Outcomes are derived from Lumina’s Degree
Quialifications Profile and mapped to specific courses and are designed to:

= Explain the major theories, research methods, and practices in criminal justice;
articulate their sources and illustrate their applied relationships;

» Articulate and defend the significance and implications of criminal justice practice
in terms of the challenges and trends in a social or global context;

» Investigate a core issue in criminal justice from the perspective of a different point
in time or a different culture or context, and explain how this perspective differs
from current norms, dominant cultural assumptions, or technologies;

* Integrate knowledge acquired in practicum, work, community, or research activities
with knowledge and skills in different segments of the criminal justice curriculum,
and articulate the ways in which the different sources of knowledge influence
current practice; and

* Propose a path to resolve a problem in criminal justice that is complicated by
competing national or rival interests.

The proposed program will require the development of all new courses that have already
gone through the required approval process at UTM.

PROGRAM PRODUCTIVITY

UTM projects 10 students will enroll in the proposed program in the initial year and
enrollment will grow to 30 students by year five. The proposed program plans to graduate
its first students in year two with seven graduates which will increase to 25 by year five.
UTM projects an attrition rate between 10-15 percent.

2022 2023 2024 2025 2026
Enroliment 10 15 18 23 30
Graduates -- 7 20 25 25

PROGRAM DUPLICATION

Currently, there are nine graduate level criminal justice programs in the state, including six
at public institutions: Austin Peay State University, East Tennessee State University, Middle
Tennessee State University, Tennessee State University, University of Tennessee-
Chattanooga, and University of Memphis.



UTM's planned optional certificates in law enforcement and corrections administration are
intended to differentiate from existing programs in the state. UTM plans to leverage prior
learning assessments to facilitate the enrollment process for students who have gained
requisite experience at state and federal law enforcement training academies. Further, the
applied research component is intended to provide uniqueness to the proposed program by
allowing students the opportunity to work with data on a tangible project that will benefit
their employer.

EXTERNAL JUDGEMENT

An external review of the proposed program was conducted during a virtual institution site
visit on April 20, 2021 by Dr. Richard Helfers, Associate Professor and Program Coordinator
for graduate programs in Criminal Justice and Public Administration in the Department of
Social Sciences at the University of Texas at Tyler. The site visit included meetings with
campus administrators, faculty, prospective students, and community partners.

Dr. Helfers made a recommendation for approval of the proposed program and stated, “I
strongly recommend this proposed program be approved due to the unique design of the
program with concentrations in either correctional administration or law enforcement
administration. The intensive semesters (5 weeks) which enables the working professional
to complete three courses in the time of a traditional semester. This proposal is unique and
refreshing. | believe that UT Martin has something special with this proposed program and |
recommend without reservation.”

STUDENT DEMAND

The University of Tennessee, Martin conducted three separate needs assessments over the
past decade which show steady and growing interest in the proposed program. In 2020,
surveys were sent out to current students, alumni, and local law enforcement individuals. Of
the 79 responses received, 99 percent believed a master’'s degree program in Criminal Justice
is needed at UTM. Additionally, 72 percent indicated they were “very interested” in the
proposed program and 20 percent indicated they were “somewhat interested”.

OPPORTUNITIES FOR PROGRAM GRADUATES

According to the THEC Academic Supply and Demand report, there is currently a statewide
demand for law enforcement professionals. In 2019, the Tennessee Association of Chiefs of
Police reported that Tennessee is below the national average for educational attainment at
all degree levels. UTM designed the proposed graduate program to focus on two segments
of the field - Law Enforcement and Corrections - that have demonstrated promotion
potential for students who earn their graduate degree. Further, the Federal Bureau of
Investigation (FBI) plans to locate a second FBI headquarters in Huntsville, Alabama which is
slated to bring thousands of federal law enforcement jobs to the region. Additionally, the
Tennessee Bureau of Investigation (TBI) is increasing the number of training hours needed
by new hires and increasing professional development requirements. The proposed
program seeks to be integral in providing the learning opportunities to law enforcement
professionals to fulfill the new standards required by TBI.



Letters of support for the proposed program were provided from the Tennessee Chapter of
FBI National Academic Associates, the Tennessee Bureau of Investigation, the University of
Tennessee Law Enforcement Center, and the Tennessee Department of Corrections.

INSTITUTIONAL CAPACITY TO DELIVER THE PROGRAM

The proposed Criminal Justice, MS program will be based in the College of Education, Health,
and Behavioral Sciences at the University of Tennessee, Martin. The proposed program will
be the first graduate program offered by the department which will also require a SACSCOC
substantive change. UTM's current undergraduate program in criminal justice will be the
main feeder for the proposed program. Due to current departmental capacities, no new full-
time faculty positions will be necessary. A visiting professor position will be utilized to offset
teaching loads of existing faculty. UTM also plans to hire an administrative position in year
three to support the proposed program.

ASSESSMENT AND POST-APPROVAL MONITORING

An annual performance review of the proposed program will be conducted for the first five
years following program approval. The review will be based on benchmarks established in
the approved proposal. At the end of this period, the campus, institutional governing board,
and Commission staff will perform a summative evaluation. The benchmarks include, but
are not limited to, enrollment and graduation, program cost, progress toward accreditation,
and other metrics set by the institution and Commission staff. If benchmarks are not met
during the monitoring period, the Commission may recommend that the institutional
governing board terminate the program. If additional time is needed and requested by the
institutional governing board, the Commission may choose to extend the monitoring period.



Tennessee Higher Education Commission
Appendix A: THEC Financial Projections Form
University of Tennessee at Martin
Master of Science in Criminal Justice

Seven-year projections are required for doctoral programs.

Five-year projections are required for baccalaureate and Master's degree programs
Three-year projections are required for associate degrees and undergraduate certificates.
Projections should include cost of living increases per year.

Planning year projections are not required but should be included when appropriate.

Planning Year Year 1 Year 2 Year 3 Year 4 Year 5
I. Expenditures
A. One-time Expenditures
New/Renovated Space’ S - S - S - $ - $ - $ -
Equipment $ - s - 1S - 1S - 1S - 1S -
Library $ - 1S - 1S - s - 1S - 1S -
Consultants S 1,200 | $ - S - S - S - $ -
Travel $ - 1S - 48 - s - 1S - 1S -
Other S 3,800 | S 5,000 | S 5,000 | S 5,000 | S 5,000 | S 5,000
Sub-Total One-time S 5,000 | S 5,000 ; S 5,000 | $ 5,000 S 5,000 | $ 5,000
B. Recurring Expenditures
Personnel
Administration
Salary $ - 1S - 1S - 1S - 1S - 1S -
Benefits S - $ - S - $ - S - $ -
Sub-Total Administration S - S -iS -1 S - S -1 S -
Faculty
Salary S 19,583 | S 20,170 i $ 20,776 | $ 21,399 | S 22,041+ S 22,702
Benefits S 4,308 | $ 4,437 1 S 4,571 S 4,708 | S 4,849 | § 4,994
Sub-Total Faculty S 23,891} S 24,607 i $ 25,346 | $ 26,107 ;| $ 26,890 | $ 27,697
Support Staff
Salary $ - 1S - 1S - 1S 26,480 | $ 27,274 | $ 28,092
Benefits S - S - S - S 8,738 S 9,000 | S 9,270
Sub-Total Support Staff S - S - S - S 35,218 ;1 $ 36,274 1 $ 37,362
Graduate Assistants
Salary $ - 1S - 1S 6,472 | $ 6,666 | $ 6,866 | S 7,072
Benefits S - 1S - iS - 1S - S - 1S -
Tuition and Fees* (See Below) | $ - S - S 11,495 | S 11,8401 S 12,195 | S 12,561
Sub-Total Graduate Assistants | $ - S - S 17,967 | S 18,506 | S 19,061 | S 19,633
Operating
Travel S - S - S - S - S - S -
Printing S 1,000 : $ 1,000 ; $§ 1,000 | § 1,000 $ 1,000 : $ 1,000
Equipment $ - 1S - s - s - 18 - 18 -
Other S 4,000 | $ 4,000 | $ 4,000 | S 4,000 | S 4,000 | $ 4,000
Sub-Total Operating S 5,000 | S 5,000 | $ 5,000 | S 5,000 | S 5,000 | S 5,000
Total Recurring S 28,891 | $ 29,607 | S 48,313 | S 84,831 $ 87,225 | S 89,691
TOTAL EXPENDITURES (A+B) | $ 33,891 | $ 34,607 | $ 53,313 | $ 89,831} S 92,225 | $ 94,691




*If tuition and fees for Graduate Assistants are included, please provide the following information.

Base Tuition and Fees Rate S - S - S 11,494.80 S 11,840.00 S 12,194.83 S 12,560.68
Number of Graduate Assistants - - 1 1 1 1
| Planning Yearl Year 1 | Year 2 | Year 3 | Year 4 | Year 5
Il. Revenue
Tuition and Fees? S - S 85,560 | $ 134,106 | $ 166,755 | $ 251,507 | S 293,083
Institutional Reallocations® S 33,891 $ (50,953)i $ (80,793)i $ (76,924)1 S (159,282); $  (198,392)
Federal Grants” $ - 1S - 1S - s - 1S - 1S -
Private Grants or Gifts® S - ) - S - $ - $ - $ -
Other® $ - 8 - s - s - 8 - 8 -
BALANCED BUDGET LINE S 33,891 $ 34,607 $ 53,313 $ 89,831 $ 92,225 $ 94,691
Notes:

(1) Provide the funding source(s) for the new or renovated space.
No new spaces are needed.

(2) In what year is tuition and fee revenue expected to be generated? Tuition and fees include maintenance fees, out-of-
state tuition, and any applicable earmarked fees for the program. Explain any differential fees.
Tuition and fee revenue is expected to be generated in Year 1.

(3) Identify the source(s) of the institutional reallocations, and grant matching requirements if applicable.
Planning Year expenses to be shared by College of Education, Health, and Behavioral Sciences and Department of Behavioral Sciences.

(4) Provide the source(s) of the Federal Grant including the granting department and CFDA(Catalog of Federal Domestic
Assistance) number.
No Federal Grants

(5) Provide the name of the organization(s) or individual(s) providing grant(s) or gift(s).
No grants or gifts

(6) Provide information regarding other sources of the funding.
No other sources of funding.




Agenda Item: IV.A

DATE: July 22, 2021
SUBJECT:  Master Plan - University of Memphis

ACTION RECOMMENDED: Approval

BACKGROUND INFORMATION

Campus master plans are an essential element of higher education public policy.
Master plans provide an opportunity for long-range planning that incorporates the
institution’s needs and ambitions, while also providing the public and state
government a sense for how the institution can physically evolve over time. Whether
the acquisition of strategic property, the need for and efficient use of facilities, or an
analysis of how the campus footprint meshes with the surrounding community,
master plans provide a method of anticipating and preparing for the future needs of
the campus and the students it serves. THEC requires institutions to produce a
master plan every ten years that addresses short-, mid-, and long-term needs of the
campus with respect to building and land use, open space, vehicular circulation and
parking, and land acquisition opportunities.

MASTER PLAN SUMMARY

The previous 2015 Master Plan guided the development of projects that have had
significant impact on the University’'s mission. Completed projects include the R. Brad
Martin Student Wellness Center, the Pedestrian Land Bridge over the railroad, and
the South Parking Garage on the main campus. The new Laurie-Walton Family
Basketball Center and Billy | Murphy Complex Indoor Practice Facility were
constructed on Park Avenue Campus. Projects in design or construction include the
STEM Research and Classroom Building and the Scheidt Family Music Center on Main
Campus as well as the Sprague Hall renovation on Lambuth Campus for the nursing
program. The primary short-term goals of the 2015 master plan have been met with
the completion of these projects. .

The new 2021 Master Plan includes land acquisition, facilities, and infrastructure to
accommodate successful higher education learning and research at all 3 campuses
and 6 sites. The guiding University priorities of student success, academic excellence,
research and innovation, diversity and inclusion, external collaborations, visibility,
and sustainability are reflected in the priority projects of the plan.



The university Strategic Plan provides a framework for steady enrollment growth
from Tennessee, the region, and from increased visibility nationally and
internationally. Enrollment of over 15,881 full time equivalent (FTE) (including 3,427
online) on the Main/Park Avenue and 6 sites is expected to grow to 18,250 FTE
(including 4,250 online). The enrollment growth on the Memphis campus locations
will be accomplished through growth in graduate and international students related
to research, and undergraduate programs related to Health Sciences, STEM,
Business and Economics and the Fine Arts. The Lambuth Campus is expected to
grow from 523 FTE (653 headcount) to a target enrollment of 1,600 FTE (2,000
headcount). The growth at Lambuth will be primarily in Health Sciences and Nursing
as programs are added and external relationships with Madison County healthcare
providers strengthen.

Proposed near-term projects focus on modernization of classrooms and labs for core
undergraduate curriculum, and further development of the Park Avenue campus.
The Plan’s analysis found that 70% of the buildings are over 40 years old, and
buildings with the highest student contact hours also have the greatest deferred
maintenance needs. On the main campus, top priority projects include the
renovation of the Fogelman College of Business and Economics Building, renovation
of Mynders Hall for academics and research, and replacement of Mitchell and
Clement Halls with a modern classroom facility. On the Park Avenue campus, clinical
support spaces and new student housing will serve a rapidly expanding College of
Health Sciences. The athletic area on Park Campus will continue to be improved with
a new soccer complex and a student support center.

THEC Space Allocation Guidelines indicate a significant current and future space
deficit in research laboratories. Mid-term priorities (5-10 years) include
modernizations and renovations in existing research facilities supporting faculty
research grants, the development of a research park to facilitate knowledge and
technology transfer, and an Interdisciplinary Science Research Building to expand
the university's growing research initiatives.

The long-term plan (10+ years) recommends continued academic renovations ,
housing expansion and infrastructure upgrades on all campuses.

RECOMMENDATION

The 2021 Master Plan Update is a comprehensive 10-year plan, with analysis of
space needs, enrollment, site considerations, facility conditions and renewal plans,
design guidelines, land acquisition, infrastructure, student life/services, and
implementation and capital plan. THEC staff recommends it for approval.



UNIVERSITY OF MEMPHIS - MAIN CAMPUS

2021 MASTER PLAN

01. Student Wellness + Fitness Center (Expansion)/
Intramural Fields/Fitness Course Green Space

02. Biochemistry + Biology Facilities

03. Music Center

04. Alumni Center/Art Gallery

05. STEM Research + Classroom Building

06. Academic Building (Replacement for Mitchell/
Clement Hall)

07. New Academic Building

08. Entry Drive/Campus Gateway

09. Academic Building (Replacement for Ellington Hall)

10. Renovated Patterson Hall

11. Life Sciences Addition

12. Fine Arts (Renovation for Herzog Building)

13. Student Residence Halls (Near Central Avenue
Quad)

14, Research Park

15. Parking Structure (Near Southern Avenue)

16. Mixed Use/Research and Parking (Near
Patterson Avenue)

17. Enhanced Pedestrian Corridor

18. Highland Road Campus Entry

19. Parking Structure (Near Central)

20. Lobby Expansion

21. Ellipse Plaza Development

22. Patterson Avenue Beailgnment m

23. Reconfigured Parking ./

24. Future Housing Development

25. Physical Plant Expansion

26. Campus School Annex

27. Campus School Addition

28. Astroturf Field

29. Research/Academic Conversion of Mynders Hall

30. Fraternities
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UNIVERSITY OF MEMPHIS - PARK AVE CAMPUS

2021 MASTER PLAN

01.
02,
03.

04.
05.
06.
07.
08.
09,
10.
11.
12,
13.
14.
15.
16.
17.
18.
19.
20,
21.
22,
23,
24,
25,
26,
27.
28,
29.
30.
31.

Community Health Facility (new/renovated)
Laurie-Walton Basketball Practice
New athletic Hall of Fame and Marketing
Building

Softball Complex

Housing Village
Academic/Research Building
Academic/Research Building
Academic/Research Building
Academic/Research Building
Campus Housing
Academic/Research Building
Campus Expansion

Campus Housing

Campus Housing

Future Academic
Academic/Research Building
Mixed-Use/Housing
Mixed-Use/Housing
Mixed-Use/Housing
Mixed-Use/Housing

Future Student-Athlete Support
Physical Plant

Track + Field Stadium
Football-Soccer Practice Pavilion

Indoor Football Practic Facility Expansion ]NX
Support Facility 9 /

Goodlett Street Campus Entry
Student Venture / Multiple Use
Parking

Central Quadrangle

Fire Station (Lease)

1}
I ECcocee s
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Campus Green

. Athletic Field
. Memorable Open Space

B vo™™ Proposed Ruilding

ﬁ Detention Basin
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UNIVERSITY OF MEMPHIS - LAMBUTH CAMPUS

2021 MASTER PLAN

01.
02.
03.

05.

06.

07.
08.

09.

11.

Future Science/Medical Building

Renovation for Medical Program for Harris Hall
Land Disposal for Madison High School
(Total: 4.486 Acres/195,413 sf)

Health + Fitness Center Renovation

Sprague Hall (nursing and health sciences)
Wilder Student Union

(ballroom and classroom upgrades)

Gobbel Library Renovation (Resources)
Spangler Hall(renovate for academics, health
sciences, and nursing)

Hyde Hall

(renovate for health sciences and nursing)

. Campus Open Space Upgrades

(fountain, lighting, drainage, and irrigation)
Parking Expansion

Campus Green

. Athletic Field
. Memorable Open Space

B vo™™ Proposed Ruilding

Madison High School (Future)

B votM Existing Building
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Agenda Item: |V.B
DATE: July 22, 2021
SUBJECT: Walters State Community College Master Plan

ACTION RECOMMENDED: Approval

BACKGROUND INFORMATION

Campus master plans are an essential element of higher education public
policy. Master plans provide an opportunity for long-range planning that
incorporates the institution's needs and ambitions, while also providing the
public and state government a sense for how the institution might evolve
over time. Whether the acquisition of strategic property, the need for and
efficient use of facilities, or an analysis of how the campus footprint meshes
with the surrounding community, master plans provide a method of
anticipating and preparing for the future needs of the campus and the
students it serves. THEC requires institutions to produce a master plan every
ten years that addresses short-, mid-, and long-term needs of the campus
with respect to building and land use, open space, vehicular circulation and
parking, and land acquisition opportunities. Pursuant to THEC Policy 4.1.30B,
institutions may amend a master plan in consideration of changes that are
consistent with the objectives of the original plan.

MASTER PLAN SUMMARY

Walters State Community college has four state-owned campuses, including
its main campus in Morristown, that serve students in ten counties in east
Tennessee. In Fall of 2019, Walters State served over 6,200 students
(headcount) and had a full-time equivalent (FTE) enroliment of over 4,200.

A number of recommendations of the previous Master Plan have been
implemented since that plan was completed in 2008. These include the
construction of the Student Services Building and signage improvements on
the main campus, and the construction of the completely new Niswonger
campus in Greenville.



Morristown Campus

The campus planning and design firm, TSW, used the THEC Space Model,
campus input, and regional demographic data to develop the Master Plan. The
Master Plan also looked at regional demographic considerations based on the
TBR Education and Workforce Maps, including population growth and the job
outlook in sectors related to Walters State degree programs. Space formulas do
not indicate a need for new space on the main campus, so the Master Plan
focuses on improvements to existing facilities, including modernizations
throughout campus and a renovation and migration project to create a
centralized student hub, providing all student services in a consolidated location
near a new entrance plaza. Due to TDOT work since the last master plan, the
main campus no longer has an identifiable primary entrance. The Master Plan
recommends projects to enhance the entrance sequence and outdoor space for
students. Construction of the arrival plaza, as well as improvements to
landscaping, the quad, and parking are recommended.

Other Campuses

When enrollment growth exceeds the capacity of the Sevier County Campus, it
is recommended to continue development of buildings around the central
quad. These should include academic space, and to provide other services as
the site becomes a true campus with more administrative, study, and gathering
functions. Recommended improvements on this campus include better
monumental signage, updates to landscaping, and an outdoor classroom.

The Great Smoky Mountains Expo Center is also part of Walters State. The
Master Plan recommends several needed improvements to this facility,
including new roofing and flooring. The Master Plan also recommends land
acquisition on the Morristown and Niswonger (Greenville) campuses, as well as
at the Expo Center. Maintenance and minor renovation projects are also
recommended at all campuses to better utilize existing space, attract and
retain students, and improve access.

RECOMMENDATION

The 2021 Walters State Master Plan provides a comprehensive and flexible plan
to guide all campuses for the next decade. THEC staff recommends it for
approval.



CAMPUS LOCATIONS

*Claiborne County

Mounta

Walters State Community College
Master Plan July, 2021
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Agenda Item: V.
DATE: July 22, 2021

SUBJECT: Recommendations for Appointments to the Advisory Board for
Historically Black Colleges and Universities (HBCU) Success

ACTION RECOMMENDED: Approval

BACKGROUND INFORMATION: Tenn. Code. Ann. 8 49-7-217(f) allows for the creation
of an advisory board for Historically Black Colleges and Universities (HBCU) Success,
which may provide recommendations and guidance to the Commission in the
following areas:

» Improvement of the identity, visibility, and distinctive capabilities and
overall competitiveness of HBCUs;

» Engagement of the philanthropic, business, government, military,
homeland security, and education communities in a dialogue regarding
new HBCU programs and initiatives;

» Improvement of the ability of HBCUs to remain fiscally secure institutions
that can assist the state in reaching its educational goals;

» Elevation of the public awareness of HBCUs; and

» Encouragement of public-private investments in HBCUs.

The board shall be appointed by the Commission and include representatives of a
variety of sectors, including philanthropy, education, business, finance,
entrepreneurship, innovation, and private foundations, as well as sitting HBCU
presidents. The HBCU presidents will be ex-officio members of the advisory board.

Ex-officio members include:
» Dr. Forrest Harris (American Baptist College),
= Dr. Vann Newkirk (Fisk University),
» Mr. Leonard Adams (Knoxville College),
» Dr. Logan Hampton (Lane College),
» Dr. Vernell Bennett-Fairs (LeMoyne Owen College),
» Dr.James Hildreth (Meharry Medical College), and
» Dr. Glenda Baskin Glover (Tennessee State University).



Commission staff is recommending the reappointment of two members and the
appointment of seven new members to the Advisory Board for HBCU Success beginning on
August 1, 2021 through June 30, 2024.

Reappointments:

1.

Ms. Laschinski Emerson, Director - A1 Learning Connections
Serves as a representative of the education and entrepreneurship sectors.
Represents East Tennessee.

Dr. Doug Magee, Associate Head of High School, Ensworth School
Serves as a representative of the education sector. Represents Middle
Tennessee.

New Appointments:

1.

Dr. Andre Churchwell, Professor and Senior Dean for Diversity Affairs,
Vanderbilt University School of Medicine

Serves as a representative of the education sector. Represents Middle
Tennessee.

Officer Shelley Clemmons, Community Outreach Coordinator, Knoxville
Police Department

Serves as a representative of the law enforcement sector. Represents East
Tennessee.

Dr. Carol Johnson Dean, retired
Serves as a representative of the education sector. Represents West Tennessee.

Ms. Ashley Northington, Vice President and Managing Director, RW Jones
Agency

Serves as a representative of the education and public policy sectors. Represents
Middle Tennessee.

Ms. Brandi Smith, Global Customer Experience & Operations Senior
Director, Asurion
Serves as a representative of the business sector. Represents Middle Tennessee.

Ms. Elaine Stallworth-Washington, Director of Benefit Finances and
Investments, Eastman Chemical Company

Serves as a representative of the business and finance sectors. Represents East
Tennessee.

Mr. Ernest Strickland, President and CEO, Black Business Association of
Memphis

Serves as a representative of the business and entrepreneurship sectors.
Represents West Tennessee.
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Agenda Item: VI.

DATE: July 22, 2021
SUBJECT: 2021-2022 Commission Officers

ACTION RECOMMENDED: Election of Officers

BACKGROUND INFORMATION: Pursuant to the Article V of the Rules of
Procedure, the Commission will elect the officers annually at the regular
summer meeting. Article V provides:

The Commission officers shall consist of a chair, two vice-chairs, and a secretary,
each elected by the Commission members from among their own number. The
office of secretary may be combined with that of vice-chair. Officers shall be
elected at the summer Commission meeting, and the term of office of all officers
shall be one year or until their successors are elected; and their duties shall be
those ordinarily performed by such officers.

Each vice-chair shall reside in one of the grand divisions of the state in which the
chair and other vice-chair do not reside.

The current Commission officers are:

Evan Cope - Chair (Middle Grand Division)

Vernon Stafford - Vice Chair (West Grand Division)
Dakasha Winton - Vice Chair (East Grand Division)
A C Wharton - Secretary
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Agenda Item: VII.

DATE: July 22, 2021
SUBJECT: Appointment of Member to Audit Committee

ACTION RECOMMENDED: Confirmation of Selected Member

BACKGROUND INFORMATION: The THEC/TSAC Audit Committee Charter outlines
the requirements for membership on the audit committee. The committee and its
chair shall be selected by the Executive Director of THEC/TSAC and confirmed by the
Commission/Board of Directors. The audit committee shall consist of five members
with representation from both organizations who are generally knowledgeable in
financial, management, and auditing matters. The committee chair shall have some
accounting or financial management expertise. Each member shall serve for a term
not to exceed three years, and may be reappointed. Each member shall be free of
any appearance of conflict and of any relationship that would interfere with his or
her exercise of independent judgment. The appointed term on TSAC's Board of
former Committee Chair Sharon Hayes expired on June 30, 2021.

The current composition of the audit committee is:

e Pam Koban, representing THEC

e Dr. Claude Pressnell, representing TSAC

e Greg Turner, designee for Commissioner of Finance and Administration,
representing TSAC

e Dr. Nancy Dishner, representing THEC

Recommendation: Executive Director House selects Commissioner Vernon
Stafford to serve on the committee for a three-year term effective immediately.
Executive Director House also selects current member, Commissioner Pam Koban,
as the Committee Chair effective immediately.
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Agenda Item: VIII.
DATE: July 22,2021

SUBJECT: Academic Program Review

ACTION RECOMMENDED: Information

The Tennessee Higher Education Commission (THEC) is charged with the continuous
monitoring of the state’s academic program inventory (API) at Tennessee’s public
postsecondary institutions including degree production. THEC works with governing
boards and institutions to assess the health of academic offerings, make necessary
adjustments to academic program policy, and ensure all programs are fully aligned
to student success. To this end, THEC periodically conducts an Academic Program
Review comprised of two components:

» Post Approval Monitoring: An annual report that evaluates new academic
program’s institutionally articulated enrollment and graduation projections,
program costs, and other goals reflected in the new academic program
proposal along with THEC minimum standards for degree productivity.

» Program Productivity: A report produced every three years that reviews all
mature programs against nationally recognized productivity benchmarks.

The following Academic Program Review overview report is organized in two
sections corresponding to each component of the review. The first section provides
an overview of the annual post-approval monitoring (PAM) report by degree level
and sector of the state’s newly approved academic programs. The second section
provides an overview of the program productivity of existing, mature programs at
the state’s public postsecondary institutions.

Detailed Post-Approval Monitoring and Program Productivity reports featuring
information organized by institution, sector, and degree levels are located on the
THEC Academic Affairs and Student Success website.



Post-Approval Monitoring

Post-Approval Monitoring: Overview

THEC Academic Policy A.1.0 - New Academic Programs Approval Process requires that the
performance of new academic programs, based on goals established in the documentation
submitted at the time of approval, will be evaluated by THEC via post-approval monitoring (PAM).
PAM is initiated when a new program receives approval by the Commission or the Tennessee Board
of Regents.

The post-approval monitoring period is three years for pre-baccalaureate programs, five years for
bachelor's and master’s programs, and seven years for doctoral programs. Upon completion of PAM,
academic programs will be evaluated via Quality Assurance Funding (QAF) - a statewide
supplemental funding incentive to encourage continuous improvement of programs.

THEC staff may choose to extend the monitoring period if additional time is needed for the program
to demonstrate success on program benchmarks. Annually, the Commission will review and be
presented post-approval monitoring reports. If an academic program is deemed deficient, the
Commission may recommend to the President or Chancellor that the program be terminated.
Copies of such recommendations will be forwarded to the Education Committees of the Tennessee
General Assembly.

Accordingly, THEC uses two primary benchmarks for evaluation - attaining at least 80 percent of
institutionally articulated enrollment and graduation projections; and meeting the minimum
enrollment and graduation productivity thresholds that are specific to each degree level as outlined
below:

= Pre-Baccalaureate: 10 graduates per year at the end of the initial three-year monitoring

period

= Bachelor: 10 graduates per year at the end of the initial five-year monitoring period

= Master: Five graduates per year at the end of the initial five-year monitoring period

= Doctoral: Three graduates per year at the end of the initial seven-year monitoring period

The detailed PAM report featuring institutional narratives of their respective programs can be found
on the THEC Academic Affairs and Student Success website.

Tennessee Higher Education Commission
Academic Program Review
Page 2
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Post-Approval Monitoring: Degree-Level Report

In 2020-21, a total of 85 programs were included in Post-Approval Monitoring (PAM). Table 1
displays a breakdown by system and degree level.

Table 1: Programs in Post-Approval Monitoring, 2020-21

Pre-

Baccalaureate Bachelor's Master’s Doctoral Total
LGl Universities - 13 14 10 37
UT System - 5 7 3 15
TBR Community Colleges 33 - - - 33
Total Programs in PAM 33 18 21 13 85

Overall, 39 percent of programs in PAM were at the Tennessee Board of Regents (TBR) community
colleges. The University of Tennessee System (UT) accounted for 18 percent of programs, and the
Locally Governed Institutions (LGI) accounted for 43 percent of programs. In 2020-21, five programs
exited Post-Approval Monitoring and will enter annual monitoring through the Quality Assurance
Funding (QAF) program (see Table 2).

Table 2: Programs Exiting Post-Approval Monitoring After Their Initial Cycle, 2020-21

Enrollment Graduation
. Degree Year PAM
Institution Program Level Implemented S Benchmarks Benchmarks
Achieved Achieved
1. | Jackson Health Associate 2018 Exiting Yes Yes
Sciences
2. | East Tennessee Human Master 2016 Exiting Yes Yes
Services
3. | East Tennessee Sport Master 2016 Exiting Yes Yes
Science and
Coaching
4. | Middle Tennessee | Library Master 2016 Exiting Yes Yes
Science
5. | UT Chattanooga Social Work Master 2016 Exiting Yes Yes

In 2020-21, five programs were initially eligible to exit Post-Approval Monitoring but will have their
monitoring extended due to unmet enrollment and graduation benchmarks (See Table 3). These five
programs completed and submitted Program Productivity Plans that addressed programmatic
deficiencies and provided specific plans for corrective actions. The Fire Science associates degree
program will be suspended and made inactive. Additionally, the faculty in UTK'S College of Law has
recommended the United States Business Law, master’s program to be terminated.

Tennessee Higher Education Commission
Academic Program Review
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Table 3: Programs Not Exiting Post-Approval Monitoring After Their Initial Cycle, 2020-21

Enrollment Graduation
—— Degree Year PAM
Institution Program Level Implemented ST Benchmarks Benchmarks
Achieved Achieved
1. | Jackson Fire Science Associate 2018 Extended No No
2. | Jackson Respiratory Associate 2018 Extended Yes Yes
Care
3.  Volunteer Professional Associate 2018 Extended No No
Music
ETSU & TTU Joint Engineering Bachelor 2016 Extended Yes No
UT Knoxville United States Master 2016 Extended No No

Business Law

In 2020-21, 18 programs - 17 pre-baccalaureate and one master's - had extended monitoring cycles
due to not achieving enroliment and graduation benchmarks after the original PAM cycle (see Table
4). One program - the Associate of Fine Arts program at Nashville State Community College - will
exit PAM. The remaining programs will remain in PAM for the next monitoring cycle. If programs in
extended monitoring continue to not meet enrollment and graduation benchmarks during
subsequent PAM cycles, THEC may request new productivity plans from the institution.

Table 4: Programs in Extended Post-Approval Monitoring, 2020-21

Enrollment Graduation
. Degree Year PAM
Institution Program Level Implemented e Benchmarks Benchmarks
P Achieved Achieved
1. | Chattanooga | Paramedic Associate 2016 Extended No No
2. | Chattanooga | Nuclear Medicine Associate 2017 Extended Yes No
Technology
3. | Cleveland Fine Arts Associate 2013 Extended Yes No
4. | Cleveland Medical Associate 2014 Extended No No
Informatics
5. | Cleveland Paramedic Associate 2015 Extended No No
6. | Cleveland Law Enforcement Associate 2017 Extended No No
7. | Columbia Anesthesia Associate 2017 Extended No No
Technology
8. | Dyersburg Health Sciences Associate 2017 Extended Yes No
9. | Motlow Paramedic Associate 2014 Extended Yes No
10.| Motlow Medical Associate 2017 Extended Yes No
Laboratory
Technology
11.. Motlow Fine Arts Associate 2017 Extended Yes No
12. Nashville Hospitality Associate 2017 Extended Yes No
Management
13.| Nashville Retail Certificate 2017 Extended Yes No
Management
14. Nashville Fine Arts' Associate 2012 Exiting Yes No
15. Roane Financial Services Associate 2014 Extended Yes No
16. Roane Medical Associate 2015 Extended No No

Tennessee Higher Education Commission
Academic Program Review
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Enrollment Graduation

Degree Year PAM

Institution Program Level Implemented ST Benchmarks Benchmarks
Achieved Achieved
Informatics
17. Southwest Allied Health Associate 2015 Extended Yes No
Science
18. Tennessee Professional Master 2013 Extended Yes No
Tech Science Master’'s

Note:
" Programs are exiting PAM.

Pre-Baccalaureate Programs

For three years, pre-bachelor’'s academic programs undergo post-approval monitoring (see Table 5).
A total of 31 associate and two certificate programs participated in PAM in 2020-21. Two programs
completed and exited PAM during the 2020-21 cycle.

Table 5: Post-Approval Monitoring: Pre-Baccalaureate’s Programs, 2020-21

) Enrollment Graduation
L. Degree Year Year in
Institution Program Level Implemented PAM Benchmarks Benchmarks
P Achieved Achieved
1. Chattanooga Paramedic Associate 2016 5 No No
2. Chattanooga Nuclear Medicine Associate 2017 4 Yes No
Technology
3. Cleveland Fine Arts Associate 2013 8 Yes No
4, Cleveland Medical Associate 2014 7 No No
Informatics
5. Cleveland Paramedic Associate 2015 6 No No
6. Cleveland Law Enforcement Associate 2017 4 No No
7. Columbia Anesthesia Associate 2017 4 No No
Technology
8. Columbia Fire Science Associate 2019 2 No No
9. Columbia Civil and Associate 2020 1 -- --
Construction
Engineering
Technology
10. | Dyersburg Health Sciences Associate 2017 4 Yes No
11. | Jackson Fire Science Associate 2018 3 No No
12. | Jackson Respiratory Care Associate 2018 3 No No
13.  Jackson Health Sciences ' Associate 2018 3 Yes Yes
14. | Motlow Paramedic Associate 2014 7 Yes No
15. | Motlow Medical Associate 2017 4 Yes No
Laboratory
Technology
16. | Motlow Fine Arts Associate 2017 4 Yes No
17. | Motlow Entrepreneurship | Associate 2020 1 Yes
18. | Nashville Hospitality Associate 2017 4 Yes No
Management
19. | Nashville Retail Certificate 2017 4 Yes No

Tennessee Higher Education Commission
Academic Program Review
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Enrollment Graduation

Institution Program Dligvr:Ie Im I:f:c:nted Y;e:\rw:n Benchmarks Benchmarks
P Achieved Achieved

Management

20. | Nashville Fine Arts’ Associate 2012 9 No Yes

21. | Nashville Paralegal Studies Certificate 2020 1 No No

22. | Pellissippi Water Quality Associate 2019 2 Yes No
Technology

23. | Pellissippi Architectural Associate 2020 1 Yes Yes
Design Technology

24. | Roane Financial Services Associate 2014 7 Yes No

25.  Roane Medical Associate 2015 6 No No
Informatics

26. | Roane Chemical Associate 2019 2 Yes Yes
Engineering
Technology

27. Roane Medical Associate 2020 1 -- --
Laboratory
Technology

28. | Southwest Allied Health Associate 2015 6 Yes No
Science

29. | Southwest Funeral Services Associate 2019 2 Yes No
Education

30. | Southwest Fine Arts Associate 2019 2 No --

31. | Volunteer Professional Music | Associate 2018 3 Yes No

32. | Volunteer Nursing Associate 2019 2 Yes -

33.  Volunteer Medical Assisting Associate 2020 1 - -

Note:
" Programs are exiting PAM.

Bachelor’s Programs

Bachelor's academic programs are monitored for five years during Post-Approval Monitoring (see
Table 6). A total of 18 bachelor's programs participated in PAM in 2020-21, 13 at Locally Governed
Institutions, and five at UT institutions. Only one program - the Joint Engineering program at ETSU
and TTU - was in the final year of initial monitoring but has yet to achieve graduation benchmarks
and will enter extended post-approval monitoring. Approved programs that are not planned to be
implemented until future monitoring cycles are required to submit an implementation status report
to monitor progress towards a successful implementation.

Tennessee Higher Education Commission
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Table 6: Post-Approval Monitoring: Bachelor's Programs, 2020-21

10.
11.
12.

13.
14.

15.

16.

17.
18.

Institution
Austin Peay

Austin Peay
ETSU & TTU

East Tennessee

Middle Tennessee

Middle Tennessee

Middle Tennessee
Middle Tennessee

Middle Tennessee

Middle Tennessee
Middle Tennessee

Univ of Memphis

Univ of Memphis
UT Chattanooga

UT Health Science
Center
UT Knoxville

UT Knoxville

UT Knoxville

Master’'s Programs

Program

Engineering
Physics
Aviation Science

Joint Engineering

Rehabilitative
Health Sciences
Africana Studies

Fermentation
Science
Religious Studies

Dance

Tourism and
Hospitality

Management
Data Science

Art Therapy

Commercial
Aviation
Public Health

Mechatronics
Engineering
Pharmaceutical
Sciences
Information
Sciences

Deaf Studies

Education

Bachelor

Bachelor
Bachelor

Bachelor

Bachelor

Bachelor

Bachelor
Bachelor

Bachelor

Bachelor
Bachelor

Bachelor

Bachelor

Bachelor

Bachelor

Bachelor

Bachelor

Bachelor

Year
Implemented

2017

2018
2016
2018

2017
2017

2017
2017
2019

2020
2022
2018

2021
2018

2020
2019

2020
2022

. Enrollment
Year in
PAM Benchmarks
Achieved

4 No

3 Yes

5 Yes

3 Yes

4 No

4 No

4 Yes

4 No

2 Yes

1 Yes
Status --

3 No

1 -

3 Yes

1 Yes

2 Yes

1 Yes
Status --

Graduation
Benchmarks
Achieved
No

No
No

Yes

Yes

Yes

Yes
Yes

Yes

Yes

Yes

Yes--

Master's level degree programs are monitored for five years during Post-Approval Monitoring (see
Table 7). A total of 21 master's programs participated in PAM in 2020-21, 14 at Locally Governed
Institutions and seven at UT institutions. Three programs completed PAM in 2020-21.
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Table 7: Post-Approval Monitoring: Master’s Programs, 2020-21

10.

11.

12.

13.
14.
15.
16.
17.

18.

19.

20.
21.

Note:

Institution
Austin Peay

Austin Peay
East Tennessee

East Tennessee

Middle Tennessee
Middle Tennessee

Middle Tennessee
Tennessee State
Tennessee Tech
Tennessee Tech
Tennessee Tech
Univ of Memphis

Univ of Memphis
Univ of Memphis
UT Chattanooga
UT Chattanooga
UT Chattanooga

UT Knoxville
UT Knoxville

UT Knoxville

UT Martin

Program

Speech-Language
Pathology
Criminal Justice

Human Services'

Sport Science and
Coach Education’
Library Science '

Art Therapy

Physician Assistant
Studies
Environmental
Science
Professional Science
Master's
Engineering
Management
Community Health
and Nutrition
Engineering
Management
Biostatistics

Data Science
Social Work
Data Analytics

Chronic Disease and
Prevention

United States
Business Law ?
Supply Chain
Management

Legal Studies

Strategic
Communication

" Programs are exiting PAM.

2 Program is existing PAM.

Degree
Level

Master

Master
Master

Master

Master
Master

Master

Master

Master

Master

Master

Master

Master
Master
Master
Master

Master

Master

Master

Master

Master

Year

Year in

Implemented PAM

2022

2021
2016
2016

2016
2022
2022

2020

2013

2020

2021

2020

2019
2020
2016
2019
2018

2016

2017

2021
2017

Status
Status
Exiting
Exiting
Exiting
Status
Status

Status

Status
4

Enrollment
Benchmarks
Achieved

Yes

Yes

Yes

No

No
No
Yes
Yes

Yes

No

Yes

Yes

Graduation
Benchmarks
Achieved

Yes

No

No
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Doctoral Programs

Doctoral academic programs are monitored for seven years during Post-Approval Monitoring (see
Table 8). A total of 13 programs participated in PAM in 2020-21, 10 at Locally Governed Institutions
and three at UT institutions. No programs completed PAM in 2020-21.

Table 8: Post-Approval Monitoring: Doctoral Programs, 2020-21

. Enrollment Graduation
. Degree Year Year in
Institution Program Level Implemented PAM Benchmarks Benchmarks
Achieved Achieved

1. Austin Peay Education Doctoral 2018 3 Yes No
Leadership

2. Austin Peay Counseling Doctoral 2020 1 Yes -
Psychology

3. East Tennessee Global Sport Doctoral 2015 6 Yes Yes
Leadership

4. ETSU & TTU TN Joint Doctor of | Doctoral 2017 4 Yes No
Nursing Practice

5. Tennessee Tech Counseling and Doctoral 2019 2 Yes -
Supervision

6. Univ of Memphis Liberal Studies Doctoral 2018 3 Yes -

7. Univ of Memphis Social Work Doctoral 2020 1 No -

8. Univ of Memphis Nursing Doctoral 2018 3 Yes -

9. Univ of Memphis Applied Physics Doctoral 2020 1 Yes -

10. | Univ of Memphis Urban Affairs Doctoral 2021 Status - -

11. | UT Knoxville Entomology, Plant = Doctoral 2015 6 Yes No
Pathology, and
Nematology

12. | UT Knoxville Data Science Doctoral 2017 4 No Yes
Engineering

13. | UT Knoxville Public Health Doctoral 2020 1 Yes No
Sciences

Once a program successfully completes PAM, it is considered a mature program and enters annual
monitoring through Quality Assurance Funding. Every three years, the production of all mature
academic programs is analyzed and reported to the Commission as a part of the Program
Productivity Report. The following section provides an overview of the 2018-2020 Program

Productivity report.

Tennessee Higher Education Commission
Academic Program Review
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Program Productivity

Program Productivity Report: Overview

THEC staff collects data on productivity of academic programs and reports to the Commission every
three years. This review provides monitoring of mature academic programs and the overall
academic profile of the institution. Mature programs are those that have completed THEC's Post-
Approval Monitoring (PAM) requirements and have been included in Quality Assurance Funding for
accountability purposes. THEC staff determine productivity benchmarks based on the number of
graduates for each program as listed below.

» Pre-baccalaureate: average of 10 graduates a year over a three-year period.
» Baccalaureate: average of 10 graduates a year over a five-year period.

= Master’s: average of five graduates a year over a five-year period.

» Education Specialist: average of five graduates a year over a five-year period.
= Doctoral: average of three graduates a year over a five-year period.

Programs that fall below these benchmarks are considered low producing. In order to determine
productivity, institutions and governing boards provided THEC staff with information regarding
program viability and fit within the institutions’ missions. An academic program identified as low
producing does not always indicate a problem; it is a starting point for data sharing and
conversations. For example, undergraduate academic programs integral to the general education
core are included in the list of low producing programs but do not necessarily require corrective
action as these programs are foundational to the institution’s mission. Of particular concern are
programs that are not part of the general education core and have not met the predetermined
benchmarks over multiple reviews.

Based on productivity benchmarks, 80 academic programs are identified as low producing, 17 of
which are part of the university general education core. It should be highlighted that four
institutions’ program inventory have met or exceeded the predetermined benchmarks for all
programs. These four institutions include three community colleges (Dyersburg, Jackson, and
Northeast) and Middle Tennessee State University. Also, of note, UT Chattanooga met graduation
benchmarks for all programs except three programs that support the general education curriculum.
The full Program Productivity report can be found on the THEC Academic Affairs and Student
Success Bureau's website.

Table 9 highlights the total Academic Program Inventory by sector. A total of 80 mature programs
were considered low producing. THEC staff have worked with institutions and governing board staff
to develop corrective action plans for low producing programs including:

» Curriculum Revisions: Institutions are continuously working to ensure the curriculum aligns
with best practices and workforce needs. Updates ensure graduates are prepared for
employment or further study.

= Delivery Mode: Institutions are looking into ways to make programs more accessible to
students through lessons learned during the COVID-19 pandemic.
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= Recruitment: Institutions have increased recruitment and outreach to other higher education
institutions and local high schools. Institutions are working to increase awareness of programs
through increased dual enrollment options and community outreach.

Table 9: Academic Program Inventory by Sector, 2021

‘ New Academic Mature: Low

Programs Producing Mature et
TBR Community Colleges 33 22 495 550
LGl Universities 37 30 577 644
UT System 15 28 364 407
Total Programs 85 80 1436 1601

Three tables are provided below that highlight the total Academic Program Inventory by sector
(Table 10), low producing programs and benchmark targets at the community colleges (Table 11),
and low producing programs and benchmark targets at the universities (Table 12).

Table 10: Academic Program Inventory by Sector: New, Mature and Low Producing Programs

Low Producing Programs by Sector

New Mature: Low
Sector Degree Academic . Mature Mature Total
Producing
Programs

TBR Technical Certificates 2 6 277 283
Academic Certificates 6 6
Associates 31 16 212 228

TBR Total 33 22 495 517

LGI Associates 4 4
Bachelors 13 18 311 329
Masters 14 9 181 190
Education Specialist 2 8 10
Professional 8 8
Doctoral 10 1 65 66
LGI Total 37 30 577 607

uT Bachelors 5 12 156 168
Masters 7 3 126 129
Education Specialist 1 3 4
Professional 3 3
Doctoral 3 12 76 88
UT Total 15 28 364 392

4-Year Total 52 58 941 999

Overall Total | 85 | 80 1,436 | 1,516
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Table 11: Low Producing Programs: Community Colleges, 2018-20

Low Producing Programs: Community Colleges
Institution Academic Program D.egree: 3Yr.Avg % Benchmark
Designation Target
1. Cardiovascular Sonography Certificate 8 80%
Chattanooga 2. Computed Tomography' Certificate 2 20%
3. Criminal Justice Associate 2 17%
4. Fine Arts' Associate 6 63%
5. Mammography Certificate 4 40%
Cleveland 6. Welding Basic Entry Level Certificate 7 73%
Columbia 7. Criminal Justice Associate 8 77%
8. Medical Informatics Associate 7 70%
Motlow 9. Computer Information Tech' Associate 5 47%
10. Early Childhood Education’ Certificate 3 27%
Nashville 11. Teaching' Associate 9 87%
Pellissippi 12. Criminal Justice Associate 5 47%
Roane 13. Advanced Pharmacy Tech' Certificate 6 57%
14. Surgical Technology Associate 7 70%
15. Hospitality Management Associate 8 80%
Southwest 16. Middle Management' Associate 1 13%
17. Teaching' Associate 2 20%
18. Biotechnology Associate 6 80%
Volunteer 19. Ophthalmic Technology Associate 9 93%
20. Criminal Justice Associate 2 17%
Walters 21. Fire Science Associate 4 40%
22. Production Horticulture' Associate 7 15%

" Programs also noted as low producing in 2018.
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Table 12: Low Producing Programs: Universities, 2018-20

Institution | Academic Program D.egret.a > Y. % Benchmark
Designation Avg Target
APSU 1. Music? BA/BS 6 60%
2. Philosophy and Religion' &2 BA/BS 3 30%
3. Physics® BS 8 80%
4. Theater/Dance BA/BFA 8 80%
ETSU 5. Applied Science BAS 9 90%
6. Environmental Health' BSEH 8 80%
7. Philosophy'#? BA/BS 7 70%
8. Physics'&? BS 6 60%
9. Surveying & Mapping Science BS 8 80%
10. Allied Health MSAH 4 80%
11. Appalachian Studies MA 3 60%
12. Liberal Studies MALS 4 80%
13. Studio Art MFA 4 80%
14. Educational Leadership' EDS 3 60%
TSU 15. Architectural Engineering’ BS 6 60%
16. History'®? BA/BS 5 50%
17. Mathematical Sciences' %2 BS 6 60%
18. Urban Studies' BS 7 70%
19. Professional School Counseling MS 3 60%
20. Special Education MEd 3 60%
21. Instructional Leadership EDS 3 60%
TTU 22. Foreign Languages? BA 9 90%
23. Physics' &2 BS 2 20%
24. English’ MA 4 80%
UOM 25. African And African American Studies BA 9 90%
26. Interior Architecture BFA 7 70%
27. Physics® BS 5 50%
28. Educational Psychology & Research MS 2 40%
29. Engineering Technology MS 3 60%
30. Social and Behavioral Sciences PhD 2 67%
uTC 31. Philosophy & Religion' %2 BA 9 90%
32. Physics' &2 BS 4 40%
33. Theater' &2 BA 9 90%
UTHSC 34. Health Outcomes & Policy Research PhD 1 33%
35. Nursing Science PhD 2 67%
36. Speech and Hearing Science’ PhD 1 33%
UTK 37. Art History BA 6 60%
38. Natural Resources & Environmental
Economics' BSARE 5 50%
39. Public Administration’ BSBA 9 90%
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Low Producing Programs: Universities

Institution | Academic Program D.egre.e > Y. % Benchmark
Designation Avg Target

40. Biosystems Engineering MS 3 60%
41. Environment and Soil Science MS 2 40%
42. Forestry' MS 3 60%
43. Teacher Education EdS 2 40%

UTK 44. Aerospace Engineering' PhD 2 67%
45, Animal Science’ PhD 2 67%
46. Biosystems Engineering' PhD 1 33%
47. Child and Family Studies PhD 2 67%
48. Engineering Science PhD 0 0%
49. Food Science PhD 2 67%
50. Management Science’ PhD 1 33%
51. Nutritional Sciences PhD 2 67%
52. Philosophy PhD 2 67%

UTM 53. Chemistry? BS/BSCH 8 80%
54. Economics? BSBA 7 70%
55. Geoscience BS 9 90%
56. International Studies BA 4 40%
57. Philosophy? BA 3 30%
58. Spanish? BA 5 50%

" Programs also noted as low producing in 2018.
2 Program are part of the general education core.
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